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September 7, 2012

Dear Review Panel,

Enclosed is Hart County’s Work Ready Community application. The committee recognizes the
county falls short of the required criteria in certain cases, but feels it has developed a strong plan
of action to correct those deficiencies. Please let me know if you have any questions concerning
this application.

U Ll U
Virgiiffa Davis
Executive Director



Kentucky Work Ready Communiiies

APPLICATION

1 Name of County

2 High School Graduation
Rate
{most recent state NCLB
reporting)

Would you like to include high
schools that are not in the

traditionally reported graduation

rate shown above?

If so, please enter revised
graduation rate here. Please

attach a list of schools included

and your calculations.

3 Educational Attainment Rate
(ages 18-64)

4  Community Commitment
Economic Development

Elected Official(s)

Education

Workforce Development

Business and Industry

List Source/Method: i.e.

85.8% (Hart)
68.5% surmmer 2011 AFGR 2011 AFGR method
(Caverna)
14.29% (Source: US Census, most recent American
: Community Survey five-year estimates)
(check off) Name of Organization
Hart County Industrial Authority
X Hart County Chamber of
Commerce
Judge Executive,
2] Mayor, City of Horse Cave

Mayor, City of Bonnieville
Superintendent, Hart County
Prinicipal, Caverna High School
Elizabethtown Community &
Technical College
BRADD WIB
Hart County Adult Education
Dart Container Corporation
< T. Marzetti Company

Sister Schubert's Homemade Rolls

X

Attach meeting minutes and meeting attendance sheets showing these signatures. Letters of
Commitment from various organizations are helpful as well.

5 Percentage of Households with
Broadband Internet Access
Available

Rural or Urban County

6 Are you including narrative(s)
for supplemental criteria for
GED or Occupational
Credential Attainment?

(Source: broadband.gov)

90%
Rural

{(Attach optional narratives and list sources and
YES calculations)

12



Kentucky Work Ready Communities

APPLICATION
7  Your Contact Information name phone email address
(primary contact for your county P. O. Box 688
application) Virginia Davis  270-524-2892  "A-CO@SIMC  iniorciyie, Ky
: 42765

13



Narrative 1: Graduation Rate

A Work Ready Conumunity must have at least an 82.32 % graduation rate, and if less
than that to present a plan to raise it to that rate within three years.



Hart County High School currently has a graduation rate of 85.8% and therefore meets
the required threshold, but we have elected to also include Caverna High School in this
application and its rate is currently at 68.5% according to the AFGR method of
calculation. However, Brad Phipps, current principal at Caverna High School, does not
feel this number is a true reflection of actual student graduation.

Caverna High School is part of the Caverna Independent School System, which operates
within the geographic borders of Hart and Barren Counties. The high school is located
just a few yards into the Hart County boundary and currently has an enrollment of 192
students. Approximately half of those students live in Horse Cave, which is the largest
city in Hart County with a 2010 population of 2,311. Horse Cave, however, has three
low-income housing projects, and two of its four motels are used mainly by migrants who
rent the rooms on a monthly basis and use them as their primary residence while they
work in tobacco or other agriculture related crops. Horse Cave is also where most of the
county’s industries are located, which means families are constantly transferring in and
out of the community because of those jobs.

What all of this means is that Caverna Independent School system serves a very transient
population. Thus the number of students recorded as freshman and then again as seniors
differs greatly at times, but it’s not because these students have dropped out of school.
Instead, the families have simply moved away. Mr. Phipps feels the school’s actual
graduation rate is above the 82% rate.

The Steering Committee recognizes Caverna’s graduation rate may reflect negatively
upon this application, but it feels Mr. Phipps is absolutely correct in his observation and
can easily prove his case if necessary. The Committee is serious in its endeavor to
improve the educational attainment and work ready skills of all individuals living within
this area — the current job seekers and those who will enter the job market in the
upcoming years. Hart County needs qualified workers and wants to do all that it can to
help ensure students and adults have the opportunities and training needed. However, the
committee hopes the Review Panel recognizes that not all school districts ate the same,
and another method besides AFGR should be considered as well.



Narrative 2: National Career Readiness
Certificate

Present a plan o raise the rate to 15% of working-age adults (18 — 64) within three years



Based on data from the 2006 — 2010 American Community Survey Estimates of the U.S.
Census Bureau, Hart County’s working age population (18 to 64) totals 10,941 people.
The Steering Committee recognizes that in order to obtain Work Ready status, 15% of
the workforce or 1,641 individuals must possess this certification. The county currently
has 158 NCRC holders. By implementing the plan below, we feel this number will
greatly increase over the next three years.

Plan of Action

One of the county’s greatest assets is its Adult Education Program. Unless a user of
its services, most people do not recognize the importance of this resource. Hart
County is fortunate to have a young, energetic director currently in charge of Adult
Education. She strongly believes in the usefulness of the National Career Readiness
Certificate and encourages each of her clients to pursue it. Under her guidance
anyone working on a GED or needing college preparation assistance is guided toward
the NCRC. She also works with inmates on a weekly basis and administers the
training to them. As hard as she and her staff now work, their efforts will increase
even more in this area due to newly imposed NCRC completion rates set by the state.

The NCRC message will also be taken to the community to generate awareness and
understanding among the general population. This will be done through presentations
to civic clubs, at chamber functions, and at public events such as local festivals.
Barren River WIB Director Debbie McCarty made a presentation to the Horse Cave
Rotary Club in July 2012. Her staff made similar presentations at two chamber
events in 2011. Mandy Rexroat, Hart County Adult Education Director, also
included information about the NCRC program when she spoke to Horse Cave Rotary
Club in June 2012. Ms. Rexroat also plans to speak to the Lion’s Club and area
homemaker groups. Information about the program will be part of the Chamber’s
Industry Appreciation event being held in October 2012. Additional information will
be communicated through the chamber’s newsletter, facebook page and website.

This information will also be made available to anyone attending local job fairs; the
chamber typically hosts two a year.

The promotional strategies of this initiative has — and will continue — to highlight the
following benefits of the NCRC to both potential employee and employer:

Employee:
- The NCRC is nationally recognized

- Verifies that you possess skills and basic knowledge used in every job in the
United States, from white-collar personnel to entry-level manufacturing.

Employet:

- Improved quality of new hires

- Reduced training time and costs
- Reduced employee turnover

- Increased productivity



- Another tool for promotion

Commitment and support from the two local high schools is also key to the successful
implementation of this plan. Hart County School district has agreed beginning with
the 2012-2013 school year, to require all graduating seniors (who are 18 years of age)
to take the Workkeys tests leading to NCR cettification. The district has volunteered
to take this step in order to provide local youth with every possible opportunity for
success beyond high school. It is estimated this will result in at least 170 new NCRC
holders per year. Caverna High School plans to do the same for the 2012-2013
school year generating another 50 NCRC holders. Unless financial or other reasons
prevent them, Caverna plans to continue beyond next year, With both schools
participating over a three-year period, this will result in nearly 700 new NCRC
holders for the county.

The county will also maintain its strong relationship with the area Office of
Employment and Training (OET) located in Glasgow. It serves local citizens and
businesses. OET promotes the NCRC during weekly orientations with job seekers.
They also promote to area employers encouraging them to designate "NCRC
preferred” status in their job listings. Additionally, counselors promote the
certification one-on-one as they meet with job seekers.

Increasing demand for NCRC holders is also an important component of Hart
County’s plan of action. Steps have already been taken as evidenced by the attached
letters of support from two of Hart County’s newest industries: T Marzetti Company
(320 employees) and Sister Schubert’s Homemade Rolls (150 employees) to list
NCRC preference as part of their hiring process. Other businesses have also agreed to
list NCRC preference to their job listings, and the Steering Committee hopes to have
at least 10 businesses listing this preference within three years.

By implementing the steps above, the Steering Committee feels the county will be able to
meet the required threshold within three to five years.



Narrative 3: Educational Attainment

Present a plan to raise the Educational Attainment rate to 25 percent within three years,
to 32 percent within five years and 39 percent within seven years.



