
Policy and LegislationData and Metrics
Communication 
and Outreach

Employer 
Engagement and 

Business Services

•Revamp employer services 
at state and local levels 
• Increase employer 

engagement in workforce 
and education 
• Leverage employer data 

using the Kentucky Talent 
Pipeline Management 
System

Education Attainment 
and Completion

• Increase dual credit and 
work based learning 
opportunities for students 
•Review and adjust the 

locations, pathways, and 
resources of Pre-K through 
postsecondary delivery
• Increase awareness  of 

opportunities for students, 
educators, career 
counselors and parents.
• Improve the sharing and 

use of data for education
•Focus on later career 

learners for older workers

KWIB Committees
Workforce 

Participation

• Address barriers to 
employment for 
individuals

• Mitigate disincentives to 
work and incentivize 
workforce participation

• Focus on veterans, 
individuals with 
disabilities, re-entrants 
from corrections system, 
individuals in recovery 
from substance abuse, 
foster care and others.

• Develop strategies to 
counter act substance 
abuse.

Resource Alignment

• Develop organizational 
and structural changes 
for governance 

• Develop metrics for 
Kentucky’s workforce 
development programs

• Define and create an 
effective communication 
approach 

• Build a stronger, more 
coordinated relationship 
between state and local 
governments, institutions 
and workforce innovation 
areas.

County

Local Area

Region

StateChampioning


