
 

 
Workforce Pell Grant Workgroup 

Meeting Minutes 
April 23, 2026; 10:00am – 12:00 pm ET 

 
 

IN-PERSON – 500 Mero Street, Frankfort, KY: 3rd Floor Conference Room 
Or Via Zoom 

 
 

 
Attendees: Sam Keathley, David Potter, Rajeev Darolia, LeeSa Page, Kendrah Pearson, Wesley Whistle, Karen Dodd, Mason 
Dyer, Leslie Sizemore, Beth Hargis, Matt Berry, Johnny W. Collett, Becky Gilpatrick, Mike Yoder, Rob Collins, Sarah 
Ehresman, Erin Klarer 
 
KWIB Staff: Alisher Burikhanov, Debbie Dennison, LaChrista Ellis, Elishah Taylor, and Sara Jaggers  
 
10:00 am Welcome  
Alisher Burikhanov, Executive Director, Kentucky Workforce Innovation Board (KWIB), opened the meeting by 
welcoming participants and acknowledging continued collaboration across partners. He emphasized the urgency of the 
group’s work following recent state legislation codifying Workforce Pell efforts and establishing a July 1 implementation 
timeline. 
 
Participants were reminded of the goal to develop a strong foundational framework that can be refined over time. Updates 
were also shared regarding the Kentucky Workforce Innovation Board (KWIB), noting that members have been briefed 
and will play a role in reviewing and approving key components. 
 
Upcoming deadlines were highlighted, particularly for the May 21 KWIB meeting, where the group aims to present a 
package for approval. 
 
Review of Tasks to Complete 
Dr. David Potter, Ph.D., Senior Coordinator, Education Transition Strategist, Kentucky Adult Education, led the review 
of tasks of importance ensuring that definitions remain defensible and data-driven, easy to communicate with 
stakeholders, and flexible enough to reflect changes in workforce and economic development priorities. 
 
Dr. Potter reviewed progress to date and outlined remaining priorities, including finalizing the governance structure, such 
as submission processes, appeals, and meeting cadence, and completing definitions for high-skill, high-wage, and in-
demand occupations, and also advancing definitions for stackable and portable credentials. The proposed governance 
structure was shared with stakeholders and includes a review process flowing from the workgroup through the Education 
Attainment Committee and the KWIB, and ultimately to the Governor’s Office. Additional considerations include ensuring 
appropriate business representation and refining operational details for implementation. 
 
Workforce Pell National Update  
Rajeev Darolia, Ph.D., Wendell H. Ford Professor of Public Policy & Economics, University Research Professor, University 
of Kentucky, provided a federal update, noting that the anticipated release of Workforce Pell regulations remains 
uncertain due to federal review processes. Additional higher education regulations may face delays. A new “stats and 
accountability” rule is currently open for public comment through May 20, with implementation not expected until 2027. 
States continue to develop their own Workforce Pell frameworks, with varying approaches emerging. 



 

He also discussed the federal public comment process, including requirements for agencies to review and respond to 
submitted feedback. Participants shared insights from national convenings, noting that Kentucky is progressing at or ahead 
of many other states in developing its framework. 
 
Finalizing High-Skill, High-Wage, & In-Demand Definitions 
Dr. Potter led the conversation on refining definitions, with a particular focus on in-demand occupations. Discussion 
centered on a proposed methodology using two primary criteria: a growth-based measure, identifying occupations 
growing faster than the overall labor market, and a demand-based measure, identifying occupations that represent a 
minimum share of total projected job openings. The inclusion of both criteria is intended to balance emerging occupations 
with those experiencing high-volume demand. The group also lifted the importance of considering regional differences 
across workforce areas. 

The group agreed to remove the previously discussed three-year rolling average due to data limitations and concerns 
related to complexity and transparency. Participants expressed general support for a simpler, more transparent one-
year approach, with the understanding that refinements may occur over time.  

Definition Discussion: Stackable & Portable Credentials 
While the primary discussion would be postponed until the next meeting, the group introduced a discussion on stackable 
and portable credentials, emphasizing their importance in supporting career progression through incremental credential 
attainment, transferability across institutions and regions, and alignment with Workforce Pell eligibility requirements. The 
group noted that this topic will require additional development, including the establishment of clear definitions, the 
development of criteria for evaluating programs, and integration into the overall eligibility framework. 
 
11:44 am – Closing Comments and Adjournment 
The meeting concluded with an appreciation of the work that has been done thus far and informed the group that 
materials will be coming their way to review for discussion. 
 
The next meeting will be held on Wednesday, May 13, 2026, from 11am-1pm ET.  
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May 6, 2026 

9:30 – 11:00 am ET 

 



 
Work Ready Communities Taskforce 

5/06/26 
                                                                     
 

 
 

AGENDA  
9:30 – 11:00 am ET 

 
Join Zoom Meeting 

https://us06web.zoom.us/j/89838515889?pwd=qYZnDpwMDA8Pu58cItU12H59CPXywV.1 
Meeting ID: 898 3851 5889/ Passcode: 413471 

Dial via phone: 1 646 558 8656 
 
 

 
9:30 CALL MEETING TO ORDER 
 
 Welcome ……..………….....……………………………….…………….…..………………………………………… Debbie Dennison, Deputy Executive Director   

Kentucky Workforce Innovation Board (KWIB)  
 
 

         
9:45  Work Ready Communities – Next Generation Updates ……………………………..………………………..…….……… Sara Tracey, Vice President     

• Final Updates                                     National Workforce & Education 
• Recap of the Work                                                                                                                                                            TPMA 
• Finalization of materials 

                    Jessica Fortner, Senior Consultant 
                                                   TPMA 

                                                                                                                                                       
 

10:45  Closing Comments & Next Steps ……..………………………………………………...……….…………………….…….……………………..… Debbie Dennison 
 
 
11:00  ADJOURNMENT  
 
 
 
 
 

https://us06web.zoom.us/j/89838515889?pwd=qYZnDpwMDA8Pu58cItU12H59CPXywV.1


Work Ready Communities: 
Next Generation

May 2026



What We Accomplished

Defined Metrics. Updated Application 
Process Updated Website

Developed Incentive 
Framework

Created 
Marketing/Outreach 
Materials

Launch Work Ready 
Communities: Next 
Generation



What We 
Kept at the 
Center of 
Our Work

Collaboration & 
Coordination

Active & 
Supported 
Designation

Regional & 
Industry 
Alignment

Flexible & 
Measurable 
Framework

Reflect differences 
across regions and 
employers

Ongoing engagement, access to 
tools and support

Coordinate partners, resources, 
knowledge and experience

Standard 
benchmarks with 

flexibility 



Defined, measurable 
thresholds

“Next Gen” reflects an 
ongoing, collaborative strategy

Streamlined online application 
with updated KYSTATS 

integration

Updated website aligned to the 
new program and user 

experience

Recognition, collaboration, 
and support-based

Metrics varied in approach

“Work Ready” functioned as a 
point-in-time designation

Application process was 
document-based

Website provided static 
information

Primarily recognition-based

What 
Changed?
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What does 
success look 
like in 2-3 
years?

More communities engaged

Increased use of data in 
decision-making 

Stronger employer partnerships 

Clear regional strategies

Visible progress on barriers (childcare, 
transportation, etc.)



Kentucky 
Now Has

Clear definitions of work readiness in 
communities

Ongoing, cyclical certification approach

Data-aligned metrics

A Community of practice with shared 
problem solving and idea sharing

A Flexible model reflecting regional 
strengths
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