Despite its location in southcentral Kentucky, Hart County was designated a Distressed
County by the Appalachian Regional Commission in 2002 because of its high poverty
rate, low per capital income and high unemployment. Unfortunately, we continue to
maintain this status. On the bright side, however, it has created several new opportunities
that have brought additional programs and funding to the county, which is making a
difference in the quality of life here. Until recent years, the county’s economic roots were
deeply embedded in agriculture. For many years, Hart County ranked among the top ten
tobacco producing counties in the state. It continues to be grown here, but of course, the
tobacco-buyout program enacted in 2005 has brought major changes to the industry. Yet
Hart County’s long dependence on tobacco and on agriculture in general correlates
directly to the county’s low high school and college graduation rates. Many of the youth
from the 1950s even through the early 1980s saw their future being on the farm and
therefore often times did not recognize the value of completing high school, much less
pursuing post-secondary training. That mindset is slowly changing as evidenced by the
chart below.
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According to the most recent American Community Survey (5-year estimate) 14.2% of
Hart County’s working population (18 — 64) have an Associate Degree or higher, Can we
realistically raise our educational attainment 11% within three years? We are going to

try!

The Hart County and Caverna School districts have initiated several programs in recent
years that encourage carcer and college exploration that we feel, with time, will have a
significant impact.

New Programs Implemented by Hart County Schools Within Past Five Years:



Individual Learning Plan (ILP) — this program was started approximately four years
ago to help students in grades six through twelve prepare for the future. It is an on-
line program that explores careers, matches careers to interests, creates plans, allows
for development of resumes, explores colleges, funding sources and more.

Operation Preparation — started in March 2012, this program matches all 8" and 10"
graders with a trained volunteer who then uses the ILP and career interest inventories
to discuss career aspirations, including the training and work force skills needed. The
volunteer also helps the student determine whether he or she is on target to meet these
goals, and if not, how to get back on track.

High School Co-Op Program - Through a partnership with local businesses, Juniors
and Seniors also have the ability to gain additional hands-on training and exposure to
the career world through the school’s co-op program. Students are exposed to a
variety of options that provide career clarity, enhanced employability, vocational
maturity, and early access to technical training and new technology. Students are
mentored by experts who help them acquire the skills, knowledge, and experience
needed to perform a variety of tasks while emphasizing on-the-job-training,
globalization, and the demands for accountability. Thirty students at Hart County
High are currently enrolled in the program.

GEAR UP TO LEARN - this program began in 2008 and provides additional
counseling and information to students in grades 7™ and up about the value of post-
secondary education, pre-college preparation, college admission requirements, costs,
soft skills training and financial aid. Activities include career fairs, visits to college
campuses, resumes, completing job applications and more. This program will be
expanded to include sixth graders next year.

My Team — started five years ago, school administrators — from the superintendent to
curriculum specialists — are partnered with at least five students with issues that
could possibly cause them to drop out of school. The administrator remains a mentor
to these students throughout high school. Schools are already seeing a significant
improvement in attitude and attendance among these students.

Advance Placement Classes and Dual Credit Classes in English, Math, Chemistry,
and other subject areas have been oftered at Hart County High School for several
years and more students are starting to take advantage of this opportunity.

Barren County Area Technical School also serves Hart County students and offers
classes in mechanics, carpentry, plumbing and construction, nursing and more.
Beginning in the late 1990s, the number of local students attending the facility
dropped to less than ten people per year, but within the past three years, that number
has steadily grown and approximately 40 students attended during the 2011-2012
school year.

Gatton Academy of Mathematics and Science — Hart County has already had one
student to graduate from there and two more are currently enrolled who will graduate
in 2013,

Raider Challenge Academy — created two years ago, this is a non-traditional,
voluntary program creating an alternative for students who may benefit from a non-
traditional mode of credit achievement. It addresses the educational needs of sixteen
to twenty year olds and allows independent progress toward academic completion of
a standard diploma. The curriculum is web-based. Students work independently on



computer to earn credits toward a diploma.

At Caverna High School, they have:

L.

Purchased new software that is aimed at decreasing the number of dropouts in their
school. They are looking to virtual learning as a tool for students that need non-
traditional methods to survive and graduate.

They are also fostering relationships with local industries. The school hopes to build
an intern and extern program with these industries with the goal of providing a well-
trained work force for these factories and health care facilities.

Another focus that Caverna has been working on involves its vocational training
programs and dual credit college courses. They have tripled the number of students
attending the Barren County Technical School in recent years and more students are
now enrolled in college courses while in high school. They have also created the
opportunity to offer some college courses via the Internet. The school feels by taking
advantage of the latest technology, they will be able to motivate more students to
pursue post-secondary training,

Caverna’s freshmen students are working on the state sponsored ILP program and
study skills in their freshmen seminar class. This is aimed at generating the skills
needed to be more productive and prepared for the post-secondary world.

The school has also implemented a mentoring program that pairs each student in their
building with an adult. This adult will be their mentor for all four years of high
school. The process includes examining testing data and discussing post-secondary
options for each student.

Action Plan
1.

A professional development day for teachers at Caverna and Hart County High
Schools is being planned for 2013 that includes tours to local factories and to the
Tech School in Barren County, as well as a presentation about career trends/shortages
in the region and state.

Several industry certifications are currently available through the vocational programs
at the high schools including: Kentucky Occupational Skills Standards Assessment
(KOSSA), Armed Services Vocational Aptitude Battery (ASVAB), Internet
Computing Core Certification (ICS) and Microsoft Certification. Educators admit
most students do not know about these programs; therefore, additional steps will be
taken to increase this awareness through announcements, posters, the school’s
television channel, career fairs and assembly programs.

Juniors and Seniors at both high schools will take a field trip to area industries in
October 2012 to learn about products made there, the types of skills and training
sought by these businesses, and about career opportunities.

Recognizing that it’s often difficult to recruit certain businesses/professions to their
career fairs, Caverna and Hart County High Schools plan to host a joint event during
the 2012-2013 school year in hopes representatives in certain fields will be more
likely to attend, thus allowing students an opportunity to learn first hand about these
careers/professions.



Helping adults become more computer literate is another goal that the steering
committee feels will lead to additional educational attainment. As more colleges and
{raining institutes offer classes online, it will be crucial that adults of all ages have a
firm grasp on how to use computers. Community classes are being planned for late
fall or winter that will include basic training. Some high school students will be
utilized in this project as instructors and mentors. This will be a valuable experience
for the student, plus enable the participant to have more one-on-one experience.
Funds will also be sought to create an industrial maintenance training program at
Caverna High School. Area industries have indicated a need for more employees with
this type of training, and the school currently has an empty room, which can be
renovated for this purpose. Industrial maintenance is currently unavailable at Barren
County Technical School where local students attend.

In 2011, the Hart County Chamber of Commerce hosted a spring and fall job fair.
They have committed to continuing this and to add a career/college/work readiness
event once a year with special emphasis on the 23+ age group.

Hart County High School will be adding a welding class to its curriculum beginning
spring 2013. This is a partnership between the school and Elizabethtown Community
& Technical College and dual credit will be offered.

Elizabethtown Community & Technical College has created two new positions:
Transition Instructor and Success Coach who are available to counsel Hart County
and Caverna students that encounter problems while seeking post-secondary training.
This new opportunity will be well publicized to individuals throughout the county.



Narrative 4: Soft Skills Certification Program

Must provide evidence of the existence of a program or programs for both secondary and
post secondary adulls.



Beginning in 2004, the Hart County Chamber of Commerce began exploring programs
existing in other communities across the state that addressed workforce readiness. A
Workforce Excellence committee was formed that included educators, local officials,
business & industry representatives and community leaders. The committee existed for
several years and included such activities as job fairs, a career day for high school
students, a professional day for teachers that included tours of local industries as well as
several other events that connected business leaders and educators together. An off-shoot
of this endeavor led to the introduction of the Work Ethic Seal program in 2007. Hart
County took a unique approach with this program. Instead of presenting the seven-week
Junior Achievement class as a voluntary program offered after school hours — as done in
most counties - it was incorporated within the junior English classes at both Caverna
High School and Hart County High School. In this way, every student received this
valuable information. Twenty volunteers — mostly from the business community,
including representatives from Dart Container Corp., T. Marzetti Company, Sister
Schubert’s Homemade Rolls and Louisville Bedding Company — taught the classes, and
many other business representatives attended as additional guest speakers. Approximately
800 students received this training during the four years this program was implemented.
Much consultation went into the creation of this program and Dart Container
Corporation, along with Citizens First provided the financing to make it happen.

