WORKFORCE =
INNOVATION BOARD

KWIB Collaborative Metrics Partner Presentations

AGENDA
September 14, 2022
1-4 p.m. EST

Hybrid options are available and presenters are asked to attend in-person at 500 Mero Street Frankfort, Kentucky 40601.
Zoom: https://us02web.zoom.us/j/84539358513?pwd=dUZBUFd6aldveVZgd2tEbnBQVG5BZz09
Passcode: 489270

> Welcome
Stefanie Ebbens-Kingsley

KWIB Executive Director

> KCTCS Presentation
Buddy Combs

KCTCS

> NKADD Presentation
Tara Johnson-Noem

NKADD Presentation


https://us02web.zoom.us/j/84539358513?pwd=dUZBUFd6a1dveVZqd2tEbnBQVG5BZz09

Workforce Development in Northern Kentucky
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What is the NKADD?

GALLATIN
The NKADD is a collaboration of Iocal

leaders and staff educating and
empowering communities by implementing

qguality services through specific areas of
expertise in:

BOONE

OWEN

*Aging

Community Development
*Human Services
*Workforce Development

Northern Kentucky
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NKADD Workforce

 Twelve Counties -
KY Cabinet for e Employment Connections

 Eleven Locations Health & Family |8
Services SNAP E&T

* 14 Staff Members Ui e
e 15 Subcontractor Staff SAMHSA e St. Elizabeth Healthcare primary
16 MOU Partners pariner

31 NKWIB Board Members Covington Housing K]S
« 8 WIOA Governance

Education & e Code KY
Workforce
e Teleworks

: Devel t
+ 5 Pillars —

« 17 Steering Committee
Members

« Qver 75 Partners

Growing Regional Opportunities
through Workforce

GROW NKY




What is the NKWIB?

KENTON
BOONE

CAMPBELL

GALLATIN

PENDLETON
CARROLL GRANT

B

OWEN

Operator
NKWIB &
A Staff Subcontractor:
Brighton .
8 CJEs _> NKADD e Direct
Services
\ Non-WIB Provider
Workforce
Staff

Northern Kentucky
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NKADD/NKWIB ROLE IN WORKFORCE DEVELOPMENT

POLICY, BUDGET OVERSICHT AND TECHNICAL SUPPORT

DIRECT SERVICES

INTENSIVE, HOLISTIC & SUPPORTIVE

OPERATOR

COLLABORATIVE, COMPREHENSIVE, ALIGNED

help employers find, train and hire needed workers while assisting clients prepare
for, obtain, and succeed in self-sustaining employment

provide onsite, tactical, day-to-day, and operational
leadership to the Kentucky Career Centers

WIOA Funded WIOA Funded

Oversee Kentucky Career Center in 8-
county region

e Social Media

Hiring Events
« MOU/IEA el

Consultations
SWATS

Data Sharing
Deliverables

Align Partners
e Intensive

Business

Services
Represent Partners as the KCC

needed
Dislocated

Support Businesses Workers

Property Management

Northern Kentucky
Workforce
!n\_ges:cmen

R [u]

Nnic>

Incumbent .
Training Funds
Subcontractor: Brighton Center
Convening

TARA JOHNSON-NOEM, DIRECTOR through GROW
TARA.NOEM@NKADD.ORG NKY
859-283-8173

NKCAREERCENTER.ORG/W

Reducing

On-the-Job Barriers

Training

Wi

),
Kentuc
Career (Itceynter

Northern Kentucky

Northern Kentucky

‘MB Workforcelpvoes’ngerg)t
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STRATECGIC

COORDINATION

& TACTICAL

drive innovative policy and direct funding for
workforce investment

Federal, State and Locally Funded

Individuals WIOA Rapid Response and Trade

KDE Career & Technical Education
Industry-Recognized Credentials

Career
Adults Services Local & Regional WIOA Plan
e Training when

WIOA Adult,
Dislocated Worker &
Youth

LIFT Up

SNAP E&T
Employment
Connections

Aligning Education
& Business
Diversity, EqQuity &
Inclusion
Transformational
Employment
Transportation
Work-Based
Learning




),
Kentuc
Career tli(gnter

Employer

CAMPBELL

GALLATIN

Kentucky Career Center
Locations

Kentucky Career Center
Library Access Points

Northern Kentucky
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Who is the NKWIB?

