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WORKFORCE A
INNOVATION BOARD 2.21.19
KACo - Frankfort, KY
1:30 pm @
1:30 CALLMEETING TO ORDER
Minutes of November 2018 KWIB Meeting..........cccoveeerveereruervereresuneensseronenes ...Hugh Haydon, Chairman
Kentucky B/oprocessmg, Inc. of Owensboro
1:35 PRESENTATION, DISCUSSION AND ACTION
Education and Workforce Cabinet Updates and Discussion..............ccceceneennne. Derrick Ramsey, Secretary and Member
Education and Workforce Development Cabinet
Kentucky Health Update/Jobs for American Graduates Partnership..............c.cccc....... Kristi Putnam, Deputy Secretary
Education and Workforce Development Cabinet
Unemployment insurance Legislation Opportunity............ccccooecmeviicvecccnesenneveervennnene e RAY Leathers, Commissioner
Updates on WorkReady STRATEGIC PLAN - An Urgent Call to Action
= Measuring N@or @ U®tr ctjammp rQ n‘t osh Benton, Deputy Secretary
ucat/on and orkforce Development Cabinet
* Implementation N thA i ﬁrat'T k ﬁl/ssaA Aguilar, Executive Director
b a e tucky Workforce Innovation Board
= Employer Engagement and Education Attainment and Completion.........ccccoeeviiricvinenns Kevin Smith, Co-Chair
Jim Beam Brands
and
Pat Murphy, Co-Chair
UPS
8 WOrkforce PartiCipation.............ccoioreineeeceree ettt stees e sre s sessnsensserensasssnnnenneennnnennse e MY LULErell, Chair
Goodwill Industries
& ReSOUNCE AlIZNMENT..............coerece ettt e st st st e sre s e ses s assseesessesassassssnsnssanesuannennnnsnnneense - KIT Ml@NKE, Chair
Toyota
Rules of Procedure — Modifications SUgBested............cco it e Hugh Haydon, Chairman
Kentucky Bioprocessing, Inc. of Owensboro
WorkReady Communities Certifications......ceevemneececniceccccinevnnevnnecesneeneennen.. Kristina Slattery, Executive Director
Cabinet for Economic Development
3:35 OTHER BUSINESS / DISCUSSION
Open Comment Period - State Plan Modifications
3:45 ADJOURNMENT


maguilar
Sticky Note
Quorum was not present therefore no action was taken on any item.
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WORKFORCE DRAFT MINUTES
INNOVATION BOARD | 12/4/2018

MEMBERS PRESENT: Hugh Haydon, Danette Wilder, Secretary Derrick Ramsey, Rob Southard, Pat Murphy, Amy
Luttrell, Terry Sexton, Kim Menke, Dr. Aaron Thompson, Adam Hinton, David Boggs, Carla Webster, Governor
Matt Bevin, Heidi Margulis, and Scott Pierce

KWIB STAFF PRESENT: Melissa Aguilar and Christy Henry

CALLTO ORDER
Chair, Hugh Haydon called the meeting to order at 12:32 pm.

Minutes of August 2018 KWIB Meeting was requested to be approved. Scott Pierce made a motion to
accept and Amy Luttrell seconded. All was in favor and none opposed.

ameommes NO (QUOTUM: Present

Pat Murphy updated the Roagd on the gecent maetings for t ucatjon & Employer Engagement
Committee. He explaine r@d A s i‘i@tﬁomar ﬁkins Leadership
application process. A subcommittee will be reviewing the applications. Additionally the same
subcommittee will be reviewing the CTE certifications. A survey is currently out to employers throughout the
Commonwealth as well as the local boards. Data was pulled from KYStats as well on demand occupations
per sector. Everyone is asked to complete the survey and share it with colleagues to complete as well.
Melissa has been presenting to counties via the WorkReady Communities initiative. She has had great luck
in working to motivate communities to think differently about the system and engaging employers. All
members are invited to attend those presentations.

Amy Luttrell updated the group on the work that is currently being done by the Workforce Participation
Committee. She mentioned the Collaborative’s work, which will be helpful in reviewing and analyzing the
self-sustainability and benefit cliff related to the issues at hand. Amy discussed reducing the silo effect and
help getting the word out to the populations on what is available to get assistance and how to do so. Hugh
asked about the timeline. Amy stated that the timeline is not too long for reduction of the barriers. It is
believed that it will be in the next few months.

Kim Menke talked about the collaboration with the Workforce Participation and the Resource Alignment
Committees for reduction of barriers. Implementation of a “one-stop shop” for meeting the local needs
throughout the state is present but needs to become more effective. The committee visited the Lincoln Trail
Career Center and is scheduled to visit northern Kentucky next. There also is upcoming work on the career
center certification from a criteria and policy standpoint. Additionally, the committee is reviewing the MOU
process and the related cost structure of the career center system.



Melissa explained an audit by the Department of Labor was performed. The Resource Alignment committee
will dive deeper into some of the policy work related to the audit in the coming months.

Governor Bevin Arrived to speak with the Board. He explained the he criticalness of the workforce issues for
what is happening in Kentucky and for the future of the state. He also explained there is a significant amount
of job growth and businesses moving into Kentucky. Additional 1000 six-figure jobs may also be a possibility
in the near future, posing another opportunity for the Commonwealth. The impact will be exceptional. He
explained, “My passion is fierce” when speaking about workforce development opportunities. He
mentioned that Indiana, Tennessee, and Ohio is losing businesses to us. He vocalized his appreciation for all
for the work that everyone is doing. He explained the EO will be signed and approved and has his full
commitment; however, he and his staff wanted to ensure an adequate review had taken place to make the
system effective. He challenged everyone to be good stewards for what they are responsible for in their
respective capacities. He also challenged everyone in their areas to look for ways to as effective as possible
in utilizing and leveraging dollars focused on workforce, education, training etc.

UPDATE ON METRICS DASHBOARD

Deputy Secretary Josh Benton presented the dashboard for local board performance. He explained the
dashboard gives us an idea of how the system functions across the state. He also explained the refinement
of the dashboard would allow everyone to understand the local areas and how to support local areas in
delivering services effectively. The dashboard will assist the KWIB in understanding what is going on in the
career centers, customer satisfaction levels and in program areas such as registered apprenticeships. This
dashboard will show how many individuals and businesses are register with the KCC’s, who obtains

employment, and th r data as telated.
He also explained r@l tQU\QEM tibnito Olow Ire&eem Iemployment benefits

and how many people went through the entire unemployment benefit process before obtaining a new job.

Other areas of the dash 'u A tre erc?Fa kEe t do not have a HS diploma
but have a GED, emplo N Ce n a) r'T

This dashboard will be available to everyone and Melissa will circulate the link to the group.
KENTUCKY CHAMBER Of COMMERCE BRIEFING

Dr. Thompson and Kate Shanks presented on the Chamber’s most recent report released. A copy was given
to all members and can be accessed on their website.

Senator Higdon spoke about the importance of preschool and how important it is for young people to be
educated and start out with what they need. Additional conversation ensued on preparing high school
students for workforce, the importance of soft skills, co-ops, and apprenticeships.

Dr. Thompson spoke on the career pathways being implemented into the school systems.

Pat Murphy mentioned the criticalness of employers being engaged and the impact this will make on the
local areas and the workforce.

Commissioner Lewis stated we have tremendous work to do on culture and in working with parents and
educators to help them understand that we are in this to do everything we can to prepare our kids for a “top
notch” education. He stated preparedness is key.

Kim Menke commented that “it’s not a once size fits all” across our state. Equitable opportunity is also key.

EDUCATION AND WORKFORCE CABINET UPDATES AND DISCUSSION



Secretary Ramsey thanked everyone regarding welcoming him to the team and made a report on his
thoughts in creating a common goal for workforce development. He spoke on his Maysville Middle school
trip on Dec 3, 2018. There, in speaking with the students, he stated his surprise that the kids that are aware
of what is going on in our state and how the issue is effecting the workplace. He additionally spoke about
the success of Adam Hinton's program related to apprenticeship.

WORKREADY COMMUNITIES

Josh Benton presented the recommendation to the board for Spencer County to become certified as
WorkReady.

Josh recommended that Woodford County (WorkReady) Russell and Ballard counties (WorkReady in
Progress) be approved.

Dr. Thompson made a motion to approve and Senator Higdon seconded. All were in favor.
ADJOURNMENT

A motion was made by Scott Pierce and seconded by Mayor Watson to adjourn at 2:55 pm.

No Quorum Present
No Action Taken
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KENTUCKY
HEALTH

UPDATE: Kentucky HEALTH Implementation Timeline as of 1/31/2019

The phased-in approach for the implementation of Kentucky HEALTH has been extended to
allow additional time for beneficiaries to prepare for any changes to accessing healthcare
benefits. The extension is part of the program’s efforts to provide additional support for
beneficiaries who will need to meet new requirements.

Kentucky HEALTH program timeline updates:

e On April 1, 2019 Kentucky HEALTH will begin a phased rollout and beneficiaries will
either be part of the Alternative Benefit Plan or the Medicaid State Plan.

o Income-Eligible Adults will be on the Alternative Benefit Plan. Beneficiaries on
the Alternative Benefit Plan will use their My Rewards Account to access
non-medical vision and dental services starting on April 1, 2019.

= More than 480,000 Kentucky HEALTH beneficiaries have accrued over
$70 million My Rewards dollars in their account as of January 31, 2019.

= Kentucky HEALTH beneficiaries have been able to earn My Rewards
dollars since January 2018. Since April 2018, beneficiaries have had the
ability to log in to CitizenConnect.ky.gov to see their My Rewards Account
balance and manage their account.

N SuomomResent.,

wards, please visit the Parts =» ewards Account page of the
A@ﬁ@m Il
o Those i th dicaid ePlafinllude: Chil Women, Former

’

Foster Youth Up to Age 26, Medically Frail, Survivors of Domestic Violence,
beneficiaries who receive Transitional Medical Assistance (TMA), and
Income-Eligible Parents/Guardians.
= These eligibility groups will have non-medical dental and vision services
covered through their Managed Care Organization (MCO).
= [n addition, these eligibility groups will have Non-Emergency Medical
Transportation (NEMT) covered by Medicaid.

e While Kentucky HEALTH benefits changes will begin on April 1, 2019, all Kentucky
HEALTH beneficiaries will have their April premium payments waived.

o Income-Eligible Adults, Income-Eligible Parents/Guardians, and beneficiaries who
receive Transitional Medical Assistance (TMA) will transition to the premium
payment plan as a part of Kentucky HEALTH. However, these beneficiaries will
not pay premiums for services in April.

o Kentucky HEALTH beneficiaries who are cost-share optional (meaning they can
choose to pay a premium to have access to their My Rewards Account) will also
have their premium payments waived for April.

o The month of April 2019 will still count for one of the 12 months of enrollment in
Kentucky HEALTH.



KENTUCKY
HEALTH

* While Kentucky HEALTH will begin on April 1, 2019, PATH Community Engagement
requirements will not begin before July 1, 2019.

o}

The PATH Community Engagement requirement will begin across Kentucky in
phases.
The timeline for the phased rollout of PATH Community Engagement is being
finalized, but the requirement will begin no sooner than July 1, 2019.
Although the Kentucky HEALTH PATH Community Engagement requirement will
begin no sooner than July 1, 2019, Kentucky HEALTH beneficiaries can still access
resources like job skill trainings, educational courses, and volunteer
opportunities in their communities. Beneficiaries can find opportunities in their
area at CitizenConnect.ky.gov or through a local Kentucky Career Center (more
information available at KCC.ky.gov).
More information about what PATH Community Engagement means and who
has the requirement is available at KentuckyHEALTH.ky.gov.
Delaying the start of the PATH Community Engagement requirements gives the
Commonwealth time to:
* Increase access to job training, education and career services for all
Kentuckians.
= Create a more efficient and consistent customer experience in
communities across the Commonwealth.

N @z@mm Sepféigséoﬁﬂtnities across
No Action Taken
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The table below shows a detailed overview of updates to the different parts of Kentucky
HEALTH as of January 31, 2019.

Kentucky HEALTH Program Updates for April, 2019 Program Start:

Program Component

Benefit Plan Type

Updates

* When Kentucky HEALTH begins on April 2019, beneficiaries will move
to either the Alternative Benefit Plan (ABP) or the State Benefit Plan.

* Income-Eligible Adults (Non-Medically Frail) will move to the ABP
premium plan on April 1, 2019 and will have an active My Rewards
Account. All other Kentucky HEALTH beneficiaries will be on the State
Benefit Plan.

Premium
Requirements

* No Kentucky HEALTH beneficiaries will have to pay premiums for
April coverage. Income-Eligible Adults and Income-Eligible
Parents/Guardians will be required to pay premiums beginning in
May 2019.

* MCOs will not send invoices for premiums for the month of April.

Copays

N

o)

* Kentucky HEALTH beneficiaries who are part of the Alternative

QUSSR E STt o o

copays according to existing Medicaid rules.

Conditional Eligibili
& Fast Track

N

q;ﬁmima dzt(;i;ﬂrk@n for payment will be

Medically Frail

* MCOs begin sending Medically Frail Approval letters in February
20189 to individuals who were approved as Medically Frail through a
Provider Attestation.

* MCOs begin sending Medically Frail Approval letters in March 2019
to those who were approved as Medically Frail through claims data.

