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Meeting Minutes
February 4%, 2025
1:00 pm —2:30 pm EST

Zoom Meeting

Attendees: Cathy Hoehn, Mickey Dunbar, Tara Rascoe, Kendrah Pearson, Johnny Collett, Carl Wilson, JH Atkins, Justin
Browning, Kim Humphrey, Teresa Hayes, Leslie Sizemore, Karen McFadyen, Chris Sanders, Chris Woolridge)

Staff: Alisher Burikhanov, Debbie Dennison, Elishah Taylor, LaChrista Ellis, Sara Jagger

1:02 pm Welcome

Johnny Collett, Committee Chair, University of Kentucky (UK), Human Development Institute (HDI), opened the
meeting by thanking everyone for attending. He reviewed the agenda and highlighted that he wanted to focus on
the key priorities discussed during the strategic advance in November. He talked about the press conference for
Futuriti and emphasized that it presented an opportunity to build stronger connections to career opportunities
and skill-building resources.

CTE & Perkins Recommendations (Voting Required)

Debbie Dennison, Deputy Executive Director, Kentucky Workforce Innovation Board (KWIB), thanked everyone
for attending and acknowledged Cathy Hoehn Education Academic Program Manager, CTE Programs &
Pathways Branch, Office of Career and Technical Education for her work on Career and Technical Education (CTE)
pathways, and shared information about the CTE certification website. She also pointed out that the KWIB website
has dedicated pages for CTE resources and explained the process of credentialling and provided a link for
reference.

Debbie shared the recommendations of Hospitality and Tourism Specialist certification; information was provided
in the pre-read materials. She shared that the KREC — Kentucky Real Estate Sales Associates Pre-License Certificate
of Completion was not recommended to move forward to the KWIB. She then opened the floor for questions and
a motion to approve the recommendation.

Mickey Dunbar, Assistance Vice-President, Planters Bank made a motion to approve, which Justin Browning,
CTE & Innovation Coordinator/Assistant Principal, Barren County Schools seconded. There was no discussion,


https://futuriti.org/
https://www.education.ky.gov/CTE/cter/Pages/default.aspx

and none opposed. The motion passed, and the meeting moved on to the discussion of the Perkins Leadership
Fund.

Debbie explained the process of the Perkins Leadership Funds review and thanked Lori Looney, Education
Administration Program Manager, Division of Technical Schools and Continuous Improvement, Office of Career
and Technical Education for her review of eligibility and facilitation of the interviews, noting that Karla Tipton,
Branch Manager, Data and Investment Branch, Division Technical Schools and Federal Programs Office of Career
and Technical Education, had retired. Debbie shared that Carl Perkins funds are provided by the Federal
Department of Education, of which 10%, about $2 million annually, provides funding opportunities to educational
institutions to advance their innovations. She explained that a KWIB workgroup had met and conducted
interviews. Upon review and interview the workgroups recommend all applications provided by the KDE/ OCTE
team to be approved and moved to the KWIB for confirmation to secure funding.

Debbie asked if there were any questions or a motion to approve the recommendations. Teresa Hayes, Human
Resources Manager, Logan Aluminum made the motion to approve, which was seconded by Mickey Dunbar.
Chair Johnny Collett asked if there were any questions, but there were none. There were no objections. Mayor JH
Atkins of Boyle County requested to abstain from voting. The motion passed.

Review of Past Committee Objectives

Alisher Burikhanov, Executive Director, KWIB, thanked everyone for attending. He welcomed Mayor JH Atkins as
a new member and acknowledged all existing members for joining the meeting.

Alisher then walked through the strategic plan scorecard, which was created based on objectives identified during
the last strategic plan. He mentioned that the scorecard can be found in the briefing materials, and post-meeting
materials on the KWIB website.

He explained that the Plan Scorecard Overview: Education is color-coded to indicate levels of progress: green
means significant progress has been made, yellow indicates some progress, and red means little or no progress
has been made. After walking the workgroup through each category, Alisher invited questions from the
committee. There were none and Alisher shifted the conversation to looking forward.

