Kentucky Work Ready Communities

APPLICATION

1 Name of County - Hancock County

2 High School Graduation List Source/Method: i.e. ttp://education.ky.gov/

Rate summer 2011 AFGR AA/Reports/Page
(most recent state NCLB - method raduation-Rate-
reporting)

Would you like to include high
schools that are not in the
traditionally reported graduation
rate shown above?

If so, please enter revised
graduation rate here. Please
attach a list of schools included
and your calculations.

3 Educational Attainment Rate
(ages 18-64)

Source: US Census, most recent American
. Community Survey five-year estimates)

4  Community Commitment (check off) Name of Organization
Economic Development ancock Chamber of Commerce
reen River Workforce Investment

Elected Official(s) ancock County Fisc
ity of Hawesville

ity of Lewisport

Education ancock County Public Schools,
ancock County Adult Education
wensboro Commg i

echnical College

Workforce Development

ancock County Career Center

Business and Industry

ancock County Indistrial

ancock Real Estate and Auction
ancock Clarion Newspape

Attach meeting minutes and meeting attendance sheets showing these signatures. Letters of
Commitment from various organizations are helpful as well.
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Kentucky Work Ready Communities
APPLICATION

5 Percentage of Households with (Source: broadband.gov)
Broadband Internet Access

Available

Rural or Urban County

(Attach optional narratives and list sources and
calculations)

6 Are you including narrative(s)
for supplemental criteria for
GED or Occupational
Credential Attainment?

7 Your Contact Information
(primary contact for your county
application)
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1. If your county does NOT meet the 82.32 percent graduation rate you must complete Narrative 1 in order to
apply to be a Work Ready Community in Progress.

Narrative 1: Graduation Rate: (WORK READY COMMUNITY IN PROGRESS)‘ Present a plan to raise the graduation rate to
82.32 percent (state goal) within three years (three pages maximum).

http://education‘.kv.gov/AA/Reports/Docunients/AFGR 10242012.pdf
2011 — AFGR=84.2%

Data from School Report Card

?}St{{xéanh 842 1 - 842 . 718 13 13 1.8 85.5 855 ' 786
»!;lale 85.5 855 742 1.4 11 22z 86.6 866 764
Female ' 832 83.2 818 135: 13 15 945 5 83.1
White (Non-Hispanic) 850 © 850 ©780 12 12 17 86.2 852 807
Atfican Amesican o ' T w703 25 ’ 1 e
Hispanic . i b 830 . 14 844
Aslan - - i 979 | : feXi] 872 ;
American indian or Alaska Native T ) . - Al 60.% R o 34 835
Native Hawaiian or Gther Pacific fstander o b .
other ' i ol e 414 o 51 T s

Note: Percenmes may not sum to 100% due to Tounding. Schoot results afe based an the grades in the scheol. District and state results are based onthe standard grade
configuration of K-5, 6-8 and 9-12,

“+*" indicates unreportabie populations with fewer than 25 studenis.
“” indicates that coents are supprsssed fo protect student idenfification reqmrsd by the Fannly Educational Rights and Privacy Act (FER°A)

Note: Minimum group size is 25 of greater, .
1 AFGR data Is fagged ona year. For exampla 2014 rates are for data collected in 2040, 2042 rates are for data collected in 2611, stz -
2 Gaip Needed is derived by subtracting the haseline from the goal of 98 for alt grolps {in 2022) and tividing the result by 11,



Narrative 2: National Career Readiness Certificate Attainment: Present a plan to raise the National
Career Readiness Certificate rate to 15 percent of working age (18-64) adults within three years. Plan
should include promotional strategies, tramlng availability, and encouraging employer recognition of the
certificate (three pages maximum).

Overview
Local business and industry have requwed the use of WorkKeys for several years. In
the Adult Education. program, adults entering into the Adult Education Program are
“provided free training and free testing. The Hancock County School System (HCPS) -
began work with Owensboro Community and Technical College (OCTCS) through the
Kentucky Breaking Through Initiative(KBT]) to provide training and testing for Hancock
County High School (HCHS) students in the 2010-2011 and 2011-2012 school years.
This pilot program focused the instruction of Career and Technical Education (CTE)
teachers on certifying identified students in ACT WorkKeys and National Career
Readiness Certification. This program was integrated into the CTE classes during the
Spring Semester of 2011 and Spring Semester of 2012. The Kentucky Breaking -
Through Initiative program fully funded both guided instruction (Keytrain) and testing
fees (WorkKeys). Continuing the success of the KBTI pilot program, Hancock County
has partnered with the Green River Regional Educational Cooperative (GRREC) as part
of a five-year project entitled C3R (Creating College and Career Readiness) to provide
training for high school students in preparing for the WorkKeys Assessment and earning
the Natlonal Career Readiness Certificate (NCRC).

~ With the success of the pa_rtnership with OCTCS and the KBTI, the goal of 15 percent of
working age (18-64) adults within three years is within range. Currently Hancock
County has 5,144 working age adults (18-64) with 193 (3.75%) meeting the NCRC
Requirements. To reach the goal of 15% Hancock County stake holders will work with
HCPS, Adult Education, OCTCS, and other agencies to provide promotional materials,
training sessions, and testing for employers, job seekers, and high school students.

Promotion

Through the Hancock County Soft Skills Program the Hancock County Chamber of
Commerce, Hancock County Industrial Foundation, Hancock County Public Schools,
and various businesses will include the NCRC Program as part of the following:

e _ Normal business meetings.

¢ When high school students earn their NCRC, local busrnesses / industries host a
celebration luncheon for the students. At this luncheon students meet face to
face with Human Resource Managers to learn about the requrrements of each
entry-level position.

e Hancock County Career Center includes the NCRC as part of the data entry of
new applicants. Prospective employees are also asked if they have earned the
NCRC. If not, then the Career Center provides necessary information from HC

- Adult Ed on earning the NCRC.

e Recognition at Hancock County ngh School graduatron services for students
who have earned the NCRC and:businesses who support the Soft Skills
program. .

" Narrative 2: National Career Readiness Certificate Attainment:



e Providing a presentatlon at annual College / Career Fair at Hancock County ngh
School.
o Chamber of Commerce to recognize students and adults after earning the NCRC
‘at monthly breakfasts

Training

High School - GRREC has secured fundlng through the US Department of Education for
a five-year period to provide the necessary training program for Hancock County High
School and thirty other schools in the GRREC region. The training is provided through
WIN Learning Courseware (Career Readiness Courseware and SoftSkills Series) free
of charge to Hancock County High School. The WIN Learning Courseware is being
implemented in grades 9-12 beginning with the Fall 2012 Semester. The targeted
learning system provides instructional assistance to prepare students to take and pass
the three main elements of the WorkKeys Assessment (Reading for Information,
Locating Information, and Applied Math).. The WIN Learning software is provided free of
charge for Hancock County High School students and is integrated into current
instruction. Students can access the Win Learning courseware at school or on any
computer with Internet access.

Adult Education — Kentucky Adult Education has secured funding to prowde the
necessary training program for adult students enrolled in Adult Ed. The training is
provided through WIN Learning Courseware (Career Readiness Courseware, and
SoftSkills Series). The targeted learning system provides instructional assistance to
prepare adult students to take and pass the three main elements of the WorkKeys
Assessment (Reading for Information, Locating Information, and Applied Math) The

~ WIN Learning software is provide free of charge for Adult Ed students and is integrated
into current instruction. Adult Ed Students can access the Wm Learning courseware at
school or on any computer with Internet access.

Goals . L

Currently Hancock County has 5, 144 worklng age adults (18 -64) with 193 (3.75%)
meeting the NCRC requirements. To reach the goal of 15% of the work force, Hancock
County will need at least 772 NCRC reSIdents The foIIowmg incremental goals have

~ been established:

For 2013 301 NCRCs for 2014 — 431 for 2015 - 591, for 2016 772
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These goal targets will not be easily reached. The Difficulty of maintaining residents in
the county with the NCRC exists. Data from the US Census Bureau (OnTheMap
Application and LEHD Origin-Destination Employment Statistics (Beginning of Quarter
Employment, 2nd Quarter of 2002-2010) demonstrates the challenge for Hancock
County. With such a strong industry base and the need for skilled workers, Hancock
County has 64.4% of industry job employees (high wage, high need, high skill) from -
outside the county. Of those industry jobs, 35.6% are Hancock County residents. The
real challenge is brining the skill level up for Hancock County residents to earn the jobs
from employers in the county ’ - :

. {%Mzgﬁrg% o

12 Google . Map data ©2012 Google
Year-2010. . Percent

Employed in Hancock County ' 3,459 - 1| 100%

Employed in Hancock County, but living 2,229 | v : 64.4%

outside the county’ ’ '

Employed and Living in Hancock County 1,230 Ny 35.6%

Living in Hancock County ‘ 13,382 ‘ - | 100%

Living in Hancock County, but empioyedA 2,152 , T 63'.6%

outside the county S R

Living and employed in Hancock County 1 230 T [ 36.4%

Source: US Census Bureau, OnTheMap Application and LEHD Origin- Destlnatlon Employment Statistics
(Beginning of Quarter Employment, 2nd Quarter of 2002-2010).

Narrative 2: National Career Readiness Certificate Attainment: ‘




Narrative 4: Educational Attainment: (WORK READY COMMUNITY IN PROGRESS) Present a plan to raise the
Educational Attainment rate to 25 percent within three years and 32 percent within five years and 39 percent
» W|th|n seven years (three pages maximum).

OverV|ew

Based on the US Census data from 2008-2010 American Communlty Survey 3-year
estimates, the current educational attainment level of adults 18-64 holding at least an
associate’s degree is 17.7% for Hancock County.

Educational trainings institutions (SACS.Accredited) within driving range of Hancock
County (in Kentucky) include Owensboro Community and Technical College (OCTCS)
Kentucky Wesleyan College (KWC), Brescia University (BU), Western Kentucky
University — Owensboro (WKU-O), and. Daymar College

Plan to Reach 25% within three years

With the assistance of the secondary and postsecondary partners; all stakeholders are
pursuing available means to raise the Educational Attainment of Hancock County
residents. A new-found urgency.exists between secondary schools, postsecondary
schools, business / industry, and local governments to have more Hancock: County
residents earning at least an Associate's Degree. The strategies below are in place and
will expand to reach the 25% goal within 3 years. :

College / Career Readiness Program

The Kentucky General Assembly passed Senate Bill 1 (SB1) in 2009 SB1 calls for
higher and more rigorous learning standards to ensure more Kentucklans graduate from
high school ready for college or career, and for collaboration among postsecondary
institutions to accomplish this goal. Hancock County Public Schools (HCPS) hired a
College / Career Readiness Coordinator to implement the daunting tasks of SB1.
Through the College / Career Readiness program students not meeting ACT
established benchmarks durlng the junior year ACT are assigned to Transitional Math /
English Courses for the senior year. Students are also identified and placed into their
desired Career and Technical Education (CTE) courses. Through the College
Transitional Courses and CTE Courses, the goal for Hancock County High School
(HCHS) is to prepare all students ready to enter a desired career or ready to enter
postsecondary without the need for remediation or. During the 2011-2012, Hancock
County High School was recognized for the efforts in College and Career Readiness by
the Commissioner of Education Terry Holliday. A letter dated November 15, 2012
indicates Hancock County High School was in the “TOP TEN" highest College and
Career Readiness rates in Kentucky. This designation indicates the commitment of the

Narrative 4: Educational Attainment: (WORK READY COMMUNITY IN PROGRESS)



Hancock County Public Schools to preparing students for future College and Career
opportunities of the students. The goal of 25% education attainment begins with local
school system. With the efforts of HCPS towards preparing students for future success,
the goal of 25% education attamment is within reach.

