KWIB

Kentucky) ' Workforce Participation Committee
|

WORKFORCE )
INNOVATION BOARD Meeting

AGENDA
May 6, 2019 @ 9:00 am

Sower Building - Frankfort, KY

» Call Meeting to Order

» Welcome and Introductions

» Kentucky Health Update

» Update on Regional Workforce Participation Session

» KY Works Collaborative Update ~ Sustainability Committee

» Vocational Rehabilitation In Kentucky — Overview of Connectedness

» Next Steps...



COLLABORATIVE
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Sustainability / Benefit Cliff Analysis
Committee Meeting

April 17, 2019

NOTES

v" Preliminary Work and Resource Updates

o}
o]

The group discussed the examples of other state models of self-sufficiency studies handed out
MIT has a study on self-sufficiency which needs to be confirmed as to if it is updated annually.
KYStats will confirm annual updating.

The National Low Income Housing table of costs associated with income variances that can be
shared. Edwin will share with the group.

Webinar on Benefit Cliff

v’ The Kentucky Model — What Should it Look Like?

O

Self Sufficiency Standard / Benefit Cliff Analysis / Calculator
= Models for Melissa to send the Committee to Review:
e Washington State

e Georgia
e [ndiana

e Washington DC
e Urban Institute
»  KYStats has submitted a grant proposal to fund the SS and BC analysis. However they will
not hear news about the grant award until Fall 2019
= KY Stats preliminarily submitted a draft proposal of $450K for both the SS and BC analysis.
This model would include updates as it moves forward and as long as KY Stats has capacity.
= KYStats will share the grant proposal with the group.

v Policy Changes

O

O
O
o]

There have been several studies completed which may assist this policy work.

it was suggested the committee review the BOND study by the Social Security Administration.
Additionally, we discussed employer awaremenrss of available resources for low income employees.
We also discussed the need to look at disentives for working to provide recommendations to the
federal and/or state level policy makers. This discussion was tabled for the next meeting.



v" Third Party Entity

O The group suggested going out with an RFQ from other third party entities to compare prices for the
estimate given by KYStats.

O KYStats will forward a detailed summary of the cost proposal they preliminarily gave.

v" Next Meeting
o May15 @ 1:30

VII.  The Collaborative shall collaboratively fund and analyze, or have analy.
by a qualified third party, the available data and resources regarding the
population of Kentucky in order to determine an earnings standard that
represents the minimum level of income by which a Kentucky resident can
be considered self-sufficient. This self-sufficiency standard shall be
determined for households of various compositions and must reflect what is
needed to adequately meet the basic needs of Kentucky citizens in
representative regions of the state absent public or private assistance. This
report should include the ability to also analyze the benefit cliff with regard
to individuals who are receiving state assisted benefits in comparison to the
determined self-sufficiency wage via the private sector. Beginning on

4 January 1, 2020, and every two years thereafter, this standard shall be
\\ reported to the KWIB and may be updated at that time to reflect changes in

b, the econnmic enndition of the state
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KentuckyWorks Collaborative and
Related Kentucky Employment

Activities

Kathy Sheppard-Jones
May 6, 2019

Notice of
Partnerships in
Employment
State Systems National
Change Grants RTW/SAW
” Leadership Team
*Kentucky receives 5
yr federal grant *RETAIN Kentucky
“KentuckyWorks” Grant
Key National
& State 2016 2018
TS iy T e S
Employment
2016 2018
Calls to
ACt 1on National Work Kentucky Work
Matters Report Ready Report
eKentucky Work sKentuckyWorks
Matters Report Collaborative
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Goal
To improve positive post-school
outcomes (integrated employment;
participation in post-secondary
education; or both) for students with
the most significant disabilities in our
state by 20% over the five years of
this grant.