PATH Community
Engagement

While Kentucky HEALTH will begin on April 1, 2019, PATH Community
Engagement requirements will begin no sooner than July 1, 2019.

Penalties

* The Voluntary Withdrawal Penalty will be active starting
May 1, 2019.
* The Report A Change Penalty will be active starting May 1, 2019.




Several comparisons
that places Kentucky at a
competitive disadvantage:

* Compared to our bordering states as well as the
10 southeastern states, KY pays a higher Maximum
Weekly Benefit: $502 compared to an average of

$344

* KY has the highest average Benefit Duration: 18.4
weeks compared to 13.5 weeks

¢ KY has the highest Maximum WeeBRE|gi 6 '
weeks compared to an average of §4.

 KY pays a larger percent of average income

Unemployment
Insurance
Modifications

iS&in making Kentucky
more competltlve.

‘ the Maximum Weeks Eligible from 26 to 20
l enwn weekly benefit payments
¢ 125% for 5 weeks
* 100% for 5 weeks

e 75% for 5 weeks
e 50% for 5 weeks

* Reduce the Wage Replacement Rate Percentage
1.1923 to0 1.0555
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MATTHEW G. BEVIN
GOVERNOR

EXECUTIVE ORDER

2019-011
January 3, 2019

RELATING TO THE CREATION OF THE
KENTUCKYWORKS COLLABORATIVE

WHEREAS, the Commonwealth of Kentucky recognizes that the continual
development of Kentucky's workforce is imperative to meeting the needs of Kentucky’s
current employers, prospective employers and the citizens of the Commonwealth; and

WHEREAS, the state’s workforce development system must encourage

Kentuckians to embrace work and reduce reliance on public assistance so that Kentucky

will s itixe ec 1O table employme ompetitive wage levels; gnd
NG Rresant.

requires Go rs_ig estabfsh e"Workforce D ment]Board to assist in the
developman SQ plAﬁlLQ:mity parka mworkforce
development system, aligns and improves the Commonwealth’s workforce programs and
investments, and promotes economic growth; and

WHEREAS, pursuant to Executive Order 2017-0643, the Kentucky Workforce
Innovation Board (“*KWIB") was created to fulfill the requirements of WIOA; and

WHEREAS, the KWIB commissioned a study to identify the challenges limiting
the success of Kentucky’s workforce development system and also reviewed the findings
of an additional study commissioned by the Commonwealth of Kentucky known as the
Work Matters Task Force Report as a predicate to the KWIB developing a strategic plan
to address those challenges; and

WHEREAS, the KWIB relied upon the findings of the study and as well as the

recommendations from the Work Matters Task Force Report to develop a strategic plan

that would improve the effectiveness of the Commonwealth’s workforce development



MATTHEW G. BEVIN

GOVERNOR
EXECUTIVE ORDER
2019-011
§§:&§£ﬂry of State January 3, 2019
Kentucky

system and, on February 15, 2018, the KWIB approved the strategic plan, formally known
as Kentucky Work Ready: An Urgent Call to Action (“Strategic Plan™); and

WHEREAS, the Strategic Plan recognizes that the quality and availability of
educated and skilled people is the single biggest factor driving business growth and
expansion, and that Kentucky's workforce development system needs to include the
currently established network of Kentucky Career Centers, primary, secondary, and

postsecondary institutions, and adult education programs, and must also include a

comgrehensive foc career and technical education;
No.Quorlim-Present.

workforce gnd gconomic velun,uu. :n‘- efforts under A is grucial to provide both

employers NIleAGS (anecj‘:)aketry])mspemus

communities and sustainable economic growth; and

WHEREAS, the Strategic Plan further observes that the complexity of the
workforce development system creates its own set of challenges for policymakers and for
the employers and citizens who attempt to navigate the maze of agencies and programs that
have been established to support them in the areas of workforce development and job
seeking, respectively; and

WHEREAS, the Strategic Plan suggests a series of steps that require a sustained
commitment from state and local policymakers and local workforce boards as well as the
support of Kentucky’s business community, including (1) actively engaging employers to
drive Kentucky's workforce development system, (2) aligning and integrating elementary
and secondary education, postsecondary education and adult education to provide lifelong
learning opportunities for Kentuckians that prepare them for higher skills needed in the

workplace, (3) increasing Kentucky's workforce participation rate and (4) focusing



MATTHEW G. BEVIN

GOVERNOR
EXECUTIVE ORDER
2019-011
EESI:‘ff:tary ghState January 3, 2019
Kentucky

available resources on the most effective initiatives in order to improve the return on
Kentucky’s workforce investment; and

WHEREAS, 1 concur with the Strategic Plan and its assessment of the challenges
that must be addressed in order to enhance the effectiveness of Kentucky's workforce
development system; and

WHEREAS, 1 have determined that state agencies and stakeholder partners with

vested interests in the workforce development system must collaborate and work together

to ena sful & entatiop of the Strategi Plarp
M,Q,uaﬁumers inclu[:. esﬁ Q mste
agencies thaf\grdlidg job trflging, c eling, career 'opmeit, technical assistance
and support MQ euﬁgﬂb@lg (b)IraKeéarpl)vide job
training and workforce-related support services; (c) private employers; and d) local
workforce boards charged with locally coordinating resources for job seekers, students and
employers; and
WHEREAS, it is essential to bring these resources together in order to collaborate
and make longstanding commitments to the development of Kentucky's workforce
development system in order to accomplish the objectives set forth in the Strategic Plan:
NOW THEREFORE, 1, Matthew G. Bevin, Governor of the Commonwealth of
Kentucky, by virtue of the authority vested in me by Sections 69 and 81 of the Constitution
of the Commonwealth of Kentucky and KRS 12.028 and otherwise, do hereby Order and
Direct the following:
L The KentuckyWorks Collaborative (*“Collaborative™) is hereby established
and created for the purpose of ensuring the implementation of the Kentucky
Workforce Innovation Board's strategic plan, Kentucky Work Ready: An

Urgent Call to Action, and drawing the necessary workforce development
system partners together in one group so that all available resources may be



Secretary of State

Frankfort
Kentucky
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MATTHEW G. BEVIN
GOVERNOR

EXECUTIVE ORDER

2019-011
January 3, 2019

efficiently and effectively aligned and measured in order to enhance and
improve Kentucky’s workforce development system;

The Collaborative shall consist of eighteen (18) members as follows:

1) The Governor, or designee;

2) Secretary of the Education and Workforce Development Cabinet, or
designee;

3) Secretary of the Cabinet for Economic Development, or designee;

4) Secretary of the Labor Cabinet, or designee;

5) Secretary of the Cabinet for Health and Family Services, or designee;

6) Secretary of the Kentucky Justice and Public Safety Cabinet, or
designee;

7 hair of the Kentucky Workforce tion Board, or designee;
) @ Hgnt p ci ec ti i
) DGR th ugkyjDe eft $ edighee;

10) Convener for the Council on Post-Secondary Education Conference of

Presidengs, or desjggee;
No=Action-TFakerr
etk ol

12) President of the Kentucky Chamber of Commerce, or designee;

13) Executive Director for Kentucky Housing Corporation representing
U.S. Housing and Urban Development serving Kentucky, or designee;

14) Director of a Jobs Corps Center serving Kentucky recommended by a
majority of the seven Job Corp Centers located in Kentucky;

15) A Chief Local Elected Official recommended by the Kentucky
Association of Counties;

16) A local Workforce Innovation Board Director recommended by the
Local Workforce Innovation Board Directors group;

17) State Director of the Kentucky National Federation of Independent
Business, or designee; and

18) Executive Director of the Kentucky Human Development Institute, or
designee.

The Govemor or his or her designee shall serve as Chair of the
Collaborative.

The Collaborative shall meet no less than eight (8) times between January
2019 and June 2020 to perform its initial responsibilities under this Order,
and will continue to convene at least quarterly thereafter to provide partner
agency support of the KWIB’s efforts to measure and improve the
effectiveness of the workforce development system.

Meetings shall be held at regularly scheduled intervals or at the call of the
Chair.
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MATTHEW G. BEVIN
GOVERNOR

EXECUTIVE ORDER

2019-011
January 3, 2019

The Collaborative shall collectively fund and develop, or have developed
by a qualified third party, a State of the Workforce Funding Report that
identifies all federal and state funded workforce-related education, training
and support service activities in the past five years provided by the
Collaborative's respective agencies or entities, as well as any and all
associated funding related to these services. The Funding Report shall
specifically identify all funds and their sources. The Funding Report shall
indicate, to the extent feasible, the return on investment for each of the past
year’s funding streams that have been identified in the Funding Report.
Further, beginning on January 1, 2020, and every year thereafter, this
Funding Report and all funds included in the report shall be updated and
audited by a third party on a yearly basis, reviewed by the Collaborative and
delivered to the KWIB for review and recommendations on improving the
effectiveness of the workforce development system.

Nao-Guarum-Present

VIIL

population of Kentucky in order to determine an earnings standard that

efiresents thefainimuny l&vel of income ich agKentucky resident can
NE-ACHO R -TakKen-
d ed for h oMd ol uf compbsi fldct what is

needed to adequately meet the basic needs of Kentucky citizens in
representative regions of the state absent public or private assistance. This
report should include the ability to also analyze the benefit cliff with regard
to individuals who are receiving state assisted benefits in comparison to the
determined self-sufficiency wage via the private sector. Beginning on
January 1, 2020, and every two years thereafter, this standard shall be
reported to the KWIB and may be updated at that time to reflect changes in
the economic condition of the state.

The partners represented on the Collaborative shall work to establish
cooperative and mutually beneficial relationships to successfully
accomplish the following commitments: (1) support in streamlining
statewide identification and sharing of common core services by function
rather than by agency applicable to each partner’s program at the local level;
(2) effective blending of funds by function rather than by agency identified
in the Funding Report allocated to the partner’s program for workforce
development to the extent not inconsistent with Federal law; (3)
participation in a common referral system; (4) participation in a common
case management information system; and (5) achievement of established
performance goals grouped by function rather than by agency, as defined
by the KWIB and the Education and Workforce Development Cabinet.

The state agency members of the Collaborative shall ensure provision of
services by function rather than by agency in each comprehensive Kentucky
Career Center by way of creating a state level Memorandum of Agreement
in which state partners define for their local staff and contractors the roles,
responsibilities, contributions and metrics by function in providing the
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MATTHEW G. BEVIN
GOVERNOR

EXECUTIVE ORDER

2019-011
January 3, 2019

following workforce development services in the Kentucky Career Center
system listed as: (1) assisting individuals in obtaining employment that
leads to self-sufficiency; (2) providing employers with access to qualified
and appropriately skilled employees who have been assessed, trained and
possess appropriate credentials and certifications; (3) delivering effective
programs offered through a seamless and integrated workforce development
delivery that eliminates duplication of services; (4) reducing administrative
costs and accommodating the needs of employers; (5) holding participant
organizations accountable for costs, appropriate use of state and federal
funding, performance, and metrics; and (6) reacting to the current demand
for skilled workers by specific industries and identified sectors of unfilled
jobs.

The local workforce boards shall work to ensure that the following
opergiignal outcomes are achieved within the local area: (1) the
r

evt hagnyg lly I ent
ysStagy ml cgs p T ijitigs {and

accountability; (2) assurance that every employee, job seeker and employer

ig aware of agd has uniyvegsal access to ufilize the full continuum of available
N rce 1 I) d sefyic t ;nincreasing
plypt a 1 1fedvorke]s f ngustries; (4)

the elimination of unnecessary duplication of services; and (5) a reduction
in administrative costs. The local workforce boards will report quarterly to
the KWIB on measured success and continuous improvement of each of the
above listed outcomes to ensure fulfillment of WIOA requirements.

All cabinets, departments, agencies, and officers of the Commonwealth, or
any political subdivision thereof, are hereby authorized and directed to
cooperate with the Collaborative in implementing the provisions of this
Order according to law.

The Finance and Administration Cabinet, Office of State Budget Director
and the Personnel Cabinet are directed to initiate all actions that are
necessary to effectuate the provisions of this Order.

W
/ MATTHEW G. BEVIN, Governor
Commonwealth of Kentucky

ALISON LUNDERGAN GRIMES
Secretary of State
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REORGANIZATION PLAN
INTRODUCTION

The Education and Workforce Development Cabinet (EWDC) is seeking to establish the
KentuckyWorks Collaborative (“Collaborative”) to facilitate the implementation of the
Kentucky Workforce Innovation Board's strategic plan, Kentucky Work Ready: An Urgent
Call to Action (“Strategic Plan”). The Collaborative will bring together necessary partners
in the workforce development system from the local, state and federal governments,
educational institutions, and the business community in order to effectively identify and
allocate workforce development resources in a collective and strategic manner. Currently,
there are multiple stakeholders who share common interests in developing a successful
workforce development system for the Commonwealth, and the need to identify and
coordinate those interests and resources has become apparent through the work of the

Kentiky kfor, vation_Board. It is reco that the state’s workfgrce
NO-GHureRERiesent:
public asSistiffice s t ~Ktn eIpdsitive ecohordi le

employment at competitive wage levels.

Action Taken

The Workforce Innovation and Opportunity Act of 2014 (*“WIOA™) requires Governors to
establish a State Workforce Development Board to assist in the development of a state plan
for the workforce development system that aligns and improves the Commonwealth's
workforce programs and investments. Pursuant to Executive Order 2017-0643, the
Kentucky Workforce Innovation Board ("KWIB"™) was created to fulfill the requirements
of WIOA. The KWIB commissioned a study to identify the challenges limiting the success
of Kentucky's workforce development system and thereafter developed a strategic plan
formally known as Kentucky Work Ready: An Urgent Call to Action.