Transitional Courses

One foundational strategy identified to help ensure student success in becoming college
and career ready is Targeted Interventions. The transitional courses are part of this
strategy. The target audience for the transitional courses is high school seniors who
scored below readiness benchmarks for English, Reading, or Mathematics on the ACT.
The long-term goal is to reduce the number of students who must take developmental
English, math, or reading courses in college. Students taking developmental courses in
college must pay for tuition and books for the courses without the benefit of the courses
counting towards credits. The short-term goal is to ensure consistent expectations for
student performance across all levels of education and to develop courses that offer the
necessary underplnnlngs for college success to those students whose test scores
indicate that they are not prepared for the next IeveI

Discover Coliege

While students are still enrolled in their high school programs they can also earn college
credits through an innovative program called Discover College. Discover College is a
collaborative group of programs between area high schools-and Owensboro Community
and Technical College that allows students to earn college credit while still in high
school. Discover College has many options for high school students depending on what
works for the student and the high school: Campus Based Technical Courses -leading
to an Associate of Applied Science Degree at OCTC, Campus-Based Transfer Courses-
credits that apply to a two-year or four-year college degree School-Based Technical
Courses -leading to an Associate of Applied Science Degree at OCTC, School-Based
Transfer Courses -credits that apply to a two-year or four-year college degree.

Discover College - Concurrent Enrollment

Taking part of the Discover College Concurrent Enroliment program allows students to
be part of OCTCS while maintaining the flexibility attendihg;HCHS. Concurrent
enroliment students earn college credit for courses where the HCHS teacher is qualified
to teach at the college and aligned with college eurriculum. The Discover College —
Concurrent Enrollment students earn college credit for career pathway classes taught
by a qualified high school instructor and receive both college and high school credit for
their work. Tuition is waived for up to 6 credit hours but a $50 fee is assessed per

Narrative 4: Educational Attainment: (WORK READY COMMUNITY IN PROGRESS)V



semester enrolled. The below chart |nd|cates enrollment in Dlscover College -
Concurrent Enrollment program.

Discover College - Concurrent Enrollment @Hancock County High School

20082009 | 20002010 [ 20102011 | 2011-2012

HCHS 255 3T 382 1439
students* ' - '

Numbers indicate total enrollment/ seats in Discover College Concurrent Enrollment
Students can be dupllcated in the above counts

Discover College Dual Enroliment - :

Taking part of the Discover College Dual Enroliment program allows students to be part
of OCTCS during the junior / senior year of high school. Dual Enrollment students
attend career pathway specific classes generally for a half day on one OCTC'’s four
campuses (Downtown, Southeast, Main, and Hancock County Satellite). Tuition is free
up to 12 credit hours per year, state funds are used to- pay tuition. ‘The remainder of the
day, students attend HCHS and complete their required. courses for graduation.

Discover College - Dual Enrollment @OCTCS

2008-2009 20092010 | 2010-2011 2011-2012

HCHS 100 43 53 |23
students* ' | . : -

Numbers indicate students enrolled through Discover College - Dual Enroliment.

Mechatronics : S

The Mechatronics program at Owensboro Community and Technical College offers an
opportunity to learn the latest industrial technologies through classroom and hands-on
training in the state-of-the-art Advanced Technology Center on the main ‘campus of v
OCTC or at the Satellite Campus in Hancock County. The Mechatronlcs program can
also open the doors to pursue a career in several other technical fields of study:
Computer Aided Drafting and Design/GOTS,; Electrical Technology, Engineering
‘Technology, Industrial Maintenance, Machine Tool Technology. HCHS students have
been provided the opportunity to attend Mechatronics classes as a Discover College -

Narrative 4: EdUcational Attainment: (WORK READY COMMUNITY IN PROGRESS)




Dual Enroliment student. The HCHS students attending Mechatronlcs attend classes at
- the Satellite Campus in Hancock County..

OCTCS and WKU-O Joint Admissions Program

A joint admissions agreement that allows students to move seamlessly from an
associate’s degree at OCTC into a bachelor’s degree program at WKU-O. Through
joint admission, students begin thelr WKU-O experience while earning their associate's
degree at OCTC. Joint students may utilize WKU-O facilities such as the computer lab
and-electronic hbrary and obtain a WKU-O identification badge. Joint admission
provides for interchangeable-college credits, facilitating a smooth transition from the
community college to WKU-O. '

Scholarshlps J. Rogers Badgett Foundation ,
A foundation was established to fund full-tuition scholarships for 20 students yearly from
Hancock County. This foundation was established in 2010 for students to attend
OCTCS and continue their education at WKU-O. The goal is to-have the students
obtain associate’s and bachelor’s _de'gre‘e's. The Foundation also funds five Hancock
County teachers yearly as they work towards their master’s degrees.

Narrative 4: Educational Attainment: (WORK READY‘COMMUNITY IN PROGRESS)



Narrative 5: Soft Skills Program: Discuss your community program or programs to address work
ethic/soft skills development and credentialing for both the secondary school and post secondary adult
populations. The programs must meet the following minimum standards:

- provide evidence of employer engagement in the program development process, mcIudrng
representation of the county’s most prolific businesses and industries,
- provide evidence that employers recognize achievement of work ethlc or soft skllls credential in their
hiring/advancement processes,
= programs must include measurable goals for annual |mprovement in the raw number and percentage of
workforce credentialed,
* plans must include a strategy to assure employers of the sustainability of the programs and

« programs must address, at a minimum, the following topical areas:
attendance/punctuality, communication, teamwork leadership, and critical thinking.

(four pages maX|mum)
Communities applying for Work Ready Community in Progress that do not have a program must present -
a plan to develop one as described above within three years :

Current Strateqies
Senior Project

The Senior Project is a culminating activity, which combines the learning from three
years of high school into a project. A Senior Project provides an opportunity for a
student to choose an area of interest in a specific career field, conduct in-depth
research, and demonstrate problem-solving, decision-making, independent learning
skills as well as enable them to find out more about their career choice. It contributes to
a stronger senior year of challenging courses and practical experience that prepare
students for the next step in work / further education.

As part of the Senior Project, students must contact a community member in their
desired career field. This community member is considered a mentor to the student and
must agree to help guide the student through the Senior Project process. The student
is required to conduct research into the career field on job outlook, required educatlon
and other factors. A large part of the Project exists in the completion of a product or
service. The student has to choose an appropriate product or service that represents
an element of the career choice (examples include filming a lesson taught by the Senior
to a group of elementary school students, building a computer from individual parts,
creating a business model and starting a business growing and selling sorghum). The
student needs to have all research completed and the product / service well before the »
Presentation Day. For the Presentation Day, students are dismissed from school and
only need to present to a panel of community members at an off5|te location. Students
must be diligent to meet established deadllnes

Operatlon Preparation -
Joint effort of KDE and the Department of Workforce Development in collaboration with
education partners . MISSION: Focus attention on the importance of planning for

Narrative 5: Soft Skills Program



college and/or career by engaglng students parents schools and communities in the
process of effective advising. :
Joint effort of KDE and the Department of Workforce

Trained volunteer community advisors: meet one-on-one with every 8th and 10th-grade
student, use student's Individual Learning Plan (ILP), EXPLORE/PLAN results to
discuss: career aspirations and required education/training, whether the student is on
target to meet their goals, whether student is taking the courses recommended to
prepare them for a successful future. Also program will: provide information to student's
parent on how they can, engage in their student's college/career readiness.

Hancock County High School (HCHS) and Hancock County Middle School (HCMS)
participated in the Operation Preparation in March of 2012. Volunteers from the
community attended a training session on key aspects of career guidance. The
volunteers spent time offering guidance to students on the requirements for various
careers. All 8th and 10th grade students were able to attend the Operation Preparation
events during the week of March 12-16, 2012.

Advisor / Advisee Program '

Every teacher at HCHS is assigned a group of students (in range of 20-25) in a.
particular grade level to meet with daily. The purpose of this program is to provide small
group setting in which relationships can be established between student.and teacher.
The teacher is able to stay with the students through the four years of high school.
Advisor teachers are influential- in‘offering guidance to students. for chosen career tracks
and to keep students on desired career paths -

Career Software

The training is provided through WIN Learning Courseware (Career Readiness
Courseware and SoftSkills Series) free of charge to HCHS students and students
enrolled in Adult Education. The WIN Learning Courseware is being implemented in. -
grades 9-12 beginning with the Fall 2012 Semester and has béen used in Adult Ed fora -
number of years. The targeted learning system provides instructional assistance to '
prepare students to take and pass the three main elements of the WorkKeys
Assessment (Reading for Information, Locating Information, and Applied Math).
Students can access the Win Learnlng courseware at school the Adult Ed Center, oron
any computer with Internet access. |

The WIN Learning Courseware offers one avenue to address employer need for more
than content knowledge, but also improved "Soft Skills" of incoming employees. The
incoming employees need to be able to solve problems, write and speak well, evaluate -
information critically, and work with other people, including those from other cultures.
Employees need to know the importance of being on time, and. showing appropriate
professional attitudes and work habits. The Win Learning Courseware provides one
path to assist with career readiness and improved "Soft Skills."

Narrative 5: Soft Skilis: Program'



~ Career Center

The Hancock County One- -Stop Career Center is located in.Labor Market Area 6 in
Hancock County, Kentucky. It is a workforce development partnership whose purpose is
to-provide individuals with the information, assistance, education and training needed to
find jobs and to assist employers in finding qualified employees. The Hancock County
Career Center is located within the community in accessible, easy to reach facilities.
Employer Services - assist area businesses and industries in finding qualified
applicants. Office and meeting rooms are available for training testing lnterwewmg,
and other services. '

Education and Training - through partnerships with Adult Education and Community -
Education, job seekers have the resources available to enhance their employability
skills. GED, TABE and WorkKeys preparation classes are offered through the Adult
Education program. Computer classes.and Continuing Education classes are available
spring and fall through the Community Education program.

Work Readiness Training - computer software for typing skills, |nterV|eW|ng skills and life
skills.

Development of a new Soft Skills Certi,fication p_l;ggram:

BUSINESSES '

Hancock County Businesses are asked to take up the challenge.

The completion of a Soft Skills Certification is a challenge that must be met by students
participating, supported by the schools, and honored by iocai businesses.

Local busmesses are challenged to the foiiowmg when hiring entry IeveI employees -
ask for the Soft Skill Certification. :

Businesses who are participating in the program will have their names listed on the
back of the SoftSkills 'Certificate that students will be receiving at graduation.

STUDENTS ’

The students who receive this honor will earn the National Career Readiness Certificate
(through passing at a Silver level on the Work Keys Assessment), a plague at
graduation, »and a the designation of completing the SoftSkills program.

SCHOOLS ' '

The schools participating will receive as3|stance in |dent|fy|ng the skills needed in a

" modern workforce. Also, because studerits are earning the National Career Readiness
Certificate, Hancock County Public Schools will benefit from more students being
designated as Career Ready on the State KPREP Accountability.

High School Soft Skills Program

HCHS has decided to recognize students for their efforts in earning the "Soft Skills
Certificate." HCHS has introduced, discussed, and adopted a Site-Based Decision
Making Council (SBDM) policy for SoftSkills. The program is new and will continue to
Narrative 5: Soft Skills Program




grow based on business and student buy-i in. When more businesses learn about the
program and see the development of students, the program will grow and develop into a
- successful program. Other counties who have used a SoftSkills Certificate program
have develop strong ties between employers schools and students.

HCHS SBDM Policy 4.16 '

In accordance with local government and industry, Hancock County High School staff
and administration accept the responsibility to develop a Soft Skills Readiness Program
for graduating seniors beginning with the Class of 2013,

Soft Skills Measurement -- a Certified Work Ready Communlty must have a program or
programs to address work ethic/soft skills development and credentialing for both the
secondary school and post secondary adult populations.. The staff and administration at
HCHS will recognize seniors and award each senior at graduation for demonstrating the
following:

No more than two unexcused absences No more than two unexcused tardies

No discipline referrals for ﬁghtlng, vandallsm theft, or possession of firearms / illegal
substances

Graduating grade pomt average (GPA) of at least 2.5 and no failures the senior year
Involvement in at least two co-curricular activities which may include employment and /-
or community volunteer projects and / or Senior Project :

Successfully completing WorkKeys Assessment and earnlng NCRC (National Career
Readiness Certificate). :

'Adult Education Soft Skills Program -~ '

Soft Skills Certification may be earned by adult students who meet the following criteria
during a six-week course of instruction:

--No more than two unexcused absences or late notices.