33 Members from:
* Eight counties

Balance Workforce
* Business: Target industries Memzzrship P

 Workforce development

¢ La bO I Business Representatives
at least 51%

 Education & training

Northern Kentucky

016/202 ‘MB Workforcelnvestment :




NKWIB Staff

« Tara Johnson-Noem: Executive Director — NKADD and former Director, NKWIB
« Correy Eimer: Associate Director — Workforce, NKADD and Director, NKWIB

« Simon Boxall — Workforce Compliance Specialist & Policy Analyst

 Melinda Ford — WIOA Youth and SNAP E&T

« Katie Jo Berkshire Kirkpatrick — Workforce Development & Outreach Specialist
« David Klokner — Workforce Data Specialist

« Liberty Kordish — Senior Finance Specialist — Workforce

 Melissa Patchell — EC Supervisor & Workforce Program Specialist

« Tonia Slone — Workforce Project Manager

Whemﬁntucky K)e n t uc ky
s orkforce
W‘ !n\ges}rr;\ept n m Career Center

Northern Kentucky



2022 Highlights

« Job Seeker services

— Commitment to in-person appointments and increasing region-wide access to
ensure equity and reduce barriers to employment

 Employer services

— Strategic Workforce Action Team (SWAT), Rapid Response, Business Services
Team, KCC outreach, EC and Lift UP employer engagement

« Partnerships with workforce partners including Chamber, Tri-ED, St. Elizabeth
Healthcare, Gateway, Brighton Center, Life Learning Center, NKCAC

— Became the backbone organization for GROW NKY
— Sharing data to encourage strategic decision-making
— Continued focus on implementing the WIOA Strategic Plan elements

* Innovative programming
— Code Kentucky, Teleworks, SITE, laptop loaner program

« Communication about our role and capabilities
— Eggs & Issues, NKY Forum, Leadership NKY, Partner for Success, Reentry

Advisary. uncil, monthly newslettes K) .
entucky
Northern Kent UCKY

W° Workforce
‘ !n\ges}rgept




Financial Overview
o |00 |Paoar

Budget Amount S4,294,197.43 $5,008,240.64* S3,784,682.62
Expenditure $3,376,539.66 $3,077,121.15 $2,851,016.67
Percentage Expended 79% 61% 75%

*Additional dollars reflective of the National Dislocated Worker Grant.

Northern Kentucky
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Financial Expenditures

WIOA

Adult

Dislocated Worker
Youth

Rapid Response
Trade CM

Trade Training

WIOA Medicaid
WIDA SHNAF E&T

MOWG

Statewide Reserve
CVG

NEKWIB QOutreach Toolkit

Covington Innovation Room
NEWIB Careers in Coding & [T
Non-WIOA
KYWORKS
SHAP E&T
Jobs Plus (Covington Housing Authority)
Lift-Up (SAMSHA ST. Elizabeth Healthcare)

Grand Total

9 80 A A A 8h 8 R

&R B EA En

$

FY2019
Expenditures

669,140.71
776,073.46
636,996.34
178,506.71

91,488 27

48,757.92
159.,405.11

33,967.96

2.,500.00

71412110

h,582.08

3,376,539.66

Northern Kentucky
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$

FY2020
Expenditures

551,911.35
668,944 31
556,837.96
276,208.81
93,130.17
51,140.71

2,040.30

5,000.00

71,272.89

712,186.00
71,280.42
17,168.23

3,077,121.15

WB Workforcelpvoesnger!t
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FY2021
Expenditures

527,929 46
h23,6b66.12
424 69308
222 05674
72,894.71
23,245 58

235.460.03

7,500.00

2,755.16
15,335.99

684,510.78
76,361.62
19,081.51
15,515.89

2,851,016.67

11



WIOA

Adult

Dislocated Worker

Youth

Rapid Response

Trade CM

Trade Training

WIOA Medicaid

WIOA SNAP E&T

NDWG

$669,140.71

$776,073.46

$696,996.34

$178,506.71

$91,488.27

$48,757.92

$159,405.11

$33,967.96

$551,911.35

$668,944.31

$556,837.96

$276,208.81

$93,130.17

$51,140.71

$2,040.30

$527,929.46

$523,666.12

$424,699.08

$222,056.74

$72,894.71

$23,245.58

$235,460.03



- FY2019 FY2020 FY2021

. $2,500.00 S$5,000.00 $7,500.00
Statewide
Innovation
R eserve Room . $71,272.89 $2,755.16
NKWIB
Careers in