KWIB Strategic Advance Committee Priorities

Chair Johnny Collett asked everyone to turn to the page of the briefing packet, where the KWIB Strategic Advance
— Education Attainment Priorities Summary is outlined. He highlighted seven priorities and provided the
committee with an opportunity to ask any clarifying questions or discuss them further.

Johnny explained how these priorities were developed through discussions at the KWIB Strategic Advance within
the Education Attainment Committee breakout sessions. He emphasized consistency in conversation about
making these opportunities visible and accessible across Kentucky, and about offering incentives for employers
to participate in work-based learning programs.


https://kwib.ky.gov/schedule-of-meetings/Pages/default.aspx
https://kwib.ky.gov/schedule-of-meetings/Documents/Education%20Attainment%20Committee%20Briefing%20Packet%20020425.pdf

The strategic advance priorities of KWIB are numbered from 1 to 7 and can be found on the KWIB website. Johnny
reviewed each priority with the group, asking for thoughts and feedback from the committee members, notably
calling on those who had been present at the strategic advance.

Discussion: Committee Feedback

e #1 - Expand access to work-based learning and “earn and learn” opportunities: The discussion
centered around the challenge of streamlining a lengthy work-based learning manual into a concise one-page
document for high school programs. There was a question raised about the barriers to achieving this,
particularly the difficulty in identifying the right experts to assist with the process. The Kentucky Department
of Education’s Work-Based Learning Resources - KDE was shared. Discussion was had around making the

process of creating work-based learning opportunities easier for employers and individuals to engage.

e #2 - Build the teacher workforce pipeline: Alisher shared information about Kentucky Higher
Education Assistance Authority (KHEAA) and their Work Ready Scholarship program, which operates
under their guidance. He mentioned that in Kentucky, becoming a teacher should cost zero dollars, as
there is a lot of support available. However, there seems to be confusion around this priority because
there are so many different pathways to becoming a teacher. Alisher requested a one-pager outlining
the various options someone could take to become a teacher. Additionally, Alisher discussed the need
for teachers, especially alternative routes to certification. He stated that the goal is to widen the pool
of potential instructors so that if a teacher leaves, the structure remains intact.

#3 - Advance credential completions: The discussion touched on how tuition assistance programs
could help individuals complete their credentials, but some funds are not being fully utilized. Many
employers don’t view credential completion of work-related significance which offers an opportunity
to engage this talent into the workforce.

Notably, KCTCS (Kentucky Community and Technical College System) has applied for Perkins
Leadership funds to focus on increasing completions by students who have not completed their
pathway.

The conversation shifted to the idea of connecting individuals with tuition reimbursement programs.
Alisher shared a best practice in GE (General Electric) Appliances, that provides tuition reimbursement
even if the employee leaves upon completion. GE Appliances values the experience and relationships
those employees gain, believing the customer relationships they build will remain valuable for life.

e H#4: - Expand access to CTE and career pathways: The discussion focused on how to expand access to
career opportunities and upskilling. The key questions were:

1. How do we find people who want to upskill?
2. How do we effectively communicate this message?


https://kwib.ky.gov/schedule-of-meetings/Documents/Education%20Attainment%20Committee%20Briefing%20Packet%20020425.pdf
https://www.education.ky.gov/CTE/cter/Pages/WBL.aspx

#5: Common language and shared marketing/communication: The discussion focused on the
importance of using common language and shared marketing/communication strategies.
Acknowledging and identifying the bigger picture for economic development and weaving in the KWIB
was of interest. Using common language and shared marketing is a great way to ensure a unified voice,
clear definitions, and collaborative branding. It helps avoid working in silos and encourages more
coordination, especially with initiatives like LAUNCH and the Statewide Workforce and Talent Team

(SWATT) .

Johnny suggested focusing on this priority in particular to align it with the state workforce and strategic plans. The
goal is to make it more accessible and easier to use as they move forward. Alisher added that every committee is
focused on educational attainment, and it's important to refine the messaging on this topic moving forward.

#6 - Enhance data sharing and use: There was no discussion regarding this priority. After Chair, Johnny
Collett explained it, he moved on to priority #7.

#7 - Continue to strategically position the KWIB, the Education and Workforce Collaborative (EWC),
and Local Workforce and Development Boards (LWDBs) to inform statewide conversations and
influence decisions on education/employer partnerships: Comments were provided that it was
rewarding to see conversations turning to action, noting that the priorities are the right ones and will
make a meaningful impact.