--NRS Level 4 (TABE 6.0-8.9) upon entry into the program.

--Involvement in at least one co-curricular activity, which may include part -time
employment and/or community volunteer projects. ,

--WorkKeys Silver NCRC upon course completion.

~-Completion of on-line WIN courses orinstructor-led classes on speaking and I|sten|ng, ‘
teamwork, conflict resolution, and. lnterwew technlques

Narrative 5: Soft Skills Program
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7. If your county does not meet the broadband availability goals you must complete Narrative 7 i in order to apply tfo
be a Work Ready Community in Progress.

Narrative 7: Broadband Availability: Must present a plan to meet the broadband avallablllty goals, whether rural or
urban, within three years (two pages maximum).

3701 COMMUNICATIONS WAY, EVANSVILLE, INDIANA 47715+ 877-472-3341 - + www.qwirelessbb.com

((“r um\))

IRELESS
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December 4, 2012

Mr. Brad Goodall
Hancock County Schools
83 State Route 271 North
Hawesville, KY 42348

Dear Mr. Goodall:

| am writing in response to your request for Hancock County broadband availability, as required for Work-Ready
Certification for the.county. :

While “official” resources, in this case the broadband.gov web site, show that 65.8% of the population of
Hancock County has access to broadband.download speeds of 3Mbps, we feel it is important to note that such
sources have limited capabilities in mapping true broadband coverage, particularly that provided wirelessly, as
are our services. Because of this, we have used our own empirical data to better quantify broadband availability
in Hancock County. ‘ . :

According to U.S. Census data, Hancock County has 3,215 households, with 409 of those in the county seat of
Hawesville, which is.served by DSL from the incumbent telephone carrier there, leaving 2,806 households in the
rest of the county. Q Wireless mapping indicates 2,119 of those remaining households can be reached by our
wireless ConnectGRADD service. With Hawesville added in, this means 2,528 of the 3,215 households in the
county are covered, putting the county at 79% coverage at 1.5Mbps speeds. Approximately 85% of the Q
Wireless coverage area can get speeds of 3Mbps, meaning 67% of the county can currently get 3Mbps service.

Going forward, Hancock County is already wo‘rking‘with Q Wireless to set up a new tower site to fill a gap in
-current coverage in the first half of 2013. This will, we estimate, take the 1.5Mbps coverage to approximately
85% and the 3Mbps coverage to approximately 75%. . '

Factoring in DSL coverage outside of the Hawesville area, as mapped by Kentucky State Governmenit on its KY
Broadband Map at broadband.ky.gov, adds, approximately, an additional 10% in coverage, making 1.5Mbps
service available to more than 90% of county households and 3Mbps service available to more than 80% (being
conservative with actual DSL speeds in rural areas). The remainder of the county has access to satellite
services in all but 1-2% of locations (those where-homes are situated in heavy tree cover, making placement of
a satellite dish in an-open spot.impractical or even impossible), and while satellite service inherently suffers from
slow ping times, the speed/capacity of downloading can exceed 3Mbps to virtually all of those covered homes.
With that, well more than 90% of the county has access to the required download speeds, most to terrestrial
services with fast ping times as well. : ‘ ‘

We hope and trust that this letter will allow Hancock County to attain its Work-Ready Certification requirement of
broadband access availability. Should you have questions or require maps/data to detail the coverage described
here, we would be happy to discuss this issue with your review team. T

Joseph Randolph
Director, Sales and Marketing
Q Wireless LLC '

3701 COMMUNICATIONS WAY, EVANSVILLE, INDIANA 47715+ 877-472-3341 +  www.qwirelessbb.com
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Narrative 8: Supplemental Criteria:
GED: Please show your county GED attainment as compared to county goals (at http://www. kyae ky. gov/

under the Performance/Accountability tab - GED targets, under the category County Goals and Targets).
(two pages maximum)

Occupational Credentials: Please show total numbers of industry-recognized credentials in your county among

“working age (18-64) population. Be sure to list the type of credential, number of individuals with each credential,
sources and show any calculations. Employers and commumty colleges will be.important sources in this effort.
(three pages maximum)

GED
The Hancock County Board of Educatio_n is the designated Kentucky Adult Education (KYAE) provider for
Adult Basic Education (ABE), Adult Secondary Education (ASE), and English as a Second Language (ESL).

Adult Education services are located in the Hancock County Development Complex, which also houses
the Career Center. ' '

In Hancock County, the county population age 16-64 without a High School diploma or GED sits at 664.
The enrollment goal for 2012-13 rose to 81 (based on 2006-10 ACS) and the GED goal rose to 16 (based
on 2006-10 ACS)

During the past five years, Hancock Co_unty has been designated a program of excellence by KYAE. Of
students with a GED goal, 93% have reached it. Currently, Hancock County is in the top 10% of adult
education programs in the state based upon enrollment and performance figures. Atotal of 76 GEDs
have been earned in the last five years. -

Industry Recognized Credentials

A total of 387 Hancock County re5|dents have graduated from the Owensboro Community and Technical
College since the Fall of 2000. Hancock County residents have earned a total of 1268 Industry
'Recognlzed Credentials since Fall 2000 (Source: OCTCS Instructional Research Office - PeopleSoft
Student Data Tracking Records).

73 Associate in Arts

123 Associate in Applied Science

1 Associate in Applied Technology

31 Associate in Science

451 Certificates

71 Diplomas

Narrative 8: Supplemental Criteria: -
GED and Occupational Credentials



Total number of graduates smce FaII . Interdisc Early Childhood Educ , 3
' : . .. Law Enforcement Technology d 1
e = Nursing - » 23
All credentials since Fall 2000 . b Office Systems 1
Associate in Arts : 73 _Office Systems Tec: Admin Opt 2
Associate in Applied Science 123 | Office Systems Tec:Medical Opt 6
Associate in Applied Technology _ 1 Paramedic Technology 1
Associate in Science - ‘ 31 Radiography _ 8
Certificate _ 451 Associate in Applied Technology 1
PiP'OmF _ 714 Machine Tool Technology 1
an " v Associate. in Science . 31
Associate in Science ' A 27
e "Chemical Engineering 1
Breakdown e Industrial/Manuf Engineering 1
Associate in Arts 73 Math & Physical Sci.Teacher Ed 1
Art Teacher Education 1 Pre Nursing 1
Associate in Arts 57
Communications 1] . o
Elementary Education 2 ‘Industry Rg. coghized Credentials
Elementary Teacher Education 3 A total of 387 Hancock County residents have graduated
English & Appl:ed Language Art L from the Owensboro Community and Technical College
Fine/Studio Arts 1 since the Fall of 2000. Hancock County residents have
Graphic Design, CommerciaI'Art 3 earned a total of 1268 Industry Recognized Credentials
Psychology, General 1 since Fall 2000 (Sourcé: OCTCS Instructional Research
Public Relat&Organiz. Comm 1: : Office - PeopléSoft' Student Data Tracking Records).
Social Work , : 2 '73 Associate in Arts -
Associate in‘Applied Science - 123 123 Associate in Applied Science
Agricultural Technology 2 1 Associate in Applied Technology
Biotechnolog.y‘ ! 31 Associate in Science
B‘us Tech:Management Option » 2 451 Certificates
Business Administration 8 71 Dipiomas
Comp Manufacturing & Machining 2 :
Computer Info Sys Micro Option 1
Criminal Justice : 5
Early Childhood Education 2
Electrical Technology 14
Engineer Tech Electrical Opt 1
Engineering & Electronics Tech 7
Fire Science Technology . S 1
Gen Occupational Tech Studies 24
Human Services '
IET Electrical Option
Information Technology

Industry Recognized Credentials




‘Certificate

451

Exploratory Machining

Exploratory Machining |

A+ Certification

Financial Assistant Clerk

Administrative

Financial Assistant Trainee

Advanced Firefighter

Fire Officer

ARC Cutter

-| Front End-Mechanic

ARC Welder

Gas Welder

Auto Body Helper

General Business

Automation Technician |

Hospital Admissions Clerk

Automotive Air Condition Mech

I&ET Fundamentals

Automotive Electrician

Ind Main Machinists Mechanic

Automotive Painter

Industrial Electronics Tech |

Automotive Painter Helper -

Blr|vio (ke |ujo]|k |k ]|ek

| Industrial Electronics Tech'll

AWS Nat't Skill Stand Level [

[
N

Industrial Maint Mech Lvi |

Basic Business Administration

.Industrial Maint Mech Lvl I}

Vol | (R ikr|LR[INWiR|[R]FR]{w]n

Basic Carpenter

Industrial Mainten Electr Mech

=
N

Basic Firefighter

Information Tech Fundamentals

Biotechnology

Integrated Office Skills

Brake Repairer

Kentucky Medication Aide

Carpenter Helper

KY Child Care Provider

Child Care Assistant

| Machine Operator Ii -

Collision Repair Helper

Machine Tool Operator |

Communications Technician

Machine Tool Operator ||

Computer Maintenance Tech

Maintenance Technician

Computer Technician

Maintenance Technician |

Manual Tran & Drive Train Tech

Construction Forms Hel]:_ier
Cosmetologist

Mechatronic Operat Tech Lvl |

OiIRINIVNRINIR[O[V|F |-

Cosmetologist (6 Hr).

| Medicaid Nurse Aide

o]
(]

Data Entry Operator

Medical Administrative

Detailer

Medical Admissions Clerk

Diesel Engine Mechanic

| Medical Coding

Drafter Assistant

Medical Office Trainee

Early Childhood Administrator

Medical Receptionist

Electrical Motor Cont Level 1l

Medical Unit Coordihator

Electrical Motor Cont. Level |

Mobile Air Condition Mechanic

mik W wlk v |w
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Prodﬁcti’on Line Welder

12

Receptionist

Residential Electricity |

15

| Residential Electricity 11

15

Residential Roofer

Robotics & Automation Tech

Electrician Construction 10
Electrician Trainee Level | 24
Electrician Trainee Level |l 17
Electronics Technician 7
Electronics Technician | 9.
Electronics Tester 10
Emergency Medical Technician 14 |

Tack Welder.

Industry Recognized Credentials

15

| Welder Helper




Diploma : , 71

CNC Machinist. . ‘ 2

Combination Welder

Computer Aided Dfafting/Design : 1

Construction Electrician

[N
N W

Cosmetologist

=
N

EIect‘rical‘Tethnology -

Electronic Communications Tech

Electronics

Fire Chief

Industrial Electrician

Industrial Electronics

Industrial Electronics Tech

Industrial Maintenance Tech
Machinist '

Mechanical Drafter

Practical Nurse

Practical Nursing Integrated

NN (NN R w RN e

Surgical Technologist

Grand Total - 750

" Industry Recognized Credentials



' Letters of Support

- Hancock County _
Work Ready Community
“Application



OFFICE OF

JACK B. McCASLIN
HaNcock COUNTY JUDGE / EXECUTIVE

Magistrate District 1 P.O. Box 580 Magistrate District 3

WAYNE HODSKINS ADMINISTRATION BUILDING JOHN MARK GRAY

Magistrate District 2 HAWESVILLE, KENTUCKY 42348 Magistrate District 4
FRANKLIN W. ESTES Phone: (270) 927-8137 LARRY G. SOSH

Fax: (270) 927-8138

November 14, 2012
Dear Work Ready Community Steering Committee:

As Judge Executive of Hancock County, I am pleased to support Hancock County’s application for
consideration as a Kentucky Work Ready Community. I believe that the qualifications outlined for status
as a Work Ready Community align with our region’s ongoing workforce priorities.

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for our community and the commitment to participate in the program, support the program and
work to spread the word and gain participation from others in our community.

In addition to the above, we are willing to participate by:
-Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,
-Attending periodic community meetings to discuss the program with others, and

-Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization: Hancock County Fiscal Court

Key Contact Name: Jack B. McCaslin

Key Contact Title/Role: Judge Executive

Key Contact Phone Number: (270) 927-8137

Key Contact Email Address: jackbmack@bellsouth.net
Address: P.O. Box 580

City: Hawesville County: Hancock

Signature ﬂw s Wféa//
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R HANCOCK FISCAL COURT MEETING
‘ .. Tuesday, Nevember 13, 2012 -
9:00 a.m.

