
Kentucky Work Ready Communities 

APPLICATION  

 

 

12 

1 Name of County Monroe 
      
2 High School 

Graduation Rate 
(most recent state 
NCLB reporting) 

90.74% 

List Source/Method: i.e. summer 
2011 AFGR method Fall 2012-Winter 2011 

AFGR 

      
 Would you like to 

include high schools 
that are not in the 
traditionally reported 
graduation rate 
shown above? 

No 

   

    
 If so, please enter 

revised graduation 
rate here.  Please 
attach a list of 
schools included and 
your calculations. 

N/A 

 

    
3 Educational 

Attainment Rate 
(ages 18-64) 

16.94 
 

(Source: US Census, most recent American Community Survey 
five-year estimates) 

      
4 Community 

Commitment 
(check off)  Name of Organization 

 Economic 
Development  

 Donnie Peden, Monroe County Economic 
Development 
Thomas Dodson, Chamber of Commerce 

 Elected 
Official(s)  

 Tommy Willett, Judge Executive 
Jeff Proffitt, Mayor of Tompkinsville 
Carol Wheeler,Mayor of Gamaliel 
Steve Eaton,Mayor of Fountain Run 

 Education 

 

 Lewis Carter, Superintendent of schools 
Ron Baldwin, KCTCS Bowling Green 
Mark Powell, KCTCS Glasgow 
Lee Ann Wall, Area Technology Center 

 Workforce 
Development   Debbie McCarty, Barren River WIB 

Jamie England, Adult Education Center 
 Business and 

Industry 
 

 Vickie McFall, Monroe Co. Medical Center 
Polly Baker, Edmonton State Bank 
Ina Graves, Anderson Forest Products 
Donnie Peden, Stitches, Inc. 
 

  
Attach meeting minutes and meeting attendance sheets showing these signatures.  Letters of 
Commitment from various organizations are helpful as well. 
 

5 Percentage of 
Households with 
Broadband Internet 

85% 
(Source: broadband.gov) 
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Access Available  
 
 Rural or Urban 

County 
Rural    

       
6 Are you including 

narrative(s) for 
supplemental criteria 
for GED or 
Occupational 
Credential 
Attainment? 

Yes 

(Attach optional narratives and list sources and calculations) 

      
7 Your Contact 

Information 
name phone email address 

 (primary contact for 
your county 
application) 

Tommy 
Willett 487-5505 monroejudge@windstream.net 

N. Main Street  
Suite 200 
Tompkinsville, 
KY 42167 

           
 



Work Ready Communities Narratives 

Narrative 2:  National Career Readiness Certificates (NCRC) 
 

Introduction 
In June 2011, Kentucky’s Governor embraced and endorsed the National Career Readiness 
Certificate (NCRC) in an endeavor to support employers and employees in the employment 
process.  Economic development in Monroe County has a tremendous base of support as 
evidenced by the citizen created Economic Development Center, the newly established Industrial 
Development Authority, the increasingly active Tourism Commission and the continued success 
of Mayor Proffitt’s Leadership Team. Our local Chamber of Commerce is currently led by a 
graduate of the University of Kentucky Entrepreneurial Coaches Institute.  Together they deem it 
a priority to increase the workplace skills that our work age populations currently possess.  We 
view this as an opportunity to increase the preparedness of our community for future business 
and industry consideration, as well as strengthen the available employee pool in our rural 
community.   
 
According to the 2010 census, the population for Monroe County is 10,963.  The adults (18-64) 
based upon factfinder.census.gov (ACS demographic age only statistics) the total is 7,121.  
Based upon this, the KY Work Ready Communities criteria defined Monroe County as needing 
1,068 work ready individuals to qualify as a “Work Ready Community” by their standards.  
According to the https://e3.ky.gov website, the number of National Career Readiness Certificates 
issued in Monroe County between 2010 and 2011 currently total 297, meeting only 28% of the 
certificates needed to qualify for the Work Ready Community distinction.  Since 2011, the 
Monroe County Area Technology Center has certified 70 high school students and will continue 
this practice each year to increase the number of NCRC certificate holders.  The Monroe County 
High school has certified six high school students and the adult education center has certified ten 
adults.  We estimate that after receiving final numbers from ACT, our estimated current total of 
NCRCs will be 314.  Therefore, our goal will be focusing our resources in order to prepare 752 
individuals within the next three years to complete the NCRC certification process. We 
anticipate meeting this goal as we continue to test our technical skilled senior population of 
approximately 100 students and will recruit and encourage an estimated 150 adults to obtain the 
NCRC credential each year.   
 
In 2010, the school district of Monroe County ranked 5th in the state in preparing students for 
Career and College Readiness and in 2011 fell into the range of 41 to 61 % once 
again http://openhouse.education.ky.gov/reports/999_2010_CCR_STATEMAP.pdf.  Therefore, 
we are assured Monroe County has the foundation and resources in place to continue moving 
toward and reaching our goal within three years. 
 