Following the seven-week program, students were then encouraged as seniors to
complete the second half of the program which included a senior project, increased
community involvement, and abiding by more rigorous attendance policy. Those who
completed this portion of the program became eligible for scholarships, local incentives,
and received the official Work Ethic Seal. Dart Container Corporation, Sister Schubert’s
Homemade Rolls and T. Marzetti Company also guaranteed students with this credential
a job interview. A total of thirty students completed this part of the program. The limited
number of students participating in the second portion caused the committee after four
years to discontinue the Work Ethic Seal program. This experience confirmed what
organizers had long suspected, this type of training needed to be built within the
curriculum to become a mandatory part of every child’s education, and it needed to begin
in elementary and continue through high school.

Representatives from local industries were particularly vocal in this sentiment, and
through the Work Ethic Seal program, we were able to bring educators and business
leaders together. The local school districts have taken steps in recent years that begin to
address this issue including the introduction of GEAR UP TO LEARN program
mentioned on page --- of this application. The program introduces and teaches students
how to apply such soft skills as communication, time management, goal setting,
teamwork and cooperation. Other new programs (discussed in Narrative 2) also address
soft skills training, The local industries are particularly interested in activities that will
address attendance and punctuality. Human Resource representatives from several of
them have already agreed to speak to the students whenever needed.

Last year, Caverna High School implemented WIN learning as a pilot program and they
have been very pleased with the results. They continue to offer the program, which



addresses soft skills training such as critical thinking, teamwork and communication. The
BRADD Workforce Investment Board recently purchased the program to use with their
clients and have offered to make it available to others. Hart County High School is now
very interested in the program, and a meeting will soon be arranged whereby staff and
educators can learn more about it.

The Steering Commiittee recognizes that some type of certificate or credential is needed
that can be given to seniors upon graduation confirming success in specific soft skills
training. This is another action item the committee will be working on. Our ultimate goal
is that 100% of graduating seniors will have a full understanding of how to prepare a
resume, know how to complete a job application in various formats, understand the
consequences that tardiness and attendance will have upon their career and work plans,
and have experienced opportunities that allow them to demonstrate leadership, teamwork
and critical thinking.

The old adage that it takes a village to raise a child aptly applies to preparing today’s
student for the workplace. Thus, the Hart County Chamber of Commerce remains
committed to work readiness training. In March 2012, the Chamber hosted a Reacdy,
Set... Work workshop intended specifically for 16 to 21 year olds and arranged a job fair
as a follow-up. Staff from OET, the Barren River WIB, Dart Container Corporation,
Heritage Family Chiropractic, Hart County Farm Service Agency, Elizabethtown
Community & Technical Education, and Hope Family Resource Center assisted with this
project. Though less than 30 people participated, the ones who did found it very useful,
and at least two were later hired by Dart Container. Something similar is being planned
for next February. The Chamber’s business committee will also be investigating a new
program being offered by Junior Achievement that addresses soft skills training. In
addition, the Chamber will be working with the BRADD WIB in developing a district-
wide program, which they hope to present to area schools in the near future.

Other programs currently existing in the county that provide soft skills training include:

1. Teen Leadership Hart County/Caverna — a program for 8™ and 9 grade students that
provides additional leadership skills, while introducing them to local businesses,
careers, community resources and county issues, This program has been in existence
since 2002. Approximately 200 students have graduated from this program to date.

2. The Barren River WIB funded its Summer Youth program for the fifth year in 2012.
This program provides eligible youth participants ages 16 to 21 year olds with career
readiness and work experience.

3. Barren River WIB also partnered with Junior Achievement in 2011/2012 to conduct
the JA Success Skills to Alternative Schools in the region.

4. Hart County has an exceptionally strong 4-H and Youth Development Program. Over
300 students currently participate ranging in age from five to nineteen. Participants
learn leadership, citizenship and life skills.

Additional programs in place to assist adults include:



1. Hart County Adult Education provides basic computer training and other one-on-one
assistance needed by their clients preparing for the workplace.

2. Community Action of Southern Kentucky began a new program a couple years ago
called Employment Enhancement that helps low-income individuals who are looking
for work or need help in retaining their current job. The program consists of 16
different sessions that cover a variety of topics concerning employment. Participants
are enrolled in case management to create an employment goal plan based on their
employment needs. Each participant learns how to complete a job application, to
dress for an interview, to complete a resume and how to complete job searches online
and through other media outlets. For those with a background history, they learn how
to complete applications and address background in interviews. Each participant
receives a certificate once he or she completes the program.

3. OET facilitates work-readiness workshops for folks who are newly unemployed &
also for those who are long-term unemployed. These are conducted weekly. They
also partner with other agencies (such as BRADD & others) who can provide work-
ready training opportunities.

4. The Hart County Extension Service offers programs on financial literacy to adults at
least once a year, plus conducts programs such as the Realty Store and Truth and
Consequences that effectively demonstrate the consequences that one’s choices in life
can have on their well being and success.

As evidenced in comments made throughout this document, Hart County has long been
interested in helping its residents become more “work ready.” This new opportunity just
makes community and business leaders more determined to find a better way of
providing this training. We recognize it is neither a school issue nor a business issue, but
one equally shared by all. That recognition and understanding is what has — and will
continue — to sustain our efforts in Hart County.



Ready, Set.... Work!
= -l March 20th

3:30 to 6:30 PM
Hart County High School

Looking for a job? Make yourself a stronger
y candidate by attending this work readiness
workshop. It's for anyone ages 16 and up
who is serious about getting a job.

Includes Six Useful Topics:

Who Are You? K Where To Look Why Is A Resume
| For A Job?
Necessary?
Learn more about _
yourself in this fun-filed |~ Focuses on how to look Lsairi Fiow e Arepate &
activity that explores | for job openings, e i
personality strengths, ' internships, and volunteer sscaptable for mostiob l
interests, and potential | Opportunities. it e A J
- career/job opportunities. ‘
' REl
What Should You ‘ Dressing For |31 Preparing For An
Include? Success Interview
Explains how to properly Answers questions on how = Get ready for an interview
complete an application - to dress for an interview and | by practicing one-on-one
paper form and online what to do about tattoos, . with a real employer. -
version. Hear from an body piercings, and other | ' Learn what skills |
expert about the do's and potential barriers to getting | = employers most want in
don'ts of completing an an interview. ' | anemployee.
application. || i |
Attend at least five of the stations above to be eligible for prizes, including gas cards, cash, and more! Light
refreshments provided. For more information, contact the Hart County Chamber of Commerce at 524-2892.
Sponsored by the Hart County Chamber of Commerce in partnership with H.O.P.E. FRYSC, Office of
Employment & Training, and the Barren River Area Development District's Workforce Investment Board




Semors Are You Ready {o Take the Next Step?

‘/ Step 1: Take Junior Achievement
Classes

Step 2: Complete remaining criteria
for Work Ethic Seal program

What's in it for you?
..... An opportunity for college scholarships from Western Kentucky University,
Elizabethtown Community & Technical College and others
..... Special recognition at graduation

..... A guarantee of a job interview at Dart Container Corporation, T. Marzetti Company,
and Sister Schubert's Homemade Rolls

..... Gaining a powerful edge over other graduating seniors across Kentucky

..... An opportunity to mentor with some of Hart County's community leaders and
successful businessmen and women

..... An opportunity to win a $200 cash prize

What Do You Need To Do?

- Sign up for the program by November 22
. Accumulate no more than 3 unexcused absences over next six months
- Accumulate no more than 3 unexcused tardies over next six months
- Incur no major infraction and no more than one minor infraction during senior year
- Maintain a grade point average of at least 2.5 with no failures during senior year
- Be involved in at least two of the following activities:
Organized team sport
Organized non-team sport (golf, tennis, etc)
Extracurricular programs (band, chorus, clubs, etc.)
Part-time employment
Participate in a community service project
- Complete a senior project of your own choosing

How can you find out more about the program? Call the Hart County Chamber of Commerce
(524-2892)

Deadline to apply is November 22



SPONSORED BY

CITIZENS FIRST

The industry standard of excellence

Skills <% Achievement <**  Success

Mission of Workforce Excellence Partnership:

“To increase and retain the number of quality work-
ers throughout Hart County through development,
enhancement, and support of career awareness,
promotion, education, training, and partnerships.”

