
 
 

 
KWIB Collaborative Metrics Partner Presentations 

 
AGENDA 

October 26, 2022 
1:00–4:00 p.m. EST 

 
Hybrid options are available and presenters are asked to attend in-person at 500 Mero Street Frankfort, Kentucky 40601. 

Zoom: https://us05web.zoom.us/j/87850308555?pwd=RzNkNGFtZmFhQVhjWTJDRjdGSUFGZz09 
Passcode: 961043 

 
 
 

 
 Welcome  

Sara Jaggers 
KWIB Administrative Assistant 

 Lincoln Trail Presentation  
Angela Crenshaw 

Employment and Training Fiscal Officer 
Lincoln Trail Area Development District 

 Bluegrass Presentation  
Amy Glasscock 

Director of Workforce Services 
Bluegrass Area Development District 

 

 
 

 

https://us05web.zoom.us/j/87850308555?pwd=RzNkNGFtZmFhQVhjWTJDRjdGSUFGZz09


Workforce Budget



Lincoln Trail - Workforce Development Area
LINCOLN TRAIL 

WORKFORCE DEVELOPMENT
BOARD



Workforce Budget
*FUNDING SOURCE 2019 2020 2021

ADULT $966,011.48 $902,775.79 $1,335,978.45
DLW $1,270,914.68 $1,477,753.03 $2,341,441.47

YOUTH $1,299,349.09 $1,251,135.18 $2,188,016.61
TRADE $10,000.00 -- $300,000.00

STATEWIDE RESERVE $100,000.00 $405,243.81 $305,243.81
SNAP E & T $94,008.95 -- --

COVID $165,328.00 $306,390.78 $60,571.71
U.I. -- -- $132,977.10

TOTAL $3,905,612.20 $4,343,298.59 $6,664,229.15

* Please note: This includes the second year carryover.
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2021 EXPENDITURES
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Workforce Budget

DESCRIPTION 2019 2020 2021
FUNDING SOURCE $3,905,612.20 $4,343,298.59 $6,664,229.15 

* EXPENDITURE $2,163,904.56 $2,067,563.85 $3,330,023.95 
EXPENDED 55.41% 47.60% 49.97%

* Please note: This reflects Grant to Date expenditure



Workforce Services in the Bluegrass
Working for a Better Bluegrass

WIOA05PN0921



Service Area
17 County Area:

• Anderson • Bourbon
• Boyle • Clark
• Estill • Fayette
• Franklin • Garrard
• Harrison • Jessamine
• Lincoln • Madison
• Mercer • Nicholas
• Powell • Scott
• Woodford
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Kentucky Career Center – Bluegrass Offices
• Georgetown – Comprehensive

• Danville  - Affiliate
• Richmond – Affiliate
• Lexington – Affiliate

• Access Points – Campbellsville College – Harrodsburg & 12 Public Libraries 
• Every month our staff have scheduled library hours and Adult Education Office hours
• KCC-Bluegrass kiosks and televisions at multiple libraries across the Bluegrass

• KCC-Bluegrass kiosks in 30 transitional facilities
• Monthly staff visit 30 plus transitional facilities for case management, career coaching, and 

workshops
• Online, partner, and phone referrals are directed to our Talent Engagement Specialist who email links to 

Traitify/Focus Career. Once a job seeker completes, they are linked to a Case Manager for an assessment. 
If a referral walks in a center, staff assists them with Focus Career and discusses next steps. 



Staff 
• Board Staff - 8
• Equus Staff - 28



High Demand Sectors

Advanced 
Manufacturing

Childcare and 
Education

Construction

Healthcare Business and 
Information 
Technology

Transportation, 
Distribution and 
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Employer Services
Businesses save time and money by choosing what works for them.
Staff can:
• Facilitate assessments.
• Provide laptops/Wi-Fi access groups of candidates at a 

business’s chosen location.
• Verify results against a business’s criteria. 
• Utilize 1,000s of assessments through our cloud-based testing 

service or a business’s specific assessment.
• Administer Applications.
• Screen Applicants.
• Labor Market Information through Jobs EQ.
• Customized Training.
• Incumbent Worker Training. 
• Internships/Work Experience. 
• On the Job Training.
• Post Job Openings.
• Employability Skills Workshops.



Employer Services: Laptop Pool
Create an on-the-spot classroom or testing facility for 
current or potential employees. 

Laptop pool consists of:
• 20 laptop computers
• Wi-fi access

Use for: 
• Rapid 

Response 
• Classroom 

training, 
• Assessments

• Presentations, 
• Data 

processing, 
• Web-based 

services 

• Application 
submission, 

• Skills 
training, 

• Job fairs
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Career Services for Youth and Adults

● Resume Building and Enhancement
● Labor Market Information
● Job Search Assistance
● Interview Preparation and Skills Development
● Workshops including financial Literacy
● Career Counseling/Planning
● Leadership Development
● Assessments 
● LinkedIn Learning 
● Supportive Services
● Work Experience
● Internships
● On-the-Job Training
● Occupational Skills Training
● Kiosk in 30 recovery facilities & multiple libraries across the Bluegrass



Occupational Skills Training

• Individual Training Account (ITA) Costs – Average for 19,20, and 21
• $4,000 - $5,000

• Top training fields
• CDL, CMA, CNA, Electrical Technology, Computer Information 

Technology/Coding, HVAC, Welding Technology, Construction Technology, 
Lineman, Medical Information Technology, and Peer Support Specialist



Work 
Experience/Internships

• Average Costs - $5,000
• 2019 – 178 enrolled

• $516,664.86
• 2020 – 288 enrolled

• $1,146,195.80
• 2021 – 358 enrolled

• $1,347,230.76

Work Experience/Internship Employers
2019 - 101 

2020 - 139
2021 - 181



Supportive Services 

• Most Common Supportive Services
• Transportation
• Work Attire
• Books

• 2019 – 84 – 16,007.43
• 2020 – 86 - $14,935.80
• 2021 – 76 - $15,601.25



T2T Purpose and Goal
Purpose: The Transitional Policy details the requirements and eligibility for the WIOA Adult and Dislocated Worker

populations, providing staff clear guidance to serve untapped labor pools for transitional jobs in the Bluegrass Area.

From this policy the Transitions 2 Transformation, or T2T, was born.

Goal: T2T assists eligible adults and dislocated workers from these untapped labor pools gain practical work experience,

sharpen their leadership skills while getting paid, and improve their chances of achieving suitable employment.

WIOA allows 10 percent of our Adult/DW funds to be applied to the transitional population.

Untapped labor pools includes: Immigrant workers, individuals with limited English proficiency, individuals with disabilities,

veterans, older workers, re-entry, individuals in recovery; or entry-level workers who need basic skills training.

Anticipated duration for transitional employment is no less than 160 hours and no more than 480 hours.

Participant cannot exceed 40 hours per week and transitional employment amount cannot exceed $10,000.









Questions?
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