Barren River Workforce Investment Board 
The Barren River Workforce Investment Board has promoted and will continue to promote the 
importance of the National Career Readiness Certificate.  The WIA Intake Specialist at the 
Kentucky Career Center in Glasgow encourages all potential customers of the value of obtaining 
a NCRC.  Customers from our area will be referred to Monroe County Adult Education Program 
for instruction and testing. If the WIA customer is not eligible for Adult Education services, then 

https://e3.ky.gov/
http://openhouse.education.ky.gov/reports/999_2010_CCR_STATEMAP.pdf


the cost of the NCRC testing will be incurred by the WIA program per the availability of funds 
through a mutual agreement with the BRADD WIA Board and the Office of Employment and 
Training.  
 
The Barren River WIB has mobile computer laptops available to be utilized for additional 
computer needs when testing large groups in the event the group is too large to be 
accommodated within the Monroe County Adult Education lab.  The mobile laptops are an 
excellent resource for employers to utilize at their facility for onsite testing.  The WIB members 
and WIA staff will work with the Work Ready Steering Committee in promoting the importance 
of the NCRC to employers, employees and the future workforce. 
 
School District Organizations 
The Monroe County High School, Area Technology Center, and Adult Education program have 
committed to continue the collaboration effort to communicate the importance of the NCRC and 
offer opportunities to receive training and certification within these facilities.  Students that did 
not pass the NCRC in high school will be provided the name and contact information and be 
referred of the Adult Education coordinator so they may begin the process of training and 
retesting.  Additional support for those students outside of high school will continue to be offered 
by the post-secondary institution KCTCS.  KCTCS has offered support at both the Bowling and 
Glasgow campuses to insure these students receive credentials. The Office of Employment and 
Training have been working with KCTCS to offer free and special purchases of the NCRC tests. 
 
Junior Achievement 
Junior Achievement is a volunteer driven, non-profit organization.  The Monroe County Area 
Technology has collaborated with Representative Rosemary Byrd of Junior Achievement for the 
last three years.  This year, seven business professionals, and parents, came into the schools to 
teach Junior Achievement programs. These volunteers use their personal experiences to make the 
Junior Achievement curricula practical and realistic.  Junior Achievement offers students the 
skills and Economics for Success programs to our students.  This program prepares students with 
workplace skills as well as shares the importance of the NCRC credentials.  Additionally, this 
program provides students with positive adult role models, who illustrate ways to build self-
confidence, develop skills and find avenues of success in our free enterprise system. 
 
Monroe County Leadership Team 
The Monroe County Leadership Team comprised of business members, educators, and local 
industry who meet regularly to discuss business growth, opportunities and needs of the 
community.  The team meetings, as well as Chamber of Commerce meetings, will provide the 
opportunity to market the NCRC certification and answer any questions individuals may have 
about the program and the benefits of certification.  Additional marketing will be completing by 
speaking at community leadership meetings, visiting local businesses, utilizing website resources 
that are already available within the community, school and chamber.  For a wider audience, the 
school district’s public access television channel and “One Call” phone system will be utilized to 
make contacts to the home.  Brochures will be mailed via direct mail to homes.  The continued 
presentation of the NCRC importance will make it known and encourage the importance of it 
within the community. 
 



Resources 
The foundational resources needed to meet the necessary certifications are already in place 
within Monroe County.  All agencies currently involved in the NCRC program are able to 
provide funding, training facilities, and supplies necessary to promote the growth of NCRC.  The 
five bodies working closely together to support the NCRC will include Monroe County Adult 
Education, Monroe County High School, Glasgow KCTCS, Glasgow Office of Employment and 
Training, and the Monroe County Area Technology Center. 
 
The Monroe County Adult Education center offers NCRC certification services at no charge to 
eligible members of the community.  This service includes the use of their online services, 
courses, and independent study programs.  The Adult Education Center has partnered with the 
Glasgow Office of Employment and Training to help conduct the NCRC testing to eligible 
customers funded through state resources by providing the staff to conduct the testing in Monroe 
County so that customers do not have to drive to Glasgow to take the NCRC test.   
 
The Glasgow Office of Employment and Training provides NCRC testing to local individuals 
and businesses within our community.  The Glasgow OET will continue to recruit businesses to 
participate in using the NCRC as a requirement for employment and/or preference to an 
interview.  The offer two forms of assistance: 

• Prospective business partners will be evaluated by KCTCS for Kentucky WIN program 
to receive reduced cost NCRC testing for their employees if approved. 

• OET is currently offering free NCRC certification tests throughout Monroe County. 
 

The Monroe County Area Technology Center (MCATC) has become a registered testing site for 
the NCRC as they are working closely with meeting the needs of business and industry within 
the community.  Teachers at MCATC and the Monroe County High School currently teach the 
content necessary for students to obtain the NCRC certification and at the end of their senior year 
may take the test at no charge.  Business and industry has been made aware of the program 
through the advisory committees of each program area that are held twice per year at the school. 

 
It is imperative that funding remain in place for these organizations as we work together in 
reaching our 100 % goal of the general population in 2015. 