The Strategic Plan recognizes that the quality and availability of educated and skilled
people is the single biggest factor driving business growth and expansion in the
Commonwealth of Kentucky, and that Kentucky's workforce development system needs
to include the network of Kentucky Career Centers, as well as primary, secondary and
postsecondary institutions, and adult education programs, and must also include a
comprehensive focus on career and technical education. The Strategic Plan suggests a
series of steps that require a sustained commitment from state and local policymakers and
local workforce boards as well as the support of Kentucky's business community,
including: (1) actively engaging employers to drive Kentucky’s workforce development
system, (2) aligning and integrating elementary and secondary education, postsecondary
education and adult education to provide lifelong learning opportunities for Kentuckians
that prepare them for higher skills needed in the workplace, (3) increasing Kentucky’s
workforce participation rate and (4) focusing available resources on the most effective
initiatives in order to improve the return on Kentucky's workforce investment.

The state agencies and partners with vested interests in the success of the workforce system
include: (a) state and non-state agencies that provide job training, counseling, career
development, technical assistance and support services to employers and job seekers; ®)
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federal agencies that provide job training and workforce-related support services; (c)
private employers; and d) local workforce boards charged with locally coordinating
resources for job seekers, students and employers. Accordingly, the Collaborative consists
of the following eighteen (18) members: (i) the Governor, or designee; (ii) Secretary of
the Education and Workforce Development Cabinet, or designee; (iii) Secretary of the
Cabinet for Economic Development, or designee; (iv) Secretary of the Labor Cabinet, or
designee; (v) Secretary of the Cabinet for Health and Family Services, or designee; (vi)
Secretary of the Justice and Public Safety Cabinet, or designee; (vii) Chair of the Kentucky
Workforce Innovation Board, or designee; (viii) President of the Council on Postsecondary
Education, or designee; (ix) Commissioner of the Kentucky Department of Education, or
designee; (x) Convener for the Council on Post-Secondary Education Conference of
Presidents, or designee; (xi) Executive Director of the Kentucky Commission on Military
Affairs, or designee; (xii) President of the Kentucky Chamber of Commerce, or designee;
(xiii) Executive Director for Kentucky Housing Corporation representing U.S. Housing

and JJrban Developgagpt serving Kentucky, or designegmfxiv) Director of a Jobs Corps
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Association of Counties; (xvi) A local Workforce Innovation Board Director recommended

by the Loc rkforce Ingovation Bgard Directors p: (xvji) State Director of the
Kentucky N era iness, pr dai& Executive
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The Collaborative shall meet no less than eight (8) times between January 2019 and June
2020 and will continue to convene at least quarterly thereafter to provide partner agency
support of the KWIB’s efforts. The Collaborative is tasked with funding and developing,
or have developed by a qualified third party, a State of the Workforce Funding Report that
identifies all federal and state funded workforce-related education, training and support
service activities in the past five years provided by the Collaborative's respective agencies
or entities, as well as any and all associated funding related to these services. The Funding
Report shall specifically identify all funds and their sources. The Funding Report shall
indicate, to the extent feasible, the return on investment for each of the past year's funding
streams that have been identified in the Funding Report. Further, beginning on January 1,
2020, and every year thereafter, this Funding Report and all funds included in the report
shall be updated and audited by a third party on a yearly basis, reviewed by the
Collaborative and delivered to the KWIB for review and recommendations on improving
the effectiveness of the workforce development system.

The Collaborative shall also collaboratively fund and analyze, or have analyzed by a
qualified third party, the available data and resources regarding the population of Kentucky
in order to determine an earnings standard that represents the minimum level of income by
which a Kentucky resident can be considered self-sufficient. This self-sufficiency standard
shall be determined for households of various compositions and must reflect what is needed
to adequately meet the basic needs of Kentucky citizens in representative regions of the
state absent public or private assistance. This report should include the ability to also
analyze the benefit cliff with regard to individuals who are receiving state assisted benefits
in comparison to the determined self-sufficiency wage via the private sector. Beginning on
January 1, 2020, and every two years thereafter, this standard shall be reported to the KWIB
and may be updated at that time to reflect changes in the economic condition of the state.
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The partners represented on the Collaborative shall also make the following commitments:
(1) streamlining statewide identification and sharing of common core services by function
rather than by agency applicable to each partner’s program at the local level; (2) effective
blending of funds by function rather than by agency identified in the Funding Report
allocated to the partner’s program for workforce development to the extent not inconsistent
with Federal law; (3) participation in a common referral system; (4) participation in a
common case management information system; and (5) performance goals grouped by
function rather than by agency, as defined by the KWIB and the Education and Workforce
Development Cabinet.

In addition, the state agency members of the Collaborative shall ensure provision of
services by function rather than by agency in each comprehensive Kentucky Career Center
by way of creating a state level Memorandum of Agreement in which state partners define

for tiNir Ibcglstaff #fid ¥ to les, r sibi contributions and metricg by
NO-CIaera-PIES SRt
Carecr CentePsystem . ist ividdals th obtafni yirefitthat 18ads

to self-sufficiency; (2) providing employers with access to qualified and appropriately

skilled empf\yeds who havgliee d_trained and oprigte credentials and
certificationg; @ eri fectivdlp offered oﬁ} integrated
workforce developffient deliv liffffnates” dupliCati s y (4) reducing

administrative costs and accommodating the needs of employers; (5) holding participant
organizations accountable for costs, appropriate use of state and federal funding,
performance, and metrics; and (6) reacting to the current demand for skilled workers by
specific industries and identified sectors of unfilled jobs.

The local workforce boards shall report quarterly to the KWIB on their performance within
the following areas: (1) the development of a comprehensive, fully integrated workforce
development system that appropriately balances partner roles, responsibilities and
accountability; (2) assurance that every employee, job seeker and employer is aware of and
has universal access to utilize the full continuum of available workforce development
programs and services in Kentucky; (3) increasing the supply of appropriately skilled
workers for high demand industries; (4) the elimination of unnecessary duplication of
services; and (5) a reduction in administrative costs.

PERSONNEL AND FISCAL IMPACTS

Establishment of the Kentucky Works Collaborative is budget neutral and will neither
increase nor decrease state expenditures. Administration support for the Collaborative will
not affect state personnel.
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DRAFT Timeline and Agenda Topics

January — February 2019

e  Governor establishes KentuckyWorks Collaborative
e Melissa meets with each member to discuss the EO and year’s agenda (see below)

February 28, 2019 (9-11 am)

e Collaborative Agenda:
o Governor's Welcome and Intro to EO Importance
=  Mandates of EO
e  Funding Analysis Report
e Audit of Federal and State Funds
e  Self-Sustainability and Benefit Cliff Analysis
e MOA
o  WIOA and KY’s Workforce System Overview with Metrics Dashboard
o Areas of Importance Explained: Budget, Programs, Metrics
o Next Steps

No Quorum Present

e Collaborative Agenda:

e INORAGHION.. [ AKeN

o Resource Alignment Discussion with Draft Fiscal Overview Given (Lt. Gov Work)
= Assignment: Review Budget Related to Workforce, Training, Education and Bring to April Meeting
o Establish Need for Subcommittee work: Policy, Fiscal, Communications, Metrics

April 25, 2019

e (Collaborative Agenda:
o Review Changes for MOA and Make Changes as Needed
© Review Budgetary Information and Begin Work to Formulate a Cohesive Report
o Formulate Next steps for Each Entity for May Meeting

May 30, 2019

e Collaborative Agenda
o Finalize Draft MOA
o Establish Cohesive Structure for Funding Mandated EO Reports — RFP / Third Party Discussion
o In Depth Review of Metrics Dashboards
= WIOA
= WorkReady Communities
= Partnering Metric Dashboards

June 27, 2019

e Finalize MOA

¢  Finalize RFP / Third Party Decisions for Beginning the Mandated Report Work
e Deep Dive into Subcommittee Work

e Midway Update on Dashboard Metrics

e  Begin Discussion about State Strategic and Operational Plan Merger
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Entity Name

Main Contact

Designee/Proxy

Governor Matt Bevin

Secretary Scott Brinkman

Scott.Brinkman@ky.gov

Bryan Sunderland

Kentucky Education & Workforce Development Cabinet

Secretary Derrick K. Ramsey

DerrickK.Ramsey@ky.gov

Josh Benton

Kentucky Cabinet of Economic Development Secretary Terry Gill terry.gill@ky.gov Kristina Slattery
Kentucky Labor Cabinet Secretary David Dickerson davida.dickerson@ky.gov TBD
Kentucky Cabinet for Health & Family Services Secretary Adam Meier adam.meier@ky.gov Beth Kuhn

Kentucky Justice & Public Safety

Kentucky Workforce Innovation Board

Denver Butler (Denny)

Melissa Aguilar

Kentucky Council on Post-Secondary Education

Kentucky Council on Post-Secondary Education Confefle
of Presidents (representing the Presidents)

Lee Nimocks / Jay Box

Possible Ethan Witt

Kentucky Deprtmant of Education

Dr. Wayne Lewis, Commissioner

wayne.lewis@education.ky.gov

David Horseman

Kentucky Commission on Military Affairs

Executive Director, Col. Blaine Hedges

Blaine.Hedges@ky.gov

Russ Watts

Kentucky Chamber of Commerce

Executive Director, David Adkisson

davida@kychamber.com

Beth Davisson

Kentucky Housing Corporation Executive Director, Edwin King eking@kyhousing.org TBD

Chief Local Elected Official

{representing the LEOs through KACo) TBD

Local Workforce Board Areas (representing the 10) Executive Director, Michael Gritton michael.gritton@kentuckianaworks.org Jeff Whitehead
Kentucky National Federation of Independent Business State Director, Tom Underwood tom@therotundagroup.com No Proxy

Kentucky Human Development Institute

Executive Director, Kathy Shepherd-Jones

kathleen.sheppard-jones@uky.edu

Jeff White or Katie Whaley

Job Corps (representing the 7)

Lenita Jacobs Simmons, National Director
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DRAFT Timeline and Agenda Topics

January — February 2019

e Governor establishes KentuckyWorks Collaborative
* Melissa meets with each member to discuss the EO and year’s agenda (see below)

February 28, 2019 (9-11 am)

e (Collaborative Agenda:
o Governor's Welcome and Intro to EO Importance
= Mandates of EO

®  Funding Analysis Report
e Audit of Federal and State Funds
e Self-Sustainability and Benefit Cliff Analysis
e MOA

o WIOA and KY’'s Workforce System Overview with Metrics Dashboard

o Areas of Importance Explained: Budget, Programs, Metrics

. No Quorum Present

March 28, 2019

© omeerers <NQWACtION Taken

®* Assignment: Review MOU with Changes Needed for April Meeting
©  Resource Alignment Discussion with Draft Fiscal Overview Given (Lt. Gov Work)

* Assignment: Review Budget Related to Workforce, Training, Education and Bring to April Meeting
o Establish Need for Subcommittee work: Policy, Fiscal, Communications, Metrics

April 25, 2019

e Collaborative Agenda:
o Review Changes for MOA and Make Changes as Needed
o Review Budgetary Information and Begin Work to Formulate a Cohesive Report
o Formulate Next steps for Each Entity for May Meeting

May 30, 2019

e Collaborative Agenda
o Finalize Draft MOA
o Establish Cohesive Structure for Funding Mandated EQ Reports — RFP / Third Party Discussion
o In Depth Review of Metrics Dashboards
= WIOA
»  WorkReady Communities
= Partnering Metric Dashboards

June 27, 2019

Finalize MOA

Finalize RFP / Third Party Decisions for Beginning the Mandated Report Work
Deep Dive into Subcommittee Work

Midway Update on Dashboard Metrics

Begin Discussion about State Strategic and Operational Plan Merger



Recommended to KWIB February 21, 2019

Approved by Joint Employer Engagement and Education Committee February 7, 2019

Perkins Leadership Funds SubCommittee Recommendation - 2019

Presentation Date: January 23, 2019

Review Team: Terry Manual, Scott Pierce, Kevin Smith, Rob Southard, Karen McFadyen

Individually Reviewed By: Terry Manual and Scott Pierce
Applications Reviewed and Recommended

1. Kentucky School for the Blind $9,875

2. Kentucky School for the Deaf $35,000

3. DJJ-YDI Professional Development $16,000

4. Kentucky Corrections $66,000
$126,875

Individually Reviewed By: Kevin Smith and Rob Southard
Applications Reviewed and Recommended

1. KDE - New Teacher Institute $390,000

2. KCTCS - Professional Development $270,000

3. CTE - Professional Growth and Tech Upgrade $100,000

4. CTE — SKILLS Program — UolL $30,099
$790,099

Presentation Date: JNQ/ Qﬂﬁ FU m P rese nt

Review Team: Jason Luring, Meredith Rozanski, Karen McFadyen, Linda Hampton, Pat Murphy, Terry Manual, Tonya

Crum,. And John Oliva

No Action Taken

Individually Reviewed By: Jason Luring and Meredith Rozanski
Applications Reviewed and Recommended

1. ATCs - Non Traditional Camps $60,000
2. OSHA 10-4 CTE $36,065
3. KY Skills U $160,000
4. CTE — Secondary Tech Asst $40,000
$296,065
Individually Reviewed By: Karen McFadyen, Linda Hampton, and Pat Murphy
Applications Reviewed and Recommended
1. KCTCS - Curriculum $115,750
2. CTE — Curriculum $$420,000
3. KCTCS - Program Dev and Assessment $40,000
$155,750
Individually Reviewed By: Terry Manual, Tonya Crum and John Oliva
Applications Reviewed and Recommended
1. EKU - Professional Development $14,250
2. Murray State - Professional Development $9,000
3. Morehead State - Professional Development $4,500
4. WKU - Professional Development $7,500
5. UK - Professional Development $4,500
$39,750

Grand Total: 51,408,539
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Perkins Review & Presentations NOTES January 23, 2019

» KY School for the Blind-
Presenting: Courtney Schuster - Guidance Counselor & Mr. Ellis- CTE Teacher- Bo World
Award Program- collaborates with the Kentucky Enterprises program to assist in preparing hands on skills instead of
theory. Provide as many opportunities as possible. Would like to start a school store to help with skills to teach about
customer service, how to use a cash register, use the store as a training site for their students to get the experience of
serving.