Hart County Chamber of Commerce
Working Hard To Make A Difference

Uniting Business
and Education:

Hart County Chamber of Commerce

P.O.Box 688
Munfordville, KY 42765
Phone: 270-524-2892
Email: hart_co@scrtc.com
www.hartcountyky.org



Work Ethic Seal

Part of the mission of education is to pre-
pare students for the transition from
school to work and life beyond the class-
room. A strong work ethic is essential to
our students if they are to secure and
maintain successful meaningful employ-
ment.

The Workforce Excellence Partnership,
comprised of community leaders in busi-
ness, industry, government, and education
has developed the Work Ethic Seal pro-
gram with its own set of specific criteria
to identify local students whose hard
work, attendance, and extracurricular ac-
tivities distinguish them from the norm.

Students receiving this recognition should
have an advantage when seeking employ-
ment as it easily identifies them as poten-
tial employees with a demonstrated work
ethic. Listed on college applications, it
shows that the student is one who will
regularly attend class and work hard at his
or her education; qualities which make
the student much more attractive to col-
leges and universities.

Students earning this recognition will
wear a special cord at graduation, will
have the Work Ethic Seal permanently
affixed to their certificate and will be eli-
gible to apply for a scholarship.

Criteria

The Work Ethic Seal is available to
students who demonstrate a superior work
ethic by meeting the following minimum
standards during their senior year:

e Maintain regular attendance that
complies with School Board policy

e  Accumulate no more than four
unexcused absences

e Accumulate no more than four
unexcused tardies

e Incur no major infraction and no
more than one minor infraction

e  Maintain a grade point average of 2.5
with no failures

e  Attend the Success Skills seminars
on such topics as personal presenta-
tion, workplace responsibilities. inter-
viewing skills, etc.

e Beinvolved in at least two of the
following:
- Organized team sport (intramural,
IV, Varsity)

- Organized non-team sport
(tennis, golf, etc.)

- Extracurricular programs (band,
chorus, clubs)

- Part-time employment of 10
hours/week or four consecutive
months during school year OR a
minimum of 20 hours/week
during the summer months

-Verifiable community service
project

e  Complete a Senior Project

e  Submit application and resume (if
available) to the Youth Services Cen-
ter Coordinator

Participation

Participation in the Work Ethic Seal pro-
gram is entirely voluntary and is the re-
sponsibility of the student. Enrollment
and application must be completed shortly
after the start of the school year and crite-
ria met by the end of the third quarter.
Contact the school’s Youth Services Cen-
ter Coordinator for more information.

Job Interviews

Graduates of the Work Ethic Seal Pro-
gram are also guaranteed an interview at
the following industries: Dart Container
Corporation, T. Marzetti Company, and
Sister Schubert’s Homemade Rolls.

Scholarships

Several scholarships will be available to
students who successfully complete the
Work Ethic Seal program. Currently
Western Kentucky University, Bowling
Green Technical College, and Lindsey
Wilson College are offering a $1,000 And, may qualify for an interview at
scholarship to both Hart County and other local businesses and industries.
Caverna High Schools for this program. 3
Scholarships to other universities and _

|
community & technical colleges may
% a

also be available.

Success Skills

The Junior Achievement Success Skills
is an important part of the Work Ethic
Seal Program. This information will be
presented to all High School Juniors.

Workforce Excellence Partnership
The Workforce Excellence Partnership is an
arm of the Hart County Chamber of Com-
merce. It was created in 2002 for the pur-
pose of helping schools and employers con-
nect in ways that benefit students.

JA Success Skills help students gain
valuable preparation beyond the class-
room by enhancing their learning of the
following concepts and skills:

Concepts: Attitude, Building Rapport,
Business. Careers, Choices, Citizen- These connecting activities include:

ship, OoBB:EomﬂoF. Ethics, Innova- e  Encouraging classroom instruction and
tion, Interpersonal Skills, Interviews, workplace experience so that the in-

Job Application, Leadership, Opportu- structional program in school reinforces
nity Costs, Resumes, Skills Portfolio, student work experiences and vice

and Teamwork. versa.

e  Creating an open chain of communica-
tion between the business community
and schools on what students should
learn and be able to do, and then work-
ing as partners to help students achieve.

Skills: Active Listening, Analyzing

Behavior, Asking Questions, Assessing,
Brainstorming, Building Self-Esteem,
Consensus Building, Critical Assess-

ment, Encouraging Interpersonal Rela-

tions, Interpreting Data, Interviewing, °
Listening, Resolving Conflict, Role-

playing, Teamwork, Using Etiquette,

and Writing.

Creating links to the full range of post-
secondary options since jobs today and
in the future will require post-secondary
education.

Nationally Recognized Program
The Work Ethic Seal program has been
implemented in several counties through-
out Kentucky. It received the MetLife
Foundation Entrepreneurial Award of
Excellence at the Junior Achievement
National Leadership Conference in 2005.



Narrative 5: Broadband Availability

A rural county must have 4 MBS speeds available to 90% of housing units.

Due to inaccurate reporting, the National Broadband Map contains errors.

David Davis, General Manager of South Central Rural Telephone Cooperative, which
provides coverage to all but 90 households in Hart County, has prepared a letter to
clarify the broadband availability status for Hart County. His letter confirms that
broadband internet is available in Hart County as required for Work Ready
Certification.
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South Central Rural Telephone

Ze

Cooperative Corporation, Inc.

Communications

April 20, 2012

Virginia Davis
Hart Count Chamber of Commerce

This letter is to document South Central RTC's (SCRTC) certification of the availability of Broadband Internet {DSL)
in Hart County KY as required for Work Ready Certification. Broadband Internet is defined by the FCC in their
Connect America Fund (CAF) order as a minimum of 4 Mbps downstream and 1 Mbps upstream.

SCRTC serves all of Hart County with the exception of a small area in the northern tip area consisting of
approximately 90 households. This area, in the vicinity of Pleasant Church Road Hwy 1140 & 139, is served by
WindStream Comm. The National Broadband Map at www.broadband.gov shows, in error, SCRTC's service area in
Hart County with spotted pockets of no DSL availability. SCRTC has certified to the National Telecommunications
and Information Administration (NTIA) that we not only provide the minimum requirements (4/1) for DSL but offer
8 Mbps down with 1 Mbps up. SCRTC further offers up to 15 Mbps down with 2Mbps up to 70% of service area in
Hart County. To date this correction has not been reflected on their map.

SCRTC has a commitment of providing any and all services requested by all constituents within our service area.
This includes the provision of Metro-E Data Services, consisting of point-to-point and multi-point Wide Area
Networks for schools systems, cellular and utility companies. The speeds available for the Metro-E service are 10
Meg to 1 Gig-a-bits symmetrical with fiber plant facilities carrying IP protocol hased data connection.

SCRTC incorporates dual ring topography on its data transport in the event of a service interruption. Additionally,
since 2005 SCRTC has been deploying fiber-to-the-home (FTTH) and at this time, some of the most rural areas of
Hart County are served with FTTH technology.

SCRTC recognizes that Economic Development relies heavily on infrastructure, we have traditionally positioned our
self to deploy and support technologically advanced services even before they were generally deployed to the
masses. We demonstrated this in 2003 by deploying the first ADSL-Television Service along with a more aggressive
DSL deployment. By 2007, we had 29,000 wire line based phone lines covering over 1,580 square miles of service
area, and had 16,749 TV and 12,474 DSL Internet customers. Also in that year SCRTC began to move to an even
newer technology of Internet Protocol Television (IPTV). To date we have moved 6,290 of our TV customers to the
new platform which gives them the availability of HD TV.

Today the total number of customers served by South Central are; Phone — 29,903, TV — 19,453, DSL Internet —
16,846. The service take rates shows a strong commitment by SCRTC to provide reliable high quality services as
well as showing high digital literacy of our constituents.

| hope this information helps you- with your application. If you have any additional questions please let me or the
Management Staff at SCRTC know, and we will be glad to talk with you at your convenience.