 

Generating Local Support 
Business and industry partners are necessary to generate demand for requiring the NCRC 
credential.  The City of Tompkinsville and Monroe County Fiscal Court, as well as the Chamber 
of Commerce and Leadership Team, will assist in the promotion of the NCRC credential to 
employers through their relationship with business and the resources, website, and training 
opportunities they have with existing business.   
 
The purpose of the Monroe County Chamber of Commerce is to promote the well-being of our 
community through the enhancement of commerce, culture and tourism and to serve as an 
investment for the future.  To this end, they encourage the expansion of existing businesses while 
attracting new, supporting our civic groups, rallying behind our communities and initiating 
innovative ideas to promote our community.   



 
The Monroe County Leadership Team will also introduce the Work Ready Champion program to 
build a collective group of businesses to commit to the utilization of the NCRC as a tool to 
interview and hire employees.  The employers this team will encourage to require this 
certification are the local hospital, schools, banks, manufacturing and retail establishments. 

 
Our key focus in getting individuals aware of the program and successfully completing the 
national certification will be to promote NCRC to in our area to those individuals that are 
unemployed, secondary students, and employers within our community.  The steering committee 
with be promoting the certification by:   
 

1. Emphasize the value of the NCRC to the unemployed  
2. Heighten educational institutions involvement in the NCRC program 
3. Share with parents the need for students to acquire certification 
4. Educate local employers to the NCRC and encourage their support in the hiring process 

 
Additionally, many members of the employment, educational sector, and those holding public 
office in all three communities have pledged letters of support that Monroe County’s different 
entities will work together to provide opportunities for individuals to become NCRC certified. 
 
Just recently, we received information about ACT’s Tomorrow’s Workforce Now Program.  This 
program is designed to assist work-ready communities meet the skills needs of employers.  This 
program allows employers to experience the power of the NCRC Plus at no cost.  Participating 
employers will be able to assess as many as 20 employees each.  We will be encouraging our 
community to become involved in the Tomorrow’s Workforce Now Program and submit an 
application to ACT. 
  



Narrative 4: Educational Attainment 
 
Monroe County’s Educational Attainment Rate, according to the US Census data, is 16.94%.  
The Monroe County Work Ready Committee (WRC) has worked together to develop a three, 
five and seven year plan to improve opportunities of educational attainment for its citizens.  The 
WRC understands that the success of our economic vitality depends on educational attainment 
for both individuals and community.  Our plan will continue to build a widespread understanding 
of the link between education and future success, engaging parent, families, and educators. 
 
3-Year Plan 

• Continue to improve graduation rate and transition to post-secondary. 
• Market sources of funding for post-secondary. 
• Increase number of GED graduates and transition to post-secondary. 
• Implement an Orientation Seminar to educate students about college. 

 
Monroe County High School received a top 10 recognition last week from Dr. Terry Holliday 
recognizing our high school as being one of ten high schools in the state with the highest 
graduation rate for the class of 2011; therefore, it is imperative that we continue to education our 
students on the necessity of continuing their education. 
 
Continue to support education during and after high school in Monroe County. 

1. Monroe County schools use data to support the need for additional education and training 
across all levels, elementary, middle and high school.   

2. Individualized instruction is provided for students who are identified as needing 
remediation that may impact their ability to perform well on college assessment material.  
Making sure students are ready for secondary education in high school will enhance a 
higher completion rate at postsecondary institutions. 

3. Continue to provide college awareness days, Operation Preparation, Career Fairs, 
Freshman Orientation, and Junior Achievement to market educational opportunities to 
promote the value of education and lifelong learning.   

4. Providing resources to aid parents understand that a college education as having replaced 
the leverage that a high school diploma once possessed. 

5. Continue to provide students with experience to enhance post-secondary education 
opportunities and understanding by continuing to offer college classes in high school as 
well as dual credit so they will be ready for college. 

6. Continue partnership with postsecondary institutions to host regular events to explain 
both college costs and methods to address those costs. 

In Monroe County, there has been an absence of the necessity to complete a college degree in 
our community.  We will work to improve and change that culture.  Furthermore, we understand 
that the absence of a need-to-learn mentality affects those who do aspire to attend college by 
potentially influencing those who choose not to attend at the last minute.  Many are not going to 
college because their peers choose not to go, or because they lack family and/or financial 
support.  In order to overcome these challenges, we must continue to link the importance of post-
secondary education and lifelong learning.  Creating a strong culture will reach all sectors of the 
community while changing people’s beliefs about the importance of a post-secondary education.  



Monroe County also engages in the P-16 “Partnership for Educational Excellence,” the council is 
focuses on producing high school graduates ready for the workplace or college, teacher 
preparation programs, and technology. 
 
Offer postsecondary opportunities and credentials to high school students. 

1. At the Area Technology Center, Health Science students are giving the opportunity to 
obtain their Certified Nurse Aid, CNA credentials necessary to enter a post-secondary 
institution to become a nurse.   

2. Currently the high school and ATC have Career pathways that reward certification in 
place and provide opportunities for lifelong learning. 