Replace “teacher” with student

Suggests trying to take some trips to ask for money. Look for other ways to expand and look for other options.
Ask other states about getting other teachers.

What is the impact of the amount that you are asking for? Teachers and students. Bo- “Hundreds will be
impacted.”

Suggestion- market your results, brag on the achievements of the school and program.

» Kentucky School for the Deaf-
Presenting- Jay Cloud- CTE- wood manufacturing and engineering & Mandy Burnin- Culinary Arts Instructor
Residential facility from Sunday @ 5pm until Fridays

Asking for Perk'mN\@ b@Ul@srt'l'umchnEgﬁ@S)@tmtmchased for the

students/residents to assist in incorporating learning activities and programs, skills, etc. These kids are visual and
hands on learners. This pgchinology wi\l assisgthem when t 0 intq the “‘real world”.

“KSD works hard for oNéd A@ mt:’q?vark @rﬁs for our kids. We teach safety
and sanitation skills along with life skills. Business owners are asking for our students because they find value in
what we are teaching them.”

KSD focuses on safety. We create a sense of confidence of business owners. OSHA is taught and the students
have a credential card to show employers.

Kevin- Section G- further clarification of the measures and what the student progress is.

What will be the impact of these dollars? Mandy- “100% of the students to earn an industry certification. *
Provide data to show the impact is of the programs. Mandy commented that she has four students that are
participating in a paid COOP at Centre College, 1 other employee that is employed by Bluegrass Pizza & Pub.
Comment on section F- Focus on employer engagement- future references- always add that KSD is doing a lot
with employer engagement since you are working with Centre College and other businesses.

Sectors/needs familiarity- Advanced Manufacturing, transportation, engineering technology- highlight this in
your future applications.

> Department for Juvenile Justice- DJJ- Professional Development
Presenting- Brandon Bardin- Principal KDE & DJJ partner

DIJJ offers career and technical Educational opportunities to help inmates to better themselves while incarcerated.
Currently have 18 instructors across the state.

The money will be used for the teachers to attend a training and conference. Send teachers for update training
and pay for their travel.

www.kwib.ky.gov 300 Sower Boulevard — 4" Floor 502.564.0130

Frankfort, KY 40601



e Utilize the KCC’s as a handoff for those students that leave the facilities. Records are sealed. No follow-up is
available. Bring career advisor from KCC'’s to the facilities.
e QGet probation & parole involved.

> Department of Corrections
Presenting- Roy Tapp
The use of this money will be for the offender population and sub-population and to give them some skill sets to help
provide them a future.
The teachers provide mentoring. Helps provide training for the teachers/instructors they need to help with teaching.

e Section F- Nice job of trying to align with the KWIB goals. “I would encourage you to engage more with employers
and highlight that more in your application. Elaborate how you are actively engaging with KY employers. Use
specific industry names.

e “How do you account for your successes? Do you keep track of measures?”

e “That is hard to track. We use written and performance examinations. Sometimes those inmates are kept as
instructors. Example is a welder that had 22 years of experience, he is obviously someone that and be learned
from.”

e “You should market your successes and note the changes that need to be made along with the “lightbulb moments”
that may come about. This is important to be able to sell the achievement of success.”

o “How are you connecting with KY career centers?”

e Suggestion- How is it that we get Parole and Probation or any entity that works with offenders to make the
connection between the KCC’s and inmates?

e Decision- Root issues are that they only reported 40 people in their program out of all inmates.

> New Teacher Institute

recins 300y s\ O QUOrUM Present
e Anyway to measure the irgpact on the cgreer ready populationg?
e Yes, there is data collectiN@, eALCtu,I dal::Fiakseﬂd compare.

» KCTCS
Presenting- Kris Williams & Crystal Whitaker

e  What is the impact these dollars will have? By teacher evaluations

» KCTCS- Professional Development
Presenting- Pamela Moore

» UofL
Presenting- Jody Adams

www.kwib.ky.gov 300 Sower Boulevard — 4" Floor 502.564.0130
Frankfort, KY 40601
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Perkins Review & Presentations January 29, 2019

» KCTCS Curriculum
Presenting- Kris Williams
This money will fund the expansion of the curriculum in alignment with the KTCS Board of Regent policy, needs of
business and industry, and/or accrediting regulatory agencies to include the utilization of guided pathways,
accelerated credentials, experimental learning, dual credit, and transfer credit. This money will also be used for
travel, lodging, etc. according to KCTCS business policies for official representative for each college with program
to attend the state curriculum meetings. Twenty-three (23) different meetings with 16 people invited to each.

o In addition, this money will fund a portion of the salary and benefits for positions to support the curriculum
process; support statewide pathway alignment and secondary partnerships; support technical programs to
manage the grant.

e *There was no additional information requested by the panel

» KCTCS- Technical Program Development and Assessment
Presenting- Kris Williams
This money will to fund the underperforming technical programs at KCTCS; the fund assessment support,
curriculum support. We are asking for 40K, 23K is for DACUM support. (Reference Page 4 of the application under
operating costs.)
e The committee showed some concern in regards to the amount of money being requested and the reason

. e NSCIO TG M Present
> ocm-amenn -  NO ACtION Taken

Presenter- Pam Moore
This money will be used for the following:
®  Travel reimbursement- $105k
Consortium Membership Fees- $116k
Enhanced Membership Fee 180k
STEM Leadership Alliance- 9k
NCCER Master Trainer and Program Certifications- 10k

e Alignment with KCTCS curriculum.
Pat Murphy- Is the trip a part of the amount requested. Pam “Yes it is a part of the consortium fee of $116k

e “What is the impact if this money is not awarded to OCTE?” Answer: Pam “a significant impact would
arise. The consortium membership brought us to where we are now. Projects have been “married” together
to assist in assuring that all projects can be completed.”

e “What is the current number of postsecondary articulation agreements?”” Answer: Pam “I can send the
number to you at a later date.”

e Inregards to the involvement in nationally recognized consortiums to provide access to high-quality
curricular resources. (Under measures)

e “Can you please explain the stipends/travel reimbursements?” Answer: Pam- Involving substitute
teachers, instructional days, up to$125 per day. When funding is being requested internally, a request has
been put in for an instructional day.

www.kwib.ky.gov 300 Sower Boulevard — 4% Floor 502.564.0130
Frankfort, KY 40601




» Murray State University-
Presenter- Brian Parr
Requesting $9k- to send CTE educators to one National conference and one state conference to obtain necessary
information to remain current.

Comment- “It shows that Professional Development is doing great work™.

“Employer engagement?”” Employers are school systems. Principals and guidance counselors.

“How does Agriculture teachers influence employer engagement?”” Answer: Dr. Parr- Career fairs. Natural
connections. There are multiple occasions when students are exposed to leadership and employers.

* Additional information has been requested by the panel for review

> CTE OSHA 10-4
Presenter- Tom Thompson/David
Requesting $36,065 to train a minimum of 20 teachers (10 General industry and 10 construction)

v

Influence the number of students graduating high school with OSHA 10 certification

“Is there a wait list for teachers that want to be in the program? Why not ask for more money, such as
40k?” Answer: Tom- New teachers will not allowed to write in to the program.

The focus is to have one teacher in every school trained.

Jason requested that Tom/David send the contact for EKU and who gave that discount.

*No additional information was requested by the panel

Kentucky Skills U-

Presenter- Anna Larson
For the career navigator coordinator to assist the director of strategic partnerships in convening, training, and
coaching, career navigators to ensure effective transitions services.

“Do you have baseline measures for outcome? Track progress? How will you track and how will you

know this N ig t tidag € e dp’ - “tumbers can be sent but she
rmare I DR IGELTT PrESEN

“This is measured in the CARE system.”

“That needs to bj\ligeddin thefApplicagidn .

e d 0 AGLHON Taken

Budget- 63K is for travel / Anna- “Yes”

“What is aptitude inventory?” / Anna- “It is the definition of what a student wants to versus the

assessment of what they are able to do.”
* Additional information was requested by the panel for review

» CTE- Secondary Technical Assistance
Presenter- Pam Moore:
Provide technical assistance and support to:

= New career and technical education teachers through onsite visits and/or new teacher workshops

= Schools and district leadership to increase awareness of career and technical education through
onsite visits, training, and/or workshops.

» Increase teacher retention by providing targeted and early assistance

= Improve overall student achievement on transition readiness measures

= Primary focus is to support staff travel

»  Primary focus is on new teachers

“What is the current retention rate?”” Answer: Pam- 94%
“An annual required evaluation to provide assistance- Are you going to focus on schools that need
assistance with new or old teachers?”’ Answer: Pam- Both

www.kwib.ky.gov 300 Sower Boulevard — 4™ Floor 502.564.0130

Frankfort, KY 40601



o “How many staff are we talking about? How many workshops?” Answer: Pam- Should be less if we are
working on teacher retention

e  “Do we know why teachers are leaving?” Answer: Pam/Karla- No information on the “why” they are
leaving,

> Eastern Kentucky University- Professional Development- CTE
Presenter Ed Davis, Dr. Tom Ericson, Steve Barlow
This money is for future educators to attend conferences for training and staying current with curriculum
development.
e Question: Tonya- How do you know what they need? / Answer: Steve Barlow- “I have taught for 25 years
and have been where they are now.”
e Meredith- “What is the process at the university level and how does this is this implemented into the
curriculum of the school?”
e  What is the total enrollment for all three (3) departments? (No answer)
*Additional information was requested by the panel for review

No Quorum Present
No Action Taken

www.kwib.ky.gov 300 Sower Boulevard — 4% Floor 502.564.0130
Frankfort, KY 40601




Kentucky’s Sectors

2019-2020 Programs of Study

Manufacturing

Healthcare

Transportation and Logistics

Business and Information Technology
Construction

Support Sectors / Other

Agriculture Education

Air Conditioning Technology

Automotive

Building and Apartment Maintenance Technology
Business Education

Collision Repair

Computer Aided Drafting

Computerized Manufacturing and Machining Technology
Construction Carpentry Technology

Construction Heavy

ipmen
Diesel Technology N Q u O ru m

Electrical Technology .
Engineering N O ACtI O n
Engineering Technology

Family and Consumer Sciences

Fire Safety

Flight and Aviation

Health Sciences

Industrial Maintenance Technology
Information Technology

JROTC

Law, Public Safety, Corrections & Security
Marketing Education

Masonry

Media Arts

Metal Fabrication Technology

Middle School STEM

Plumbing Technology

Powersports Motorcycle

Small Engine Repair

Welding Technology

Wood Manufacturing ™

WORKFO

INNOVATION BOARD )

reseyt

aker
>__

Certifications Associated

with Assessment and

Testing which MUST be
Accepted by Industry and

/

/

Relative to Industry
Demands

Annual Process

Supply / Demand Info is
Generated by KY Stats

atewide Survey
Created and Sent to Local
Boards, Industry
Associations and
Chambers for
Distribution

Results given to Local
Workforce Areas

CTE Department Review
Education / Employer
Engagement Committee
Reviews and Makes
Recommendation to
KwiB

KWIB Approves

CTE Pushes Industry Cert

List to All School Districts

for Following School Year




2019-2020 Recommended Certifications for Career Technical Education

To meet employer demands, we survey employers on a yearly basis to ensure Kentucky's students are receiving the proper
training and certifications relevant to your ENTRY - MID LEVEL hiring needs. Please complete the below survey for your
industry to assist us in preparing our high school students for the world of work.

This is a required question

How many employees do you have? *
Must be a number

This is a required question

Are you currently hiring high school students? *
Mark only one oval.

Yes

No

This is a required question
What city are you located in? If statewide, please tell us how many locations you have in

Kentucky and where. *

This is a required question
Does your company participate in Work-Based Learning opportunities? Example:
Apprenticeships, TRACK, KYFAME, internships, externships, etc. *

Mark only one oval.

E No Quorum Present
TAh::ei;:J:JewirITidnqgu::: i(r)glease ym (QltaAQtJrQ Qfol-ll)-vah@& on your hiring/training

needs? *

Mark only one oval.

Yes

No

If you answered YES to the above questions, please give us the name and title of the point of contact.

This is a required question
Point of Contact Email

This is a required question

Are you involved with the Talent Pipeline Management System? *
Mark only one oval.

Yes

No

This is a required question

Does your company recognize any of the following credentials?
Check all that apply.

e WorkKeys Career Readiness Certificate

e State or Local Work Ethic/Soft Skills/Essential Skills Certification

1



Other

This is a required question

What is your Industry? *

Mark only one oval.

