
January 26th, 2026 
 

2026-27 Perkins Leadership Fund Interview 
 

2026–27 Perkins State Leadership Applicant Interview Day Overview 

On Monday, January 26, 2026, the interview committee convened to review and evaluate 
applications for the 2026–27 Perkins State Leadership funding cycle. The day was organized 
into three structured interview groups, followed by a recommendation and wrap-up session. 
Committee participation varied slightly by group to ensure appropriate subject-matter 
expertise and representation. 

Group 1 

Attendees: Debbie Dennison, Lori Looney, Mary Taylor, Crystal Whitaker, Karen McFadyen, 
Summer Morgan, Susan Hopkins, Donna Crouch, LaChrista Ellis 

The morning began with three applicants focused on safety training, adult education 
capacity building, and inclusive innovation for special populations: 

• OCTE OSHA – Presented by Mary Taylor 
Requested: $40,375 

• OAE Building Capacity for Impact: Advancing PL to Strengthen AE and KY 
Workforce – Presented by Susan Hopkins (with Summer Morgan optional) 
Requested: $62,995 

• MSU CTE Inclusive Innovation for Special Populations – Presented by Donna 
Crouch and Kemaly Parr 
Requested: $48,500 

Group 2 

Attendees: Debbie Dennison, Lori Looney, Crystal Whitaker, LaChrista Ellis, Karen 
McFadyen, Dr. Kendrah Pearson, Dr. Jeffrey Sun, Lora Moore 

The second group featured postsecondary-focused initiatives, including system-wide CTE 
efforts, AI integration in teacher preparation, and a healthcare pathway advancement: 

• KCTCS PS CTE – Presented by Kendrah Pearson and Reneau Waggoner 
Requested: $469,022.80 



• U of L Teach AI – Presented by Taylor Pratt and Jeffrey Sun 
Requested: $101,950 

• WKU Online LPN to ASN – VR Simulation – Presented by Said Ghezal and Lora 
Moore 
Requested: $26,497 

Group 3 

Attendees: Debbie Dennison, Lori Looney, Crystal Whitaker, LaChrista Ellis, Tom 
Thompson 

The final group focused on core OCTE initiatives supporting career programming, technical 
assistance, professional development, and student leadership organization support: 

• OCTE Career Programs and Pathways – Presented by Tom Thompson 
Requested: $449,795 

• OCTE Technical Assistance – Presented by Tom Thompson 
Requested: $35,000 

• OCTE Professional Development – Presented by Tom Thompson 
Requested: $190,000 

• OCTE ATC CTSO Advisor Stipends – Presented by Tom Thompson 
Requested: $50,000 

Recommendation and Wrap-Up 

Attendees: Debbie Dennison, Lori Looney, Crystal Whitaker, LaChrista Ellis 

The committee concluded the day with a final discussion session to review applicant 
strengths, funding priorities, alignment to Perkins State Leadership goals, and next steps in 
the recommendation process. 

During the wrap-up discussion, Ms. Looney introduced a proposed new final report template 
for funded projects. The revised format was discussed and feedback shared during the wrap-
up conversation. The proposed structure would require a concise two-page report aligned to 
application outcomes and at least one “project artifact”. The project Artifact is a tangible 
representation of the project's impact and will help build a searchable online repository of 
examples for future applicants. 

 



Perkins State Leadership Fund Request Awards 2026-27 
Grantee 26-27 Requested 

Amount 
Project Overview 

Office of Career and 
Technical Ed (OCTE) 

  

Professional 
Development 

$190,000. Continuous professional learning and technical 
upgrades are essential for state staff and CTE 
educators to ensure their knowledge and skills remain 
current and precisely aligned with evolving industry 
demands. 

Technical Assistance $35,000. The Secondary Technical Assistance Project (STAP) 
ensures the effective implementation of secondary 
Career and Technical Education (CTE) programs by 
offering continuous, tailored support to districts, 
schools, and CTE teachers statewide. 

Career Programs & 
Pathways 

$449,795. The Career Programs and Pathways Project provide 
instructional resources for educators, fosters business 
and industry partnerships, and supports the alignment 
of secondary and postsecondary pathways. This 
includes dual and articulated credit, apprenticeships, 
and industry certification resources and training. 