3. Continue to add articulation agreements with post-secondary institutions offering dual 
credit.  The Monroe County School District participates in dual credit with Western 
Kentucky University, Lindsey Wilson College, and Campbellsville College.  Last year a 
many seniors utilized dual credit and graduated high school with their first year of college 
complete.  The Monroe County Area Technology Center has dual credit agreements with 
Northern Kentucky University, Louisville Technical Institute, Morehead State 
University, ATA College, Sullivan College, Ohio Technical College, and the Kentucky 
Community and Technical College System.  Last year 110 students obtained dual credit. 

4. The health science program is offering pharmacy degree online as well as industrial 
certifications for skills programs are offered on-line. 

 
Create a community of education oriented employers. 
We need to develop programs that expose students to the connection between education and 
workplace success through more internship and job shadowing programs.   
 
Create a marketing means to make known the affordability of a postsecondary education. 
Students and families with little college experience tend to overestimate the cost of post-
secondary education and often have less information about the availability of finance aid, grants 
and how to complete the application process. 

1. Provide students and families information about the affordability of an education and 
financial aid options on a broader level through Kentucky Higher Education Assistance 
Authority (KHEAA) and Barren River Area Development District (BRADD). 

2. Ensure all parents and high school students are aware of the Kentucky Educational 
Excellence Scholarship (KEES) to ensure that students can accrue significant college 
assistance while still in school. 

3. Employers and post-secondary institutions provide scholarships.  Each year the 
community supports our students proving them scholarships as well as several 
postsecondary institutions.  We need to assist students in learning more about how to 
access and apply for scholarships outside the local community. 

Engage community college students and encourage increased access to baccalaureate 
opportunities. 
Western Kentucky University, Lindsey Wilson College, Campbellsville University, Somerset 
Community College, and KCTCS counselors and financial officers from these colleges come and 
advise our students on a variety of occasions to provide our students the opportunity to learn 
about what they offer and what they need to be doing in order to attend college.   



 
 
Adult Education 
Offering several programs, adult education, will focus on preparing adults to become college 
ready.  Additionally, Job Ready classes are taught to help individuals learn how to prepare cover 
letters, resumes, complete job applications and interview techniques.  Adult education will 
provide opportunities for college classes to be taken online, bringing the learning experience 
directly to students, and making it more convenient and attainable.   
 
5-Year Plan 

• Continue to improve graduation rate and transition to post-secondary. 
• Continue to market sources of funding for post-secondary. 
• Continue to increase number of GED graduates and transition to post-secondary. 
• Continue to implement an Orientation Seminar to educate all students and/or adults about 

college. 
 
In addition to completing the 3-Year Plan, the WRC, along with all education and business 
stakeholders, will create a mentoring program to build a support system for students entering 
post-secondary.  Students enrolled in a degree program will mentor high school students who 
plan to enter post-secondary. 
 
7 – Year Plan 

• Analyze results and make changes based on those not completing after enrolling in post-
secondary 

• Fully develop and/or expand the mentoring program to additional colleges.   
• Consider a liaison from each college that connects with students in our community on a 

regular basis. 
 

 

 

 

 
 
 
 
 
 
 
 
 
 
 





Narrative 5: Soft Skills Program 
 
In pursuit of a Soft Skills Certification Program, the Monroe County Work Ready Committee 
(WRC) developed a three-year plan to collaborate with our organizational and business partners 
in support of a Soft Skills program for students and members of the community. 
 
Provide evidence of employer engagement in the program development process. 
As the WRC began the consideration and discussion of a Soft Skills Certification Program, we 
quickly learned that several public and private organizations had been training soft skills 
components within their environments for several years.  As these entities already have a similar 
interest as the WRC, we feel that these employers will be eager to participate in the Monroe 
County Soft Skills Certification Program.  Additionally, we will request from the Monroe 
Chamber of Commerce a complete list of every business in our county to ensure everyone has an 
opportunity to become involved.  Also, post-secondary representatives from WKU and KCTCS 
will be requested to be a part of the process as Soft Skills for students continues to be refined and 
developed into post-secondary education. 
 
Provide evidence that employers recognize achievement of work ethic or soft skills credential in 
their hiring/advancement processes. 
Several employers already recognize the need and provide soft skills training to students and 
employees.  The WRC identified these Monroe County organizations as being the High School, 
Area Technology Center, Leadership Team, Community Education, Adult Education, Tourism 
Commission, and Extension Service.  Additionally, plentiful employers that already have soft 
skills programs in place include Monroe County Medical Center, School Board, Stephens 
Manufacturing, Poynter Chiropractic, Stitches Inc., Anderson Forest Products, and Edmonton 
State Bank.  With programs already in place, we are confident our business partners will support 
and utilize a Soft Skills Certification Program as a pre-requisite to hiring as this saves them time 
and money to educate new hires. 
 