Those who attended agreed that it was encouraging to reflect on the progress since the advance. Johnny thanked
everyone for their comments, expressing that it’s motivating to see all the input and thoughts come together. He
added that these insights will help shape the next advance.

Update on Kentucky’s Top 5 In-Demand Sectors

Alisher Burikhanov reviewed the top five in-demand sectors listed in the briefing packet. He explained that both
guantitative and qualitative analysis were used, with KYSTATS serving as the primary data source. The sectors
identified are:

nhkwnheE

Healthcare

Manufacturing and Logistics

Education

Construction

Professional, Scientific, and Technical Services (PSTS)

To help understand which occupations fall under these sectors, a list of examples is provided in the briefing

materials.

Additionally, Alisher mentioned that this information will be revisited every five years and may be reviewed again
in one year if necessary. He informed everyone that under WIOA (Workforce Innovation and Opportunity Act),
Local Workforce Development Boards (LWDBs) can add two more sectors to better reflect their local economies
if applicable.


https://launchpathways.org/impact-sites-kentucky/
https://drive.google.com/file/d/1VcCKFUIH_C2maD9GZFcXhg8HikWjoslp/view
https://drive.google.com/file/d/1VcCKFUIH_C2maD9GZFcXhg8HikWjoslp/view

Last, he encouraged everyone to take note of the "Futuriti" partner spotlight, which will take place on the first
Wednesday of every month at noon. The link to more information can be found here: Futuriti Resources.

Johnny Collett encouraged everyone to share information during team and staff meetings and to actively make
connections with others. He also emphasized being intentional about building those connections when
opportunities arise.

2:13pm Adjournment

A motion was made to adjourn the meeting, which was proposed by Chris Woolridge and seconded by Teresa
Hayes. There were no objections, and the meeting was adjourned.


https://futuriti.org/public/page/home-3
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Career and Technical Education (CTE) Certification

Recommended Action
The CTE Certification review workgroup recommends the below action for applications for certification.

Industry Certification Recommended Industry
Program Area Certification List?
Recommends as a standalone
assessment within the Hospitality,
Travel, Tourism, and Recreation
Pathway.
Does NOT recommend due to the
lack of a defined pathway for
students and low demand.

Industry Certification Name

Hospitality and Tourism Specialist Hospitality

KREC — Kentucky Real Estate Sales
Associates Pre-License Certificate of Business
Completion

More Information:

> Hospitality and Tourism Specialist Exam

e Description: The HTS is recognized by the top hospitality brands in the industry. The test is available as
an online or print exam to accommodate examinees and schools. Cost of exam is $87.00 — school
discounts may be available.

o Website: Hospitality and Tourism Specialist Exam

o Recognized by: Kentucky Department of Education Office of Career & Technical Education

o Workforce Areas: Bluegrass, Green River, KentuckianaWorks, West Kentucky

> Kentucky Real Estate Sales Associates Pre-License Certificate of Completion

o Description: 96-hour course covering real estate principles and Kentucky real estate law.
e Website: Kentucky Real Estate Commission

e Recognized by: Kentucky Real Estate Commission/Keller Williams Louisville

e Workforce Areas: KentuckianaWorks



https://urldefense.com/v3/__https:/shopahlei.servsafebrands.com/hospitality-and-tourism-specialist-second-edition-exam-examflex__;!!Db6frn15oIvDD3UI!gxek9rqGK6_MV7cCEuFJ31dzopuMK_UNMgiUZcPiC3mbtF2qht2CvQUnz9SzDrEgoPsJUplTL1PKYNYzlY85XgLgaaaT$
https://krec.ky.gov/
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2025 Perkins Leadership Fund

Perkins Leadership Fund Recommendation
The Perkins Review workgroup made up of KWIB members and stakeholders met,

interviewed applicants, and recommends approving the following requests. All requests
have been deemed allowable expenses under the law.