OSHA $40,375. This project funds the training of CTE instructors to 
receive train the trainer status to offer students the 
opportunity to receive the OSHA 10 credential before 
graduation.  

Area Tech Centers  CTSO 
Advisor Stipend 

$50,000. CTSO advising adds significant responsibilities including 
chapter management, event planning, student 
supervision, and compliance tasks that extend well 
beyond a teacher’s contractual duties. Stipends 
recognize this extra workload, making it more feasible 
for educators to accept and sustain these roles. This 
helps retain experienced teachers and reduces 
turnover, which is critical given 
Kentucky’s documented CTE teacher shortage in rural 
and high-demand sectors. 

Other applicants   
KY Career and 

Technology College 
System 

$469,022.80 Project A: Comeback to Complete (C2C)  
Project B: Curriculum Coordinator 
Project C: Technical Programs Curriculum 
Project D: Applied Practice for Teaching (APT)  
Project E: CTE Professional Development, 
Operations, and Support To support KCTCS CTE faculty 
and staff in accessing professional development and 
industry training to enhance teaching skills and align 



with evolving business and industry needs.  
Project F: AI at Work - support project 
implementation, and provide professional 
development for faculty and staff involved in AI. 

Office of Adult 
Education 

$62,995. OAE services emphasize expanding postsecondary and 
workforce development opportunities that lead to 
sustainable careers and improved quality of life.  

Murray State University $48,500. The focus of this project is to provide tools to 
empower CTE teachers to design inclusive instruction 
and create equitable opportunities for CTE students 
across Kentucky. 

University of Louisville $101,950. CTE Teachers/Instructors from differing career clusters 
as co-developers, 
30 teachers/instructors @$1,500 per teacher 

West Kentucky 
University 

$26,497. This project will strengthen clinical instruction by 
expanding access to realistic, standardized clinical 
experiences that support safe RN-level decision-
making, while meeting workforce expectations for 
technology-enabled training. 

Preapproved eligible 
applicant requests (no 
interview required or 

conducted) 

 

Eligibility explanation below 

Non-Traditional Camps $60,000. The State must provide funds for: 
(A) Preparation for non-traditional fields in current 
and emerging professions, programs for special 
populations, and other activities that expose students, 
including special populations, to high-skill, high-wage, 
and in-demand occupations; (amounts between 
$60,000 and $150,000) 
(B) Individuals in State institutions, such as State 
correctional institutions, including juvenile justice 
facilities, and educational institutions that serve 
individuals with disabilities; (no more than 2% of total 
award) 
(C) recruiting, preparing, or retaining career and 
technical education teachers, faculty, specialized 
instructional support personnel, or paraprofessionals, 
such as preservice, professional development, or 
leadership development programs; and  
(D) Technical assistance for eligible recipients 

 

Non-Traditional 
Instruction 

$492,200. 

Department of 
Corrections 

$72,000. 

Dept of Juvenile Justice $20,075. 

Kentucky School for the 
Blind 

$4,200. 

Kentucky School for the 
Deaf 

$35,561.30 

Total $2,158,171.10 Funding conditional on federal government awards  
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2026-27 Perkins State Leadership 
Final Report 

 

Project Information 
Project Contact Name 
Email/Phone: 

  
 

Institution/Project Title:   
 

Project Objectives:  
 

Project Partnerships:  
 

KWIB Strategic Plan 
Goals/Priorities Alignment: (Must 
correspond with Section I. approved project 
application.) 

 

Perkins Goals Alignment: (Must 
correspond with Section I. approved project 
application.) 

 

Project Outcomes 
Project Benefits to State: (Must correspond 
with Section H. of the approved project 
application.) 

 

Business and Industry Involvement: 
(Must correspond with Section J. of the approved 
project application.) 

 

Project Outcomes: (Must correspond with 
Section K. of the approved project application.) 

   
 

Impact on Perkins Special Populations: 
(Must correspond with Section M. of the 
approved project application.) 