Sincerely

David R. Davis
General Manager

P.O. Box 169 e Glasgow, Kentucky 42142-0159
(270) 678-2111 or (270) 528-2361 * fax (270) 678-3030 » www.scrtc.com
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Homepaae - Analvze - Map - Developer « Aboui - Nalive Nations

oaoband Provi

Below is the list of broadhand providers operaiing in all or pait of the census block for the address above. If you entered a zip code or cily name, the list
below only displays the broadband providers offering service in the Census Block thal is in the center of ihat zip code or cily. Sea About and the FAQ o leam more
about the data gathering process.

Help improve this data by confirming the availability and speed information. This dataset is updated approximately every six months and your input is important fo
us. Click Expand All to see details about each provider and to give us feedback.

Shov All = Show Wired - Show Wireless Collapse All

Advertised Speeds Above 3 Ihps Data as of: 12/31/11

South Gentral Rural Telephone 3-8 Mbps
Cooperative Corporation

Link to Website

Data Review Downloadbetween 3 - 6 Mbpsusing DSL (Asymmetric)
Source Uplozadbeiwean 768 Kbps - 1.5 Mbpsusing DSL (Asymimatiic)

Help us verily that ihis is the max. advariisad spead,

OYes OMo
Confirm this providar serves hare
GYes ONo
Advertised Spsads Above 768 Kbps and Below 3 Miops Data as of: 12/31/11
Cumberland Cellular 1.5 -3 Mbps
Partnership
Link to Website
Data Revizw Downloadoetweaan 1.5 - 3 Mbpsusing Mobile Wirelsss
Source Uploadbstween 768 Kbps - 1.5 Mbpsusing Mobile Wireless

Help us verify that this is the max. advertisad sp2ad,
0Yes ONo

Confirm this provider serves hare
0Yzss OMNo

http://www.broadbandmap.gov/internet-service-providers/hart-county,-kentucky/lat=37.3101304/long=-85.8486236/ 8/9/2012
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Narrative 6: Supplemental Criteria

GED Attainment:

Hart County Adult Education had a county GED goal set at 63 for 2012. The actual
number of GED’s was 62. This is 98% of the GED goal set by Kentucky Adult
Education.

Hart County reached 86% of its enrollment goal set by Kentucky Adult Education.
Another indicator of expected continued success in GED attainments would be: GED
goal for 2012-2013 has been increased to 67.

The Hart County Adult Education Center has been a “Program of Excellence”for two
years and was a Proficient Program in 2009-2012.

Occupational Credentials:

Since 2001, 84 students from Hart County have obtained an Associate Degree from
Elizabethtown Community College, 183 have obtained a certificate and 21 a diploma.
Since 2000, Western Kentucky University has had 534 residents from Hart County to
earn various credentials as evidenced in the attachment. The majority are Bachelor of
Science degrees.

Since 2007, Bowling Green Technical College has awarded 23 degrees, 25 diplomas,
and 112 certificates to Hart County residents.
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Hart Gounty Chamber
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From: "Woodward, Angela M (Elizabethtown)" <AWOODWARDO0011@Kkcics.edu>
To: <Undisclosed recipients:>
Sent: Wednesday, March 21, 2012 8:38 AM

Attach: Degrees by year and county - 2000 - 2011.xls
Subjeci:  FW.: Credentials Awarded

You may need these for your Work Ready Community Application. Also, you can get an overview of
surrounding counties. Angie

Angie Woodward

Workforce Development Liaison
Elizabethtown Community & Technical College
610 College Street

Elizabethtown, KY 42701

270-706-8474

Transforming Lives. Transforming Kentucky.

No virus found in this incoming message.
Checked by AVG -~ www.avg.com
Version: 8.5.455 / Virus Database: 271.1.1/4283 - Release Date: 03/20/12 19:34:00

9/7/2012



Degrees hy year and county

2000-2001 2000-2001 Total 2001-2002
County Name ™| ASSOCIATE DEGREE |CERTIFIGATE |DIPLOMA [TOtal Credentials | ASSOCIATE DEGREE | GERTIFIGATE
Breckinridge | 15 14 ‘ 3 j 32 : 12 5
[ Bullitt | 3 | 3 ‘ 2 ; 1
|Grayson 19 27 | 1B 59 ; 29 . 28
|Green . 5 3 ' 1 ‘ 9 . 6 1
|Hardin _ 173 . 174 3 | 380 186 141
[Hart 3 ' 4 | 7 9 20
|Larue 12 67 10 | 89 | 21 28
IMarEon 6 14 6 26 1 | 4
|Meade 19 28 4 51 17 s 24
[Nelson 27 40 7 74 38 51
|Washingten 3 3 3 18

Grand Total e

202 379 81 | 752 328 345




piPLomA | Total Credentials

4

2001-2002 Total

21
3
65
11
359
32
61
9
45
a8
33
25

763

T 2002-2003 2002-2003 Total
ASSOCIATE DEGREE |CERTIFICATE |DIPLOMA |Total Credentials

10 - 23 6 39
5 16 3 24
33 | 25 . 6 64
2 ; 6 1 9

194 | 184 32 410
6 ; 2 8

16 41 6 63
5 ' 11 4 20
27 29 6 62
48 64 16 128
6 5 1 12
1 2 3

353 | 406 83 842

2003-2004

ASSOCIATE DEGREE
24

13
23
5
218

18

28

46

399




2003-2004 Total 2004-2005 2004-2005 Total

GERTIFICATE | DIPLOMA |Total Credentials | AsSOCIATE DEGREE |GERTIFICATE |DIPLOMA |Tofal Credentials
8 ‘ : . 5

g \ 34 13 13 _ 78

1 ‘ 14 4 8 3 16

10 14 47 38 37 4 | 79
| ‘ 5 | 7 10 ! | 18

94 33 345 231 167 2% 424
3 1. 11 | 8 4 1 13

21 3 42 | 30 38 ‘ 6 74
4 2 14 3 20 ‘ 5 ‘ 28

5 3 36 , 36 17 10 63

14 |13 73 32 62 4 98
1 _ 1 9 . 8 13 5 24

3 5 ' 5 4 2 11

161 | 75 635 . 413 393 69 | 875




2005-2006 2005-2006 Tofal 2006-2007
ASSOCIATE DEGREE |CERTIFICATE |DIPLOMA |Total Credentials | ASSOCIATE DEGREE |GERTIFIGATE |DIPLOMA

13 ; 25 6 44 16 10 ‘ s
9 3 17 13 1 2
46 | 45 15 106 45 25 ; 3 |
3 ‘ 7 2 12 13 1 : 2 |
244 ‘ 292 44 580 | 206 135 . 33
8 17 1 26 ‘ 13 5
36 . 44 9 89 26 29 2
6 | 13 3 22 9 8 ! 1
32 i 62 7 101 31 29 | 1
44 68 6 118 51 44 14
7 15 3 25 15 4 2
4 10 4 18 6 2 3
452 606 100 1158 444 203 |70




2006-2007 Total  9007-2008 2007-2008 Tofal
[Total Credentials ~ ASSOCIATE DEGREE CERTIFICATE DIPLOMA [Total Credentials
33 18 86 2 106
16 8 31 2 41
73 54 ‘ 158 9 221
16 5 ‘ 19 2 26
374 205 685 31 921
18 7 ‘ 54 10 71
67 33 176 6 215
18 6 ‘ 36 2 44
61 32 ‘ 91 11 134
109 47 198 25 270
21 7 38 45
1 5 16 1 22
807 427 1588 101 2116

2008-2009

ASSOCIATE DEGREE
17

2
42
4
256

42
33
69
10

490




2008-2009 Total 2009-2010 2009-2010 Total

CERTIFICATE |DIPLOMA |[otal Credentials | ASSOCIATE DEGREE |CERTIFICATE DIPLOMA |Total Credentials

36 S 53 | 20 48 1 66
29 I 32 i 10 30 i f 40
153 | 6 201 ; 47 ‘ 119 | 4 170
30 T B 35 - 13 27 6 46
676 | 24 956 250 556 | 7 813
30 2 | 37 11 28 | 3 | 42
124 12 178 29 80 . 110
54 2 62 13 44 : 57
74 | 3 110 ‘ 39 80 2 | 121
148 | 16 233 47 ' 134 . 181
70 4 84 | 16 39 2 57
23 27 3 18 ! 21

1447 | 72 | 2009 498 1203 | 25 | 1726




2010-2011 2010-2011 Total

ASSOCIATE DEGREE |CERT |DIPLOMA |Total Credentials
- 5

19 : 4 64
g 12 21

70 | 88 1 ! 159
9 30 3 42
310 - 483 19 792
16 |36 ' 52

31 89 9 129
11 a7 6 54

38 | 60 1 99

74 95 2 171
18 57 2 77

3 23 1 27

608 - 1035 44 1687
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Hart County Chamber
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From: "Foraker, Maithew" <matthew.foraker@wku.edu>
To: <harl_co@SCRTC.com>

Cc: "Helbig, Tuesdi" <tuesdi.helbig@wku.edu>

Sent: Friday, July 13, 2012 9:06 AM

Attach: HartCountyWKU. pcif
Subject:  WKU Graduates from Hart County

Virginia,
The attached shows the credentials awarded at WKU to students from Hart County since the year 2000.