The Committee will establish a contact plan with these efforts including phone calls and personal 
contacts as we communicate with and build relationships.  Employers will be asked to attend or 
send a representative to attend the monthly leadership meeting held at the local Chamber of 
Commerce.  Dialogue consisting of common issues, trends and concerns between business and 
community generally transpires.  This leadership meeting will be two-fold to involve more 
business and organizations and to offer an opportunity for discussion regarding employer core 
Soft Skill needs among their job applicants and new hires to be successful with the workplace 
environment.  The WRC focus will be to assist in providing soft skills preparation to secondary 
and post-secondary students by aligning people, knowledge, skills, and opportunities in an effort 
to develop partnerships and advance economic development.  We understand in Monroe County 
that there is strength in numbers, especially when we are all working together. 
 
Once employers provide an overview of the soft skills they utilized and need their employees to 
possess to be successful on the job, the WRC intends to compile the skills to prepare a survey to 
send to all public and private sectors to identify the most used soft skills within their 
organizations.  We will gather and analyze the data to determine the soft skills that secondary 
and post-secondary students need to make them a more valuable asset to the workplace in 



Monroe County.  After the committee determines what soft skills are needed by local employers, 
the high school, area technology center, and post-secondary schools will be surveyed to 
determine where those soft skills are currently being taught or if they are currently being taught. 
 
The committees list of goals for the next three years are to bring everyone together, develop the 
mission and goals, determine the needs, survey public and private sectors, survey soft skills 
education being taught, develop the implementation process, and market soft skills attainment by 
writing press releases, flyers, and presenting at local business organizations.  We understand that 
the implementation of a stream-lined soft skills program will require change and a broad base of 
support which takes time.  Therefore, during spring 2014, we anticipate a soft skills program that 
will produce students with high-level critical and creative thinking skills, teamwork skills, and 
interpersonal and communication skills—we understand that we are preparing students to 
become lifelong learners.  Besides the technical, industry-specific skills, our educators will work 
diligently to ensure that our students understand the importance of soft skills.  “We want our 
students to be career ready,” said Superintendent Lewis Carter. 
 
Programs must include measurable goals for annual improvement on the raw number and 
percentage of workforce credentialed. 
Monroe County secondary and adult education will continue to administer the NCRC to obtain 
the benchmark established by the state as well as prepare students to obtain industrial 
certifications.  Last year to date, 299 students had passed the NCRC certification, and this 
number will increase by 15% as students continue to be tested.  Occupational credentials earned 
by high school students last year were 257 O*Net Certifications and 15 KOSSA certifications, 
and we are anticipating an increase of 10% in each of these areas.  The Area Technology Center 
recognized 43 students that obtained a nationally recognized industrial certificate in one of six 
program areas.  We anticipate this to increase by 10 % and more students to receive certifications 
in more than one program area.  There are many state educational measures in place to measure 
success.  Monroe County is very successful in measuring itself; recently we received 
congratulations from Dr. Terry Holliday as being one of the top 10 schools in Kentucky as 
having the highest graduation rate.  We are a county that continues to move forward. 
 
Plans must include a strategy to assure employers of the sustainability of the program. 
Business and education stakeholders will be at the table to discuss and ensure the sustainability 
of our Soft Skills Certification Program.  If funding for testing students and assisting them in 
becoming industrial certified are necessary, then a grant could be written to support the program.  
The Monroe County Board of Education along with programs working with adult education will 
remain in place to support as well.  Additionally, we have the support of many other programs 
WIB Summer Youth Program, Kentucky Area Career Center, RCAPP, Bluegrass State Skills, 
Community Education, Adult Education, and Extension Service.  Monroe County has many 
resources they can utilize to insure our Soft Skills program is maintained to benefit the 
community at large.   

 
 

 
 



Programs must address, at a minimum, the following topical areas attendance/punctuality, 
communication, teamwork, leadership, and critical thinking. 
In the past, a class, Workplace Principals, was utilized at the high school level and taught at the 
area technology center that encompassed each of these components as well as, interview and 
resume preparation, not to mention many other life skills.  It will be proposed that we consider 
utilizing the content and structure of this class once again specifically as it has been considered 
as a dual credit class with KCTCS.  It will be necessary to learn exactly what current employers 
have in place in order to determine what wealth of resources and materials we have available.  
 
 
WIB Summer Youth Program 
The Barren River WIB has funded the WIA Summer Youth Program for the past three years and 
will be funding the program this year.  This program provides the eligible youth participants, 16 
years of age to 21 year olds, with career readiness and work experience.  The purpose of this 
program is to provide summer youth work experience opportunities to WIA Title I eligible 
youth.  Summer Employment Opportunities shall include paid work experience, as well as 
workshops and training in employability skills, work readiness, and generic workplace 
requirements.  
 
Monroe County Area Technology Center 
The Monroe County Area Technology Center business department has collaborated with Junior 
Achievement (JA).  The primary purpose of the JA program is to provide high school students 
the skills necessary to “think outside the box” while obtaining the skills necessary to succeed in 
schools and in the workplace.  Our students have networked and collaborated with students in 
other counties through networking and competitions.  Additionally, JA provides the opportunity 
for business members of the community to come into the school and provide learning 
opportunities.   
 