AGENDA
Call to Order — Jack B. McCaslin, Judge/Executive
Pledge of Allegiance
Invocation
Roll Call
Approval of Minutes
Occupationél Tax Administrator’s Report
Ambulance Report
Treasurer’s Report
Transfer Request
Jailer’s Report
Senior Service Director’s Report
Career Center Director’s Report
Claims Submitted For Payment
Road Department Report
0Old Business:

A. Rural Secondary Fund Agreement ($200,000)
B. Resolution 2012-13, executing Rural Secondary Fund Agreement

New Business:

Work Ready Community Presentation — Brad Goodall

Firearms Legislation

Electrical Inspector Contractual Agreement

Christmas Dinner

Insurance

Hire Joe Galmiche FT EMT, 90 days probation

Hire Joe Decker and Tony Ward FT Road Dept., 90 days probation

FY1

Adjournment



Mayor:
RITA G. STEPHENS
Council Members:
KEVIN LINN

395 Main Street BANNY DOYLE
Post Office Box 157 JUNIE MORRIS
Hawesville, Kentucky 42348 JOY HAYORAET
Teigphone (270 927-8707 WAYNE HERNDON
Fax (270) 927- 8184 CHARLES KING

Clerk-Traasurern

, BARBARA A. SPENCER
November 13, 2012 SR !

Dear Work Ready Committee Planning Committee Members:

Economic development depends upon a well-trained workforce. In order to be successful, we must
improve attainment of high school credentials and postsecondary degrees. The National Career
Readiness Certificate and Soft Skills Certificate will be useful to employers in the hiring process. We
offer our support to help provide a competitive skilled workforce responsive to the demands of business
and industry slready located in and looking to locate in Hancock County.

Therefore, toward this goal, we will promote the Work Ready initiative within the community and
encourage others to become actively involved. As public officials, we pledge our support to the Hancock
County Work Ready Cormmunity Initiative,

Sincerely,

ﬂ 43»‘(;5' ﬁ‘” ----- >

Rita Stephens l\/’f/yor - Joy Haycraft, Council Member
Oy 17

Charles King, Council Memher Wayne Herndon, Councul Mﬂmbp

4
g;ﬁ,,,,z"ﬁ?ﬁ;fx\kx //:’/w & w:’f"w

£

1

Junni Morris, Council Member, » Danny Doyle, Counci! Member
R ;;}/’*’; 5‘; ;‘}»‘%» 4’% s A,;ﬁ
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CITY OF HAWESVILLE

COUNCIL MEETING

MEETING AGENDA
November 13, 2012 6:30 PM

CALL TO ORDER: Mayor Rita G. Stephens.
Pledge of Allegiance:

Prayer:

ROLL CALL: Clerk: Councilman Joy Haycraft, Wayne Herndon, Kevin Linn, Junie Morris, Danny Doyle,
and Charles King.

Old Business:

Approval of October 9, 2012 Minutes:
Approval of Bills: Paid for October, 2012 Bills
New Business:

Jackie Robertson ;

Hancock County Work Ready Community

Nancy Stearman, CPA. Municipal Revenue LLC:

John Lambert , Freedom Waste:

First Reading of Ordinance No. i?;n% Garbage Franchise:

Repairs to Floodwall:

HRA Renewal:
Tee-Shirts
Reports:

Mark Alford — Superintendent: -

Wagner Baskett- (Buz) - Police Chief:

Chief Matt Husk-Report from Fire Departient:

Adjournment:



OFFICERS

MICHAEL T. BAKER
DIRECTOR

RICHARD BASHAM, PRESIDENT
DOMTAR
INDUSTRIAL DEVELOPMENT MANAGER

ALLEN KENNEDY, VICE PRESIDENT
HC TRAINING CONSORTIUM

AL MEINCKEN, SECRETARY
A &J PC COMPUTING

JOE LEE ALDRIDGE, TREASURER
ALDRIDGE & ALDRIDGE ACCOUNTING

BOARD OF DIRECTORS

DANNY BOLING
MEMBER EMERITUS
COUNTY JUDGE/EXECUTIVE 1986-1993

MICHAEL CARTER
ALERIS ALUMINUM
OPERATIONS DIRECTOR

WAYNE EDGE
SOUTHWIRE COMPANY
PLANT MANAGER

RICK EMBRY
INDEPENDENCE BANK
PRESIDENT, HANCOCK COUNTY

TIM GOOCH
HANCOCK REALTY & AUCTION

CHAD GREGORY
MAYOR, CITY OF LEWISPORT

DAVID HAMILTON
KENERGY

RITA STEPHENS
MAYOR, CITY OF HAWESVILLE

SCOTT LEWIS
HANCOCK CO. BOARD OF EDUCATION
SUPERINTENDENT OF SCHOQLS

GARY MARSCH
AGRICULTURAL REPRESENTATIVE

JACK McCASLIN
COUNTY JUDGE/EXECUTIVE 1899 - PRESENT

ROBERT K. OGLE
FORMER BANK PRESIDENT

MONTY QUINN
ACE'S GUNS

EDNA RICE
CHAMBER OF COMMERCE
EXECUTIVE DIRECTOR

JASON CURRY
CENTURY ALUMINUM

DONN WIMMER
CLARION PUBLISHING CQ., INC.
EDITOR & PUBLISHER

LARRY RAMEY
PRESIDENT
HANCOCK BANK & TRUST

WAYNE O'BRYAN
BIG RIVERS ELECTRIC
PLANT MANAGER

HANCOCK COUNTY INDUSTRIAL FOUNDATION, INC.

1605 U. S. HIGHWAY 60 WEST
HAWESVILLE, KY 42348

TELEPHONE (270) 927-6121
FACSIMILE (270) 927-9043

November 12, 2012

Dear Work Ready Community Steering Committee,

Hancock County enjoys one of the largest ratios of manufacturing
jobs in the country. With over 60% of all jobs in the manufacturing
sector, workforce development and career readiness is critical to our
economic health today and tomorrow.

The Hancock County Industrial Foundation works closely with our
local school system, community leaders, local business and industry
to support this important element of workforce development. While
our industries have excellent training programs, elements of the Work
Ready Community certification program expand and enhance the
availability of employee candidates in the areas of attendance,
problem solving skills, team work and critical thinking.

The officers and board of directors of the Hancock County Industrial
Foundation are committed to the effort of securing the designation of
Work Ready Community for Hancock County. Our economic
development mission is focused on both our existing industries,
expansion and growth of new industries. This designation is
fundamental to our mission and we respectfully submit this letter as
our commitment to this important work.

Sincerely,

S St

Mike Baker, Director
Hancock County Industrial Foundation



HANCOCK COUNTY INDUSTRIAL FOUNDATION
October 23rd, 2012
MINUTES

Meeting was held at HC Airport. The meeting was opened by Mike Baker at 07:25 hrs. Present at
the meeting, Al Meincken, Jason Curry, Gary Marsch, Donn Wimmer, Tim Gooch, David Hamilton,
Wayne O’Brian, Chad Gregory, and guest Dean Schamore, Digital Connections Plus.

Secretary’s Report: Approved.

Treasurer’s Report: No Report.

DIRECTORS REPORT: Attached

Attached you will find a paper with three slides. These are an excerpt from the PSC study.
Also included is a letter from Greg Starherm, President/CEO of Kenergy

Attachment # 2 covers the soft skill Certification Program.

Attachment # 3 covers the I-67 corridor.

~ Supt Estes and Brad Goodall have taken ownership of the Soft Skills Certification Program.
To send these all in one package I thought might be too big a download. Some of you are
limited to the size of a download. Hope sendlng it to you this way is OK. Please let me know
how you felt about this (be gentle)

J oe we wish you a speedy recovery and hope to see you at the next meeting.

If you have problems opening the attachments please call me.

Meeting adjourned at 08:15hrs.

NEXT MEETING

November 27th, 2012 at HC Airport.

PLEASE NOTE: In the event schools are closed for inclement weather our meeting will be
: : cancelled

Respectively Submitted By:
Al Meincken, Secretary:
Email: almeincken@tds.net Tel 295 6368, Cell 922- 0203
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MAYOR:
Chad Gregory

COUNCILPERSONS:
Jeft Dame

Josephine Hagan
Shirley Hays

Patricia Meyers

Mary Rummage
Eddie Wheet

CITY ADMINISTRATOR:
Brent Wigginton

CITY ATTORNEY:
Charles Kamuf

CITY CLERK:
Carrie Dixon

Lewisport City Hall
405 Second Street
P.O. Box 22
Lewisport, KY 42351

Phone: (270) 295-3324
FAX: (270) 295-3354

TDD Users: 1-800-648-6056
Yoice: 1-800-648-6057

Equal Opportunity Employer

CITY OF LEWISPORT

November 15, 2012
Dear Work-Ready Community Planning Members:

We offer our support to help provide a competitive skilled workforce responsive
to the demands of business and industry already located in and looking to locate
in Hancock County. Economic development depends upon a well-trained
workforce. In order to be successful, we must improve attainment of high
school credentials and postsecondary degrees. The National Career Readiness
Certificate and Soft Skills Certificate will be useful to employers in the hiring
process.

Therefore, toward this goal, we will talk about the initiative within the
community and encourage others to become actively involved. As public
officials, we pledge our support to the Hancock County Work-Ready Community
Initiative.

Sincerely,
7

E. Chad Gregory, Mayor



- Hancock County Public Schools ik oy TIoN
83 STATE ROUTE 3543 ‘

. h H
cock County, Sez HAWESVILLE, KENTUCKY 42348 HaweCsv;:;peKrf(O:% 45
o 2, . PHONE (270) 927-6914 '
Ry 1S FAX (270) 927-6916 RICKY JOHNSON
Together For Children ' Reynolds Station, KY

" 4 v 42368
Superintendent
KYLE ESTES : DONNA QUATTROCCH!
' ' Lewisport, KY 42351

DAVID EMMICK
Lewisport, KY 42351

Dear Work Ready Community Committee: ' N ALLEN KENNEDY
' Lewisport,' KY 42351

As acting school board of Hancock County, we are pleased to suppdrt Hancock County’s application for
consideration as a Kentucky Work Ready Community. We believe that the qualifications outlined for
status as a Work Ready Community align well with our region’s ongoing workforce priorities.

Please consider this letter documentation of our commitment to the Kéntucky Work Ready Community
Program for our community and the commitment to participate in the program, support the program
and work to spread the word and to gain participation from others in our community.

In-addition to the.above, We, are willing to participate by:

. - Sending a representative to an énnu_al strategic planning retreat for our Work Ready Community
effort, ’ o ' »
- Attending periodic community meetings to discuss the program with others,
- Implementing a Soft Skills Program in our schools , and
- Accepting the National Career Readiness Certificate as a valid work readiness credential in our
hiring and/or promotions processes (for employers).

Organization: Hancock County Schools
Key Contact: Kyle Estes

Key Contact Title: Superintendent

Key Contact Phone Number: (270) 927-6914

Key Contact e-mail: Kyle.Estes@hancock.kyschools.us

'Ad‘dr'ess: 83 State Route 3543

City: Hawesville County: Hancock

Superintendent ngnatu% % : Board Chair Signature

Equal Educaio'n and Employment Institution M/F/D



Domtar Paper Company, WL
Hawesvitle Operations

PO Box 130 - Hwy, 1406
Hawasville, KY 42348

/)\
Domtar

November 16, 2012

Dear Work Ready Community Steering Committee:

As General Manager of the Domtar Paper Company, Hawesville Mill, I am pleased to
support Hancock County’s application for consideration as a Kentucky Work Ready
Community. -Domtar believes that the qualifications outlined for status as a Work Ready
Commumty align well with our region’s ongomg workforce priorities.

'Please- consider ‘this letter documentation of our commitment to the Kentucky Work
Ready Community Program for Hancock County. Domtar commits to participate in the
program, support the program, work to spread the word, and to assist in gaining
participation from others in our community.