Regards,
Matt

Matt Foraker, PhD

Research Coordinator

Office of Institutional Research
matthew.foraker@wku.edu
270-745-3250

14 WKU

Cellelbem
Bizjonte bafis)

No virus found in this incoming message.
“hecked by AVG - www.avg.com
Version: 8.5.455 / Virus Database: 271.1.1/5126 - Release Date: 07/11/12 18:34:00

Q99010



Western Kentucky University
Credentials Awarded Since the year 2000
Students from Hart County, KY

08:07 Friday, July 13, 2012

Degree Code

Associate of Arts

Associate of Applied Science

Bachelor of Arts

Assoc General Study

Assoc Interdisciplinary Study

N

Major Description

Business 5
Early Childhood Education 2
Information Systems 3
Office Systems Technologies 1
Paralegal Studies 2
All 13
Major Description

Automated Industrial System Technology 1
Paramedicine 1
All 2
Major Description

Advertising 1
Anthropology 2
Broadcasting 3
Communication Studies 1
Corporate and Organizational Communication 4
Economics 5
English and Allied Language Arts 5
History 9
Mathematics 4
News/Editorial Journalism 1
Political Science 6
Psychology 18
Public Relations 6
Religious Studies d
Social Studies 6
Sociology 33
All 102
Major Description

Interdisciplinary Studies 7
All 7
Major Description

Interdisciplinary Studies 3

(Continued)

1



Western Kentucky University

Credentials Awarded Since the year 2000

Students from Hart County, KY

08:07 Friday, July 13, 2012 2

Degree Code

Major Description

Assoc Interdisciplinary Study

All

Associate of Science

Major Description

Agricultural Technology and Management

Dental Hygiene

Healthcare Information Systems

Nursing

32

Vocational-Industrial and Technical Teacher Education 1

All

38

Bachelor of Fine Arts

Major Description

English and Allied Language Arts

Graphic Design

Theatre

Visual Arts

All

Bachelor General Study

Major Description

Interdisciplinary Studies

13

All

13

Bachelor Interdisciplinary St

Major Description

Interdisciplinary Studies

All

Bachelor of Music

Major Description

Music

Music Education

All

Bachelor of Science

Major Description

Accounting

16

Agriculture

23

Applied Technalogy

Biology

Business and Marketing Education

Chemistry

N o | N

Civil Engineering

Communication Disorders

Computer Information Systems

Computer Science

| w | w

(Continued)



Western Kentucky University
Credentials Awarded Since the year 2000
Studentis from Hart County, KY

08:07 Friday, July 13, 2012 3

N

Degree Code Major Description

Bachelor of Science Construction Management 2
Dental Hygiene 2
Design, Merchandising and Textiles 2
Elementary Education 48
English 1
Exceptional Education 2
Family and Consumer Science Education 3
Finance 3
Geography 1
Geology 3
Health Care Admininistration 4
History 2
Hospitality Managment and Dietetics 2
Hotel, Restaurant and Tourism 2
Industrial Sciences 1
Interdisciplinary Early Childhood Education 3
Interior Design 1
Management 17
Marketing 9
Mathematics 1
Mechanical Engineering Technology 1
Medical Technology 1
Middle Grades Education 21
Physical Education 9
Public Health 3
Recombinant Genetics 1
Recreation Administration 1
Social Work 6
Systems Management 1
All 225

Bachelor of Science in Nursing | Major Description
Nursing 7
Nursing (RN to BSN) 3

(Continued)



Western I{entucky University
Credentials Awarded Since the year 2000
Students from Hart County, KY

08:07 Friday, July 13, 2012 4

Degree Code

Major Description

Bachelor of Science in Nursing

All

10

Certificate

Major Description

Financial Planning

Geographic Information Systems

Leadership Studies

All

NN

Doctor of Education

Major Description

Educational Leadership

All

Specialist in Education

Major Description

School Psychology

All

Master of Arts

Major Description

English

Psychology

All

Master of Arts in Education

Major Description

Chemistry Education

Elementary Education

Elementary Education - Literacy

Exceptional Education

13

Instructional Leader - School Principal

13

Interdisciplinary Early Childhood Education

Mathematics Education

Middle Grades Education

Music Education

School Counseling

School Counseling - Elementary

School Counseling - Secondary

Secoendary Education

W N W |w N,

Student Affairs in Higher Education

All

67

(Continued)



Western Kentucky University
Credentials Awarded Since the year 2000
Students from Hart Gounty, IKY

08:07 Friday, July 13, 2012 5

N

Degree Code Major Description
Master of Business Admin

Business Administration 4

All 4
Master of Health Admin Major Description

Health Administration 1

All 1
Master of Public Admin. Major Description

Public Administration 2

All 2
Master of Public Health Major Description

Public Health 1

All 1
Master of Science Major Description

Agriculture 2

Biology 1

Communication Disorders 3

Geoscience 2

Library Media Education 5

Mathematics 1

Physical Education 1

Recreation and Sport Administration 1

All 16
Master of Science - Nursing Major Description

Nursing 3

All 3
Master of Social Work Major Description

Social Work 1

All 1
All 534




BGTC Credentials (Hart Co.)

2007-08  2008-09 2009-10 2010-11 2011-12

Degree 1 2 2 2 16
Diploma 4 3 0 2 16
Certificate 12 23 14 19 44

[

Hart County Credentials (2011-12 totals are unofficial)

44

2007-08 2008-09 2009-10 2010-11 2011-12

Il Degree
El Diploma
Il Certificate




Letters of Support



Hart County Fiscal Court
200 Main Street

P. O. Box 490
Munfordville, KY 42765

270-524-5219
270-524-9732 fax

Gary Gardner
First District Magistrate

Melvin Perkins
Second District Magistrate

Ronald Riordan
Third District Magistrate

Franklin Turner
Fourth District Magistrate

Fifth District Magistrate

Sue Gardner
Hart County Treasurer

Hart County Fiscal Court Clerk

Paula S. Day
Hart County Finance Officer

etucky™

UNBRIDLED SPIRIT ™
Terry Martin

Hart County Judge Executive

August 28, 2012

To Whom It May Concern:

On behalf of Hart County Fiscal Court, I am support of Hart County’s
application for Work Ready Certification.

As alife-long resident of Hart County, the certification would verify
that all entities that are involved in job creation are at the table to
ensure the highest level of skills involved for our work force.

We look forward to working with you on this certification. If you
have any questions, please contact me at 270-524-5219.

Sincerely,

2:‘17/' fﬁ/f\:)

Terry Martin
Hart County Judge Executive

Hart County is an Equal Opportunity Employer



City of Bonnieville
P.O. Box 85

Bonnieville, Kentucky 42713
(270) 531-3212

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky
Work Ready Community Program for Hart County. The City of Bonnieville commits
to participate in the program, support the program and work to spread the word
and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

e Sending a representative to an annual strategic planning retreat for our
Work Ready Community effort,

o Attending periodic community meetings to discuss the program with
others, and

° Accepting the National Career Readiness Certificate as a valid work
readiness credential in our hiring and/or promotions processes.