Each program at the Area Technology Center provides industrial certifications to seniors that 
have taken four or more classes and have learned the embedded soft and hard skills necessary to 
obtain post-secondary education and industrial certifications.  The program Industrial 
certifications are as follows:  Automotive – ASE, Welding – DOT, Woods – WCA, Carpentry 
NCCER, Business – IC3, Health – CNA.   Additionally, each program offers program credentials 
through the state based upon the completion of course work. 
 
 
Monroe County Leadership Team 
Rural Community Assistance Partnership Program (RCAPP) is an organization that supports 
rural communities.  This organization provides Monroe County support to its business leaders 
and community in the areas of building the community.  Recently, they provided the Leadership 
training to the local community entitled, “Community Leadership Training.”  This training 
assisted the many that attended the meeting in understand the concept of leadership, how to 
communicate effectively, build community and instrument change through learning, 
communicating and working together in teams.  This leadership group continues to meet on a 
regular basis, share information, ideas, and utilize our resources together to better the 
community.    



 
Bluegrass State Skills 
Many local businesses understand the necessity to continually training their employees.  
Bluegrass State Skills provides financial resources to many local businesses to train their 
employees to meet industrial needs as well as soft skills necessary to complete jobs by working 
in teams.  BSSC permits the training of pre-employment skills, workplace essential skills; skills 
upgrade training and entry level skills.   
 
Community Education 
Community Education serves the entire community by providing for the educational needs of all 
its community members.  It uses the local schools as the catalyst for bringing community 
resources to bear on community problems in an effort to develop a positive sense of community, 
improve community living, and develop the community process toward the end of self-
actualization.  Community Education offers enrichment classes to the community to build soft 
skills utilizing teachers and experts in the community to share their knowledge.  Soft skills are 
embedded in classes from computer basics to poetry reading each class that is offered to bring 
individuals together to enhance their communication, teamwork, and critical thinking skills. 
 
Adult Education 
Monroe County Adult Education blends practical curriculum with tools that garner success and 
personal fulfillment for the community members. Adult Education serves Monroe County 
citizens of adolescent and adult age in a curriculum that blends: Adult Basic Education, GED, 
Family Education, Work Keys, English as a Second Language, Employability Skills, and Post-
Secondary Education.  Monroe County Adult Education hosts “Job Ready” classes that include 
Preparing Resumes and Cover Letters, References and Job Applications, Interviewing, and Job 
Keeping Skills.  In addition to these classes, the National Career Readiness Certificate 
Assessment is given to provide employers participants that are ready for the workforce upon 
completion.  Monroe County Adult Education has set a goal to get employers on board with 
including the NCRC in their hiring process to ensure qualified workers are hired.   
 
Monroe County Extension Service 
Monroe County 4-H Youth Development offers experiential learning opportunities specifically 
targeted to youth ages nine to eighteen.  4-H focuses on the seven developmental aspects of 
positive youth development:  a positive relationship with a caring adult, the opportunity for self- 
determination; the opportunity to master a skill; the opportunity to see oneself as an active 
participant in the future; engagement in learning; opportunity to value and practice service to 
others; and a safe and inclusive environment.   The Monroe County 4-H Youth Development 
program engages youth through our core curriculum components of livestock; leadership; health 
and nutrition; science, engineering, and technology; communications; and family and consumer 
sciences.  Youth learn by engaging their “Head, Heart, Hands and Health” with the assistance of 
an educated, caring adult volunteer.  It is through this process that 4-H Youth Development aids 
youth in developing and mastering critical life skills which will help them to achieve their goals 
both personal and professional.  4-H’ers are challenged to work through projects to learn how to 
solve problems, think logically, and be responsible.  4-H members are recognized as being at the 
top of their class in public speaking, responsibility, service to others, and critical thinking skills.   
 







 
Narrative 6:  Broadband Availability  
 
Currently, according to www.broadband.gov,  Monroe County, Kentucky has 84.7% of housing 
units which have Broadband with greater than 3 Mbps.  (See Attached.) 
 

  

 
 
 
  

http://www.broadband.gov/


Narrative 7:  Broadband availability goals within three years 
 
Jeff Arnold of Arnold Consulting Engineering Services, Inc. states in his May 14, 2012 letter that 
due to the low population density and the higher than normal construction cost related to the 
rugged terrain is currently not feasible for providers to expand their coverage. (See Attached.) 

 
Monroe County Judge Executive, Tommy Willett has noted that he will continue to work with 
providers to encourage them to expand the availability of broadband services in Monroe County.  
South Central Rural Telephone and Windstream have committed to expand broadband services 
as it is financially feasible. 
 
In a recent article from USA Today, “19 Million Americans Still Go Without Broadband”, the 
FCC announces funds in the amount of $115 million will be made available to rural areas such as 
Monroe County to expand broadband availability to positively affect economic vitality.  In 
addition, a conversation with South Central Rural Telephone Company revealed a grant that was 
obtained that may impact broadband in Monroe County in the near future.   
 