PIE Goal &

-Establish a state level employment

Objectives = work group

-Conduct professional development
and Community Conversations

-Develop and share resources

-Annually track and review outcomes
and promote positive state policy

HDI has completed its expanded online
Learning Management System and placed
the PIE modules into that system

Resources
& « Transition
» Student Success
« Benefits
« Family Engagement

We are now updating modules on:

Training:
Online
Modules

We will send out announcements to all of
our KentuckyWorks Partners to disseminate
the modules to their respective membership

Have applied for EILA credit for all modules
- Effective instructional leadership along
‘with CRC

——eh
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Resources
& Training

% Human Development
Institute
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Kentucky Employment First

* Competitive and integrated employment in the
community shall be the first and primary option for
people with disabilities

» Established Employment First Council

* Council consists of 27 people

— Identify state policy that create disincentives to
employment

— Develop recommendations to address disincentives
— Develop training and resources

— Recommend implementation of effective practices to
increase employment

— Report to the Governor on progress

% Human Development
Institute

Retaining
RETAIN i
and Talent After
Injury/liiness
KENTUCKY | newwork +  Kentucky awarded $2.5 million in
2018
* 18 month intervention

Early intervention strategies to
include assistive technology, peer
supports, universal design and
training

* Multi - Systems change approach




Executive Order
signed January,
2018

Increase Increase KY

Increase

educational Workforce Align partner
e:mp’;f, Z;t attainment & Participation resources
£ag completion Rate

Kentué:kyWorks

Collaborative Members

KY Governor or designee
KY Education and Workforce Development Cabinet - Secretary or designee
. KY Cabinet for Economic Development - Secretary or designee
KY Labor Cabinet - Secretary or designee
. KY Cabinet for Health and Family Services - Secretary of designee
KY Cabinet for Justice and Public Safety - Secretary or designee
KY Workforce Innovation Board - Chair of designee
Council on Postsecondary Education - President or designee
Council on Postsecondary Education Conference of Presidents - Convener or designee
. KY Department of Education - Commissioner or designee
. KY Commission on Military Affairs - Executive Director or designee
. Kentucky Chamber of Commerce - President or designee
. KY Housing Corp. /U.S. Housing and Urban Development serving KY — Ex. Dir. or designee
. Chief Local Elected Official (representing the LEOs through KACo)
. Local Workforce Development Board Director (representing the 10)
. KY National Federation of independent Business - State Director or designee
. KY Human Development institute — Ex. Dir. or designee
Job Corps Center serving KY - Director (representing the 7)

CENG AN

P T U G G g
MO NG LW = O

% Human Development
Institute
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Loeel Docted Ol

0 [oJw]e

e

(™

% Human Development

Institute

KentuckyWorks Collaborative

1. Increase Employer
Engagement

2. Increase Educational
Attainment & Completion

3. Increase Kentucky
Workforce Participation Rate

4. Alignment of Partner
Resources

Employment Jirst

1. Identify state policy that
create disincentives to
employment

2. Develop recommendations
to address disincentives

3. Develop training and
resources

4. Recommend
implementation of effective
practices to increase
employment

S. Report to the Governor on
progress

% Human Development

Institute
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KENTUCKYWORKS COLLABORATIVE GOALS

Organization & Resource Alignment Workforce Participation

Education Employers

Goals

Initiatives Addressing KYWORKS l

Employment First Council & Subcommittees

PIE - Partnerships in Employment Systems Change Grant & Work Teams

RETAIN Kentuck

T
[kws

Initiatiyes Addressing Kentuckyworks
Goals

61 Icreate a workforce development system that is
| valued by employers.

|

KWIB
S1 | Establish a ciear | for employ
I engagement in workforce development services.

KWIB
~ G1 | increase the number of employers part

in work-based learning experiences and apprentlceshi;s
while also establishi | f O

g employ T

EF Employer Engagement
Subcommittee

| State Consortium
| Data Work Team

KWIB.

G Engage employers in education efforts from early
childhood through Kindergarten, Grade 12, and post-
secondary.

KwiB
| G Leverage employer data on workforce
projections and training needs using the talent pipeline
management system of the Kentucky Chamber of

C ceandar ped busi service team
network.