Organization: City of Bonnieville

Key Contact Name: Denis Edwards

Key Contact Title: Mayor

Key Contact Phone Number: 270-528-1975

Key Contact Email Address: dedwards28@live.com

Address: 41 Railroad Circle, Bonnieville KY 42713

City: Bonnieville County: Hart

. T » N~
Signature: \ ﬁfgz_,,ﬂ» ,{:‘_,_—}va) oo
T =



Randall Curry, Mayor

121 Woodlawn Avenue
Horse Cave, Ky. 42749
Phone: 270-786-2680

Fax: 270-786-2688

To whom this may concern,

We totally the support the Work Ready Application being submitted
oy the committee that has work digently to make this application. We
know and understand the need for our local county to comply with
the opportunity to advance our to the next level to attract businesses
and industries to our county. The Mayor and Horse Cave City Council
goes on record for full support.

Randall Curry, Mayor



25 Quality Street
Loard Members Munfordville, KY 42765

William C. Belt, Chairman L /]{l-) . . Ach ( ol Ig 270-524-2631
Wesley Hodges, Vice-Chairman 1= Gr I . O”ﬂl k—j v O v 270-524-2634 FAX
Terry Bradley . '

Bontina Haynes _ ! . , ” T R LI Superintendent '
Carolyn Johnston  Creating the future together, one student at a time. Ricky D. Line

September 6, 2012

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready
Community Program for Hart County. The Hart County Schools commits to participate in the
program, support the program and to work to spread the word and gain participation from
others in the community.

In addition to the above, we are willing to participate by:

*Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort.

*Attending periodic community meetings to discuss the program with others.

We fully support this program and we know that by our engaging in this program we are
preparing our students for their future and also assisting our community employers with
valuable employees. We are aware that our schools need to prepare our students for the
career of their choosing, and in joining this endeavor, we will be doing exactly that. We will
dedicate our time, talents and expertise to making this Work Ready Community joint venture a
success.

Sincerely,

WKaBE

Superintendent, Hart County Schools



OFFICE OF THE PRESIDENT
Dr. Thelma J. White
600 College Street Road
Elizabethtown, KY 42701
(270)769-2371 (877)246-2322
Fort Knox: (502)942-0101

wwnw. elizabethtown . ketes.edu

July 23, 2012

Work Ready Community Steering Committee
Hart County Chamber of Commerce

119 E. Union Street

Munfordville, KY 42765

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for Hart County. Elizabethtown Community and Technical College commits to participate in
the program, support the program and work to spread the word and to gain participation from others in
our community.

In addition to the above, we are willing to participate by:

--Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,
--Attending periodic community meetings to discuss the program with others, and

--Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization: Elizabethtown Community and Technical College
Key Contact Name: Dr. Tom Davenport
Key Contact Title/Role: Dean, Workforce Development and Continuing Education

Key Contact Phone Number: (270) 706-8699
Key Contact Email Address: tdavenport0008@kctcs.edu
Address: 610 College Street Road
Elizabethtown, KY 42701 (Hardin County)

It additional information is needed, please contact me.

Sincerely,

t.
4 ) Z - ,—1/“
londSy Wit
Dr. Thelma White
President/CEO

ce: Dr. Tom Davenport

=

Elizabethtown

Community & Technical College
HIGHER EDUCATION BEGINS HERE

KCTCS is an equal opportunity employer and education imstitution.




To whom it may concern:.

Greetings,
This letter is in support of the Work Ready Certification Program.
| personally feel that this is a worth-while opportunity for many to

benefit from. | sincerly support this program.

e o)

Dewayne FOI‘bES President
Hart County Chamber of Commerce



Hart County Industrial Authority
John Bunnell, Chairman

Dear Work Ready Steering Commiittee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for Hart County. Hart County Industrial Authority commits to participate in the program,
support the program and work to spread the work and to gain participation from others in our
community.

In additional to the above, we are willing to participate by:

o Sending a representative to an annual strategic planning retreat for our Work Ready Community
effort,

o Attending periodic community meetings to discuss the program with others, and

e  Accepting the National Career Readiness Certificates as a valid work readiness credential in our
hiring and/or promotions processes (for employers).

Organization: Hart County Industrial Autharity
Key Contact Name: John Bunnell, Chairman

Key Contact Phone Number: 270-528-4019

Key Contact Email Address: jbunnell@scric.com
Address: P.O. Box 490, Munfordville Ky. 42765

Signatur%’ W




Since 1896

Marzett

T. Marzetti Company
1000 Top Quality Drive
Horse Cave, KY 42749

August 28, 2012
Dear Work Ready Community Steering Committee:

On behalf of T. Marzetti Company and Sister Schubert's Homemade Rolls, please consider this
letter documentation of our commitment to the Kentucky Work Ready Community Program for
Hart County. T. Marzetti Company and Sister Schubert’'s Homemade Rolls commits to participate
in the program, support the program and work to spread the work and to gain participation from
others in our community.

In addition to the above, we are willing to participate by:

o Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort,

e Attending periodic community meetings to discuss the program with others, and

o Accepting the National Career Readiness Cettificate as a valid work readiness credential
in our hiring and/or promotions processes.

Sincerely,

b

Angela Blackburn

Human Resources Market Manager
270-786-6303
ablackburn@marzetti.com

Additional contact:

Vicky Crabtree

Human Resources Manager
Sister Schubert's Homemade Rolls
900 Top Quality Drive

Horse Cave, KY 42749
270-786-6353
vcrabtree@marzetti.com
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Hart County Adult <& Family Education Center
230 Interstate ®laza
Munfordvills, KY 42765
®lione: 270-524-1267

August 28, 2012

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community Program for Hart
County. Hart County Adult Education commits to participate in the program, support the program and work to spread the word
and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

o  Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,
e  Attending periodic community meeting to discuss the program with others, and
e To promote and have students test for the National Career Readiness Certificate.

g

Mandy Rexroat
Director
Mandy.rexroat3(@hart.kyschools.us
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SERVICE

UK

KENTUCKY'

College of Agriculiure

Reply to:

Cooperative

Extension Service
Hart County

505 A. A. Whitman Lane

Munfordville, KY 42765-0367
August 24, 2012 (270) 524-2451

Fax: (270) 524-2453

www.ca.uky.edu/ces

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready
Community Program for Hart County. Hart County Cooperative Extension Service commits to
participate in the program, support the program and work to spread the word and to gain
participation from others in our community.

In addition to the above, we are willing to participate by:
o Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort.
o Attending periodic community meetings to discuss the program with others, and
e Accepting the National Career Readiness Certificate as a valid work readiness credential
in our hiring and/or promotions processes.

Organization: Hart County Cooperative Extension Service

Key Contact Name: Patricia B. Margolis, Amber B. Huffman and Chris Clark

Key Contact Title/Role: County Extension Agents

Key Contact Phone Number: 270-524-2451

Key Contact Email Address: pmargoli@uky.edu; Ibranste@uky.edu; and clclark@uky.edu
Address: 505 A. A. Whitman Lane, P. O. Box 367, Munfordville, KY 42765-0367

Signatures:

-~ "y
lf)@ﬁ(fc,; o) J ) (Mﬁﬁ@é J/)]/}f,&(«b/é'{ 9:%7)41@4&#* Cha. Wk

Patricia B. Margolis Amber B. Huffman Chris Clark
County Extension Agent County Extension Agent County Extension Agent
for Family & Consumer Sc. for 4-H Youth Development for Agriculture/Natural Res.

UK A_ . UK . . Educational programs of Kentucky Cooperative Extension serve all people regardless of race, color, age,
- IQIES (_,) sex, religion, disability, or national erigin. University of Kentucky, Kentucky State Univarsity, U.S. Department
% ; g, >

* of Agriculture, and Kentucky Counties, Cooperating. Disabilities accommodated with prior notification.



DART CONTAINER CORPORATION

975 SOUTH DIXIE STREET, HORSE CAVE, KENTUCKY 42749 » AREA CODE (270) 786-2183
9/7/12

Dear Work Ready Community Steering Committee:

Please consider this letterdocumentation of our support for the KWRC. We feel this program is an asset
* to our community. Dart Container Corporation has long been a supportive asset to all cormmunity
projects and programs that grow our youth; we feel this program is a wonderful way to improve the up
and coming workforce.