School Program Overview Funding
Amount
Requested

Office of Career & Train the Trainer - OSHA 10 safety training $35,700.00
Technical Education credentialling
(OCTE)
Kentucky Adult Adult Education Services; Equipping Kentucky’s $62,995.00
Education (KYAE) Special Adult Populations for Success in

Postsecondary Education and the Workforce
Murray State University | Training Educators: Artificial Intelligence (Al) and $36,500.00
(MsU) Other New Technology Strategies Training for CTE

Expansion
University of Kentucky | Voices of the Bluegrass: Breaking Educational $72,723.00
(UK) Barriers for Kentucky Youth
Kentucky Community & | KCTCS — Multi-Projects Including: Re-enrollment $487,068.26
Technical College Advisor for stop-out students with stranded
System (KCTCS) credits; curriculum review and industry alignment;

CTE Professional Development, Operations and

Support; Credit for Prior Learning Alignment to

CTE; Al Faculty Development; Applied Practice for

Teaching
University of Louisville T.E.A.C.H. Al — Training, best practices and platform $87,140.00
(Uofl) for networking
Western Kentucky WKU Perkins Leadership Grant - Online LPN to ASN $10,500.00
University (WKU)
OCTE - Professional Continuous professional learning and technical $190,000.00
Development upgrades for state staff and CTE educators for skills

and alignment
OCTE — Technical Continuous support to districts, schools, and CTE $35,000.00
Assistance teachers to ensure the effective implementation of

secondary career and technical education

programs




OCTE - Career Programs | Instructional resources for educators, fosters $449,795.00

& Pathways business and industry partnerships, and supports
the alighment of secondary and postsecondary
pathways.
*Non-Traditional Camps | Ongoing Initiative to Recruit and Prepare Students $60,000.00

for Non-Traditional CTE Fields (defined as fields for
which individuals from one gender comprise less
than 25 percent)

*Corrections Leadership, Professional Development, CTE $72,000.00
Resource Expansion

*Department of Juvenile | Faculty Professional Development $17,425.00

Justice (DJJ)

*Kentucky School for Career and Technical Education E-Commerce $9,975.00

the Blind (KSB) Pathway Expansion

*Kentucky School for Agricultural Education, Manufacturing Technology, $36,941.33

the Deaf (KSD) and Engineering Technology Program Expansion

*New Teacher Institute | New Teacher Institute for all CTE Program $471,950.00

(NTI) Occupation-based Teacher Certifications

Total: $2,135,712.59

*Entities that are specific mandatory leadership activities for which leadership funds under
Perkins V must be used.
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Goal #2: Align and integrate P-12, postsecondary, and adult education to provide
lifelong opportunities for Kentuckians that prepare them for the rapidly shifting realities
of work in the future.

Technical education courses are aligned to postsecondary credits and programs
offered by local institutions of higher education, increasing the availability of dual
credit and “stackable” credentials

At least 40% of Kentuckians possess training sufficient to fill a “middle skill” job, with
70% having acquired some postsecondary training or credential beyond a high
school diploma

Captures the proportion of high school graduates demonstrating work-readiness,
and provides context to the acquisition of essential skills by Kentuckians

An adequate supply of middle and advanced skill workers to meet the hiring
projections of Kentucky’s employers

High school graduation requirements reformed to give more credit to technical
training and promote work-based learning as part of the curriculum

Implementation of program-specific goals and metrics for K-12 technical education
programs aligned with industry needs

L 0
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KENTUCKY. Strategic Goal Brief:

EDUCATION AND
LABOR CABINET

Education

Goal #2: Align and integrate P-12, adult education, and post-secondary education to
provide lifelong opportunities for Kentuckians that prepare them for the rapidly
shifting realities of work in the future.

Education for Kentuckians is essential to lifelong wages and opportunities, but challenges exist in
aligning education with rapidly evolving industry needs. Overcoming these issues will require even
more intentional integration, improved access, and fostering a culture of lifelong learning.

Common National Challenges

The following are common challenges as states and regions work to align education to meet workforce
and employer needs.