Manufacturing (also including Agriculture) Skip to question 11.
Business and/or Information Technology Skip to question 34.
Construction Skip to question 45.

Family and Consumer Services (also includes Early Childhood) Skip to question 58.
Healthcare Skip to question 76.

Law and Public Safety Skip to question 101.

Media Arts Skip to question 109.

Transportation, Distribution and Logistics Skip to question 118.
Other Skip to question 137.

Question 11

This is a required question
Manufacturing (also including Agriculture)
What type of manufacturing is your company involved with? *

o

O O 0O O O O O0OO0OO0OO0OO0OO0

Mark only one oval.

Food, Beverage, and Tobacco Skip to question 12.

Textiles, Leather, and Apparel Skip to question 12.

Wood, Paper, and Printing Skip to question 12.

Petroleum, Coal Chemicals, Plastics and Rubber Skip to question 12.

commuer P ORI PTESent

Electrical Equipment, Appliances, and Components Skip to question 12.
Furniture Skip to ion 12.

oot Gt iON Taken
Automotive Skip to questlon 12.

Building & Housing Skip to question 12.
Other Skip to question 137.



This is a required question
Manufacturing (also including Agriculture)
Answer the demand level for the certification your company recognizes

American Society for Quality (ASQ) Certification * Medium

Mark only one oval. High

Low Not recognized

Medium

High Revit *

Not recognized Mark only one oval.
Low

Certified Welding Inspector (CWI) * Medium

Mark only one oval. High

Low Not recognized

Medium

High Certified Solid Works *

Not recognized Mark only one oval.
Low

AWS Certification * Medium

Mark only one oval. High

Low Not recognized

Medium

High Fusion 360 *

Not recognized Mark only one oval.
Low

iCEV Certification * Medium

Mark only one oval. High

Low otr

No Quoruny PT‘ésent

High CTICAD1*

Not recognized A . MarTy on

MSSC - Certified Production Technicianu)O Ct I O

Mark only one oval. High

Low Not recognized

Medium

High MasterCAM *

Not recognized Mark only one oval.
Low

Pesticide Operator Certification * Medium

Mark only one oval. High

Low Not recognized

Medium

High NIMS Machine Tool / Industrial Maintenance Certification *

Not recognized Mark only one oval.
Low

iCEV Animal Science * Medium

Mark only one oval. High

Low Not recognized

Medium

High FANUC Certified Robot Operator *

Not recognized Mark only one oval.
Low

AutoCAD * Medium

Mark only one oval. High

Low Not recognized



NCCER (Industrial Maintenance/HVAC/Electrical/etc.) *
Mark only one oval.

Low

Medium

High

Not recognized

FAA (Airframe/Pilot/etc.) *
Mark only one oval.

Low

Medium

Not recognized

AMTEC *

Mark only one oval.
Low

Medium

High

Not recognized

OSHA (10/30) *
Mark only one oval.

Low

Medium

High

Not recognized

WCA Green Credential *
Mark only one oval.
Low

Medium

High

Not recognized

SixSigma *

Mark only one oval.
Low

Medium

High

Not Recognized

Do you recognize other certifications? *
Mark only one oval.
Yes Skip to question 139.

No Quorum Present
No Action Taken



This is a required gquestion
Question 34
Business and/or Information Technology

Answer the demand level for the certification your company recognizes

Certiport Digital Literacy *
Mark only one oval.

Low

Medium

High

Not recognized

Microsoft Technology Associate (HTML/Java/Python/etc) *
Mark only one oval.

Low

Medium

High

Not recognized

Oracle *

Mark only one oval.
Low

Medium

High

Not recognized

CompTIA (A+/Network+/Server+Nrityﬂetc X

Mark only one oval. O Q uoru

Low
Medium

Coding (Games and Apps) *
Mark only one oval.

Low

Medium

High

Not recognized

Microsoft Office (MOS) *
Mark only one oval.

Low

Medium

High

Not recognized

Help Desk Institute (CSR/Support Center/etc.) *

Mark only one oval.
Low

Medium

High

Not recognized

Test PC/Routing and Switching/Network/etc.) *

“Present

Medium

No Actionslaken

Adobe Certification *
Mark only one oval.
Low

Medium

High

Not recognized

Cisco *

Mark only one oval.
Low

Medium

High

Not recognized

This is a required question

Do you recognize other certifications? *

Mark only one oval.
Yes Skip to question 139.



This is a required question

Question 45
Construction

Answer the demand level for the certification your company recognizes

NCCER - Heavy Equipment *

Mark only one oval.
Low

Medium

High

Not recognized

NCCER - Carpentry *
Mark only one oval.
Low

Medium

High

Not recognized

NCCER - Electrical *
Mark only one oval.
Low

Medium

High

Not recognized

NCCER - Masonry *
Mark only one oval.
Low

Medium

High

Not recognized

NCCER - Plumbing *
Mark only one oval.
Low

Medium

High

Not recognized

NCCER - Pipeline
Mark only one oval.
Low

Medium

High

Not recognized

No Quorum
No Action

AutoCAD

Mark only one oval.
Low

Medium

High

Not recognized

EPA Section 608
Mark only one oval.
Low

Medium

High

Not recognized

OSHA 10/30

Mark only one oval.
Low

Medium

High

Not recognized

AWS - Welding

“rresent

Medium

Hi
wkgken
NGT-CM11

Mark only one oval.

Low

Medium

High

Not recognized

cDL

Mark only one oval.
Low

Medium

High

Not recognized

Do you recognize other certifications? *
Mark only one oval.
Yes Skip to question 139.



This is a required question
Question 58
Family and Consumer Services

Answer the demand level for the certification your company recognizes

AAFCS Pre-PAC Early Childhood Ed *
Mark only one oval.

Low

Medium

High

Not recognized

AAFCS Pre-PAC Family and Community Services *
Mark only one oval.

Low

Medium

High

Not recognized

AAFCS Pre-PAC Personal and Family Finance *
Mark only one oval.

Low

Medium

High

Not recognized

Child Development Associate (C
Mark only one oval.

No Quoru

Medium

AAFCS Pre-PAC Fashion, Textiles, Apparel *
Mark only one oval.

Low

Medium

High

Not recognized

AAFCS Pre-PAC Culinary Arts *
Mark only one oval.

Low

Medium

High

Not recognized

AAFCS Pre-PAC Interior Design Fundamentals *
Mark only one oval.

Low

Medium

High

nrfresent

AAFCS Pre-PAC Food Science Fundamentals *

No Actiorf-T'aKen

KY Early Care and Education Orientation *
Mark only one oval.

Low

Medium

High

Not recognized

Commonwealth Child Care Credential - Certificate of Eligibility *
Mark only one oval.

Low

Medium

High

Not recognized

Pediatric Abusive Head Trauma *
Mark only one oval.

Low

Medium

High

Not recognized

Medium
High
Not recognized

AAFCS Pre-PAC Nutrition, Food and Wellness *
Mark only one oval.

Low

Medium

High

Not recognized

AAFCS Pre-PAC Education Fundamentals *
Mark only one oval.

Low

Medium

High

Not recognized

ProStart Certificate of Achievement *
Mark only one oval.

Low

Medium

High

Not recognized



ServSafe Food Handler Certification *
Mark only one oval.

Low

Medium

High

Not recognized

SERVSAFE Food Manager's Credential *
Mark only one oval.

Low

Medium

High

Not recognized

FOOD SERVICE CERTIFICATION {E.G. FMP) *
Mark only one oval.

Low

Medium

High

Not recognized

Do you recognize other certifications? *
Mark only one oval.
Yes Skip to question 139.

No Quorum Present
No Action Taken



This is a required question
Question 76
Healthcare

Answer the demand level for the certification your company recognizes

Certified Coding Specialist *
Mark only one oval.

Low

Medium

High

Not recognized

Certified Dental Assistant *
Mark only one oval.

Low

Medium

High

Not recognized

Certified Nurse Assistant (C.N.A ; SRNA} *
Mark only one oval.

Low

Medium

High

Not recognized

Certified Pharmacy Technician *
Mark only one oval.

Low

Medium

NOCTI Biotechnology *
Mark only one oval.
Low

Medium

High

Not recognized

NOCTI Healthcare Core *
Mark only one oval.

Low

Medium

High

Not recognized

Patient Care Technician/Assistant *
Mark only one oval.

Low

Medium

High

Not recognized

No Quorum=Frésent

Medium

Certified Phlebotomy Technician * - igh
Mark only one oval. O C I O ot re gra e n

Low

Medium

High

Not recognized

EMT - Basic National Certification *
Mark only one oval.

Low

Medium

High

Not recognized

FIRST AID CPR AED *
Mark only one oval.
Low

Medium

High

Not recognized

NHA - Certified Medical Administrative Assistant *
Mark only one oval.

Low

Medium

High

Not recognized

Veterinary Assisting Certification *
Mark only one oval.

Low

Medium

High

Not recognized

EKG *

Mark only one oval.
Low

Medium

High

Not recognized

American Heart Association Certificate *
Mark only one oval.

Low

Medium

High

Not recognized

Basic Cardiac Life Support Certification *
Mark only one oval.

Low

Medium

High



Not recognized

Limited Medical Radiology License (LMR) *
Mark only one oval.

Low
CCA Certificate American Health Information Management Association Medium
(AHIMA) * High
Mark only one oval. Not recognized
Low
Medium PTA *
High Mark only one oval.
Not recognized Low
Medium
Certified Medical Assistant (AAMA) * High
Mark only one oval. Not recognized
Low
Medium UK Rural Health Industry Certification *
High Mark only one oval.
Not recognized Low
Medium
Certified Professional in Healthcare Quality * High
Mark only one oval. Not recognized
Low
Medium ADVANCED CARDIAC LIFE SUPPORT (ACLS) CERTIFICATION *
High Mark only one oval.
Not recognized Low
Medium
Certified Professional in Patient Safety (CPPS) * High
Mark only one oval. Not recognized
Low
Medium Do you recognize other certifications? *

High

ot recognized No Quoru myp‘yﬁ@é?ent
No Action Taken

10



This is a required question

Question 101

Law and Public Safety

Answer the demand level for the certification your company recognizes

Emergency Medical Treatment (EMT) * Kentucky Certified Firefighter *
Mark only one oval. Mark only one oval.

Low Low

Medium Medium

High High

Not recognized Not recognized

Fire and Rescue Certification * NAED (Dispatch) *

Mark only one oval. Mark only one oval.

Low Low

Medium Medium

High High

Not recognized Not recognized

First Responder State Certification * FEMA Certification (IS-100b, 200b / ICS-300 *
Mark only one oval. Mark only one oval.

Low Low

Medium Medium

High High

Not recognized Not recognized

NOCTL- Criminal Justice *

No Quorunrresent

Medium

No Actionsdaken

Do you recognize other certifications? *
Mark only one oval.
Yes Skip to question 139.

11



This is a required question

Question 109

Media Arts

Answer the demand level for the certification your company recognizes

Adobe FlashAnimate *

Mark only one oval.
Low

Medium

High

Not recognized

Adobe Illustrator *
Mark only one oval.
Low

Medium

High

Not recognized

Adobe InDesign *
Mark only one oval.
Low

Medium

High

Not recognized

Adobe Photoshop *

Mark only one oval.

Low

Medium

High

Not recognized

Adobe Premiere Pro *
Mark only one oval.
Low

Medium

High

Not recognized

Autodesk 3ds Max *
Mark only one oval.
Low

Medium

High

Not recognized

Autodesk Maya *
Mark only one oval.
Low

Medium

High

Not recognized

Unity Certified Developer *

Mark only one oval.

Low

Medg
g

No Quorum=resent

N O ACtI O n :&Fﬁﬁﬁ ﬁiﬁcations? .

12

Yes Skip



This is a required question

Question 118

Transportation, Distribution and Logistics

Answer the demand level for the certification your company recognizes

ASE Automatic Transmission *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Automotive Maintenance and Light Repair *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Automotive Maintenance and Light Repair *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Brakes *
Mark only one oval

- No Quoru

Medium

ASE Electrical / Electronic Systems *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Engine Performance *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Heating and Air Conditioning *
Mark only one oval.

Low

Medium

High

mrresent

ASE Manual Transmissions and Transaxles *

No Actiort-Taken

ASE Diesel Brakes *
Mark only one oval.
Low

Medium

High

Not recognized

ASE Diesel Electrical Electric Systems *
Mark only one oval.

Low

Medium

High

Not recognized

ASE Diesel Suspension and Steering *
Mark only one oval.

Low

Medium

High

Not recognized

13

Medium
High
Not recognized

ASE Suspension and Steering *
Mark only one oval.

Low

Medium

High

Not recognized

Automotive Student Certification: Collision Repair *
Mark only one oval.

Low

Medium

High

Not recognized

Equipment and Engine Training Council Electrical *
Mark only one oval.

Low

Medium

High

Not recognized



Equipment and Engine Training Council Four Stroke *
Mark only one oval.

Low

Medium

High

Not recognized

Equipment and Engine Training Council Two Stroke *
Mark only one oval.

Low

Medium

High

Not recognized

I-CAR *

Mark only one oval.
Low

Medium

High

Not recognized

CHRYSLER CERTIFIED
Mark only one oval.
Low

Medium

High

Not recognized

Do you recognize other certifications? *
Mark only one oval.
Yes Skip to question 139.

