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and 
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AGENDA 

September 21, 2021 
11:00am – 12:30 pm 

 
Via Zoom 

Join from PC, Mac, Linux, iOS or Android: 
https://us02web.zoom.us/j/85441221596?pwd=U2R4ZVpIaGRPcFZqSVpPditKNThDZz09 

Password: 1BtEBs 

 

 
 
 Welcome               Beth Davisson, Chair 

Kentucky Chamber 
 

 KWIB updates               Stefanie Ebbens Kingsley 
Executive Director, KWIB 

 
 Sector Strategy Sub-committee update / Next steps  LaKisha Miller, Sub-committee Chair 

Kentucky Chamber 
 
 

 CTE Certification Review – Continuous Improvement Subcommittee   CTE Team 
 
 
 RETAIN & Employment First: Supporting an Inclusive Workforce  

Cora McNabb, Executive Director, Office of Vocational Rehabilitation; 
Johnny Collett, Deputy Director, Human Development Institute 

 

 Meeting cadence / 2022        Stefanie Ebbens Kingsley 
 

 
 Adjournment 

https://us02web.zoom.us/j/85441221596?pwd=U2R4ZVpIaGRPcFZqSVpPditKNThDZz09










1. Abstract 

RETAIN Kentucky Lead Applicant Mary Pat Regan, Deputy Secretary 
Kentucky Education and Workforce Development Cabinet 
500 Mero Street Frankfort, Kentucky 40601 
  

RETAIN KY will build on the successes and lessons learned in our Phase 1 (P1) to keep 
Kentuckians with non-work-related injuries and illnesses as valued, productive members of the 
labor force. The Phase 2 design is built around rapid-response, interdisciplinary, and person-
centered return-to-work/stay at work strategies that will result in higher rates of continued 
employment and lower rates of application for long-term Federal disability benefits. Throughout 
P1, Kentucky has continued to strengthen statewide partnerships, initiatives and employment 
efforts that emphasize building a workforce that fully includes people with disabilities. This 
project aims to prevent the development of long-term work disability through early, coordinated 
health and employment-related services. The intervention is guided by the conservation of 
resources theory of change, whereby participating workers build and expand on the personal, 
social and environmental resources needed to continue their careers. Ultimately, RETAIN KY 
will scale up the promising early intervention strategies piloted in Phase 1 to impact larger 
numbers of employees. The intervention uses a three-pronged approach to improve employment 
and health outcomes for employees and the workforce in KY through: 1- Direct service to 
workers at risk of exiting the workforce due to non-work related injury or illness across the state, 
2- Multi systems changes through a statewide Inclusive Worker Health Leadership Network led 
by medicine, public health, allied health and workforce professionals, and 3- Capacity building 
through interdisciplinary pre-professional and continuing education. Requested funding is $21.6 
million for the 48 month project period. The geographic area to be served is a statewide service 
delivery area that includes 144 designated qualified opportunity zones. The target worker 
population are 3,200 people who have experienced non-work related illnesses or injuries that 
put them at risk of leaving the workforce will participate, with the full treatment group receiving 
individualized intensive vocational services from RETAIN KY Return to Work Coordinators 
(RTWCs). RTWCs will provide early intervention services aimed at getting employees back to 
work, or helping them stay at work while navigating needed services in light of their 
impairments. In keeping with P1, there will continue to be a strong emphasis on assistive 
technology, universal design and peer support. RETAIN will serve individuals across ICD-10 
diagnostic classifications, recognizing that the COVID-19 environment will have implications on 
the health, including mental health, of our workforce. Services are intended to address the social 
determinants of health and reflect strong connections to community level services across child 
care, transportation, housing, healthcare and other community services. Committed partnerships 
with major healthcare providers and employers in the state, along with United Communities and 
the Job Accommodations Network, will provide resource scaffolding that will result in improved 
outcomes at multiple levels, including the employee, employer, healthcare and workforce 
systems, and state. The Kentucky Department of Workforce Investment within the Education and 
Workforce Development Cabinet will lead project efforts. Critical committed project partners 
include: Kentucky’s state Workforce Investment Board (Kentucky Workforce Innovation 



Board), regional Workforce Development Boards, Kentucky Chamber of Commerce, KY 
Department for Public Health, KY Office of Vocational Rehabilitation, U of L Health & Frazier 
Rehabilitation Institute, KY Hospital Association, Council of State Governments and University 
of Kentucky HealthCare & University of Kentucky. 
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11:01 AM CALL TO ORDER  
 
Beth Davisson, Committee Chair, welcomed everyone and called the meeting to order. She thanked everyone 
for their commitment, and walked through the agenda briefly. 
 
Stefanie Ebbens Kingsley, Executive Director of the Kentucky Workforce Innovation Board (KWIB) provided 
updates around collaboration with KCTCS, and the Office of Employers and Apprenticeship Services teams. 
She also mentioned that the Education and Workforce Development Cabinet would be leading the submission 
of EDA Grants. She updated the committee on the ongoing work with the pilot program with the Cumberland 
and S. Central Local Workforce Development Areas.  
 
LaKisha Miller, chair of the Sector Strategies sub-committee, provided an update on their recent discussions 
and meeting focus. They continue to need more feedback from employers around how to strengthen career 
pathways currently in place for certifications. The next meeting is October 13th, 2021. 
 
Regan Satterwhite, Career Technical Education (CTE) lead for the CTE Certification continuous improvement 
sub-committee, reviewed the recent committee focus. Scott U’Sellis led discussion through the recently 
requested new certifications be recommended to the KWIB. Beth Davisson motioned to recommend the 
certifications lifted to the KWIB; Jimmy Staton provided a second motion to approve. Motion carried with no 
dissenting votes. 
 