Existing Scorecard Highlights*

= Sharing of data between programs

m Performance-based incentives leveraged
u Wage gains over time

m Aggregate statewide employment, median
hourly wages and or/salary

» Number of employer tax deductions

m Established workforce development
governance

u Offer the ROI for Workforce Development

u Throughput of workforce development
program

m Availability of assisted and self-navigation
workforce services

* For full descriptions see Scorecard Overview

Industry/education alignment. Industries today are evolving
rapidly due to advancements in technology, changes in market
demands, and shifts in workforce needs, and educational systems
often struggle to keep pace with these changes. One reason for
this is the time it takes for curricula and training programs to be
updated, accredited, and implemented within the educational
infrastructure, made more difficult by the effort required to
maintain strong partnerships between educators and employers.
Differing priorities, incentives, and even language barriers can
exacerbate these challenges.

Equity and access. Access to high-quality career exploration,
dual-credit programs, and credentialing opportunities is often
uneven, particularly for students in rural or low-income areas. This
creates disparities in who benefits from career-focused education.
Adults often face barriers to lifelong learning opportunities, such
as limited access to technology and the internet, competing life

priorities such as work and families, and limited access to flexible programs and schedules.

¢ Awareness and cultural perceptions. Many schools, particularly in under-resourced districts, face
a shortage of counselors and resources that can help students explore career pathways,
credentials, and post-secondary opportunities. This limits students’ exposure to the full range of
career options, including technical training and dual-credit programs. Parents, educators, and
students often lack sufficient information about market-relevant options, leading to an under-
utilization of available programs or pushing students toward degrees that may not be required.

¢ Coordination across systems. P-12, college, workforce development, and industry systems often
operate in silos, making it difficult to create cohesive, integrated strategies that meet both
educational and labor market needs.

6 | Strategic Goal Brief: Education



Thought Leadership & Promising Approaches

Developing systems that give students opportunities from an early age to explore potential careers and
support lifelong learning for workers is essential to building a workforce that can meet today’s and
tomorrow’s skill demands. Creating strong employer-education partnerships, using data to drive
decisions, and teaching essential work readiness skills are all pieces of building a strong workforce for
the future.

o Career pathways models that integrate K-12, post-secondary education, and workforce training
to create seamless transitions for students and workers are powerful tools to help create paths for
opportunities. Having visual maps that show on-ramps and off-ramps, educational requirements,
and wages for careers can be helpful to students and workers as they are making decisions for
their futures. These also can serve as a tool for educational institutions as they are making
decisions about program offerings and curriculum development. Sectoral partnerships can be
helpful in developing career pathways models.

e Career exploration in P-12 and beyond helps expose students and adults to careers they may
not otherwise know exist or are options. Providing structured career exploration for students, adults
in workforce programs, and even those seeking career changes later in life can be helpful for those
making career decisions. These might include career fairs and workshops, employer panels,
curriculum integration, job shadowing opportunities, virtual reality simulations, online resources
and platforms, and events designed to expose people to new opportunities or change their
perceptions about existing career choices.

e Apprenticeships and other work-based learning opportunities for P-12 and post-secondary
students and adult learners provide hands-on experience that is directly relevant to industry needs
and often integrated with academic instruction. Youth apprenticeships often involve partnerships
between high schools, community colleges, and employers, allowing students to earn dual credit
for high school and post-secondary education while beginning a career path before graduating
from high school.

¢ Flexible adult learning and post-secondary education options are key for providing avenues

for lifelong learning. Structured programs like Integrated Education and Training allow adults to
receive adult education and vocational training simultaneously. In-demand certificate and other
non-degree programs offer adults opportunities to receive essential career training in a shorter
amount of time than a typical academic degree would offer, and programs that offer hybrid in-
person and online options, evening classes, and other flexible scheduling approaches help to
overcome some barriers that adults often experience when trying to engage in lifelong learning
opportunities.

Many areas are doing outstanding work in the workforce learning continuum. Use the links below to
explore some examples.

o Georgia Mountains Works
o Employlndy
o Massachusetts Commonwealth Corporation

7 Strategic Goal Brief: Education 8


https://georgiamountainsworks.com/partners/
https://employindy.org/
https://commcorp.org/

KWIB Strategic Advance — Education Attainment Priorities Summary

1. Expand access to work-based learning and “earn and learn” opportunities
Advance participants were pleased by the expansion of WBL across the Commonwealth
and want to continue and scale that momentum. Groups discussed the importance of
making WBL visible and available to all, with a particular focus on youth under age 18.
Group members also discussed recommendations for providing incentives for employers
to participate in WBL, as well as expanding “earn and learn” WBL opportunities that pay
WBL participants wages. Participants noted that lack of a drivers license is a barrier to
WBL/employment participation for many individuals.