Coding & IT - - $15,339.99




KYWORKS $714,121.10 $712,186.00 $684,510.78

NOH‘W'OA SNAP E&T

Jobs Plus

(Covington

Housing

Authority) $5,582.08 $17,168.23 $19,081.51

Lift-Up (SAMSHA
ST. Elizabeth

Healthcare) - - $15,515.89

$71,280.42 $76,361.62
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Questions

Correy Eimer, NKWIB Director
Correy.Eimer@nkadd.org
859.283.1885

® Northern Kentucky
WB Workforcelnvestment

BBBBB
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mailto:Barbara.stewart@nkadd.org
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Thank you!

We look forward to working together!

Northern Kentucky

WB Workforcelnvestment

BBBBB
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Northern Kentucky WIOA Participants Demographics GROW NKY \

ADD A Workfo rce Adult & Dislocated Workr
WIB iz
FY 2022 Workforce Impacts

In February 2022, the NKWIB became the backbone
organization to lead Growing Regional Outcomes Through
Workforce (GROW NKY), a comprehensive workforce initiative.
As the backbone organization, the NKWIB has hired a consultant
to administrate and coordinate the initiatives’ members and
priorities, hosted a data release for the YouScience, and is

- a3

. leading the convening of stakeholders to examine continued
( Lift U \ National Dislocated Worker Grant ( City Futures/ Jobs Plus \ effectiveness and long-term feasibility and the initiative’s next
P . 8 9 B 8 e 8 Provided 111 participants with Post-Assessment steps.
The Lift Up Grant is a substance use disorder recovery grant to ﬂﬂm%ﬂﬂwﬂ Services G R o W N KY
faeet ciEnis" needs holistically, pRgaiRally, entdlly, snd e 90 0000 25 participants received transportation assistance \ Growing Regional Outcomes through Workforce /
emotionally all the way through self-sufficient employment. St. ) h )
Elizabeth Healthcare and St. ELizabeth Physicians Journey ﬂﬂﬂﬂm& City Futures is a workforce development program designed to
Recovery Center, NKY's largest health care employer, is the lead (W ) connect the residents of City Heights in Covington with quality i ici
o % e 26 individuals found temporary employment employment services, including career coaching, job readiness Earned Credentials of WIOA PartICIpants

and recipient of this nearly $2.4 million grant funded by the

Substance Abuse and Mental Health Services Administration Of that, 10 found long-term employment
(SAMHSA). One of the goals of the grant is to connect people with

workshops, job training programs, resume services and funding

for occupational training services in high-demand sectors. The Construction

substance use disorders to career-building resources in Northern The National Dislocated Worker Grant (NDWG) is a specialized grant program is funded through a $2.2 million Department of Housing &Trade - 5% Healthcare - 30%
Kentucky. The Northern Kentucky Workforce Investment Board awarded to KY through the Dept of Labor and subsequently awarded to and Urban Development (HUD) Jobs Plus Grant. At the conclusion
(NKWIB), as the funder and oversite for the local Kentucky Career m.dwldual Workforce Investmer?t Boards. The purpose was to aSSA'SF I of the 48 months program, the Housing Authority of Covington
Center network, convenes partners and employers, leveraging dislocated workers who were displaced due to COVID-19 by subsidizing celebrated its numerous successes. The NKADD Workforce Ad g
resources and technical assistance to meet business needs while their employment through non—proﬁts ir, a”_e_ﬁort to help the : Division provides technical support to program staff. IT, Business & Manufa(;{cir;icneg— 15%
supporting the dignity of the clients. The NKWIB staff offered 275 community recover also. We assisted 26 individuals through this Since 2019, City Futures have Finance - 10%
transformational employment services to local NK businesses, progratn. ’ .
while the Lift Up Grant served 268 clients. The development of ° Enro!led 295 Rartu:lpants .
businesses willing to hire clients in recovery benefits the ( Employment Connections \ ¢ PI’O\'II('IIEd services to 170 participants Transportation - 40%
community, the employer, and the recovery clients. Aecierad 38 Tndividual . « By fixing rent amounts, participants saved an
. ssisted 38 individuals to increase +
Offered local employers 275 Transformational thei k readi Kill average of ss,poo totally $900,000+ over the 4
Employment & e elr work readiness sKills year grant penod
Employment Connections serves two target groups, Transitional .
\268 individuals received career-building and job Assistance for Needy Families (TANF) and Supplemental Nutrition Employment Outreach WIOA Participants Successes
search services j Assistance Program (SNAP) recipients. The TANF program has PR i
experienced reduced numbers in the past year due to the state Health (Spggograms and ACtIVItleS) EaCh.Yearthe NKWIB negotiates a WIOA performqnce rate
lifting the mandated work/volunteer requirements due to COVID. galtncare - for different workforce success mea'sqres. In the first 3
Northern Kentucky Advertised JOb Postings The program goal is to assist those receiving public cash benefits quarters of Program Year 2021, participants have
in gaining the skills and experience to attain self-sufficient exceeded the goal by