 

 
 
 
 
 
  





Narrative 8:  Supplemental Criteria, GED Attainment vs. Goals 
 
GED:  

The Barren River WIB has implemented a joint referral partnership between Barren River 
Workforce Investment Area and the Monroe County Kentucky Adult Education (KYAE) 
provider effective November 1, 2011 to increase the Adult and Youth GED Attainment Level.  
The WIA and the KYAE staff will work together to ensure resources and services are available 
to the eligible adults and youth in order to obtain the GED credential.  The WIB has approved for 
the eligible WIA participants to receive incentives for Educational Functional Level (EFL) 
Increases and Adult Basic Education (ABE) Level (performance) Gains.  The WIB has approved 
the utilizations of WIA funding to pay for eligible WIA customer GED testing.   
 
Monroe County Adult Education’s GED attainment goal was set at forty-four (44) for the current 
fiscal year, 2011-2012.  Currently, only nine (9) GEDs have been attained; however, ten students 
will be testing on June 11 - 12, 2012, and thirty-nine (39) additional students are enrolled seeking 
a GED.  In the past, Monroe County Adult Education has reached GED goals and held 
certificates for having outstanding service.  A few of the main contributing factors for the 
decrease in GED attainment is the high school currently having zero drop-outs, the graduation 
rate increased 12.71% from 80.47% in 2010 to 93.18% in 2011, and majority of the citizens in 
need of a GED are above the age of 64. According to 2006-10 ACS, 1,092 Monroe County 
residents between the ages of 18-64 are without a high school diploma or GED.  Kentucky Adult 
Education has recognized the trend in data that shows the majority of citizens in Monroe County 
in need of a GED are not in the age range of 18-64; therefore, decreasing the GED goal to 26 for 
the fiscal year 2012-2013.  (See Attached.) 

 
Monroe County has developed many strong collaborative partners who aid in program 
recruitment.  To date, programs include, but are not limited to, the Department for Community-
Based Services (Division of Protection & Permanency and Division of Family Support), Monroe 
County Health Department, FRYSC, LifeSkills, and the Migrant Programs.  Specifically, clients 
of Kentucky Temporary Assistance Program (KTAP), Work Experience Program (WEP), Drug 
Court, Monroe County Jail, Office of Employment and Training (OET), Workforce Investment 
Act (WIA) Youth and Adult, and Community Outreach (COR) programs are referred to the 
program for core services. 

 
Monroe County Adult Education is implementing many new strategies in effort to achieve 
student goals.  The instructors will begin to include KYAE Common Core Standards in lesson 
plans as this serves as a checklist for students by allowing them to see what they will learn and 
also give them an opportunity to set a goal they can achieve on a daily/weekly basis.  The 
program is also implementing PowerPath to Education and Employment in which the students 
are screened for challenges and barriers that may prevent them from processing new information.  
PowerPath creates a new way of learning for the students as they use accommodations provided 
as tools for processing information.  

 

Monroe County Adult Education will continue to actively participate in the community by 
serving on and attending meetings to further promote the program.  Monroe County has 



developed many strong collaborative partners who aid in program recruitment.  To date, 
programs include but are not limited to the Department for Community-Based Services (Division 
of Protection & Permanency and Division of Family Support), Monroe County Health 
Department, FRYSC, LifeSkills, and the Migrant Programs.  Specifically, clients of Kentucky 
Temporary Assistance Program (KTAP), Work Experience Program (WEP), Drug Court, Office 
of Employment and Training (OET), Workforce Investment Act (WIA) Youth and Adult, and 
Community Outreach (COR) programs are referred to the program for core services.  The 
director currently serves on the Economic Development Board, the Kentucky Agency for 
Substance Abuse Policy Board, and P-16 Council.  In addition, the director will continue to 
attend monthly administrative meetings and school board meetings with the Superintendent, 
Principals, and other school system personnel and partners in order to promote education in the 
county. 

 
 
 
  



Occupational Credentials:  
 
Kentucky Community and Technical College System reported two hundred thirty-seven Monroe 
County residents received a Certification, Diploma, or Associate Degree from 2005 to 2012.  
(See Attached) 
 
Monroe County Area Technology Center secondary students may obtain industrial recognized 
credentials from the state of Kentucky as well as program specific industrial credentials 
recognized throughout the United States within that career program area.  The Kentucky state 
credentials offered are Kentucky Occupational Skills Standards Assessment (KOSSA) and Work 
Keys Assessment.  Program specific industrial certification are Automotive, Automotive Service 
Excellence (ASE); Welding, KY Department of Transportation Certification Part 1 & 2 (DOT); 
Woods, Woodwork Career Alliance of North America (WCA); Carpentry, National Center for 
Construction Education and Research (NCCER); Business and Office, Internet Core Computing 
Certification IC3; Heath Science, CNA – Certified Nursing Assistant. 
 