2. Build the teacher workforce pipeline
Advance participants shared significant concerns about Kentucky’s limited teacher

workforce pipeline relative to workforce needs across the entire education continuum.
They noted that teacher pay (particularly pay for CTE teachers) in Kentucky is low relative
to that in neighboring states. They also noted that degree and certification requirements
for becoming a teacher can be burdensome and time-consuming and may dissuade
otherwise-interested seasoned and knowledgeable industry professionals from pursuing
part-time or second career teaching positions. Several participants recommended
increasing the number of teaching positions that are shared and co-funded by industry
and CTE programs; for example, in healthcare, pursuing programs in which nurses work
two years on the floor and then teach for one year. Several also recommended creating
alternative and accelerated pathways (including giving credit for prior experience) to
teacher certification that reduce degree and certification burden. Discussion yielded a
recommendation to add the teacher workforce pipeline as a Work Ready Scholarship
priority. Participants also noted the need to diversify Kentucky’s teacher workforce
pipeline to make it more reflective of the diverse populations the Commonwealth’s
education systems serve.

3. Advance credential completion
Advance participants discussed the need to increase the number of Kentuckians obtaining

industry- and workforce-relevant credentials. Specific strategies discussed include
expanding the awarding of credit for prior experience and learning, including for
immigrants; continuing and growing the focus on credentials of value; continuing the
focus on CTE integration and expansion; and scaling dual enrollment and credit efforts.
Discussion highlighted the need for a comprehensive stop-out strategy for individuals who




lett degree and credential programs and did not return; this would likely require
development of a process for resolving education debt that prevents people from re-
enrolling. Participants also recommended increased support for state agencies to track
and report on education and training program completion and credential attainment for
underserved and under-engaged populations specifically. Finally, attendees suggested
that the KWIB advocate for and advise the Governor of the need for more funding to
support credential completion.

4. Expand access to CTE and career pathways
Discussions around expanding CTE and career pathways focused largely on the need to

better articulate not only the pathways themselves, but also the education and training
that supports progression along pathways. Some participants emphasized the need for
focus on the “right” pathways; that is, high-demand pathways with promising earnings
and advancement potential, vs. less-promising pathways like cosmetology. There was a
sense that career pathways may be opaque at times (for students, parents, guidance
counselors, etc.), and that navigating the many education and training programs is a
challenge, with programs and credentials not nearly as connected and stackable as would
be ideal. Participants also emphasized the need for enhanced communication, advising,
and other services for career exploration and career pathways planning, which they noted
may require legislative action for Individualized Education Program (IEP) improvements
that reflect best practices. They noted that better integrating Area Technology Centers
and CTE programs into academically focused education environments and communities
would be valuable.

5. Common language and shared marketing/communications
Advance attendees discussed the need for common branding and messaging across the

workforce and education ecosystem. They noted wide variation/lack of alignment in
practices and communications across Kentucky (for example, with WBL). There is a need,
participants noted, for targeted communications aimed at educating parents. Participants
also saw a role for the KWIB around stronger advocacy for CTE.

Suggestion: Move this priority under the Organization and Resource Alignment goal area.

6. Enhance data sharing and use
Discussions related to data and data systems centered on the lack of integration and

uniformity in data systems, collection and tracking, sharing, and application, as well as the
lack of alignment across state/local partners and organization/program/funding stream
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silos. These barriers, according to Advance participants, impede intormed decision
making and collective work toward a shared vision and shared goals and metrics.
Attendees noted an overall need to enhance data collection and sharing (through formal
agreements) and use among state partners and between state and local partners.

Suggestion: Move this priority under the Organization and Resource Alignment goal area.

7. Continue to strategically position the KWIB, the EWC, and LWDBs to inform statewide
conversations and influence decisions on education/employer partnerships
Primary strategies discussed for this priority include working more closely with the State

Board of Education and the Commissioner of the State Education Advisory Council.
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Kentucky's

Top Five In-Demand Sectors

Recently, the Kentucky Workforce Innovation
Board (KWIB) voted to adopt Kentucky's

top five in-demand sectors. The two-phase,
data-informed identification and verification
process is described below with sample
occupations provided. Additionally, the

KWIB voted to incorporate a five-year review
process utilizing the two-phase approach of
guantitative and qualitative analysis.