 

Project Artifacts (Artifacts are lasting, durable, public, and materially present. Examples may include images, models, 
infographics, charts, videos, or any other substantive physical or electronic representations of the project. At least 1 artifact is 
required, but additional space is provided if needed. Actual artifact, or link to artifact, should be provided below. Final report is 
limited to no more than 2 pages. ) 

Brief Description of Artifact 1: 
Artifact 1: (Required) 
 
 
 

 
 

 
 
 
 

Brief Description of Artifact 2: 
Artifact 2: (Optional) 
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Perkins State Leadership Fund Request Awards 2026-27

		Grantee

		26-27 Requested Amount

		Project Overview



		Office of Career and Technical Ed (OCTE)

		

		



		Professional Development

		$190,000.

		Continuous professional learning and technical upgrades are essential for state staff and CTE educators to ensure their knowledge and skills remain current and precisely aligned with evolving industry demands.



		Technical Assistance

		$35,000.

		The Secondary Technical Assistance Project (STAP) ensures the effective implementation of secondary Career and Technical Education (CTE) programs by offering continuous, tailored support to districts, schools, and CTE teachers statewide.



		Career Programs & Pathways

		$449,795.

		The Career Programs and Pathways Project provide instructional resources for educators, fosters business and industry partnerships, and supports the alignment of secondary and postsecondary pathways. This includes dual and articulated credit, apprenticeships, and industry certification resources and training.



		OSHA

		$40,375.

		This project funds the training of CTE instructors to receive train the trainer status to offer students the opportunity to receive the OSHA 10 credential before graduation. 



		Area Tech Centers  CTSO Advisor Stipend

		$50,000.

		CTSO advising adds significant responsibilities including chapter management, event planning, student supervision, and compliance tasks that extend well beyond a teacher’s contractual duties. Stipends recognize this extra workload, making it more feasible for educators to accept and sustain these roles. This helps retain experienced teachers and reduces turnover, which is critical given

Kentucky’s documented CTE teacher shortage in rural and high-demand sectors.



		Other applicants

		

		



		KY Career and Technology College System

		$469,022.80

		Project A: Comeback to Complete (C2C) 

Project B: Curriculum Coordinator

Project C: Technical Programs Curriculum

Project D: Applied Practice for Teaching (APT) 

Project E: CTE Professional Development,

Operations, and Support To support KCTCS CTE faculty and staff in accessing professional development and industry training to enhance teaching skills and align

with evolving business and industry needs. 

Project F: AI at Work - support project implementation, and provide professional development for faculty and staff involved in AI.



		Office of Adult Education

		$62,995.

		OAE services emphasize expanding postsecondary and workforce development opportunities that lead to sustainable careers and improved quality of life. 



		Murray State University

		$48,500.

		The focus of this project is to provide tools to empower CTE teachers to design inclusive instruction and create equitable opportunities for CTE students across Kentucky.



		University of Louisville

		$101,950.

		CTE Teachers/Instructors from differing career clusters as co-developers,

30 teachers/instructors @$1,500 per teacher



		West Kentucky University

		$26,497.

		This project will strengthen clinical instruction by expanding access to realistic, standardized clinical experiences that support safe RN-level decision-making, while meeting workforce expectations for technology-enabled training.



		Preapproved eligible applicant requests (no interview required or conducted)

		

		Eligibility explanation below



		Non-Traditional Camps

		$60,000.

		The State must provide funds for:

(A) Preparation for non-traditional fields in current and emerging professions, programs for special populations, and other activities that expose students, including special populations, to high-skill, high-wage, and in-demand occupations; (amounts between $60,000 and $150,000)

(B) Individuals in State institutions, such as State correctional institutions, including juvenile justice facilities, and educational institutions that serve individuals with disabilities; (no more than 2% of total award)

(C) recruiting, preparing, or retaining career and technical education teachers, faculty, specialized instructional support personnel, or paraprofessionals, such as preservice, professional development, or leadership development programs; and 
(D) Technical assistance for eligible recipients





		Non-Traditional Instruction

		$492,200.

		



		Department of Corrections

		$72,000.

		



		Dept of Juvenile Justice

		$20,075.

		



		Kentucky School for the Blind

		$4,200.

		



		Kentucky School for the Deaf

		$35,561.30

		



		Total

		$2,158,171.10

		Funding conditional on federal government awards 