Sincerely-

. Amanda Bishop
Representative for Dart Contaiher Corporation of KY

t o
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Standards for Excellence
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CAVERNA INDEPENDENT SCHOOLS

1102 N. DIXIE HWY.
CAVE CITY, KY 42127
PHONE 270-773-2530 FAX 270-773-2524, 270-773-2533

DR. SAMUEL E. DICK, SUPERINTENDENT

CAVERNA BOARD
OF EDUCATION

Wayne Hatcher
Chairman

Janey Stotts
Vice Chairman

Marla Wilson
Member

J.T. Neely
Member

Dr. Sheldon Ballou
Member

CENTRAL OFFICE
STAFF

Cornelius Faulkner,
Asst. Superintendent
Director of Pupil Personnel

Debbie Lindsey,
Asst. Superintendent
Instruction

Susan Mathews
Special Education Director

Penny Boeckmann
Treasurer

Randy Scoft
Transportation Director

Melinda Bull
District Technology
Coordinator

Sherry Emmitt
Administrative Assistant

Vickie Bunch
Data Specialist

Ken Russell
Accounts Payable/Facilities

Dear Work Ready Community Steering Committee:

This letter is written to document out commitment to the Kentucky Work Ready
Community Program for Hart County. Caverna Independent School System commits to
participate in the program, support the program and work to spread the word and to

gain participation from others in our community.
In addition to the above, we are willing to participate by:

-Sending a representative to an annual strategic Planning retreat for our Work Ready

Community effort,

_Attending periodic community meetings to discuss the program with others, and

-Accepting the National Career Readiness Certificate as a valid work readiness credential
in our hiring and/or promotions processes (for employers).

Yours in Education,

.y M-//ﬂ//b

Dr. Sam Dick
Superintendent
Caverna Independent Schools
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Work Ready Steering Committee Meeting
March 8, 2012

Attendees:  Virginia Davis, Executive Director, Hart County Chamber & BRADD WIA Board
Millie Ortiz, Human Resource Director, Dart Container Corporation
Angie Woodward, Elizabethtown Community & Technical College
John Bunnell, Chair, Hart County Industrial Authority
Bo Chenoweth, Principal, Hart County High School
Ricky D. Line, Supterintendent, Hart County School District
Terry Martin, Judge Executive, Hart County

Virginia welcomed everyone and thanked each for his/her interest in the Workforce Ready
Community program. She shared that several others had been invited who are interested in the
program, but had a conflict. Virginia then distributed copies outlining details of the program. Some
concern was expressed over several items required. After a general review, it was decided to
proceed in the application process. Judge Martin asked Virginia to coordinate the effort, which she
agreed to do, and those present agreed to serve on the committee. It was decided to have the
application ready to submit in September.

Action Items:

o Angie Woodward offered to research occupational credentials and to help gather any other
needed information.

o Millie said she would like to meet with other industry representatives now accepting the NCRC
certificates. Virginia said she would try to coordinate a meeting,

o Ricky agreed to check on high school graduation rates and GED attainment.

o Virginia explained that the BRADD office had already provided some information, and she
would confirm additional data with Debbie McCarty, WIA Executive Director.

Additional points were discussed. Virginia said she would set another meeting once she had time to
gather some of the information. There being no further questions raised, the meeting was
adjourned.
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Work Ready Steering Committee Meeting

May 11, 2012

Attendees:  Virginia Davis, Executive Director, Hart County Chamber & BRADD WIA Board

Millie Ortiz, ITuman Resource Director, Dart Container Corporation
Angie Woodward, Elizabethtown Community & Technical College
Elroy Larimore, Hart County Industrial Authority, WIA Board Member
Ricky D. Line, Supterintendent, Hart County School District

Denis Edwards, Mayor, City of Bonnieville

Mandy Rexroat, Hart County Adult Education

Pat Margolis, Hart County Extension Service

Amber Huffiman, 4H & Youth Development, Hart Co. Extension Service

Virginia welcomed everyone and introduced the new members of the committee. She distributed
copies of her research to everyone and reviewed action items from the last meeting. The following
items were discussed in depth:

L.

NCRC — Mandy explained how she currently administered the program and ideas were
brainstormed how to grow the existing number. Supt. Line agreed to offer Work Keys testing to
all eighteen-year old seniors beginning in May 2013. He felt Caverna might want to do the
same. Millie inquired about providing the testing to existing employees, and wondered how
someone might motivate a person to take the test if already employed. Discussion also included
making “NCRC preference” a part of job listings at some major businesses in the county.

Soft Skills Training — Virginia explained about past efforts including the Work Ethic Seal
program, and the need for better training materials and more volunteers. Amber and Pat shared
what the 4-H program and Extension office provides as far as leadership and workforce
readiness training. Elroy shared some things being done by the BRADD office. Angie shared
information about programs being administered by other counties.

Action Items:

Virginia, Mandy, and Millie agreed to attend an upcoming workshop concerning the NCRC
program being held the following week in Frankfort.

Ricky suggested contacting his curriculum staff for specific information about some of the new
programs being offered at the schools that address college and career readiness. Virginia agreed
to contact them.

Virginia explained that she would arrange a meeting with representatives from T. Marzetti,
Sister Schubert, and Louisville Bedding Company to solicit their input and support for the
program,.

Additional points were discussed. Virginia said another meeting would be held in a few weeks to
review the final application and the county’s action plan, There being no further matters to come
before the committee, the meeting was adjourned.
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Work Ready Steering Committee Meeting

August 28, 2012

Attendees: Virginia Davis, Executive Director, Hart County Chamber & BRADD WIA Board

Angie Woodward, Elizabethtown Community & Technical College

Elroy Larimore, Hart County Industrial Authority, WIA Board Member
Ricky D. Line, Supterintendent, Hart County School District

Randall Curry, Mayor, City of Horse Cave

Mandy Rexroat, Hart County Adult Education

Brad Phipps, Principal, Caverna High School

Amber Huffinan, 4H & Youth Development, Hart Co. Extension Service
Dewayne Forbis, Business owner, President, Hart Co. Chamber of Commerce
Debbie McCarty, Executive Director, BRADD Workforce Investment Board
Terry Martin, Judge Executive, Hart County Fiscal Court

Jessica Briley, BRADD WIB

Angela Blackburn, T. Marzetti Company

Vicky Crabtree, Sister Schubert’s Homemade Rolls

Virginia welcomed everyone and introduced the new members of the committee. She explained that
representatives from DART were unable to attend the meeting, but that she had met with them
separately. Action items from the previous meeting were reviewed. Virginia then distributed copies
of the completed Work Ready application and county plan of action for everyone to review.
Discussion followed with the following items added to the plan:

1.

Graduation Rate — Both Ricky and Brad stated the data used was not a true reflection, and
Debbie confirmed that other school districts felt the same. It was agreed that since Caverna
School District had students from both Hart and Barren Counties, only data from those actually
living in Hart County would be used and it would be added to Hart County’s for an overall
average.
NCRC - Ricky and Bradd both confirmed their commitment to add NCRC testing to the
curriculum for the 2012-2013 school year. Mandy and Debbie mentioned they had already
presented programs to the Horse Cave Rotary Club.
Soft Skills Training/Educational Attainment — Bradd explained about the WINS program that he
had introduced at Caverna last year and his satisfaction with the program. Debbie mentioned
that BRADD had just purchased it and would soon be making it available to their clients and
others to use. Ricky said he would discuss the program with the new high school principal.
Additional discussion followed resulting in these new action plan items:

a. Offer more technology classes in the county — fall/winter 2012/2013

b. Coordinate a field trip for 11" & 12" grade students to local industries — fall 2012

c. Organize a professional development day for teachers that includes a field trip to local

industries and presentations about current and future job opportunities.

d. Do a joint career/college Fair — fall 2012
Explore creating an Industrial Maintenance program at Caverna High School
f.  Build more soft skills training into gear up program

o



g. Help Caverna enhance its School to Work program. Debbie said her office was already
working on some ideas that could help both schools.

h.  Explore new ways to impress upon students the importance of attendance at school and
work.

Additional ideas were discussed. Virginia said that she would include all the ideas and suggestions
from today’s meeting into the county’s action plan. She would collect additional letters of support
from those absent and include them with the application. Virginia thanked everyone for their hard
work, and said she would finalize everything and put the application in the mail before Sept. 10",
Once she heard from the review panel, she would report back to the committee. There being no
further items to discuss, the meeting was adjourned.
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