Regan walked through the process by which new certifications are requested which will include filling out a 
form located at kwib.ky.gov website. Stefanie Ebbens Kingsley updated the members on the website updates 
that are on-going including the form for this process. Discussion had around how to connect employers who 
need workers and the employees with the necessary skills. KY Stats dashboards is an excellent tool for 
employers and they can connect with school districts to find out what students have been pursuing which 
pathways. 
 
David Horseman, Association Commissioner of the Kentucky Department of Education (KDE), lifted that they 
are working on an “employer connector tool” and hope to unveil it soon. Utilizing KY Stats for tracking and 
measurements is ideal for connecting success of school districts and employer hiring. 
 
Jessie Schook put in the chat about a SummerWorks youth program initiated by KentuckianaWorks LWDA. 
 
RETAIN & Employment First: Supporting an Inclusive Workforce Cora McNabb, Executive Director, 
Office of Vocational Rehabilitation and Johnny Collett, Deputy Director, Human Development 
Institute, walked through a brief presentation of RETAIN and Employment First Council.  
 
RETAIN KY will build on the successes and lessons learned in our Phase 1 (P1) to keep Kentuckians 
with non-work-related injuries and illnesses as valued, productive members of the labor force. The 
Phase 2 design is built around rapid-response, interdisciplinary, and person-centered return-to-
work/stay at work strategies that will result in higher rates of continued employment and lower rates 
of application for long-term Federal disability benefits. Throughout P1, Kentucky has continued to 
strengthen statewide partnerships, initiatives and employment efforts that emphasize building a 
workforce that fully includes people with disabilities. This project aims to prevent the development 
of long-term work disability through early, coordinated health and employment-related services. The 
intervention is guided by the conservation of resources theory of change, whereby participating 
workers build and expand on the personal, social and environmental resources needed to continue 
their careers. Ultimately, RETAIN KY will scale up the promising early intervention strategies piloted 
in Phase 1 to impact larger numbers of employees.  



 
 
The intervention uses a three-pronged approach to improve employment and health outcomes for 
employees and the workforce in KY through: 1- Direct service to workers at risk of exiting the 
workforce due to non-work related injury or illness across the state, 2- Multi systems changes 
through a statewide Inclusive Worker Health Leadership Network led by medicine, public health, 
allied health and workforce professionals, and 3- Capacity building through interdisciplinary pre-
professional and continuing education. Requested funding is $21.6 million for the 48 month project 
period. The geographic area to be served is a statewide service delivery area that includes 144 
designated qualified opportunity zones. The target worker population are 3,200 people who have 
experienced non-work related illnesses or injuries that put them at risk of leaving the workforce will 
participate, with the full treatment group receiving individualized intensive vocational services from 
RETAIN KY Return to Work Coordinators (RTWCs). RTWCs will provide early intervention services 
aimed at getting employees back to work, or helping them stay at work while navigating needed 
services in light of their impairments. In keeping with P1, there will continue to be a strong emphasis 
on assistive technology, universal design and peer support. RETAIN will serve individuals across ICD-
10 diagnostic classifications, recognizing that the COVID-19 environment will have implications on 
the health, including mental health, of our workforce. Services are intended to address the social 
determinants of health and reflect strong connections to community level services across child care, 
transportation, housing, healthcare and other community services. Committed partnerships with 
major healthcare providers and employers in the state, along with United Communities and the Job 
Accommodations Network, will provide resource scaffolding that will result in improved outcomes at 
multiple levels, including the employee, employer, healthcare and workforce systems, and state.  
 
The Kentucky Department of Workforce Investment within the Education and Workforce 
Development Cabinet will lead project efforts. Critical committed project partners include: 
Kentucky’s state Workforce Investment Board (Kentucky Workforce Innovation Board), regional 
Workforce Development Boards, Kentucky Chamber of Commerce, KY Department for Public Health, 
KY Office of Vocational Rehabilitation, U of L Health & Frazier Rehabilitation Institute, KY Hospital 
Association, Council of State Governments and University of Kentucky HealthCare & University of 
Kentucky. 
 
“It is the policy of the Commonwealth of Kentucky that competitive integrated employment in the 
community shall be considered the first and primary option for persons with disabilities of working 
age who desire to become employed.”  
Governor Andy Beshear, Executive Order, June 29, 2020 Authorized the Kentucky Employment First 
Council which is charged with increasing meaningful opportunities for competitive integrated 
employment for citizens with a disability seeking employment, regardless of their level of disability. 
 
RETAIN KY and Employment First can provide strong support to help the KWIB advance its vision and 
plan to move Kentucky forward through workforce training and development. 
Particularly, these efforts can help the KWIB: 
  

• Address barriers to employment for individuals; and  
• Focus on workforce participation for individuals with disabilities, including students 

with disabilities. 
 
 

https://educationcabinet.ky.gov/Documents/2020.06.29%20-%20Employment%20First%20EO%20-%20Final.pdf
https://www.employmentfirstky.org/
https://www.employmentfirstky.org/


 
KWIB staff provided information on upcoming meetings as follows and will send committee and guest 
invitations in the next month: 
 
Next KWIB Quarterly is November 10th, 2021 
 
Tentative 2022 schedule of Education attainment and Employer Engagement committee meetings: 
1/25/22 – 11am 
3/9/22 – 11am 
5/4/22 – 11am 
7/6/22 – 11am 
8/31/22 – 11am 
10/12/22 – 11am 
12/7 /22 – 11am 
 
12:29PM  ADJOURNMENT 
BETH DAVISSON MOTIONED TO ADJOURN; LISA BANNER PROVIDED SECOND MOTION. 
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