No Quorum Present
No Action Taken

14



This is a required question

Question 137
Other Industry

What industry are you associated with?
This is a required question
Are there specific certifications required in your industry? If so, please describe.

This is a required guestion

Question 139

Other Certifications
What other certifications does your industry recognize?

No Quorum Present
No Action Taken

15



CTE Certifications Survey
Open: December 15 - January 15

Business / IT 30 7%
Construction Trades 87 20%
Family and Consumer Science (including Early Education) 10 2%
Healthcare 34 8%
Law and Public Safety 5 1%
Manufacturing 117 26%
Media Arts 2 0%
Transportation / Logistics 21 5%
Other 138 31%

Total 444 100%

Specifics

Work Ethic / Essential Skills Cartificate r~ 76 17%
WorkKeys NCRC Nm-ru I-, m 6%
Talent Pipeline Management N . N 55 12%
Work Based Learning / ApprentN_i@_In_tA@EJ_o_nIa K e n 292 66%
Currently Hiring High School Stu:ients iy 148 33%
Stated They Want More Info About Engaging 286 64%

Example:
Manufacturing Credential Ranking (Statewide)

NIMS Machine Tool / Industrial Maintenance Certification

NCCER (Industrial Maintenance/HVAC/Electrical/etc.)

Certified Solid Works

FANUC Certified Robot Operator

SixSigma

American Society for Quality (ASQ) Certification

Certified Welding Inspector (CWI)

AWS Certification

MSSC - Certified Production Technician (CPT)

MasterCAM

Local Board Voting Dates

Green River
Cumberlands
Bluegrass
TENCO

Kent Works
South Central
N. Kentucky
EKCEP
Lincoln Trail
W. Kentucky

2/7

2/19
2/19
2/20
2/28
2/28
3/12
3/14
3/19
3/20




KwWIB

Kentucky) ' Workforce Participation Committee

WORKFORCE o
INNOVATION BOARD Meeting

AGENDA
January 25, 2019 @ 9:00 am

Sower Building - Frankfort, KY

> Call Meeting to Order

» Welcome and Introductions

No Quorum Present

» Executive Order and the KY WORKS Collaborative
No Action Taken
» Kentucky Health Update

» Review Goals and Actions and Establish Next Steps

> Next Meeting...



WORKFORCE
INNOVATION BOARD

Kentucky) ‘

KWIB Priorities for Workforce Participation

WORKREADY PLAN OJECTIVES Identified with Actions

1 - Eliminate (as much as possible) disincentives to work that exist in public

programs and policies.

Beginning ACTIONS to be Taken:

comeeted | v'Benefit Cliff Analysis via KY Stats and CHFS

v'Executive Order To Be Issued for Self Sufficiency Study
e Other...

2A - Promote employer awareness of incentives to employ individuals with barriers to

employment.

—— voeNekk O Present

v'Define Incentives to Employ (WQOTC, OJT, etc)

*or-No Action Taken

2B - Develop a common level of understanding re arding the unique experiences of
each priority population (individuals with disabilities ex-offenders, foster care, dru

addicted, etc.) using the Work Matters Task Force.

Beginning ACTIONS to be Taken:

completed | v’ Barrier Analysis — Dr. Houillion’s Work

e Other...

3A - Provide wrap-around services to further support customers on the road to self-
sufficienc

surticiency
Beginning ACTIONS to be Taken:

compterea | ¥ 211 Analysis

e Other...

3B ~ Establish employer resource networks to increase worker placement and

retention.

Beginning ACTIONS to be Taken:
¢ Understand Employer Resource Networks



KWIB

Kentu Ck ) ' Workforce Participation

WORKFORCE : .
INNOVATION BOARD Regional Sessions

Potential Design of Regional Workforce Alignment Sessions

o KWIB Direction/Purpose
o Goals
o Achievements-to-date

Potential Topics

o KY Works Collaborative
o Local region landscape with workforce participation data
o Breakout work groups (Regionally aligned)

e Capture: Business Needs and Wants

e Efforts in accomplishing regional goals

e Support needed from state alignment work

wrae  NO QUOrum Present
) commongomsNStheStﬁ\Ctlon Ta ken

e 3 month wins
e 6 month wins
e 12 month wins
e 15 month wins



WORKFORCE Resource Alignment Committee
(Workforce Participation Committee Invited)

Meeting

Kentucky) ' o

January 11, 2019 - 9:30 am

Covington Career Center

» Call Meeting to Order
» Welcome and Introductions

» Northern Kentucky — Covington Career Center Tour

No Quorum Present
> Executive Order DiNﬂ\ ACt'On Ta ken

» Career Center Certification Guidance
» Metrics Dashboard
» Other Discussion...

» Next Steps / Meeting...



)
Kentucky

Career Center Gu i d ance

COMMONWEALTH OF KENTUCKY
DEPARTMENT OF WORKFORCE INVESTMENT
(502) 564-7456

GUIDANCE NAME: Establishing Criteria for Kentucky Career Center Evaluation and Certification

Document Number: 19-005
Date of Issue: 2/15/19
Effective Date: 2/15/19

Applies/Of Interest to: The Kentucky Workforce Innovation Board

For further information contact: Melissa Aguilar
Email: Melissa.Aguilar@ky.gov

PURPOSE:

This guidance details the requirements set forth in Workforce Innovation and Opportunity Act (WIOA)

regarding the esta ent o rla and rocedures for eva and cert| ing Kenjucky Career
Centers by the Ke I lt

POLICY: I 10 ; {CtIGii I a|<€i l

Kentucky Career Center (KCC) evaluation and certification are critical elements of the workforce system
in Kentucky. Each KCC must be evaluated and certified on a regular basis not to exceed three years. The
purpose of the evaluation is to drive integration and improvement of services, and certification is
required in order for a KCC to receive infrastructure funding through agreement with the KCC Partner
programs (see Kentucky Guidance Kentucky General Guidance on Kentucky Career Center Operational
Budget and Infrastructure Funding Agreements for additional information on infrastructure funding).

Through the evaluation and certification process, the Local Workforce Development Boards (LWDBs)
track the effectiveness of the KCCs in the system. Continuous improvement requires regular
modifications based on customer feedback to improve the quality of services that are being delivered.
The process is designed to heighten the quality of services that are being delivered in a local area. The
ultimate goal is the transformation of the workforce system — expanding employer services, improving
job seeker readiness and connecting the two through sector strategies and management of the talent
pipeline.

Kentucky Career Centers are a collection of partner programs aligned to assist job seekers to find
employment and to help Kentucky employers connect with the workforce they need for continued
success. The programs and resources of the partner programs are leveraged for maximum efficiency and
integrated with the customer in the center.



in order to evaluate the workforce system’s progress in this effort, WIOA in Section 121(g) directs
Kentucky’s state board, the KWIB, to establish “objective criteria and procedures” for the evaluation of
the KCC system and the certification of KCCs. The criteria and procedures must be consistent with
Governor and KWIB guidelines, guidance and policies regarding infrastructure funding and must be
reviewed every two years as a part of the review and update of the state plan.

WIOA establishes two main elements that the KWIB must establish criteria to evaluate. The first is
Effectiveness, which includes customer satisfaction and physical and programmatic accessibility. The
second is Continuous Improvement, which includes meeting performance standards.

Specific required elements

In addition to the requirement that each Local Workforce Development Area (LWDA) must include at
least one comprehensive, physical center (see Kentucky Guidance Kentucky Career Center System
Design), WIOA Section 121(g) and 20 CFR 678.800(b)-(c) define specific evaluations that the KCC
certification criteria must include.

Evaluations of effectiveness must include:

- How well the KCC integrates available services for participants and businesses;
- How well the KCC meets workforce development needs of participants and employment needs
of local employers;

- How wel KCC op d ina cost effucuent mann

- How weIN co rm P Q@ t

- The hours of ac€ess, inclutli ow we C provides access partner program
services to the gnaximum extgnt practigable, and p ngs ces out5|de of normal business
SRS ACOR TaK

Because the Evaluations of Effectiveness must include evaluations of customer satlsfaction, the
evaluations must take into account feedback from KCC customers. The KWIB must establish criteria to
evaluate how well Local Workforce Development Boards (LWDBs) accomplish the collection and
incorporation of customer feedback.

In order to evaluate accessibility, the criteria must include evaluations of how well KCCs ensure equal
opportunity for individuals with disabilities to participate in services.

WIOA also requires that the criteria include evaluations of how well the KCCs and the LWDAs’ KCC
System take actions to comply with the disability-related regulations implementing WIOA 188, 29 CFR
38. Such actions include:

1) Providing reasonable accommodations for individuals with disabilities;

2} Making reasonable accommodations to policies, practices and procedures to avoid
discriminating against individuals with disabilities;

3) Administering programs in the most integrated setting appropriate;

4) Communicating with persons with disabilities as effectively as others;

5) Providing appropriate auxiliary aids and services, including assistive technology devices and
services; and

6) Providing for the physical accessibility of the one-stop center for individuals with disabilities.



Evaluations of continuous improvement have a single required element — they must include how well

the KCC supports achievement of Negotiated Performance Standards (WIOA Section 116(c)). Other
factors may include:

- Evaluating a regular process for identifying and responding to technical assistance needs;
- Evaluating a regular system if continuing professional staff development; and/or
- Evaluating systems in place to capture and respond to customer feedback.

The KWIB should also define the method of submission of certification, and how records of certification
must be published.

Local Responsibility

It is the responsibility of the LWDB to certify KCCs in each LWDA, but it is the role of the KWIB to
establish criteria and procedures for certification. Local boards must use the criteria developed by the
KWIB, but may develop additional criteria related to service coordination or higher levels of service in
the local certification process.

Note: it is the KWIB, not the LWDB, which must certify any KCC where the LWDB is the KCC Operator.

The certification process gives the LWDB the opportunity to make a formal assessment of the workforce
system based on the established standards in a Certification Application. Certification will help the

LWDB ensure a cogsi ent leve vality in the services provi in the LWDA and the Region.
Certification of a Qquduanum elg rees anire funding (see
Kentucky Guidance Kentucky General Guidance on Kentucky Career Center Operational Budget and
Infrastructure Funding Alcedmegts). Phce i ified, fT k reement of the CLEO,
will also enter into a m:N Aﬁm;mm a eﬁ mship, governance and
certification of the KCC Operator and the KCC system. The LWDB's role is primarily one of governance,

negotiation, and quality control. It is essential to remember that each KCC Operator is a reflection of
the standards that have been established by the LWDB and the state.

KCC certification evaluations must be completed at least once every three years using the criteria
developed by the KWIB and any additional criteria from the LWDB. If a KCC certification expires, that
KCC loses its eligibility for infrastructure funding.

Reviewing Certification Criteria

The KWIB must review and update the KCC Certification every two years as a part of the state plan
review. Similarly, each LWDB must review and update criteria every two years as a part of the local plan
update.

REFERENCE:

WIOA Section 121(g); 20 CFR 678.800




Resource Alignment Committee - Comments on Guidance

Commenter Comment Response
Backdating of policy is inappropriate since KWIB has not acted on the draft. It will not be backdated. The
Cannot hold KCCs accountable for past “actions" if policy was not in place at time|guidance is an instruction to the
of the “action”. Effective date should be when all of the policies referenced are |KWIB, not subject to approval by
Sherry Johnson approved by the KWIB. the KWIB.
The cited guidance documents will
Citing other policy(ies) (unavailable for review) is/are a concern as it/they be available shortly and do not
Sherry Johnson may/may not have implications to the policy presented for review. require review.
While the Kentucky Chamber does
conduct a program they call a
"Talent Pipeline Management
Academy," a "talent pipeline" is also
a regularly-used workforce term by
Reference to Talent Pipeline Management is interesting. Isn’t this time limited if |the likes of SHRM, WorkforceGPS,
other funding sources are not found after initial grant period? Will there be Goodwill and others. In order to
requirements for the KY Chamber to partner with the KCCs and does the remove any confusion, have
Chamber plan to have a presence in and utilize the TPM tool at the centers? In |reworded to read “management of
Sherry Johnson some areas, there is a link to the KCCs in other areas, there are not. the talent pipeline."
The reference is to WIOA sec. 116(c)
"Local Performance Accountability
Revisit the st m Pfﬁﬁ,e r\rijres For Subtitle B-" which is
reference |nt tat M m-n e? h propriate reference. The note
be noted that OVR and Adult Education are requnred core/one stop partners but [on representing all partners will be
not part of the curNl Am ame Tn K forwarded to the KWIB, which will
Sherry Johnson effectiveness the p me D atlve a as e enestablish the criteria.
Kentucky still has a very long way to go to fully “integrate and maximize
efficiency” of partner programs at KCCs. The “program/funding silos” present
issues that local workforce boards have been trying to address for 25+ years.
Local boards still only have responsibility and say over WIOA Title | adult, Local boards are responsible for the
Sherry Johnson dislocated worker and youth funding/programs and THAT IS IT. performance of the KCCs.
Is it possible to add content to the effectiveness criteria? | have sought
information from a few WIBs and KCCs on handoff to employers in other regions,
but none has been provided. The assumption is that the KCCs are already doing
it, but doers do what checkers check. If possible, | would recommend something
to the effect of the following:
How well the KCC coordinates with other KCCs to provide clients with the best
possible employment opportunities that may exist outside of local area and
beyond neighboring KCC regions. | know each region has quality jobs, but when
better opportunities exist, we, as a united effort, need to ensure the clients are
able to maximize their talent and potential. Some of the clients of the KCC may
need a fresh start and changing area code is a proven method to reestablish
their role as a productive member of Kentucky’s workforce. This will also help us
with attracting talent from the Transitioning Service Member, Veteran, and
Spouse population. Thousands of unfilled jobs that pay $80k or more exist across
the Commonwealth. Stronger coordination between KCCs and WIBs outside their
regions, not just those that border the respective region, could significantly The KWIB will add content and
Russ Watts change how we operate. establish the criteria.