In addition to the above, we are willing to participate by:

e Sending a representative to an annual - strateglc planmng retreat for our Work
Ready Community effort
e Attending periodic community meetings to discuss the program w1th others, and
e Recognizing the National Career Readiness Certificate as a valid work readiness
credential in our hiring and/or promotions processes

Organization: Domtar Paper Company, LLC
Key Contact Name: Steve Henry

Key Contact Title: General Manager -

Key Contact Phone Number: (270) 927-7213

Key Contact Email Address: steve.henry@domtar.com
Address: P. O. Box 130/Hawesville KY/42348
County: Hancock

Signature: _ 4-7: Y A(rx

- www.domtar.com



Office of the President
4800 New-Hartford Road
Qwensboro, KY 42303
Telephone: {(270).686-4508
Fax: (270) 686-4496
owensboro.keressedu

November 27, 2012

Dear Work Ready Community Committee Members:

As President of Owensboro Community & Technical College, I am pleased to support Hancock
County's application for consideration-as-a Kentucky Work Ready Community. OCTCis a key
stakeholder in this region. The college works closely with area high schools, as well as business
and industry, to ensure that our programs and services support an economically competitive
workforce. I believe that the qualifications outlined for status as a Work Ready: Community

align extremely well with our region’s-ongoing workforce prlorltles and that participation wm
further enhance our collaboratlve efforts:

The college has played an active role in the development and documentation of Hancock
County’s Kentucky Work Ready Community application. It is fully committed-to serving as a
core member of program, as well as providing leadership and a primary point of contact for the.
effort. OCTC will participate fully in supporting the goals outlined in the county’s application
including: criteria related to graduation and educational attainment rates and promotion of the

National Career Readiness Certlfcate to students, job seekers, and the greater business
communlty :

In addition to the above, Owenshoro Community & Technical College 'wiil patticipate by:

attending periodic commumty meetmgs to discuss the: program with others and providing data
as needed ‘

Organization: Owensboro Community & Technical College
Key Contact Name: Dr. Stacy Edds-Ellis

Key Contact Title/Role: Associate Dean

Key Contact Phone Number: 270-686-4573

Key Contact Email Address: stacy.edds@kctcs.edu
Address: 4800 New Hartford Road; Owensboro, KY 42303
City: Owensboro - County: Daviess.

DEFCRCTLTI8 v éigua

KENTUCKY COMMUNITY & TECHNICAL COLLEGE SYSTEM _



“ l ﬂ 0 '”'v 220 Main Street « PO Box 129 « Hawesville, KY 42348 ¢ 270.927.8855

PUBANK AND TRUST

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work
Ready Community Program for Hancock County. Hancock Bank and Trust Company
commits to participate in the program, support the program and work to spread the word
and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

e Sending a representative to an annual strategic planning retreat for our Work
Ready Community effort,

e Attending periodic community meetings to discuss the program with others, and

e Accepting the National Career Readiness Certificate as a valid work readiness
credential in our hiring and/or promotions processes (for employers).

Organization: Hancock Bank and Trust Company
Key Contact Name: Lois W. Kennedy

Key Contact Title: Vice President

Key Contact Phone Number: 270-927-8855

Key Contact Email Address: lkennedy@hancockbankonline.com

Address: 220 Main Street, Hawesville, Kentucky 42348

County: Hancock

Signature

N VA |
f Ronmedly  ve

/ /y‘/

S

Madisonville ¢ Bowling Green ¢ Lewisport * Cloverport
www.hancockbankonline.com
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House Insurance Services, LLC | ( &usted

Danny R. House ' P.O. Box 339 i| Brandon A. House
Owner / Agent 75 Eastwind Court | Sales Mgr / Agent

Hawesville, KY 42348
Telephone: 270-927-8841
Fax: 270-927-8897
Email - danny @ houseinsurancesve.com

November 28, 2012
Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work
Ready Community Program for Hancock County. House Insurance Services, LLC
commits to participate in the program, support the program and work to spread the
word and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

-Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort,

-Attending periodic community meetings to discuss the program with others, and

-Accepting the National Career Readiness Certificate as a valid work readiness credential
in our hiring and/or promotions processes (for employers).

Contact information:

Danny R. House owner
270-927-8841
dannv{@houseinsurancesve.comm
75 Eastwind Court

P.0. Box 339

Hawesville, KY 42348.

Sincere

Danny R. House o
11/28/2013



Bill’s IGA
P.O. Box 162— Hawesville, KY 42348
" Phone (270) 927-8034
Fax (270) 927-9583

Dear Work Ready Community Steering Committee

As one of the owners of Bill's IGA, I am pleased to support Hancock County's
application for consideration as a Kentucky Work Ready Community. Bill's IGA
commits to participate in the program, support the program and work to spread the
word and to gain participation from others in the community.

In addition to the above, we are willing to participate by:

-Sending a representative to an annual strategic planning retreat for our Work
Ready Community effort,

-Attending periodic community meeting to discuss the program with others, and

-Accepting the National Career Readiness Certificate as valid work readiness
credential in our hiring and/or promotions processes (for employees).

Organization: Bill's IGA

Key Contact Name: Billy Stephens

Key Contact Title/Role: Owner

Key Contact Phone Number: 270-927-8034

Key Contact Email Address: Billiga@bellsouth.net
Address: 290 Hawes Bivd

City: Hawesville County: Hancock

Si gnatureﬁ tﬁ/{y\\) Q/E%K,




Dear Work Ready Community Steering Committee:

As a representative and member of multiple organizations, Hancock County School
Board, Kentucky School Boards Association, Education Professional Standards
Board, Green River Area Workforce Investment Board and former Human Resources
Manager for Aleris Rolled Products, [ am delighted to support Hancock County’s
application for consideration as a Kentucky Work Ready Community. [ believe the
qualifications outlined for status as a Work Ready Community align well with our
region’s ongoing workforce priorities.

Please consider this letter documentation of our commitment to the Kentucky Work
Ready Community Program for Hancock County. You have my commitment to
participate in the program, support the program and diligently work to spread the
word and to gain participation from others in our community.

In addition to the above, I am willing to participate by:

- Attending an annual strategic planning retreat for our Work Ready
Community effort,

- Attending periodic community meetings to discuss the program with others,
and

- Encouraging all local organizations to recognize the National Career
Readiness Certificate as a valid work readiness credential in hiring and/or
promotions processes.

Organizations: Hancock County School Board, Kentucky School Boards Association,
Education Professional Standards Board, and Green River Area Workforce

Investment Board

Key Contact Name: Allen E. Kennedy PHR

Key Contact Title/Role: Board member

Key Contact Phone Number: 270 993-0311

Key Contact Email Address: allen.kennedv@hancock kyschools.us

Address: 305 Oak Road

City: Lewisport County: Hancock

W ﬂ/ﬁ//%;/////\

Signature




BEHAVIORAL HEALTH

Dear Work Ready Community Committee:

As a former graduate and current employer in Hancock County, | am pleased to support Hancock
County’s application for consideration as a Kentucky Work Ready Community. We believe that the
gualifications outlined for status as a Work Ready Community align well with our region’s ongoing
workforce priorities.

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for our Board of education and the commitment to participate in the program, support the
program and work to spread the word and to gain participation from others in our community.

Organization: Estes Behavioral Health, LLC
Key Contact: Jessica Estes

Key Contact Title: Owner

Key Contact Phone Number: (270) 927-6003

Key Contact e-mail: EstesBH@att.net

Address: 227 Monroe Street

City: Hawesville County: Hancock

227 Monroe St. Hawesville, KY 42348
Phone: 270-927-6003 | E-mail: estesbh@aat.net



ent

November 29, 2012

Century Aluminum
Jason Curry

1627 State Route 271 N
Hawesville, KY 42348

Dear Work Ready Community Steering Committee,

Hancock County enjoys one of the largest ratios of manufacturing jobs in the country. With over
60% of all jobs in the manufacturing sector, workforce development and career readiness is
critical to our economic health today and tomorrow.

While our industries have excellent training programs, elements of the Work Ready Community
certification program expand and enhance the availability of employee candidates in the areas of
attendance, problem solving skills, team work and critical thinking.

Century Aluminum is committed to doing its part in the effort of securing the designation of
Work Ready Community for Hancock County. This designation is vital in the development of
our future workforce and we respectfully submit this letter as our commitment to this important
work.

Jason Curry Sean Byrne
Human Resources Manager Plant Manager
Century Aluminum Century Aluminum



Think Progress. Think Tomorrow. Think GRADD.

November 29, 2012

Mr. Brad Goodall
Hancock County Schools
83 State Route 271 North
Hawesville, KY 42348

Dear Mr. Goodall:

I am pleased to support the Hancock County Work Ready Community initiative on behalf
of the Green River Area Development District and the Green River Workforce Investment
Board. The designation of “Work Ready In Progress” is a perfect fit into our organization’s
mission of regional planning, community and economic development, workforce development,
and improving the overall quality of life for our citizens and communities. We pledge to fully
participate and support this endeavor in Hancock County and in securing involvement from other
stakeholders within the county and region.

Our commitment and support will include committee representation, as well as, accepting
and promoting the National Career Readiness Certificate (N CRC) as a valid readiness credential
preferred in our hiring process.

We believe that aspiring to be a Kentucky Work Ready Community will positively
impact not only Hancock County, but the entire Green River region. Should additional
information be needed in reference to our level of support, please feel free to contact me.

Kindest regards,

JSS/kw

Bill Markwell, Chairman =  Jody Jenkins, Vice Chairman = BIll Parvish, Secrefary =  Jack McCaslin, Treasurer = Jiten Shah, Executive Director

SISTER REGION:
=

www,kr-olomoucky.cz Serving the Municipal and County Governments of Daviess ® Hancock = Henderson # McLean ® Ohio # Union = Webster

Green River Area Development District = 300 GRADD Way = Owensboro, Kentucky 42301-0200
(270) 926-4433 = Fax (270) 684-0714 = www.gradd.com = TDD Users: 1-800-648-6056

EQUAL HOUSING



Southvire Company

1987 State Rie 3543 North
Hawesville, KY 42348 USA
Phone {270) 927-6971

Fax (270) 927-6977

v SOuthwire.com

- Southwire’

November 12, 2012

Dear Work Ready Community Steering Committee,

Hancock County enjoys one of the largest ratios of manufacturing jobs in the country. With over 60% of
all jobs in the manufacturing sector, workforce development and career readiness is critical to our
economic health today and tomorrow.

The Hancock County Industrial Foundation works closely with our local school system, community
leaders, local business and industry to support this important element of workforce development.
While our industries have excellent training programs, elements of the Work Ready Community
certification program expand and enhance the availability of employee candidates in the areas of
attendance, problem solving skills, team work and critical thinking.

The officers and board of directors of the Hancock County Industrial Foundation are committed to the
effort of securing the designation of Work Ready Community for Hancock County. Our economic
development mission is focused on both our existing industries and the expansion and growth of new
industries. This designation is fundamental to our mission and we respectfully submit this letter as our
commitment to this important work.

Sincerely,

Wayém Edge

Southwire Company




CRESCENT PAPERTUBE COMPANY  PoBox517:7325 Industial R,

Florence, KY 41022-0517
PAPER TUBES ¢« PAPER CORES ¢ SPIRAL - CONVOLUTE Phone:859-371-0250
: Fax:859-371-8938 .
www.cptube.com

@®

November. 30,2012

Dear Work Ready Communiiy Steering Commiittee,

Hancock County enjoys one of the largest ratios of manufacturing jobs in the
country. With over 60% of all jobs in the manufacturing sector, workforce
development and career readiness is critical to-our economic health today and
tomorrow. -

The Hancock County Industrial Foundation works closely with our local school
system, community leaders, local business and industry to support this important

- ‘element of workforce development. While our industries have excellent training
programs, elements of the Work Ready Community certification program expand
and enhance the availabllity of employee candidates in the areas of attendance,
problem solving skills, team work and critical thinking.

‘The officers and board of directors:of the Hancock County Industrial Foundation -
are committed to the effort of securing the designation of Work Ready
Community for Hancock County. Our economic development mission is focused
on both our existing industries and the expansion and growth of new industries.

- This designation.is fundamental to our mission and we respectfully submit this
letter as our commitment to this important work.