} employment. Even with the reduced numbers, we assisted 38 Construction & Trade - 577
COHS'CFUS'“O” 5 individuals in increasing their work readiness skills. SNAP has the 0
&Trade 2 same goal, to assist individuals in achieving self-sufficiency. SNAP %%%%%% Adult - 31%

o HERRGAS is a voluntary program where clients receiving nutritional
& .
%, assistance can take advantage of the many services offered Advanced Manufacturing - 953

through our Kentucky Career Center and unique SNAP aeoooooao

2nd Quarter
Entered
Employment

Employment and Training (E&T) program to increase their work-

q

ready skills. For both programs, we offer job search assistance

and follow-up services to assist in attaining and maintaining IT, Business & Finance - 978 ;':_J = é Adult -
General employment. Through our SNAP program, we have served 146 s gEg
envly o S
TANF and SNAP E&T services are funded by the Cabinet for Health and Family Services. Tra nSportatlon - 15222 é o uE.I -\/\/Ow(er’s _ lOO/O
Kentucky Career Center Access Points T P O O R N N s s s T
Regional Access Points have allowed the Kentucky Career Center to Spreading the Word ( Teleworks, USA \
( \ expand its services and reach job seekers and employers throughout ? .
Strategic Initiative for Transformational the region. Northern Kentucky's access points are thg Kenton County In FY 2022, the NKWIB placed an emphasis on increasing Connected 77_NKY remdeni_:s_to
E L t (SITE Public Library (Erlanger branch), Owen County Public Library and our communications. The NKWIB Facebook and Twitter remote-work job opportunities
mploymen ( ) Pendleton County Public Library. The Kenton County Public Library accounts saw Teleworks, USA, a division of the Eastern Kentucky Concentrated

has a dedicated workforce development staff that facilitates several
programs, hosts workshops and assists visitors along the career-

Employment Program (EKCEP), in collaboration with the

Total impressions rose to 18,600
Northern Kentucky Workforce Investment Board and the

Posts engagement increased by 16%

Served 60 individuals through collaboration

The Strategic Initiative for Transformational Employment (SITE), building pathway. Northern Kentucky Area Development District, identifies and
based in EKCEP, helps bridge the gulf between recovery and and Overall, followers rose by 19% develops legitimate remote-work job opportunities with multiple
productive participation in the workforce for individuals in At the Erlanger Branch of KCPL, national and global companies. In the past year, this
recovery by providing them with valuable career and supportive In February 2022, the NKWIB started releasing a monthly collaboration has served 77 people in the Northern Kentuck
services, by cultivating and supporting second-chance Held 427 Wor!(fl:)rce Developdment Programs newsletter. Since then, area, connecting those in rufal azd urban areas without acciss to
gr(njpl%ymlen_t ?:Ep(lj\lrtutnk:tlef(. Tk;e SL:TE proigratm ser\lf)ed 6?[ A With 4,967 attendees more than 200 recipients with 1/3 of transportation or other barriers to work from home.
ieduas NG O Aeniuckyatea Mstycaryycolanetating Facilitated 3 Employer Assistance Services them viewing the information
with our Kentucky Career Center partners. . A . ) }