 

2011-2012 Kentucky Skill Standards Assessment School Testing Report 
Type Test  Total 11th Grade 12th Grade 
Allied Health 3 0 3 
Construction 3 0 3 
Manufacturing 3 0 3 
Transportation 6 0 6 
Grand Total 15 0 15 
 

2010-2011 Kentucky Skill Standards Assessment School Testing Report 
Type Test  Total 11th Grade 12th Grade 
Allied Health 8 0 8 
Manufacturing 9 2 7 
Transportation 6 0 6 
Grand Total 23 2 21 
 
O*Net Certifications are awarded by the state of Kentucky for the completion of content 
attainment by high schools students. 

2011-2012 Monroe County Area Technology Center O*Net Certificates Awarded 
Automotive Program  
49-3034.02-20 Automotive Specialty Technician-Brakes 18 
49-3023.02-03 Automotive Specialty Technician –Front End 16 
49-3023.01-05 Automotive Specialty Technician – Tune Up 9 
49-3023.02-04 Ground Transportation Electrician 12 
Total 55 
  
Carpentry Program  
47-3012.00-03 Basic Carpenter Floor & Wall A 15 
47-3012.00-05 Basic Carpenter – Foundations A 11 



47-3012.00-04 Basic Carpenter – Framing A 11 
47-3012.00-01 Carpenter Helper A 1 
47-2181.00-01 Residential Roofer A 3 
Total 41 
  
Administrative Support  
15-1099.04 Web Developer 8 
43-1011.00 Team Leader 9 
43-9031.00 Desktop Publisher 8 
43-9021.00 Data Entry Operator 7 
Total 32 
  
Electricity  
47-2111.00.06 Electrician Helper I 11 
47.2111.00.03 Residential Electrician I 4 
47.22111.00.04 Residential Electrician II-A 4 
47-2111.00.07 Electrician Helper II 1 
4702111.00.13 Industrial Electrician Helper I 1 
Total 21 
  
Welding  
51-4121.02-03 Gas Welder 17 
51-4121.02-05 Production Line Welder 9 
Total 26 
  
Woods  
51-7041.00-04 Furniture Maker 1 
51-7041.00-02 Cabinetmaker 1 
51-7041.00-05 Furniture Maker Helper 12 
51-7041.00-03 Cabinetmaker Helper 13 
51-7041.00-07 Wood CNC Operator/Programmer 16 
Total 43 
  
Health Science  
31-9099.99-01 Health Careers Core 1 6 
31-9099.99-02 Health Science Skills 11 
31-1012.00-01 Medicaid Nurse Aid 11 
31-1012.00        MNA 11 
Total 39 
 

2011-2010 Monroe County Area Technology Center O*Net Certificates Awarded 
Automotive Program  
49-3034.02-20 Automotive Specialty Technician-Brakes 25 
49-3023.02-03 Automotive Specialty Technician –Front End 21 
49-3023.01-05 Automotive Specialty Technician – Tune Up 8 



49-3023.02-04 Ground Transportation Electrician 17 
Total 71 
  
Carpentry Program  
Certificate #  
47-3012.00-03 Basic Carpenter Floor & Wall A 6 
47-3012.00-05 Basic Carpenter – Foundations A 4 
47-3012.00-04 Basic Carpenter – Framing A 2 
47-3012.00-01 Carpenter Helper A 2 
47-2181.00-01 Residential Roofer A 2 
Total 16 
  
Administrative Support  
Certificate #  
15-1099.04 Web Developer 0 
43-1011.00 Team Leader 0 
43-9031.00 Desktop Publisher 6 
43-9021.00 Data Entry Operator 6 
Total 12 
  
Electricity  
Certificate #  
47-2111.00.06 Electrician Helper I 7 
47.2111.00.03 Residential Electrician I 4 
47.22111.00.04 Residential Electrician II-A 8 
47-2111.00.07 Electrician Helper II 3 
4702111.00.13 Industrial Electrician Helper I 3 
Total 25 
  
Welding  
Certification #  
51-4121.02-03 Gas Welder 20 
51-4121.02-05 Production Line Welder 17 
Total 37 
  
Woods  
Certification #  
51-7041.00-04 Furniture Maker 2 
51-7041.00-02 Cabinetmaker 0 
51-7041.00-05 Furniture Maker Helper 1 
51-7041.00-03 Cabinetmaker Helper 6 
51-7041.00-07 Wood CNC Operator/Programmer 9 
Total 18 
  
Health Science  



31-9099.99-01 Health Careers Core 1 15 
31-9099.99-02 Health Science Skills 9 
31-1012.00-01 Medicaid Nurse Aid 26 
31-1012.00        MNA  
Total 50 
Industrial Certifications are awarded at the ATC for the completion of the standards bases 
content and completion of tasks and/or online tests. 

2011-2012 Monroe ATC Industry Certificates Awarded 
Program Industry Certification  Number Awarded 
Automotive ASE 4 
Welding KY Dept of Transportation 4 
Woods WCA 7 
Carpentry NCCER 2 
Electricity NCCER 5 
Business and Office IC3 2 
Health Science MNA 19 
Total  43 
 

2010-2011 Monroe ATC Industry Certificates Awarded 
Program Industry Certification  Number Awarded 
Carpentry NCCER 2 
Health Science MNA 19 
Total  21 
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