Sincerely; ‘

it

P. Stuart Seltman
. President

Character « Performance « Tradition
Since 1919



Regional Alliance for Education

December 10, 2012

Mr, Brad Goodali

College and Career Readiness Coordinator
Hancock County Public Schools

83 State Rt. 3543

Hawesville, KY 42348

Dear Brad,

I am writing to confirm that the Reglonal Alliance for Education is ready and willing to serve as a collaborative
partner in the Hancock County Work Ready Community effort. As you know, the Alliance is an active P-16 Council -
devoted to ensuring that students in a four-county region are well-prepared for college and careers. It works to
bring educators to the table with business, labor, and government to facilitate mutual respect and understanding.

The Regional Alliance for Education includes six school superintendents, four college presidents/directors, and
directors of Head Start and Adult Basic Education. Economic and workforce development agencies, regional
foundations, local government, business and labor are also represented in this coflaborative. Over the years the
organizatton has taken teachers into the workplace, brought together curriculum specialists from across the
reglon, piloted innovatlve math programs, and found ways to involve more cltizens in supporting education. The
Alliance was a major partner in the Daviess County Work Ready Community application process and assumed the
leadership of the soft skills certification program which grew out of it. It is also a major partner in the Daviess-.
Hancock Industry Partnership, working to ensure a pipe-line of well-trained workers for the region’s advanced
manufacturers. 4 '

The Alliance is eager to assist Hancock County in increasing the percentage of its adults who hold postsecondary
degrees and the National Career Readiness Certificate, as well as the percentage of students who earn Soft Skills
Certification. Helping businesses see the value in these recognitions of skills and knowledge is a core part of its
work. Fostering connections is what we do! We look forward to being an active participant on the Hancock County
Work Ready Community team. » ‘

Sincerely,

Helen Mountjoy
Executive Director
Regional Alliance for Education



us

bank

Five Star Service Guaranteed @@

T. Frederic May
Community President
700 Frederica Street
Owensboro, KY 42301
270 926-5301

270 926-5303 fax

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready
Community Program for Hancock County. US BANK commits to participate in the program,
support the program and work to spread the word and to gain participation from others'in our
community.

In addition to the above, we are willing to participate by:

- Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort.

- Attending periodic community meetings to discuss the program with others, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential
in our hiring and/or promotion processes (for employers).

Organization: US BANK
Key Contact Name: Fred May

Key Contact Title/Role: Community President

Key Contact Phone Number: 270-926-5301

Key Contact Email Address: t.frederic. may@usbank.com

Address: 700 Frederica, 8t

City: OwensborO/(o nty: Daviess
Signature /

4
{



Hancock County

Chember of Commerce

P.O. BOX 404 -
HAWESVILLE, K&NTUCKY 42342’% ,

December 11,.2012

Dear Work Ready Community ~Steering Committee:

" This letter is documentation of our.commitment.to the Kentucky Work Ready Community Program for
“Hancock County. As Executlve Director of the Hancock County Chamber of Commerce | will support the

1
program and help to spread the word about its |mportance I will encourage othersto become actlvely |
involved. ' '

B N U

A well-educated, well-tramed workforce is key to economic development Improvmg our high school
graduation and postsecondary’ degree attainment rates must be at the heart.of our effort if we are to be
successful. Measures, such as the National Career Readiness Certificate and Soft Skills Certificate can be

very useful tools to assist employers | |n evaluatmg potentlal workers and hmng those who will add to the
success of our county.- '

i commend and support the work of the Hancock County Work Ready Commumty Steermg Commlttee in
. their efforts to help Hancock County Achueve Work Ready Status. ' :

Slncereiy, > S
i f )«/@, R
Edna Rice h | ’ A ' '

Executive Director Hancock County Chamber of Commerce

P SO Ui 4 3 o et e 59 £S5

1605 U.S. Highway 60, W, PO. Box 404, Hawesville, Kentucky 42348
Phone: 270/927-8223  Fax: 270/927-8223  E-mail: erice@hancockky.us

The Industrial Growth Center of The Ohio Valley



Steven L. Béshear

Terry Holliday, Ph.D.

Governor Commissioner of Education
EDUCATION AND WORKFORCE DEVELOPMENT CABINET ‘
' DEPARTMENT OF EDUCATION
Capital Plaza Tower 500 Mero Street  Frankfort Kentucky 40601
Phone: (502) 5644770 < www.education.ky.gov v

November 15,2012

Kyle Estes, Superintendent
Hancock County Schools
83 State Route 3543

Hawesville, Kentucky 42348 Z%/

Dear Superintendent}sté( ' - '

Congratulatioﬁs to Hancock County School District for being in the “Top Ten™ highest College
and Career Readiness rates in Kentucky. I applaud your work and your response to the passage

of Senate Bill 1 and its call for schools and districts to improve the college and career readiness
for their students by 50 percent by the 2014-15 school year.

Keep up the great work in the Hancock County Schools.
Sincerely, .
Terry Holliday, Ph.D.

Kentuckiy™

»Kentuckyunbrid!edSpirit.com UNBRIDLED SPIRITy » An Equal Opbortunity Employer MF/ID



,?‘/ A bngl«er te through better public schools”

www.ksba.org for top news of the day, service updates and more

. Brad (z00d4)) Fax #:_270.927. 8477
From: /(Mh\/ /4/74 hury e\)
/
Date: /2.]/./% Pages (wicover) £,

Check vou calendars:

2013 KSBA Annual
Message: - Conference is Feb. 22-24 at
‘?f 3 /4 /len /({,3 npe @/\ 1's the Galt House Hotels and
Conference Center in
[ Ggue f‘”L Qtlache ‘;L Louisville. Details soon at
"7:,)/"667 Se 7@;’)4’ 7[’/’7%;/ www.ksba.org.
/(S BA ?550 /M_,L, /0 }/) o oo e oo ol ol e ol o W e o W A v ol o e R b b e e e b sl e Sk ek
ﬁ' b 7Lr///”/)/ 7 a ‘-f H ‘)[//)f‘:../ KSBA mi.SSi.OH: to enhance school

board leadership in maximizing student

j{ \/ M/@ I /( /% 2 d aChi‘evcmem through superior support and
scrvices.
Lomman hes Initiahive KSBA. Vision: w be e eding

advocate and resource for public school boards
on behalf of successful students and stronger
communitics,

PHONE: (502) 695-4630 or (800) 372-2062
FAX: (502) 695-5451




RESOLUTION
of the
KENTUCKY SCHOOL BOARDS ASSOCIATION

WHEREAS the presence of a skilled workforce is a eritical factor for attracting and retaining

good jobs; and

WHEREAS the Kentucky Workforce Investment Board has established the Kentucky Work Ready
Communities Initiative to provide counties with an opportunity to validate the quality of their

workforce; and

WHEREAS the criteria for achieving certification requires community collaboration to improve
high school graduation rates, educational attainment, soft skills development, digital literacy, and

National Career Readiness Certificate holders; and

WHEREAS the Kentucky School Boards Association supports efforts to improve, document and

promote a skilled workforce in Kentucky.

NOW, THEREFORE BE IT RESOLVED that the Kentucky School Boards Association’s Board of
Directors hereby affirms, supports and endorses the framework and criteria of the Kentucky

Work Ready Communities Initiative.

CERTIFICATE
The foregoing is a true copy of a resolution duly adopted by the Board at a regular meeting held

on November 30, 2012 and entered in the minutes of such meeting in the Board's minute book,
Dated: __|] B0 12 President ___ /274 WMJWQC%/;
Dated: I1.30.]2- Secrefary m‘“’\)\\ ﬁ N




meeting minutes, | |
attendee list and signatures from the application
| committee meeting(s) |
— showmg representation from all reqwred
stakeholders

| Hanco‘ck County '
- Work Ready Community
Apphcatlon
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Date/Time/Purpose Location

2012

November 2nd (Friday) / 8 AM

; . Hancock County Career Cenier
Formation of Commiftee y

November 9th (Friday) / 8 AM

Draft of Narratives Completed H C ( O e (enlec—
November 30th (Friday) / 8 AM - ‘ ;

Letters of Commitment Completed ¢ (areer (entec
December 7th (Friday) / 8 AM o . -

Soft Skills Commitment Completed e (oveer (endec
December 11th (Tuesday) 7:30 AM Chamber of Commerce Breakfast - North
Press Release Hancock Elementary School

Application Review Panel  Meeting® KWIB Certification
Deadling’ Meeting®
2013
December 13, 2012 January 14, 2013 February 21, 2013

"Work Ready and Work Ready in Progress applications may be submitted at any time. To be placed on the
agenda, complete applications must be received at least 30 days prior to the scheduled Review Panel meeting
date. Applications received less than 30 days prior to Review Panel meeting will be tabled until the next
scheduled meeting.

% On review date you will be given ten minutes for a presentation to the Review Panel, and five minutes for
questions.

® The Kentucky Workforce Investment Board will receive and consider applications recommended by the Review
Panel for certification as Work Ready or Work Ready in Progress. If certified the county will be asked to come
forward with their committee and guests to receive their certificate, packet and have photo made with members
of the Board.




rentucky Work Ready Communities
CRITERIA and THRESHOLDS
Graduation Rate

High school graduation rate calculated with the method used in reporting for the State of Kentucky.
¥ READY COMBMUNITY: 82.32 percent.

HH S W

National Career Readiness Certificate (NCRC) Holders

The National Career Readiness Certificate is awarded based on the three WorkKeys® assessments ~ Reading for
__Information, Applied Mathematics, Locating Information. It is accepted throughout the nation by employers as a measure-

of work readiness. Kentucky has an NCRC initiative underway.

WORK READY COMBUNITY: Must present a glan o raise the rate io 15 (

thres years. Plan should include promotional strategies, training availability, and encouraging employer recognition of the

cartificats,

Community Commitment

A measurement of commitment from community and government agencies to the process of becoming certified and
remaining certified. This allows a community to demonstrate true collaboration and progress toward achieving strategic
goals that bring together education, workforce, economic development and elected leadership.

WORK READY COMMUNT

1, Economic Development

s

2. tlectad Oficials

Educational Attainment

The percentage of working-age (18-64) adults in a community with at least a two-year degree.

WORK READY COMMUNITY: Must be at 26 percent and present a plan to raise this to 32 percent within three years (KY
rage} and 39 percent within five years (natioral average).

ave

Availability of Internet as an indicator of digital literacy
The percentage of households in a community with broadband Internet available. Data must come from

Wbs speeds or greater available to 90 percent of housing
bie (cost prohibitive) by technology other than wirel
HOUSING units,

thera must be 1.5Mbps speeds available to 80 parcent of

Soft Skills Measurement
A Certified Work Ready Community must have a program or programs to address work ethic/soft skills development and
credentialing for both the secondary school and post secondary adult populations.

Develop a Soft Skills Certificate for High School Seniors. The certificate can be awarded to qualifying seniors by meeting
the following categories:

No more than two unexcused absences

No more than two unexcused tardies )

No discipline referrals for fighting, vandalism, theft, or possession of firearms / illegal substances

Graduating grade point average (GPA) of at least 2.5 and no failures the senior year

Involvement in at least two co-curricular activities which may include employment and / or community volunteer projects
Successfully completing WorkKeys Assessment and earning NCRC (National Career Readiness Certificate).

http://kwib ky.gov/workreadycommunity.htm




APPLICATION

1 Name of County _HancockCounty =~ .

2 High School Graduation List Source/Method: i.e.

Rate summer 2011 AFGR
(most recent state NCLB method
reporting)

Would you like to include high
schools that are not in the
traditionally reported graduation
rate shown above?

If so, please enter revised
graduation rate here. Please
attach a list of schools included
and your calculations.

(Source: US Census, most recent American
Community Survey five-year estimates)

3  Educational Attainment Rate
(ages 18-64) /
4  Community Commitment (check off) Name of Organization
Economic Development X

Elected Official(s)

Education

Workforce Development

Business and Industry

Attach meeting minutes and meeting attendance sheets showing these signatures. Letters of
Commitment from various organizations are helpful as well.

5 Percentage of Households with
Broadband Internet Access
Available

(Source: broadband.gov)

Rural or Urban County

(Attach optional narratives and list sources and

6 Are you including narrative(s
/ calculations)

for supplemental criteria for
GED or Occupational
Credential Attainment?