__m = B

&
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|— Education

[ Initiatives Addressing

KWIB |

KentuckyWorks Goals

G2 I Increase career exploration opportunities
while students are in P-14 and provide all P-14
students an opportunity to earn a certificate(s) or
credential(s) prior to graduation, with emphasis on
those credentials where dual secondary/post-

I:> m Postsecond:lry?ﬂnrk Team ‘

secondary academic credit is awarded
KWIB R
G2 Review and adjust the structure (locations,

pathways, and resources) of pre-K through
postsecondary delivery to identify ways to align
and integrate the Commonwealth's educational
infrastructure based on employer needs

KWIB |

G2 i Increase awareness of all market-relevant
career pathways among students, educators,
career lors and

parents

KWIB | Improve the sharing and use of data to
G2 |m the ongoing curriculum design for P-14 and
postsecondary institutions.

Data Work Team

KWIB

Policy Work Team

G2 Create opportunities for early, mid, and later-
er learning for all Kentucky workers in order to
provide a range of learning opportunities for
growth, upskilling, and adoption to changes in the
nature and structure of work.

|
Retraining component for
l——> injured/iil workers in KentuckianaWorks

Encourage the agility, responst and l_l;tralnlng component for Ch
desire for lifelong learning among older Kentucky injured/ill workers in KentuckianaWorks
workers. Reglons |

l Workforce Participation Initiatives Addressing
KentuckyWorks Goals

KWiB |
G3 Strengthen collaboration across workforce
evelopment, soclal services, employers and non-
profits to address barriers to employment for
individuals.

KwiB
G3 Mitigate disincentives to work and explore
["Ways to incentivize workforce participation for
individuals currently recetving social service
benefits in order to support their transition to

| sustainable employment.

Creation of state consortium to address
sition needs for youth with disabilities

,-E Transportation Planning

EF Emplayer Engagement Subcommilttee

== S T T T
to employment and offer recommendations

KwiB
G3  |Embed programs serving specific populations
across cabinets to promote workforce participation
Examples of priority populations include v
individuals with disabllities, re-entrants from the
corrections system, individuals in recovery from
substance abuse, young adults transitioning out of
foster care and others

G3 Develop and promote strategies for employ

R d the impl ion of effective
practices to increase employment opportunities for
workers with a dlsablllty to publlc and prlvate
raviders of employ and employers

Provides advisement to state government in
e pursuitof Employment 1st

Develop training and resources for famiiles,
self-advocates, public and private providers, and
employers on the benefits of working in meaningful
and productive jobs within the general workforce

Creation of training and resources for families,
self-advocates, and professionals around
employment for people with disabilities

EF Empl Cuh

address employment barrlers.

G3 Develop and pursue strategies that increase
the number of Kentuckians work-ready and free I:>
from the influence of substance abuse.

POy

Use stay at work/return to work strategies to
ep employees in the workforce

Use stay at work/return to work strategies to
keep employees in the workforce

5/6/2019



Organization & Resource Alignment

KwWIB
G2 | Identify and address the organizational

and structural changes that should be made to
Kentucky’s workforce development governance
to improve collaboration and accountability

KWIB | pevelop a framework and supporting
G2 |and metrics for Kentucky’s workforce

| development programs.

KWiB

close those gaps.

KWIB
GZ | pefine and create an effective

] communication approach for services to ensure

21T quality experience,

G2 | Build a stronger, more coordinated

rela_tlanshlp between state government and local
governments, Institutions and workforce
innovation areas.

Gz Identify gaps in the existing longitudinal
data system and determine available sources to

Initiatives Addressing
KentuckyWorks Goals

Identify state policies that create disincentives
to employm:nt and offer recommendations

Provides advisement to state government in
e pursuitof Employment 1st

il Policy Work Team

Facilitate development of MOU to promote
_ ition of Employment First policies across state

Directly influence Department for Medicaid
restructuring of employment services and
pnyment methodology in the redesign of 1915¢

BRGH Establish measurable gaals to assess progress
of efforts to increase the employmentof workers
with a disability within the general workforce

SIS Provide annual reporting on progress

Data Work Team

Data Work Team |
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