Kentucky's Top Five In-Demand Sectors:
1. Healthcare
2. Manufacturing and Logistics
3. Construction
4. Education

5. Professional, Scientific and Technical
Services (PS&TS)

Background

The process of identifying the top five in-
demand sectors in Kentucky took place
through a two-phase approach, through a
guantitative and qualitative review process.
The data gathering and analysis was provided
by the Kentucky Center for Statistics (KYSTATS).

The quantitative review process initiated in the
Sector Strategies Workgroup with membership

TEAM
KENTUCKY.

EDUCATION AND
LABOR CABINET

Kentucky

WORKFORCE
INNOVATION BOARD

consisting of KWIB members, business and
industry representatives, education partners,
government representatives and workforce
development practitioners. The workgroup
settled on the key quantitative data approach
of reviewing occupations that are in-demand,
experiencing growth, and have living wages.
Specifically, the formula set by the quantitative

group:
1. Entry Annual Wages OR Median Wages (25%)
2. Occupational Demand (50%)

3. Growth Rate (25%)

Importantly, the business members of the
workgroup emphasized the importance of
occupational demand and giving it more
percentage weight above the other elements.
The list of key occupations was then connected
to their respective industry sectors. The
guantitative workgroup reviewed various
ranking methods in the review process (i.e.
incorporating location quotient) and ultimately
settled on the fact that all methods lead to
similar sector output.

Once the quantitative workgroup agreed on
the formula and the data derived, the work
of the qualitative workgroup began. The
gualitative workgroup consisted of statewide
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https://elc.ky.gov/Pages/index.aspx
https://kwib.ky.gov/Pages/index.aspx
https://newkentuckyhome.ky.gov/
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education and training organizations that
not only administer various training dollars,
but also understand industries that may be
experiencing growth in the future not yet
reflected in data.

Example Occupations
1. Healthcare

a. Registered Nurse

b. Medical and Health Services Managers
c. Nurse Practitioner
d

. Substance Abuse, Behavioral Disorder and
Mental Health Counselors

e. Clinical Laboratory Techs
2. Manufacturing and Logistics
a. Assemblers and Fabricators

b. Inspectors, Testers, Sorters, Samplers and
Weighers

c. Machinist

d. Industrial Production Managers

e. Heavy and Tractor-Trailer Truck Drivers
3. Construction

a. Construction Laborers

b. Carpenters

c. Electricians

d. Plumbers, Pipefitters and Steamfitters

e. Project Management Specialists

TEAM .uils
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4. Education
a. Elementary School Teachers

b. Secondary School Teachers
c. Middle School Teachers
d

. Educational, Guidance and Career
Counselors and Advisors

e. Postsecondary Teachers

5. Professional, Scientific and Technical Services
a. Software Developers

Management Analysts

Paralegals and Legal Assistants

Computer User Support Specialists

®©® o 060 T

Market Research Analysts and Marketing
Specialists

Impact and Future Review

Identifying these sectors allows Kentucky to
focus time and investment into growing the
opportunities in industries and occupations
that are in high demand, are experiencing
growth and pay living wages. Investment in
these sectors and occupations go beyond
the Workforce Innovation and Opportunity
Act (WIOA) as the Kentucky workforce
development ecosystem operates in a
collaborative and strategic direction.

The five in-demand sectors provide a
statewide lens, while local workforce
development boards can incorporate an
additional two sectors that are reflective of
their local economies.

In addition to adopting the top five in-demand
sectors, the KWIB voted to incorporate a
review process every five years utilizing the
two-phase approach of quantitative and
qualitative review.

Kentucky Workforce Innovation Board
500 Mero Street, 4th Floor
kwib.ky.gov

My
Kentucky
Home


https://kwib.ky.gov/Pages/index.aspx
https://elc.ky.gov/Pages/index.aspx
https://kwib.ky.gov/Pages/index.aspx
https://newkentuckyhome.ky.gov/
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