7 Your Contact Information name email

(primary contact for your county
application)




=

ities

Kentucky Work Ready Commun
CHECKLIST

Congratulations on your decision to apply for the Kentucky Work Ready Community program. This checklist
includes recommended and required steps in completing your application.

%

%,
o)
B

This-committee will play-many-importantroles in the-application-process as well-as the-fong-term

qualification and requalification process. The committee should include individuals from key stakeholders in
the community including employers, local workforce investment boards, economic development
representatives, education (secondary and post-secondary), and elected officials.

Some of the required criteria are simple data points that can be gathered from official sources. These
include high school graduation rate, educational attainment, and broadband access. See the Work Ready
Community Criteria for the official data sources.

v Create Plans and Comple

Several criteria require narratives to be completed that outline plans to reach established goals within a
certain period of time. €ach of the required narratives and their details are outlined in the application
materials (¢

se Lists and Signatures

Signatures and letters of commitment are required from community leaders as outlined in the criteria
requirements document. Meeting minutes and signed attendee lists from the Application Committee
meetings are also required.

You must submit the following items:

a. the completed application form

b. additional high schools included and graduation rate
calculations (only if you are including high schools not
already in the state reporting graduation rate),

¢. required and optional supporting plans/narratives (g

d. letters of commitment (g

@), and

e. meeting minutes, attendee list and signatures from the application committee meeting(s) - showing
representation from all required stakeholders.

Please submit two complete copies of all materials via US mail and one electronic copy of the application

page (f@8g&@®) via email to:

Kentucky Workforce Investment Board thomas.west@ky.gov
Attn: Tom West

Capital Plaza Tower, Third Floor

500 Mero Street

Frankfort, KY 40601




NARRATIVES/PLANS

Narratives and Plans - Instructions:

1. If your county does NOT meet the 82.32 percent graduation rate, you must complete Narrative 1

in order to apply to be a Work Ready Community in Progress.

pRe e
A RRR R
At

3. If your county meets the Educational Attainment rate of 25 percent but is less than 39 percent

you must complete Narrative 3.

4. If your community does NOT meet the Educational Attainment rate of 25 percent you must

complete Narrative 4 in order to apply to be a Work Ready Community in Progress.

13



NARRATIVES/PLANS
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[VES/PLANS

NARRAT

8. If your county is presenting supplemental criteria {either GED, occupational credentials or both),

you must complete Narrative 8.

15



Person Responsible

Narrative 1 - Graduation Rate

Kyle Estes, Superintendent HC Schools

Narrative 2 - National Career
Readiness Certificate Attainment

Jackie Robertson, Director HC Adult Ed

Narrative 4 - Educatlonal
Attainment

Stacy Edds-Ellis, Owensboro Community
“and Technical College

Narrative 5 - Soft Skills Program

Brad Goodall, College / Career Readiness
~ Coordinator Hancock County Public Schools

Narrative 6 - Broadband Avallabihty
(Rural County)

Tonya Logsdon, Associate Director for
Workforce Development, GRADD

Narrative 8 - Supplemen‘tal (GED,
Industrial Credentials)

Jackie Robertson, Director HC Adult Ed

Soft Skills Certificates accepted by
Employers

“ALL involved

Letters of Commitment (Elected
Officials, Secondary Schools, Post
Secondary Schools, Business / -
Industry, Community Groups,
Churches, etc.)

ALL involved

GOAL of completion by
December 7th

" ALL involved
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Meeting Date

Person Responsible

Hancock County'
Chamber of
Commerce

Tuesday November 13",
7:30 am '

HC Career Center

Walt Allen / Edna Rice

'Edna Rice, Director HC
Chambe_r of Commerce

Hancock County
Fiscal Court

Tuesday November 13",
9:00 am, v
HC Administration Building

Allen Kennedy, HC School
Board Member

Jack McCaslin, Judge Executive
Hancock County

, , Tuesday November 13th, ‘Jackie Robertson, Director HC
Hawesville City 6:30 pm, Adult Education
Council - Hawesville City Hall
Mayor Rita Stephens
Hancock County High | XVggneSday November 14", glchk Llasley, Principal HC ngh
School — Site Base ‘ pm ‘ - =9choo
Council ’ H.CHS Library
o Rick Lasley
Thursday November 15th Kyle Estes, Superintendent HC
Domtar 8:00 am, Schools
Main Gate Domtar with
Debbie Troutt -
, Thursday November 15, - Kyle Estes, Superintendent HC
Hancock County 5:30 pm Schools '
School Board HC Board of Ed Allen Kennedy, HC School
Kyle Estes . Board Member
| Thursday November 15™, Jackie Robertson, Director HC
. o . 7:00 pm Adult Education
Lewisport City Council City Hall
Chad Gregory -
- Tuesday December 4, Mike Baker, President Hancock
HC Industrial 7:30 am County Industrial Foundation
Foundation HC Airport : :
' Mike Baker

Hancock County
Chamber of
Commerce

‘Tuesday December 11,
7:30 am ,
North Hancock Elementary

-Brad Goodall, CCR Coordinator
HC Schools

Walt Allen / Edna Rice
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Goodall, Brad

From: - Goodall, Brad

Sent: Wednesday, November 28, 2012 10:28 AM .

To: ' Goodall, Brad; Curry, Jason; Edds-Ellis, Stacy (Owensboro); Estes Kyle; Kennedy, Allen;

‘ ' " McCaslin, Judge; Michael T. Baker; Nugent, Carolyn Robertson, Jackie; Tonya Logsdon;
Gray, Danny -

Subject: . Work Ready Communrty Commlttee Meeting

November 30th (Friday) / 8 AM

Letters of Commitment Completed Hancock ngnty Career Center

If you have extra letters of commitmenit completed, please bring them to the FRIDAY meeting at the Career Center.
Please reply if you will be able to attend this Friday (November 30“‘) _
We are well on our way to meeting the requirements for WorkReady in Progress

Letters received or in process:
HC Fiscal Court

City of Lewisport
City of Hawesville
HC Public Schools
Domtar

Bills IGA

House Insurance -
Independence Bank
USBank
Hancock Bank

Needed items:

Letter from OMHS (Oweénsboro l\/ledlcal Health System)
Letter from HC Chamber of Commerce

Letter from HC Industrial Foundation

MORE LETTERS from any Business you have dealrngs with

Narrative 7: Broadband Availability: Must present a plan to meet the broadband. avallabrhty goals, whether rural or
urban, within three years (two pages maximum).

Thanks for your time,

Brad Goodall ,
College and Career Readiness
Hancock County ngh School

270-927-6953
brad.qoodall@hancock.kvsc,hools.us
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December 7th (Friday) / 8 AM
Application Completed

Hancock County Career Center

If you have extra letters of commitment completed please bring them to the FRIDAY meeting at the
Career Center.

Please reply if you will be able to attend this Friday (December 7 ).
We are well on our way to meeting the requirements for WorkReady in Progress.

Look over your calendar to see if you can attend the HC Chamber Breakfast on Tuesday
December 11th - 7:30 am. It will be at North Hancock Elementary School.

We received all we need from the Engineer at Q-Wireless for the Broadband (N arrative 7.

Needed items:

Letter from OMHS (Owensboro Medical Health System)
Letter from HC Chamber of Commerce

MORE LETTERS from any Business you have dealings with

Thanks for your time,

Brad Goodall -

College and Career Readiness
Hancock County High School
270-927-6953

brad.goodall@hancock.kyschools.us
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Role (CHOOSE ONE)
Zconomic Development
Elected Official
Education _
Workforce Development
Business / Industry
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CR!TERIA and THRESHOLDS

Graduation Rate
High school graduation rate-calculated WIth the method used in reportmg for the State of Kentucky.
G0N ATy 2 32 percent. :

National Career Readnness Certificate (NCRC) Holders
The National Career Readiness Certificate is awarded based on the three WorkKeys® assessments — Reading for
Information, Applied Mathematics, Locating Information. It is accepted throughout the nation by employers as a measure
of work readiness. Kentucky has an NCRC initiative underway

i Aust present a plan to raise the rate
;miud promotional strategies, tm«“ ng avs

t

(18-64) wi

3,}; f

7 recognition of the

Community Commutment

A measurement of commitment from community and government agencies to the process of becoming certified and
remaining certified. This allows a community to demonstrate true collaboration and progress toward achieving strategic
goals that bring together educatlon Workforce economic development and elected leadership.

% fws -

. Eoonomic Devalop reﬁ:

2. Elected Officlals

3. Education

S Workdores Davelopment

5. Business and Indusfry

W
4

Educataonal Attainment
The percentage of working-age (18- 64) aduits in a communlty Wlth atleasta two-year degree :

GHRE READY OO UIMITY Must be at <& percent and present-a plan o raise this o 32 percent within three vears (KY
age) end 39 percent within five vears {national average).

Availability of Internet as an indicator of digital literacy :

The percentage of households in a community with broadband Internet avaitable Data must come from

www.braodband.gov.
R BEADY GO YA rural county must have 3Mbs speeds of greater available (o 90 percent of housing units

ith the eyceg}‘ on of those they can show o be naccessible (’co { prohibitive) by technology other than wireless — whers

there must be 1.5Mbps speeds avallable to @B percent of housi rzg vt

Boohitie

(g gh ‘

http://kwib.ky.gov/ workreadycommunity.htm




in accordance with local government and industry, Hancock %’Saunw H:gi} S;;%mei staff and
administration accept the fes;mnszbaiatg i deveiogz a Soft Skills Readiness Prograw for graduatmg
senjore beglnaing with the Class of 2045, :

Soft Skills Measurement - a Certified ‘W&r& R.ae,ady Community must have a
program or programs to addrass work ethic/soft skills development and credentialing
| for both the Sﬁﬁﬁﬁdaf‘f school and p@st secondary adult pe;}uia‘tmnﬁ

ffhe staff and administration at HEHS wih H recognize seniors and awam eaﬁ%‘s mmm‘ at
gradustion for demonstrating the following: '

«  No more than two unexcused absences

« Mo wiore than te unescused tardies

»  No discipline refarrals for fighting, vandalism, theft, or possession of firedrms [ illegal
substances :

¢ Graduating grade point average (GPA] of at feast 2.5 and no failures the senior year

= involvement In at feast two co-carricular activities thch may Include sroployiment
and for mmmm‘uw volunteer projecis

®  Successful Iy completing Workileys ﬁsﬁessmeﬂt angd sarning 8CRC {Natlana! Career
Readiness Certificate). .

| agree fo par‘tlapate in the Hancocx Coumy SoﬁSk]Hs Certifi cattcaﬁ ngram (as part
of the Hancock County Work Ready Community). . '

Name:
Title: |
Place of Business:

Businesses th are pamczpatmg i the plo gram will have Eheu names theci o the back of the SofiSkills
< emﬁcate that &mdeﬁts will be receiving at ,,zacmatmn



HC Soft Skills Agreements in Place

Name Title Business -
Walton.Allen DMD  |[Owner / Operator Allen and Allen Dental
Jason Curry HR Manager Century Aluminum
Rita Stephens - [mayor . City of Hawesville
Chad Gregory . Mavyor City of Lewisport

Anita Payne

1Owner / Operator

EJ's Pawn Shop

Lois Kennedy

|Vice President

..|Hancock Bank and Trust Co

Carolyn Nugent Director Hancock County Career Center

Edna Rice Director Hancock County Chamber of Commerce
‘{Jack McCaslin Judge Exec Hancock County Fiscal Court.

Tina Snyder Library Director Hancock County Public Library:
" |Tim Gooch Owner / Operator Hancock Real Estate and Auction

Kathy McBride Owner / Operator Kopy Dat Publishing

Dallas Powers

Owner / Operator

Lead Creek Log Homes

Donnie Sanders

Operation Support

“ISouthwrie Company Kentucky Plant

Mark Wood

Cwner / Operator

Taylor - Wood Funeral Home

Lisa Hagman

County Extension Agent 4H

UK Cooperative Extension Office




INDUSTRIAL FOUNDATION

N ¥4 Hancock County, Ken tucky Communiey € e Develepment
HCIF Board of Directors Meeting . Nov-Dec4, 2012
Lo call to Order, Welcome v Richard Basham
i Secretary’s Report _ Al Meincken
I, Treasurer’s Report _— " - JoeAldridge
v, Director’s Report , Mike Baker
1) Activity Summary - October, 2012

1. 'Welcome guest — Kathy McBride, Kopy Dat Printers, Hawesville

- 2. OCTC Welding Units - Building Update ~ Appraasal completed - Puichase underway

3. Century B:g Rivers Update -

4. Alcoa Property Update — Dec mtg Frankfort

5. Soft Skills Certification Update / Industry Partners
-Supt. Estes and Brad Goodall Update {Letter in Handout)
-Toyota Tour and Bluegrass CTC Visit (Handout)

-6. Kentucky — HC Trends — Strategies (Handout)

7. 2012 13 Partners Pledge -

2. Unemployment Rate (288 Sept unemployed vs. 307 Oct unemployed)

HC Unemployment Rate

8 6969768“'
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4
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NEXT MEETING - January 22, 2013 at HC Airport



. HANCOCK COUNTY INDUSTRIAL FOU.NDATION, INC.

OFFICERS

MICHAEL T. BAKER
DIRECTOR

RICHARD BASHAM, PRESIDENT
DOMTAR '
INDUSTRIAL DEVELOPMENT MANAGER

ALLEN KENNEDY, VICE PRESIDENT
HC TRAINING CONSORTIUM

AL MEINCKEN, SECRETARY
A& JPC COMPUTING

JOE LEE ALDRIDGE, TREASURER
ALDRIOGE & ALDRIDGE ACCOUNTING

BOARD OF DIRECTORS

DANNY BOLING )
MEMBER EMERITUS :
COUNTY JUDGE/EXECUTIVE 1986198

MICHAEL CARTER
ALERIS ALUMINUM
OPERATIONS DIRECTOR

WAYNE EDGE
SOUTHWIRE COMPANY
PLANT MANAGER

RICK EMBRY )
INDEPENDENCE BANK
PRESIDENT, HANCOCK COUNTY.

TIM GOOCH
HANCOCK REALTY & AUCTION- .

CHAD GREGORY .
MAYOR, CITY OF LEWISPORT

DAVID HAMILTON
KENERGY

RITA STEPHENS
MAYOR, CITY OF HAWESVILLE

SCOTY LEWIS )
HANCOCK CO. BOARD QF EDUCATION
SUPERINTENDENT OF SCHOOLS

GARY MARSCH
AGRICULTURAL REPRESENTATIVE

JACK McCASLIN
'COUNTY JUDGE/EXECUTIVE 1969 - PRESENT

ROBERT K. OGLE
FORMER BANK PRESIDENT

MONTY QLItNN
ACE'S GUNS

EONA RICE
CHAMBER OF COMMERCE,
EXECUTIVE DIRECTOR

JASON CURRY
CENTURY ALUMINUM *

DONN WIMMER :
CLARION PUBLISHING CO., INC.
EDITOR & PUBLISHER

LARRY RAMEY
PRESIDENT
HANCOCK BANK & TRUST

WAYNE O'BRYAN -
BIG RIVERS ELECTRIC
PLANT MANAGER

1605 U. §. HIGHWAY 60 WEST .
HAWESVILLE, KY 42348

TELEPHONE (270) 927-6121
FACSIMILE (270} 927-9043

November 12, 2012

- Dear Work Ready C‘ommﬁnity Steering Committee,

Hancock County enjoys one of the largest ratios of manufacturing
jobs in the country. With over 60% of all jobs in the manufacturing
sector, workforce development and career readiness is critical to our
economic health today and tomorrow.

The Hancock County Industrial Foundation works closely with our
local school systém, community leaders, local business and industry
to support this important element of workforce development. While
our industries have excellent training programs, elements of the Work
Ready Community certification program expand and enhance the
availability of employee candidates in the areas of attendance,
problem solving skills, team work and critical thinking.

The officers and board of directors of the Hancock County Industrial
Foundation are committed to the effort of securing the designation of
Work Ready Community for Hancock County. Our economic

- development mission is focused on both our existing industries,

expansion and growth of new industries. This designation is
fundamental to our mission and we respectfully submit this letter as
our commitment to this important work.

' Sincerely,‘.'

y 2772

Mike Baker, Director

_ Hancock County Industrial Foundation
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1)

INDUSTRIAL FOUNDATION

Hancock County, Kentucky e o &

HCIF Board of Directors Meeting  October 23, 2012

Call to Order, Welcome
Secretary’s Repoﬁ
Treasurer’s Report
Director’s Report

Activity Summary - October, 2012

-PSC Study Results
-Sebree Works Awareness Campalgn

4. Soft Skills Certification Update / Industry Partners |

-Supt. Estes and Brad Goodall Update
-Teacher in the Workplace program

- Richard Basham

Al Meincken
Joe Aldridge
Mike Baker

1. Welcome guest — Dean Schamore, Digital Connections Plus, Hardinsburg
- 2. OCTC Welding Units - Building Update — Mtg with owner Jack Wells, Appraisal next step
3. Century Big Rivers Update

-Toyota Tour and Bluegrass CTC innovative trammg program

-Education Al_hance (industry participation)
5. 1-67 Update '

2. Unemployment Rate (Aug. rate = 4277 workforce / 298 unemployed)

HC Unemployment Rate

[ B~ - [
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'NEXT MEETING - November 27" , 2012 at HC Airport
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SBDM - October 17,2012

~ Meeting was called to order at 4 08 by Mr R1ck Lasley’

Members Present: Jill Brown, Beth Hamllton Kevin Lasley, Sarah Sparks, Danny
Gray and Rick Lasley
Members Absent: None

Ad Hoc Members Present: Jamie Estes, Allison Dwyer
Ad Hoc Members Absent: Bo Powers and Kierra Gammon

Danny Gray made the motion to accept the consent agenda items (seevagen‘da).
Kevin Lasley seconded. Motion-carried.

Delegations ‘ '

Brad Goodall presented information on the Work Ready Community Certification
that Hancock County will be working its way toward. He wanted SBDM to support a
~ policy that will show the school systems support of our community working its way
to achieve this certification. A motion was made by Kevin’Lasley that a policy will be
- written and first reading will take place at the November meetlng Beth Hamilton
seconded. Motion Carried.

Good News: See Agenda

0Old Business '
Michelle Stephens was hlred to fll] the Health Sc1ence posmon

. New Busmess

Policy 6.09 - Pathway to Careers Day - Modlfylng ex1st1ng pohcy toinclude a
students that has less than one partial absence with a doctors excuse. Sarah Sparks
made the motion to accept this change. Beth Hamilton seconded. Motion carried.

Policy 5.16 - Ear-buds - NEW POLICY - first reading - Increasing concern by the
~ administration that students are being allowed too much freedom with the use of
ear-buds. Sarah Sparks wanted to include a discipline statement in the policy.

- Danny Gray made a motion we accept the policy (with-the dlsc1p11ne statement).

* Kevin Lasley seconded. Motion carried.

Other Items - :
Rick Lasley informed SBDM that the November meeting would include information-

on the K-PREP and PLAN results.
Next Meeting:, November 14, 4&30 pm @ HCHS Media Center

Kevin Lasley made the motion to adjourn at 5:18. ]111 Brown seconded. Motion
carried.



SBDM Council ~ November 14,2012

Meeting called to order at 4:09 pm by Mr. Rick Lasley

Members present: Beth Hamilton, Kevin Lasley, Sarah Sparks, Danny Gray and Rick
Lasley
Members absent: Jill Brown

Ad Hoc Members present: Jamie Estes, Allison Dwyer, Bo Powers, Kierra Gammon
Ad Hoc Members absent: None

Mr. Rick Lasley presented new state mandated packets to all members “Managing
Government Records”

Danny Gray made a motion to accept all consent agenda items, see agenda. Kevin Lasley
seconded. Motion carried.

Good News
Mr. Rick Lasley informed us that the bed sheet fundraiser was a huge success again.

Mr. Rick Lasley went over ACT/PLAN/On-Demand/EOC/College & Career Readiness
test results

Mr. Rick Lasley recognized the band on another tremendous season. Special recogaition
went to the color guard on an undefeated season.

M. Lasley recognized the football team on an outstanding 9-3 season.

Mr. Lasley recognized the cross-country team on competing in the state finals. The boys
finished 7% and the girls finished 17",

. jel X e

Policy 6.09-Pathway to Careers- 2™ reading revised. Kevin Lasley made a motion to
accept policy 6.09. Beth Hamilton seconded. Motion carried.

Policy 5.16-Ipad Discipline- Sarah Sparks made a motion to accept policy 5.16. Beth
Hamilton seconded. Motion carried.

M. Brad Goodall came to help summarize all testing data and to help explain Work
Ready Community distinction that the school will be focusing on as a countywide
project.

New Business

2012 K-Prep Assessment — Mr. Lasley presented a summary of HCHS scores. Highest
scores in the region — 39" in the state. He also summarized the results of the College &
Career Readiness Report. He covered each category on the K-Prep Assessment score and
outline where HCHS ranked in comparison to state averages as well as to other schools in
our region. In 2012, 68% of our students met the College & Career Readiness aspect of



the formula. Our challenge is to improve to 72% by 2015. College & Career Readiness
counts 20% of the total school K-Prep Assessment score.

New Policy 4.16-Soft Skills/'Work Readiness Award to be presented at graduation.
Kevin Lasley made a motion to accept. Beth Hamilton seconded. Motion carxied.

Student members of SBDM Council brought forward some questions mostly from a
student council meeting held this week.

- Clarification on “Yoga pants” and how they could be worn appropriately at
school. Mr. Lasley took the council through the handbook and finalized the
schools interpretation on how to appropriately wear the attire.

- Wanted Senior Project workdays on PT'C Days. Mr. Rick Lasley said this was
easy to do and will see this on the next PTC Day.

- Prom Fundraisers- concerned over the amount of money the juniors have raised so
far. Will look at adding an adult leader at each grade level to help with
fundraisers. At this point, Mrs. Chris Hawkins does it all with all classes.

- Late arrival instead of early dismissal — logistically this is just simply not
possible. Mr. Rick Lasley explained in detail why this is not a possibility mostly
covering logistics and transportation.

- Red & Gray Cards ~ Mr. Rick Lasley will see that these are distributed ASAP.

Next Meeting December 12,2012 4:00 pm @ HCHS Media Center

Kevin Lasley made a motion to adjourn at 5:27 pm. Beth Hamilton seconded. Motion
Carried.



SCHOOL COUNCIL POLICY -

HANCOCK COUNTY SCHOOL D ESTRICT | HANCOCK COUNTY HHGH SCHO@L
COUNCIL POLICY TYPE (CHECK ONE) o POLICY NUMBER

| 4.16
D BY-LAWS (Council Operational Policies) |

FUNCTION (School Operational Policy)

P@LIQY TOP!C D ESCREPTEON

Soft Skills Reqwrement Award at Graduation Ceremony

POLICY STATEMENT

In accordance with local government and industry, Hancock County High School staff and
administration accept the responsibility to develop a Soft Skills Readiness Program. for graduating
seniors beginning with the Class of 2013.

‘Soft Skﬁ”sMeasurement - a Certified Work Ready Community must have a _
program or programs to address work ethic/soft skilisdeveﬂopment and credentialing
for both the secondary school and post secondary adult populations.

The staff and administration at HCHS will recognize seniors and award each senior at
graduation for demonstrating the following:

° No more than two unexcused absences
¢- No more than two unexcused tardies :
~° No dlscnplme referrals forﬁghtmg, vandalism, theft, or possessmn of ﬂrearms / ||Iegal
substances .
° Graduating grade point average (GPA) of at least 2.5 and no failures the senjor year
® Involvement in at least two co-curricular activities which may include émployment
" and/or community volunteer projects '

® Successfully completing WorkKeys Assessment and earnmg NCRC (Natlonal Career
Readiness Certlflcate)

Date Adépied: December2012 .  Signature @‘ﬁ“ ;gfsp

Revised: 4 A , - Council Chairperson .