MODIFIED DRAFT MODIFIED DRAFT

KENTUCKY
WORKFORCE
INNOVATION
BOARD

STATEMENT OF EXECUTIVE AUTHORITY

No QuorA%n Present

No Action Taken
RULES OF PROCEDURE

ADOPTED: NOVEMBER 17, 2017

AMENDED: TO BE DETERMINED



MODIFIED DRAFT MODIFIED DRAFT

STATEMENT OF EXECUTIVE AUTHORITY

I Public Law No. 105-220; 29 U.S.C. Sec. 2801 et seq, as the Workforce Innovation and
Opportunity Act (WIOA) of 2014, enacted by the Congress of the United States and signed by
the President on July 22, 2014, provides workforce activities through statewide and local
workforce development systems, which are aimed at providing an alignment of workforce
activities through state and local workforce development systems and integration of service
delivery systems, thus increasing the employment, training, education, and support for job
seekers and workers, while simultaneously improving the quality and productivity of the
workforce which directly matches the needs of business and industry throughout the United
States and its states. The WIOA of 2014 requires that the Governor establish a state
workforce board to assist in implementation and development of the State Plan described in
Public Law No. 105-220; 29 U.S.C. Sec. 2801 et seq and to carry out the functions described
in 20 CFR 679.130

Il Establishment of the Kentucky Workforce Innovation Board

Matthew G. Bevin, Governor of the Commonwealth of Kentucky, established the Kentucky
Workforce Innovation Board through Executive Order 2017-0643, dated September 27, 2017.

M. Purpose of the Kentucky Workforce Innovation Board (KENTUCKY WORKFORCE
INNOVATION BOARD)

The Kentug Qrkf Ipnovation B S sjabli to assist the Governor
in creating piNritedra %w iq pl é ofdqes, education and training

programs, and funding with the economic development needs of the Commonwealth and its

local areas and Ncﬁ ACtI on Ta ke n

I Duties of the KENTUCKY WORKFORCE INNOVATION BOARD

The KENTUCKY WORKFORCE INNOVATION BOARD was created and established to assist
the Governor in complying with the provisions of the Workforce Innovation and Opportunity
Act of 2014. The duties of the KENTUCKY WORKFORCE INNOVATION BOARD shall
include, but are not limited to, the following:

Under WIOA sec. 101(d), the State WDB shall assist the Governor in the:

(a) Development, implementation, and modification of the 4-year State Plan; consistent with
paragraph (c)

(b) Review of statewide policies, statewide programs, and/or recommendations on actions
that shall be taken by the State to align workforce development programs in the state in a
manner that supports a comprehensive and streamlined workforce development system.
Such review of policies, programs, and recommendations must include a review and provision

KENTUCKY WORKFORCE INNOVATION BOARD Rules of Procedure 2
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of comments on the State Plans, if any, for programs and activities of one-stop partners that
are not core programs;

(c) Development and continuous improvement of the workforce development system,
including -

(1) Identification of barriers and means for removing barriers to better coordinate, align,
and avoid duplication among programs and activities carried out through the system;

(2) Development of strategies to support the use of career pathways for the purpose of
providing individuals, including low-skilled adults, youth, and individuals with barriers to
employment, including individuals with disabilities, with workforce investment activities,
education, and supportive services to enter or retain employment;

(3) Development of strategies for providing effective outreach to and improved access for
individuals and employers who could benefit from services provided through the workforce
development system;

(4) Development and expansion of strategies for meeting the needs of employers,
workers, and job seekers particularly through industry or sector partnerships related to in-
demand industry sectors and occupations;

(5) Identification of regions, including planning regions, for the purposes of WIOA sec.
106(a), and the designation of local areas under WIOA sec. 106,

after consultation with Local boards and chief elected officials;

(6) Development and continuous improvement of the one-stop delivery system in local

areas, inpluding pr i i (o] e-sto rators, one-stop
partners,ja vi r@ﬁﬁ rﬁﬁ Sprvi é%l t Iﬁing services and

supportive services, to support effective delivery of services to workers, jobseekers, and

employers anik E
(7) DevelopmNrGraA@ttﬁlL@mstaqt-rak@ mareness across the programs

supported under the workforce development system;

(d) Development and updating of comprehensive State performance accountability measures
including state adjusted levels of performance to assess the effectiveness of the programs as
required in WIOA section 116B.

(e) ldentification and dissemination of information on best practices, including best practices
for —
(1) The effective operation of one-stop centers, relating to the use of business outreach,
partnerships, and service delivery strategies, including strategies for serving individuals
with barriers to employment;

(2) The development of effective Local WDBs, which may include information on factors
that contribute to enabling Local WDBs to exceed negotiated local levels of performance,
sustain fiscal integrity, and achieve other measures of effectiveness; and

(3) Effective training programs that respond to real-time labor market analysis, that
effectively use direct assessment and prior learning assessment to measure an
individual's prior knowledge, skills, competencies, and experiences and
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(f) Development and review of statewide policies affecting the coordinated provision of
services through the State's one-stop delivery system described in WIOA sec. 121(e),
including the development of -

(1) Objective criteria and procedures for use by Local WDBs in assessing the
effectiveness and continuous improvement of one-stop centers. Where a Local

WDB serves as the one-stop operator, the State WDB must use such criteria to assess
and certify the one-stop center;

(2) Guidance for the allocation of one-stop center infrastructure funds under WIOA sec.
121(h); and

(3) Policies relating to the appropriate roles and contributions of entities carrying out one-
stop partner programs within the one-stop delivery system, including approaches to
facilitating equitable and efficient cost allocation in the system;

(g9) Development of strategies for technological improvements to facilitate access to, and
improve the quality of services and activities provided through the one-stop delivery system,
including such improvements to -

(1) enhance digital literacy skills (as defined in sec. 202 of the Museum and Library
Services Act,20 U.S.C. 9101);

(2) accelerate the acquisition of skills and recognized postsecondary credentials by
particip

(3) stremigro@iu@[;um ofax.a@aﬁﬂtrce professionals; and
g;i?i?:; :ﬁ fmﬁgﬂéﬁé‘*ﬂe tc'lmédklé/ihdisabilities and individuals

(h) Development of strategies for aligning technology and data systems across one-

step partner programs to enhance service delivery and improve efficiencies in reporting on
performance accountability measures, including the design and implementation of common
intake, data collection, case management information, and performance accountability
measurement and reporting processes and the incorporation of local input into such design
and implementation to improve coordination of services across one-stop partner programs;

(i) Development of allocation formulas for the distribution of funds for employment and training
activities for adults and youth workforce investment activities, to local areas as permitted
under WIOA secs. 128(b)(3) and 133(b)(3);

(j) Preparation of the annual reports described in paragraphs (1) and (2) of WIOA sec. 116(d);

(k) Development of the statewide workforce and labor market information system described in
sec. 15(e) of the Wagner-Peyser Act; (29 U.S.C. 491-2(e); and

(1) Development of such other policies as may promote statewide objectives for and enhance
the performance of the workforce development system in the State.
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(m) Other responsibilities as designated by the Governor.
Il Board Membership

A. The Kentucky Workforce Innovation Board is comprised of twenty-three (23) voting
members and five (5) non-voting members appointed by the Governor as follows:

(1) Governor or designee;

(2) One (1) member of each chamber of the General Assembly who will serve in a non-
voting capacity consistent with Kentucky law;

(3) Thirteen (13) representatives of business constituting a majority of the Board and
reflective of state and local industry sectors. The members must satisfy the
following criteria:

(a) Are owners of businesses, chief executives or operating officers of businesses,
or other business executives or employers with optimum policy-making or hiring
authority, and who, in addition may be members of a local board described in 29
U.S.C.A.3122(b)(2)(A)i);

(b) Represent businesses (including at least one representative of small business),
or organizations representing businesses and provide employment opportunities
that, at a minimum, including high-quality, work-relevant training and development
in in-demand industry sectors or occupations in the state; and

(c) Are appointed from among individuals nominated by state business

orgarjiz t|o d busine s trade ass
(4) Fi \@ p\f é?@ﬂimstltutmg not less than

twenty (20) percent of the Board, who shall inclu

Laa)vaetb @m rAtv&%i @mﬁ lm'eeérk é] ﬁ labor organizations, who

(b) One (1) or more representative, who must be a member of a labor organization
or a training director, from a joint labor-management registered apprenticeship
program, or if no such joint program exists in the state, such a representative of a
registered apprenticeship program in the state.
(c) In addition to the representatives enumerated above, the Governor may appoint
one (1) or more representatives of the following organizations to contribute to the
twenty (20) percent of workforce representation:: community-based organizations
that have demonstrated experience and expertise in addressing the employment,
training, or education needs of individuals with barriers to employment, including
organizations that serve veterans or that provide or support competitive, integrated
employment for individuals with disabilities; and training, or education needs of
eligible youth, including representatives or organizations that serve out-of-school
youth; and

(5) Two (2) chief elected officials as defined in 29 U.S.C.A. §3102(9) (collectively
representing both cities and counties, where appropriate);

(6) The balance of the Board shall include the lead state officials with primary

responsibility for the core programs as following: which shall include the Secretary of

the Education and Workforce Development Cabinet.
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(7) The Commissioner of the Kentucky Department of Education and the Secretary of
the Cabinet for Economic Development and the Secretary of the Labor Cabinet and the
President of the Council on Postsecondary Education shall serve as an ex-officio non-
voting members of the Board.

B.  As ageneral condition of Board membership, each member appointed or any authorized
designee must have optimum policy-making authority. A member cannot represent an
entity in more than one (1) of the following three (3) categories: business representatives,
workforce representatives, or government representatives. Except where a single
government agency is responsible for multiple required programs, a member shall not
represent more than one (1) entity within a category.

C. The Board membership shall reflect statewide geographic and diverse population
representation.

D. Members of the Board shall be initially appointed to serve staggered terms and thereafter
for terms of three (3) years. Board members representing the business and workforce
categories shall not serve more than two (2) full consecutive three (3) year terms. Any
vacancy shall be filled for the balance of the unexpired term in the same manner as the
original appointment. Members of the Board may continue to serve beyond the expiration
of their terms until their successes are appointed.

E.  The Governor shall appoint the chairperson of the Board from the business representative
membership to serve at the pleasure of the Governor. The chairperson shall appoint a
Vice-Chair and an Executive Committee.

F.  The Boagrd may invjie non-members, to be roved by the Chaijr, to serve on committees
e Ne LRIoRIERTeSe -k
workgroups stfall s&tve Wit C ation, bu b¥rei rsed for their expenses
in accordan ith stateytravel expense a imbursement administrative regulations.

G. The Govern Vi l i o?ﬁlﬁ@kg the Workforce Innovation and
Opportunity Act'to'reserv 13% of the Stare"dllocation for statewide workforce
investment activities within the parameters set forth in 29 U.S.C.A. §3163.

H. The Board members and the non-members serving on committees and workgroups of the
Kentucky Workforce Innovation Board are hereby subject to the provisions of Executive
Orders 2008-454 and 2009-882 as well as the gift and conflict of interest rules for
Executive Branch public servants set forth in KRS Chapter 11A. Any conflict of interest
issue shall be submitted to the Executive Branch Ethics Commission for resolution.

L. Meeting Frequency and Board Member Expenses

The Kentucky Workforce Innovation Board shall meet, at a minimum, quarterly. Board members
shall serve without compensation but may be reimbursed for their expenses in accordance with
state travel expense and reimbursement administrative regulations.

Iv. Conflict of Interest

A member of the Kentucky Workforce Innovation Board may not vote on a matter under
consideration by the Board regarding the provision of services by such member (or by an entity
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that such member represents) or that would provide direct financial benefit to such member or
the immediate family of such member. A member of the Board may not engage in any other
activity determined by the Governor to constitute a conflict of interest as specified in the State

Plan.

V. Board Staff

The Kentucky Workforce Innovation Board shall be attached to the Education and Workforce
Development Cabinet for administrative and staff purposes.

VI. Meetings

A

KENTUCKY WORKFORCE INNOVATION BOARD Rules of Procedure

The Kentucky Workforce Innovation Board shall hold regular meetings at least quarterly
and as often as necessary to perform the duties outlined in the Statement of Executive
Authority and Rules of Procedure. Meetings shall be called by the Chairperson or by the
Secretary of the Education and Workforce Development Cabinet or his/her designee.
Notice of all regular meetings shall be made in writing (including electronic
communications) to all members. Special meetings may be called as above and shall be
limited to issues identified in the meeting notice. Notices of all meetings shall be made at

least 48 Nsdwior hﬁ mﬁtmaﬁ_l P r e S e n t

A written notice of meetings will be sent to each member with a response as to anticipated

e ™NO Action Taken

For the purpose of conducting business before the Workforce Investment Board, the
presence of twelve (12) voting members shall constitute a quorum of which 51% must be
business and industry / workforce representatives. For the purpose of conducting
business before any committee, established under the Board’'s Rules of Procedure, Article
I, Section |, or any committee otherwise formed under the express authority of the Board,
the presence of two (2) members of said committee shall constitute a quorum.