sessions with 44 participants For more information visit, NKCareerCenter.org/WIB

210D K?entucky

Career Center
Northern Kentucky

Northern Kentucky

w"B Workforce
!n\ges;rqept




INCUMBENT WORKER TRAINING

Employers in our regions’ in-demand industry sectors can receive up to $10,000 per year to train
existing workers who have worked for a company full-time for at least six months in our new
Incumbent Worker Training program. Training on or off-site provided by the Kentucky Community &
Technical College System, a state college/university, a licensed and certified private institution, or a
consultant may be eligible for reimbursement. Costs eligible for reimbursement include instructors’
classroom costs, curriculum development, required textbooks or manuals, required materials and
supplies, equipment purchased specifically for use in the training, post-training assessment or testing
fees for training-related certifications and trainee travel expenses. An employer match is required on
a sliding scale based on company size. Employers with 50 or fewer employees must contribute at
least 10 percent of the cost. Employers with 51 to 100 employees must contribute at least 25 percent,
and employers with more than 100 employees must contribute at least 50 percent of the cost.

ON-THE-JOB TRAINING

On-the-Job Training is a training option for hi%her-skilled occupations while allowing an employer to
hire and train an individual who would not otherwise qualify for the job. OJT provides an employer
with a partial wage reimbursement of 50% with a $7,000 max per participant not to exceed six (6)
monthsin exchantf:;e for employer training and a commitment to retain the individual when the
training is successfully completed. OJT contracts support employers that need skilled talent and are
offered for high-demand sector occupations, provide wages that lead to family self-sufficiency, and
ensure long-term self-sufficiency for their employees.

YOUTH WORR EXPERIENCE

Youth work experiences are planned structured academic and occupational educational experiences
that take place in a workplace for a limited period of time. These internships/work experiences can
last up to six months, up to 40 hours per week, with pay rate matching the rate of other employees in
similar positions, up to $16.00 per hour, not to exceed 1,040 hours. Through work experience, youth
will receive employability skills/job readiness training. While the goal is for the experience to lead to
full-time permanent employment, the employer has a low-risk opportunity to train an individual in
their facility with no obligation to hire.

EMPLOYMENT CONNECTIONS

Employment Connections (EC) is a program designhed to assist TANF and SNAP recipients in

developing skills to obtain, retain, and/or upgrade employment skills and secure employment to @ @
achieve self-sufficiency. EC offers clients active participation in community service, work experience \

in non-profit agencies, job readiness training, wage subsidy for TANF clients and unsubsidized

employment opportunities. Wage Subsidy offers 75% reimbursement to employers for 4 months and

50% for 2 additional months if a TANF client is hired using the program with a goal of permanent

employment. The program staff encourages employers to hire participants, but employers are under \

no obligation to provide permanent employment past the contract. Employment Connections serves

Boone, Bourbon, Campbell, Carroll, Gallatin, Grant, Harrison, Kenton, Nicholas, Owen, Pendleton, and

Scott counties.

REVOLVING LOAN PROGRAM

D The Small Business Lending Program, or “Revolving Loan Fund” (RLF), is a publicly administered
development capital fund. The RLF serves small business owners who are having difficulty securing

private financing. Loan requests between $10,000 and $100,000 are considered for projects with

economic benefits for the region and the workforce. For each loan project, RLF funds shall comprise

p— between 15-50% of the total cost of each project, with the balance financed by private sources. The

— borrower is responsible for a two percent (2%) origination fee and the closing costs. Most loans are
assigned a fixed interested rate determined by the RLF committee. The minimum fixed interested
rate of 4%. Loans shall be repaid in equal monthly installments, including interest and principal. The
borrower may repay an RLF loan at any time without a prepayment penalty.




Northern Kentucky

(J
WIB \Workforcel nvestment
Vision
Every Northern Kentucky community thrives as a result of sustained economic prosperity.
Mission
We drive innovative policy and direct funding for workforce investment through strong community partnerships
to promote:

Engaged employers Skilled jobseekers Collective impact

4

- : Continuous " : Customer
' Innovation

Collaboration Equity Improvement , Focus
We value the strengths ~ We are a force for We foster a culture of We step beyond We respond to

of our community equity, inclusion continuous improvement traditional thinking employer and individuals
partners and collaborate and life-changing through regular evaluations of by using creativity needs with exceptional
to ensure effective and results for all of our | programs and activities using M. to develop policy and culturally competent
efficient service delivery. clients. measurable goals and targets. ¥ | and direction. customer service.

Diversity, Equity and Inclusion

The Northern Kentucky Workforce Investment Board embraces the need for diversity, equity and inclusion to be a component
of everything we do. We strive to create a network that meets business needs while it also supports the dignity of our clients.

We respond to regional employment needs through the perspectives of local employers’ demand for talent and economic
empowerment. We are a catalyst for equity, inclusion and life-changing results for all our clients. These priorities are
supported through the values below and outlined in our diversity, equity and inclusion action plan.




Northern Kentucky

‘M mgggg 2021-2025 Strategic Plan Elements
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Engage employers in the design of services that support talent recruitment, incentivize workforce participation and remove
employment barriers.

¢ Monitor and respond to employer feedback on Career Center business services.

e Serve as a trusted resource and collaborator for employer and workforce partners.

Employer o Assess and deploy WIOA resources as available to support hiring and upskilling.
Services

Prepare individuals to enter and advance along the talent pipeline by aligning with P-12, adult and post-secondary education
to provide lifelong opportunities for the rapidly shifting realities of work.

e Monitor and assess outcomes for individuals utilizing Career Center and WIOA services.

e Leverage partnerships and resources to effectively engage clients in work and training opportunities.

o Connect educational and training partners with employers to further align career pipeline preparation. . Board
avernance

Maintain strong leadership and community connectivity by fostering board member recruitment, retention and education efforts
with an emphasis on diversity, equity and inclusion.

e Create a Diversity, Equity and Inclusion Committee comprised of board and community members to report regularly to the
board and oversee DEI Action Plan.

©
" I ¢ Create and implement a Diversity, Equity and Inclusion Action Plan.

Jobseeker  Increase initiatives designed to engage current board members and attract new board members from all five in-demand industry
Services  gectors and all eight counties in our region.

Respond to changing employer and individual needs by effectively leveraging local, state and federal resources and
benchmarking impact through data and metrics through an equity lens.

e Collaborate with regional workforce partners to assess and drive progress toward local and statewide goals.

e Update financial and programmatic key performance indicators and analyze regularly through the NKWIB and its committees.

o Establish innovative workforce policy and funding using regional labor market information and local Career Center

Data-Driven
performance data. Decision Making




Data-Driven and Results Focused
FY 2022

m \RIID Cr;ﬁ?fgr}técekyl nve Stm ent Key Performance Indicators (KPI) FY22

July 1, 2021 — June 30, 2022

Northern Kentucky June Advertised Job Postings Norther Kentucky
"Q‘. Unique Employers Served
— 874

Northern Kentucky Labor Market Information

Advanced Manufacturing
Construction & Trades
Healthcare

IT, Business & Finance
Transportation & Logistics
General

s (X ¥ 1] a5% 245000
) W Labor Force —zwm]
= ¥ 2
g Participation Rate £ ﬂ s 3
" NKY ©67.4% %”” w %
KY  57.9% o i

us 62.3% o e

2200000

Dec2l Jan-22 Febr22 Mar-22 Apr-2Z May-22

EEmUSA ESSIKY ESEINKY  =geCivilian Labor Force  —@- Employment

Employer Outreach (programs and activities)

533 978
927 1,316*

SIINIBS SSAUISNG J SUOIIY

Advanced Healthcare IT, Business Transportation
Manufacturing and Finance & Logistics
Employer Hiring Events & Job Fairs: §77 /510¢ Employer Tours (onsite and virtual): 22/ 7

Participating Employers: 211 /214 Rapid Response Assistance:

1/s

Basic Career Services (in person, on site/services available te all customers): 12,782
WIOANIndividualized Career Senvicesi(eligibility / elnrollment liequined)FHlGH!

WIOA Career Training Servicesi(eligibility/ enfollment iequired): 67

WIGA Youth Paid Work Experience / Internships : 15

s1|nsay pue sawolNgO YoIM

@ Advanced Manufacturng @ Healthcare @ I, Business anc Finance & Ceneral
Preliminary Outcomes of WIOA Participants - FY22 - Qtr. 3
WIOA Adult WIOA Dislocated Worker WIOA Youth
Eiﬁ@ijﬁl H;Z f ﬁs T
ol g [l ] ¥

[ e M e e A e P

P2 Nemaledtale WAYZLOD WP BAAQH P2l el Are WAYZIGL WPIGE GPYA PYZINeslad tate BPYZG BPTZLGE GG
Applicant Interviews Job Placements Customer Satisfaction

H H & \ 3 Job Seeker ‘ Employer
3,207 ':.ETF-'.J 2,146+ 985 5,:" 901* N | 030

Sources: KY Stats, US. BLS, KIBES/KEE Suite, NKY KCC Team, Labor Insight, FOCUS (Not Seasonally adjusted)  ®*Previous Year Pointin Time  *Previous Year Total

Northern Kentucky )

i Workforce Kentucky
W‘B Investment n 10 ﬁalrf.-erfelntﬁ
A Northern Kentucky



Data-Driven and Results Focused

FY 2023

Northern Kentucky
MNorthern Kentucky Key Performance
Workforce Key Ferformance July, 2022 (FY23) WB Workforce Indicators July. 2022 (FY23)
i ! : " July 1, 2021 - Jure 30, 2022
Investment _Indicators July 1, 2021 - Jure 30, 2022 |ﬂVEStI Y I€ﬂt WIOA Direct Services
iy e Effectiveness in Serving Employers
| Local Workforce Development Area Labor and Unemployment Statistics | | Active Workforce Cases
i X WIOA Adult 33 New Enroliments Actlve Service
Morthern Kentucky Unemployment Rate® Cumrent Labor Force MNorthern Kentucky Labor Force & Employrment® {FY23) Programs
Particpation Rate® 9
2020 2021 2022 V am - — WIOA Dislocated
: #1285, 728 Worker 10 7
Kenturky 58,45 Active Cases
<|ls 23580 WIOA Yeouth | 25
Mllin| & & & & & & # United 62.5% ) }
NN & m g W =] 2 ﬁ States - Civilian Labor Force Matienal Dislocated 5
SR8 | e |—2—| 8 e [T Mar20 M Employrment Feh22 Worker Grant (NCWWG}) -
Bk Llen tlee & o B 20 120 21 121 22 122
o o ) -
ff = 3 ff = 3 ff = 3 fentueiy Jan lu Jan 1 Jan Ju Educatlenal Attalnments County of Resldence
{at time of enrcllment)
Morthern Kentucky Career Center Custorner Traffic County of Residence as reported by job seeker~ No Degree ] Boone N b
: 2 Camphbell [ §d
HS Diplema tinc. GECY) | 42
Appeintment or Walk-n ] Boone 24 Vocational Degree ]2 Carroll N
Associates Degree __ 4 Grant e 7
Iob Search 11 Campbell 12 Bl Dre %i Kenton | 24
aster's Degree Owen T
Other Credential 1= G ik =2
Office of Vor. Rehatb. ]1 Kenten 40 Snuieromn
Age Hon NEWIB County 13
at time of enrollment
TANK / RAMP ]1 Other 13 ¢ ! o
- 18-24 | 124
25-34 | ] 16
Unemiployment 12 Race as reported by job seeker- 35._44 | 115 Asian ]1
] 45-54 [ n Black or African :I
Workshop ]1 Lol |44 55-64 [ 14 Arnerican 13
65+ [1 '
Black or African American |37 White 45
Other 4] Gender
Mixed Hertage 5 Mere than che race ]2
5 - Fermnale |30
Tetal In the Ceer Count ‘ 47 Hawaiian or Pacific :I ; :I
{lander Male ] a1 Net Cisclosed )
| Virtual & Off-site |57 | Mot Disclosed 7 Exited Workforce Cases: Outcomes & Attainments
| Employer Engagement (Programs and Actlvities / Effectlveness In Serving Employers) Exlts Employment Outcomes After Exit Medlan Wages (F¥22)
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