The Chairperson shall approve an agenda for each meeting. Members shall submit a
written request for consideration of an agenda item no less than 24 hours in advance of
the meeting. Those members of the public in attendance at any meeting of the Kentucky
Workforce Innovation Board may address the Board only with the prior approval or at the
request of the Chairperson.

All meetings must comply with the Kentucky Open Meetings Act Statutes 61.805-61.850.

ADOPTED: November 17, 2018
AMENDED: TO BE DETERMINED



MODIFIED DRAFT MODIFIED DRAFT

VII. EXecuTIVE COMMITTEE & COORDINATING COUNCIL
A. There shall be established an Executive Committee.

B. The Executive Committee shall be made up of the Board Chair (who shall also be chair of
the Executive Committee), the Vice Chair and include private industry and workforce
representatives appointed by the Chair to ensure representation of the major groups
identified in the law. The Executive Committee is empowered to meet on an interim basis
between regular full Board meetings and make emergency or time-sensitive decisions
when necessary. The Executive Committee shall monitor the work of other Board
committees and the Board staff, work with the Steering Committee to develop agenda
items, work on legislative issues and make policy recommendations to the Board.

C. Additionally, the Executive Committee may provide guidance and recommendations to the
board in the areas of strategic planning, legislation, operations, and other areas. The
Executive Committee may assist in the development of board meeting agendas.

VIll. Committees & Task Forces

A. The Chairperson of the Board may appoint, authorize, or abolish committees, task forces
or other bodies to sgrve the Board. The Chairperson of the Board shall designate a
Chairpeﬁ&emQrmtmeﬁrm\fe-Chair shall be
designate a i sd to Be } he Committee Chair.

B. Committees Nllﬂdzﬂgu@ WitTmpﬁ e for completion. Committees
may be of a $iz m ifed t ighthle work program as determined

by the Chairperson of the Board.

C. Task forces shall have a well-defined scope and shall be designated for a set time frame
in order to accomplish the scope of work. Task forces may be of a size and composition
required to accomplish the work program as determined by the Chairperson of the Board.

D. Board staff shall provide a resource person for each committee upon consultation with the
Chairperson.

E. Meetings of committees may be called by the committee Chairperson. Committees may
hold meetings concurrently with other committees. All committee members shall be
notified in writing as to the date and time of the committee meeting.

F. All members of the Kentucky Workforce Innovation Board may attend any committee
meeting, but only those members appointed to the committee shall vote on committee
business.
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IX. Parliamentary Procedures

The proceedings of the Kentucky Workforce Innovation Board shall be governed by Robert’s
Rules of Order (Newly Revised), unless contrary to the Rules of Procedure.

X. Amendments

A. Statement of Executive Authority
Amendments to the Statement of Executive Authority resulting from federal or state law or
further Executive Orders shall not require the approval of the Kentucky Workforce
Innovation Board.

B. Rules of Procedure
These Rules of Procedure shall be binding on the Kentucky Workforce Innovation Board
and its members. These Rules of Procedure may be altered or amended with thirty (30)

days advance notice in writing. The Rules of Procedure of the Kentucky Workforce
Innovation Board may be altered or amended by a majority vote of its membership.

Adopted November 15, 2018 by the Kentucky Workforce Innovation Board.

woaied___NQ_ Q@A @ S@ 1R e
No Action Taken

Hugh Haydon, Chair
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Recommendation for KWIB February 21, 2019

Recertification for WorkReady Status

» Daviess
> Warren

> Henderson

Extensions

Work Ready:

> Mercer

+...NO Quorum Present
wetidr NO Action Taken

Boyd

vV V V V

Greenup

Work Ready in Progress:
> Wayne

» Todd

> Letcher

> Webster



Work Ready) Kentucky Work Ready Communities
COMMUNITY

Steering Committee Meeting
February 1, 2019: 9:30am-11:00 AM

Notes

Present: Vicki, Scott, Devin, Landon, Moochie, Jeremy, Kristina, Brooklyn, Elizabeth, Melissa, and
Christy

MEETING CALLED TO ORDER at 9:32
APPLICATION REVIEW PROCESS

o New applications - None for consideration

> Harrison County originally applied but the data has quite possibly changed. CED spoke with
them and it was decided they will wait for the new data before potentially applying for
WorkReady status.

» Vicki explained the county should show in their app how programs are used rather than just
listing the programs.

> Melissa suggested a presentation for the county to assist them with connecting all the data and
the dots.

o Recertificatio
Coes O QuUoOrum Present
= Davies County meets the criteria. Moochie asked about the graduation rate which was
noted in gheg@pplicatign. When the app ubmjtted, the data met the criteria.
- veasoNOACHON TaKER
= Warren Co eéts criterid. Vicki aske itiatives are feeding into
WorkReady. Melissa suggested CED follow up with them on tying all initiatives together
on behalf of WorkReady.
» Henderson (WR)
= Henderson County meets all criteria and has significantly improved. There were several
questions that CED provided assistance on. Jim stated he felt the application was very
good but had questions related to the topics CED gave assistance on.

= Vicki motioned and Jeremy seconded to approve Davies, Warren, and Henderson to be
approved with a WorkReady recertification.

e Extensions

Work Ready: Work Ready in Progress:
= Mercer = Wayne
= Oldham * Todd
=  Washington = Letcher
* Boyd =  Webster
=  Greenup

» Harrison: Currently WRIiP, submitted a new application for WR. Does not meet numbers and
will apply for the next meeting once the data is updated.

> All extensions come to CED for review. All counties presented the necessary data. A motion
was made by Vicki and seconded by Moochie to approve and all were in favor of approving.



Lapsing:
> Lewis county (WRIiP)
= Melissa met with Lewis County January 31 and they will continue and provide update.
> Green (WRIP) (Still expected to come in)
= Melissa is set to speak with Green County February 13.

NEW BUSINESS:

> Receive update from KY Stats on Broadband metric

= Scott Secamiglio and Devin McGhee presented on updates for the Broadband data.
Broadband preliminary data is showing all counties meeting the broadband criteria as set
forth by the Committee. Discussion ensued accordingly as to whether the criteria should
be amended.

= Scott and Devin discussed the PowerPoint shown. Slide 3 shows the counties broken
down by Census tract. Slide 4 shows all 120 counties meeting the criteria. There are a
census variables that doesn’t appeal to availability but does spell out the utilization /
uptake of internet usage.

» Kristina stated that when we originally decided on the criteria, we were not specifically
decided on where to get the data. Therefore, it is important to know that FCC data is
what we are reviewing.

= |t was also stated by Devin that satellite is now widely accepted as broadband as well
which may be part of the availability at 100%.

= Vicki explained she felt rural areas do not meet the criteria and questions how the 100%
is factual.

= The data also does not reflect mobile broadband. It includes satellite, fixed Wi-Fi and

"N QUdrfum Present
" No Action Taken



Kentucky Education and Workforce Development Cabinet
NEWS RELEASE

Contact: Holly Neal, 502-782-3172 / Holly.Neal@ky.gov

Kentucky Workforce Innovation Board, Department of Workforce Investment seek

public comments on state plan changes
Public can respond to modifications between Feb. 5 — 25

FRANKFORT, Ky. (Feb. 5, 2019) — The Kentucky Workforce Innovation Board (KWIB) and Department of Workforce
Investment (DWI) are seeking public comments beginning Feb. 5 — 25, 2019 from consumers and workforce stakeholders on
proposed changes to the Workforce Investment and Opportunity Act (WIOA) State Plan for the Commonwealth of Kentucky
FY-2018.

The modifications result from the reorganization and transfer of Kentucky Adult Education from the Council on Postsecondary
Education to the Education and Workforce Development Cabinet. The Office of Adult Education was created by Executive Order
#2019-0027 and aligns Kentucky’s WIOA partners under one agency.

The four-year state plan represents an agreement among the core partners identified in WIOA and serves as the framework for
the development of public policy, fiscal investment and operation of Kentucky’s labor exchange, workforce education and
training programs.

Public comment on the modifications should be submitted during the 20-day period beginning Feb. 5, 2019 and ending at 4
p-m. Eastern time on Feb. ZS,FOT.O Q u O r r n t

Comments may be submitted by mail, email, or In writing at aLJ meeting Sch§11§f0§:6b. 2[. Comments may be sent via
email to Holly Neal at Holly.Neal@‘Ti]v, or by mgail at ij. E. Main StTé:K{ort, Ky. 40601.

Comments may also be submitted to t in ! anuart rl t @ Féb. 21, 2019, from 1:30 — 3:45
p-m. Eastern time, at the Kentucky Association of Counties, 400 Englewood Drive, Frankfort, Ky. 40601.

Specific changes to the state plan are detailed in the chart below, and the full-modified plan is available online.

Change | Section (page) Current text Amended text
number

1 ILA2A “THE “Kentucky Adult Education “The Office of Adult Education, also known as
STATE’S (KYAE) is uniquely poised to Kentucky Adult Education (KYAE), is uniquely poised
WORKFORCE help the 367,000 adults in the to help the 367,000 adults in the Commonwealth without
DEVELOPMENT Commonwealth without a high | a high school diploma or its recognized equivalent to get
ACTIVITIES” school diploma or its a job, keep a job and advance in the workplace.”

(19) recognized equivalent to get a
job, keep a job and advance in
the workplace.”

2 IILA.2.H. “KYAE, an agency in the “KY AEranageney-in-theltentele~CovncilenPast—
“IMPROVING Kentucky Council on Post— secondary Edueation(CPE); is strategically positioned
ACCESS TO secondary Education (CPE), is | to create significant post—secondary education
POSTSECONDARY | strategically positioned to linkages.”

CREDENTIALS” create significant post—
“Kentucky Adult secondary education linkages.”
Education” (42)

3 NIL.A2.H. “The vice president of KYAE is | “The viee-president Executive Director of KYAE is an
“IMPROVING an active proxy member of the | active proxy member of the KWIB participating in
ACCESS TO KWIB participating in quarterly | quarterly KWIB meetings and commits to initiatives,
POSTSECONDARY | KWIB meetings and commits such as the accelerated learning program GED Express,




CREDENTIALS” to initiatives, such as the to collaboratively advance workforce education and skill
43) accelerated learning program development in the Commonwealth.”

GED Express, to

collaboratively advance

workforce education and skill

development in the

Commonwealth.”
II.A.2.H. “KYAE’s vice president is also | “KYAE’s viee-President-Executive Director is also a
“IMPROVING a proxy board member of the proxy board member of the BSSC, which was
ACCESS TO BSSC, which was established in | established in 1984 by the Kentucky General Assembly
POSTSECONDARY | 1984 by the Kentucky General | as an independent, dejure corporation to stimulate
CREDENTIALS” Assembly as an independent, economic development through programs of skills
(43) dejure corporation to stimulate | training to meet the needs of business and industry.”

economic development through

programs of skills training to

meet the needs of business and

industry.”
IIT.A.2.H. “KYAE’s vice president and “KYAE’s vice-president Executive Director and the
“IMPROVING the Kentucky Department for Kentucky Department for Library and Archives’
ACCESS TO Library and Archives’ (KDLA) | (KDLA) commissioner distributed a memorandum
POSTSECONDARY | commissioner distributed a encouraging local adult education and public libraries to
CREDENTIALS” memorandum encouraging strategically partner in their attempts to reach our target
(43) local adult education and public | population in alternate venues.”

libraries to strategically partner

in their attempts to reach our

target population in alternate

venues. — 0
HIB. “STATE ;@m TonY 2 B Kkﬁ%ﬂ Reporting System: The
OPERATING orti KentucKy Atu cation Keporting System (KAERS)
SYSTEMS AND entucky Adult Educatipn is tionally-recognized student management system
POLICIES” 1.B. Nm Sm des At a ed through Kentucky Adult
“DATA- n y-fecoghi Edukca and the Botncil onPostsecondary Eduea
COLLECTION AND | management system designed the Education and Workforce Development Cabinet.
REPORTING and maintained through
PROCESSES USED | Kentucky Adult Education and
FOR ALL the Council on Postsecondary
PROGRAMS AND | Education.”
ACTIVITIES,
INCLUDING
THOSE PRESENT
IN ONE-STOP
CENTERS*”
(47) @
VL“PROGRAM- “Applicant’s Organization “Applicant’s Organization; Kentucky Adult Education,
SPECIFIC Kentucky Adult Education, Couneil-onPostsecondary Education Department of
REQUIREMENTS Council on Postsecondary Workforce Investment
FOR ADULT Education
EDUCATION AND Full Name of Authorized Representative: Reecie D.
FAMILY Full Name of Authorized Stagnolia
LITERACY ACT Representative: Reecie D.
PROGRAMS” E.2. Stagnolia Title of Authorized Representative: Vice-Presidentfor
“Certification ion; i i
Regarding Title of Authorized Executive Director, Office of Adult Education”

Lobbying” (134)

Representative: Vice President
for Adult Education, Council on
Postsecondary Education”




(30)

The Kentucky Education and Workforce Development Cabinet coordinates learning programs from P-16 and manages
and supports training and employment functions in the Department of Workforce Investment. For more information
about our programs, visit https://educationcabinet.ky.gov/Pages/default.aspx.

You may submit comments today in writing:

Name:

Contact Info:

Comments:






