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September 7, 2012

Kentucky Workforce Investment Board
Attn.: Tom West

Capital Plaza Tower, Third Floor

500 Mero Street

Frankfort, KY 40601

w&:’éﬁrt

Dear Mr. West:

EDUCATION
Enclosed you will find the (2) sets of Frankfort/Franklin County Work PARTNERS
Ready Community application and narratives. This has been a
wonderful experience for our community. Committee members have
been able to learn about area classes and lines of communications have

opened with business leaders and our school officials.

The Frankfort/Franklin County Work Ready Community committee
looks forward to working with the Kentucky Workforce Investment
Board on this project.

If you need additional information or have any questions, please do not
hesitate to call me at 502-223-8261 or via email to
chamber@frankfortky.info.

Sincerely,

C s Dmav

Carmen Inman
Executive Director
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Frankfort Plant Board
Cable

The State EquramI_ L

Frankfort Area Chamber of Commerce s 100 Capital Avenue * Frankfort, KY 40601
Office: 502-223-8261 » Fax: 502-223-5942 « chamber@frankfortky.info « www.frankfortky.info
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APPLICATION



Kentucky Work Ready Communities

APPLICATION
1 Name of County
2 High School

Graduation Rate
(most recent state
NCLB reporting)

Would you like to include
high schools that are not
in the traditionally
reported graduation rate
shown above?

If so, please enter
revised graduation rate
here. Please attach a
list of schools included
and your calculations.

Educational Attainment
Rate (ages 18-64)

Community Commitment
Economic
Development

Elected Official(s)

Education

Workforce
Development

Business and
Industry

Frankfort Area Chamber of Commerce

| Frankfort List Source/Method: i.e.

~Indep. summer 2011 AFGR method
83.3%

| Franklin Co.

- 78.0%

KY Dept. of Education
2011 information

No

29.8% (Source: US Census, most recent American Community
g Survey five-year estimates)
(check off) Name of Organization
KY Capital Development Corporation
Downtown Frankfort, Inc.
Frankfort Chamber of Commerce
Frankfort Tourist Commission
City of Frankfort
X Franklin County Fiscal Court
Franklin Co. Magistrate Larry Perkins
Frankfort Independent Schools
Franklin County Schools
X Bluegrass Community & Technical College
KY State University
Thorn Hill Education Center
Economic Committee Frankfort Chamber
Bluegrass Workforce Investment Board
Christopher M. Hill & Associates
KYEmployees Credit Union

X

<

X

Attach meeting minutes and meeting attendance sheets showing these signatures. Letters of
Commitment from various organizations are helpful as well.

Percentage of
Households with
Broadband Internet
Access Available

Rural or Urban County

(Source: broadband.gov)
96.7%

Urban

12



Kentucky Work Ready Communities

APPLICATION

6 Are you including
narrative(s) for
supplemental criteria for
GED or Occupational
Credential Attainment?

7 Your Contact Information
(primary contact for your
county application)

Yes

name
Carmen
Inman

(Attach optional narratives and list sources and

calculations)

phone email address

502-223- . ; 100 Capital

8261 chamber@frankfortky.info AVanie
Frankfort, KY
40601

13
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

Community Commitment

A measurement of commitment from community and government agencies to the process of becoming
certified and remaining certified. This allows a community to demonstrate true collaboration and progress
toward achieving strategic goals that bring together education, workforce, economic development and

elected leadership.

1. Economic Development — Suggested participants
a. Heads of local economic development groups
b. Other local economic development leadership
2. Elected Officials — Suggested participants
a. County judge executive
b. Mayor(s)
¢. Council members
3. Education — Suggested participants
a. Superintendents
b. Community college presidents
c. Adult education representative
d. Area Technology Center directors
e. College or university leaders
4. Workforce Development — Suggested participants
a. Local WIB representative
b. Area Development District director
5. Business and Industry — Suggested participants
a. President, chamber(s) of commerce
b. Business leaders

WORK READY COMMUNITY: Application must show support (signatures/meeting participation) from the
following stakeholders (at least one participant and signature per category)



Office of the President

Lexington Campuses

Cooper Campus

470 Cooper Drive
Lexington, KY 40506-0235
(859) 246-6200

Leestown Campus

164 Opportunity Way
Lexington, KY 40511-2623
859'24.6:6200

Regency Campus

2659 Regency Road
Lexington, KY 40503-2922
8592466200

Danville Campus

59 Corporate Drive
Danville, KY 40422-9690
859:239-7030

Lawrenceburg Campus
1500 Bypass North, US 127

Lawrenceburg, KY 4£0342-9465

502:839-8488

Winchester-

Clark County Campus
2020 Rolling Hills Lane
Winchester, KY 40391-60%8
8597373098

July 20, 2012

Dear Work Ready Community Committee Members:

I am pleased to commit the support of Bluegrass Community and Technical College
(BCTC) to Franklin County’s application for consideration as a Kentucky Work
Ready Community. BCTC is a key stakeholder in this region’s workforce
development system. The college works closely with government and economic
development officials, as well as business and industry leaders, to ensure that our
programs and services support an economically competitive workforce. I believe that
the qualifications outlined for status as a Work Ready Community align extremely
well with our region’s ongoing workforce priorities and that participation will further
enhance our collaborative efforts.

The college plans to play an active role in the development and documentation of
Franklin County’s Kentucky Work Ready Community application. We are fully
committed to serving as a core member of the program and have designated the
BCTC Director of Workforce Solutions as the primary point of contact for the effort.

BCTC will provide support to the goals outlined in the county’s application including
criteria related to graduation and educational attainment rates and promotion of the
National Career Readiness Certificate to students, job seekers, and the greater
business community. We are pleased to be partner in this effort and strongly support
its goals.

Organization: Bluegrass Community & Technical College
Key Contact Name: Pam Hatcher

Key Contact Title/Role: Director of Workforce Solutions
Key Contact Phone Number: 859-246-6788

Key Contact Email Address: pam.hatcher@kctes.edu
Address: 164 Opportunity Way, N-121, Lexington, KY 40511
City: Frankfort  County: Franklin

Sincerely,

Blueyrass

Community & Technical College
HIGHER EDUCATION BEGINS HERE
BCTG is an cqual opportunity employer and education institution.

KENTUCKY COMMUNITY AND TECIINICAL COLLEGE SYSTEM




September 7, 2012

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
program for Franklin County. The Bluegrass Workforce Investment Board commits to participate in the
program, support the program, and work to spread the word and to gain participation from others in
the Franklin County community.

In addition to the ahove, we are willing to participate by:

e Sending a representative to the Franklin County Work Ready Community committee meetings

o Attending periodic community meetings to discuss the program with others, and

e Continuing to promote the National Career Readiness Certificate as a valid work readiness
credential

Organization: Bluegrass Workforce Investment Board
Key Contact Name: Daryl Smith

Key Contact Title: Chair

Key Contact Phone Number: (859) 367-5365

Key Contact Email Address: daryl.smith@Ige-ku.com
Address: Bluegrass Area Development District

699 Perimeter Drive

City: Lexington County: Fayette/Franklin

.

Signature
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Sellus Wilder
Where History Is Made Every Day! ellus Wilder

July 19, 2012

Ms. Carman Inman, Executive Director
Frankfort Area Chamber of Commerce
100 Capital Avenue
Frankfort, KY 40601

Dear Ms. Inman:

Please consider this letter as documentation of support from the City of Frankfort for the Kentucky Work
Ready Community Program, and commitment to participate in the program, support the program, and
work to spread the word and gain participation from others in our community.

In addition, we will participate by:
e Sending a representative to an annual strategic planning retreat for our Work Ready
Community effort;
e Attending periodic community meetings to discuss the program with others; and
o Accepting the National Career Readiness Certificate as a valid work readiness credential
in our hiring and/or promotions processes.

As Mayor of the City of Frankfort, | will represent the City of Frankfort in this effort. | look forward to
working to help Frankfort become a Work Ready Community.

Sincerely,

>
e
H. Glppy Grah \%ﬂ" M\

Mayor, City of Frankfort "'
315 West Second Street

P.O. Box 697

Frankfort, KY 40602
502/875-8500

502/682-9157 (cell)
aggraham@frankfort.ky.gov

Equal Opportunity Employer M/F/H
Equal Housing Opportunity =



Christopher M. Hill*
Emaik: chrish@hillslaw.com

Jacqueline K. Heyman
Email:

jacquelineh@hilllslaw.com

Amy L. Eversole
Emall: amye@hilislaw.com

*Also admitted In Ohl

Christopher M

) 641 Teton Tralil
@ Frankfort, Kentucky
: 40601
Mailing Address:
| . .. Post Offlce Box 817

_, EF o A Frankfort, Kentuck
and Associates 06020817
BSG, Tel. 502.226.6100

Fax. §02,223.0700
wwaw.hiflslaw.com

L3R
ATTORNEYS-AT-LAW

June 6, 2012

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work
Ready Community Program for Franklin County. Christopher M. Hill and Associates, P.S.C.
commits to participate in the program, support the program and work to spread the word and to
gain participation from others in our community.

In addition to the above, we are willing to participate by:

Sending a representative to an annual strategic planning retreat for our Work
Ready Community effort;

Attending periodic community meetings to discuss the program with others; and
Accepting the National Career Readiness Certificate as a valid work readiness
credential in our hiring and/or promotions processes (for employers).

Organization: Christopher M. Hill and Associates, P.S.C.
Key Contact Name: Christopher M. Hill

Key Contact.Title/Role: Owner/President

Key Contact Phone Number: 502-226-6100

Key Contact Email Address: chrish@hillslaw.com

Address: 641 Teton Trail, Frankfort, KY 40601
County: Franklin

Sincerely,

Christopher M.



BOARD OF DIRECTORS

TERRI PHILLIPS BENNETT

PRESIDENT
PHYLLIS LIEBMAN
VICE-PRESIDENT

SARAH GREEN-ROBINSON

TREASURER
HARRY CARVER

SECRETARY, EX-OFFICIO

BRENDA ALLEN
CANDY CHARTERS
DEBBIE CLARK
REBECCA HALL
VICKI BIRENBERG
~ UG HOWARD
ARIS MILLER
CRAIG POTTS
Lizz TAYLOR
MICHELE PRINCE
JIM PIERCE
JOHN DUNN
ROBERT KIRKMAN

TED COLLINS
Ex-Orricio

JOY JEFFRIES
Ex-OFrricio
CARMEN INMAN
EX-OFFICio

306 West Main Street, Suite 708 = Frankfort, K'Y 40601
502.223.2261 = www.downtownfrankfort.com

July 18, 2012

Dear Work Ready Community Steering Committee,

Please accept this correspondence as evidence of Downtown Frankfort, Inc.’s
commitment to the Kentucky Work Ready Community Program for Franklin
County. Downtown Frankfort, Inc. commits to participate in the program,
support the program, and work to spread the word and gain participation from
others in our community.

In addition to the above, we are willing to participate by having representation
from our organization take part in planning efforts for our Work Ready
Community and by attending periodic community meetings to discuss the
program with others.

We look forward to our community’s participation in the Kentucky Work
Ready Community Program.

Sincerely,

Brittain SKinner, Executive Director
Downtown Frankfort, Inc.

BRITTAIN SKINNER
EXECUTIVE DIRECTOR

“Strengthening the heart of Frankfort as the place to live, work, shop and play”
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Frankfort Area Chamber of Commerce MIME‘?I?':%W
LETTER OF SUPPORT FOR WORK READY COMMUNITY
PLATINUM FRANKFORT, KENTUCKY COMMUNITY

MEMBERS PARTNERS

Community Work Ready Steering Committee
M'I‘lust ‘Bank 100 Capital Avenue

Frankfort, KY 40601

= [Farmers Bank
r‘ ot dadiiogls On behalf of the Economic Development Committee of the Frankfort Area
. fOI‘ t Chamber of Commerce, please consider this letter documentation of our
co,\ IO Earole commitment to the Kentucky Work Ready Community Program for Frankfort
and Franklin County. The Economic Development Committee, as part of our
responsibility to support workforce development improvement, commits to
lead the Work Ready Community program in our community, support the
program, work to promote the visibility of the program, and to gain
KE[U participation from others in our community. EDUCATION
P PARTNERS
In addition to the above, we are willing to participate by:
W"”“D e Sending a representative to an annual strategic planning retreat for our
SO Work Ready Community effort,
MEMBERS e Attending periodic community meetings to discuss the program with
others, and
@ e Accepting the National Career Readiness Certificate as a valid work
BEAM readiness credential in our hiring and/or promotions processes (for
GLOBAL SPIRITS & WINE, INC. employers).
CHARLEST.
M{?&.EELL; Organization: Economic Development Committee of the
Frankfort Area Chamber of Commerce
gt:lr‘;tg?; Key Contact: Rene True
S e Key Contact Title/Role: Vice President Economic Development
% atat Key Contact Number: 502-223-8261 (Chamber office)
Your world. Dethvered Key Contact Email: rirue@connectky.org
( Address: c/o Frankfort Area Chamber of Commerce
Customware, Inc. ;
_ “Setesons ths Wos! 100 Capital Avenue MEDIA
DesgnPint CAS2 Frankfort, Franklin County PARTNERS
ecom
oot iy If you have any questions about the efforts of the Economic Development (ﬂD(ﬂU

Committee’s commitment to support the Work Ready Community Program in (llllllll(llll]ﬁ
Frankfort/Franklin County, please feel free to contact me.

FITTIME )
SorOfémen =
; tal F)\presswws

w 40 pE=ty m

° Sincerely,
99 Frankfort
REGIONAL MeDICAL CENTER )
[4
/ (¢ Aea @)\

Rene’ True Fianiloc Plart Bosrd

Vice President Economic Development _
Frankfort Area Chamber of Commerce The State gﬂumﬂ[—&

Frankfort Area Chamber of Commerce * 100 Capital Avenue * Frankfort, KY 40601
Office: 502-223-8261 » Fax: 502-223-5942 s chamber@frankfortky.info « www.frankfortky.info
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July 5, 2012 PARTNERS

LETTER OF SUPPORT FOR WORK READY COMMUNITY
FRANKFORT, KENTUCKY

Work Ready Steering Committee
100 Capital Avenue
Frankfort, KY 40601

A Dgslination
arﬁrt

FrankotFracklin Courty Tourist Commissicn

On behalf of the Frankfort Area Chamber of Commerce Board of Directors,
please consider this letter documentation of our commitment to the Kentucky
Work Ready Community Program for Frankfort and Franklin County. The
Frankfort Area Chamber of Commerce commits to lead the Work Ready
Community program in our community, support the program and work to
spread the word and to gain participation from others in our community.

EDUCATION
PARTNERS

cermae—— |

In addition to the above, we are willing to participate by: e I

e Sending a representative to an annual strategic planning retreat for our
Work Ready Community effort,

e Attending periodic community meetings to discuss the program with
others, and

e Accepting the National Career Readiness Certificate as a valid work
readiness credential in our hiring and/or promotions processes (for
employers).

Frankfort Area Chamber of Commerce
Carmen Inman

Executive Director

502-223-8261
chamber@frankfortky.info

Organization:

Key Contact:

Key Contact Title/Role:
Key Contact Number:
Key Contact Email:

qecrqgelown

T M e e AR P
mrrgmpte=.

MEDIA
Address: 100 Capital Avenue PARTNERS
Frankfort, Franklin County ( -ﬂmw
Sincerely, (llllTlll(llIIllﬂ

Bligital EXprecsions

s doj Lo jrexly com

Carmen Inman
Executive Director

Frankfort Plant Board
Cable

The State Journal 3

Frankfort Area Chamber of Commerce ¢ 100 Capital Avenue * Frankfort, KY 40601
Office: 502-223-8261 » Fax: 502-223-5942 « chamber @frankfortky.info » www.frankfortky.info



Frankfort Independent Schools

506 W. Second Street, Suite 2
Frankfort, KY 40601
Phone: 502-875-8661 Fax: 502-875-8663

Rich Crowe, Superintendent

August 31, 2012

Work Ready Steering Committee:

This letter is to serve as notice that the Frankfort Independent Board of Education is in support of the work
being done to demonstrate our commitment to the Kentucky Work Ready Community Program for Frankfort
and Franklin County. Our Board will willingly help in achieving a Work Ready Community and will support
the program and work to spread the word and to gain participation from others in the community.

In addition, we stand ready to send a representative to an annual strategic planning retreat for our Work
Ready Community efforts, attend periodic community meetings to discuss issues pertinent to the initiative,
and accept the National Career Readiness Certificate as a valid work readiness credential in hiring and
promotions processes. In addition, we will do what we can from an education standpoint to ensure that our
young people know prior to and upon graduation what they can do to further enhance themselves
personally in this area.

This is an important initiative for Frankfort and Franklin County. We accept our responsibility in ensuring
that Frankfort Independent Schools does its part to make the community "work ready".

Thanks very much for your time. If you should have questions related to this endorsement, feel free to
contact me.

In learning,

Chate & . Coone

Richard R. Crowe
Superintendent - FISD
rich.crowe@frankfort kyschools.us




Destination

Frankfort / Franklin County J§ Tourist Commission

Frankfort/Franklin County Tourist and Convention Commission

June 11, 2012

LETTER OF SUPPORT FOR WORK READY COMMUNITY
FRANKFORT, KENTUCKY

Work Ready Community Steering Committee
Chamber of Commerce

100 Capital Avenue

Frankfort, KY 40601

Dear Ms. Inman:

On behalf of the Frankfort/Franklin County Tourist and Convention Commission, it is my privilege to
write this letter of support to the Chamber of Commerce in regard to the Work Ready Community
Application. Knowing the Chamber is taking the lead on this project, we would like to applaud you for
undertaking this crucial status.

Please consider this letter of support as our commitment to the Work Ready Community effort in
Frankfort and Franklin County. The Tourist Commission, which heads up the Riverfront Development
for our community, is well aware of how crucial it is to progress to have a prepared workforce.
Several of our riverfront projects will require a ready workforce and we are certainly in support of the
Chamber's hard work to prepare the way for what we are doing.

The Commission will commit to spreading the word and to help garner support for this most important
community project. If necessary, | will commit personally to participate in the necessary planning and
implementation of the Work Ready Community. Attending periodic community meetings to discuss
the program with other invested entities will be a high priority for our Commission.

Executive Director

Tourist Commission Board of Directors
Dr. Bill Braden, Chairman - Mr. Gary Burk, Vice Chairman — Mr. Marc Stone, Treasurer
Mr. Charles Booe, Mr. Brian Booth, Mr. John Senter, and Ms. Phyllis Liebman,
100 Capital Avenue * Frankfort, KY 40601 * 800.960.7200
www.visitfrankfort.com




Ted Collins
Franklin County ]udge_/jxecg_ﬁivev

s =

Franklin Counly Fiscal Court Building Jennifer ) \Vi]son 502/875-8751

321 West Main Street Deputy County Judge/Executive Fax 502/875-8755

Frankfort, Kentucky 40601 website: www.franklincounty.ky.gov
July 23,2012

Work Ready Steering Committee
Frankfort Area Chamber of Commerce
100 Capital Avenue

Frankfort, KY 40601

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready
Community Program for Franklin County Fiscal Court. Our county government commits to
participate in the program, support the program, and work to spread the word and to gain
participation from others in our community.

In addition to the above, we are willing to participate by:

-Sending a representative to an annual strategic planning retreat for our Work Ready
Community.

-Attending periodic community meetings to discuss the program with others, and

-Accepting the National Career Readiness Certificate as one measure of valid work readiness in
our hiring processes whenever practicable.

Organization: Franklin County Government

Key Contact Name: Ann Northcutt

Key Contact Title/Role: Community Development/Grants Adminisration
Key Contact Phone Number: 502-857-8751

Key Contact Email Address: com.dev@franklincountyky.com

Address: 321 W Main Street, Frankfort, KY 40601

City: Frankfort County: Franklin

/'/ .2
Signature M
ed Collins, Franklin County Judge/Executive




Kentucky Work Ready Communities

SAMPLE LETTER OF COMMITMENT

Dear Work Ready Community Steering Committee;

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for [county name]. [organization name] commits to participate in the program, support the
program and work to spread the word and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

- Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,

- Attending periodic community meetings to discuss the program with others, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring

and/or promotions processes (for employers).

E ) ' iy -
Organization; __/ » Aw /I;) ' Co. / ’5 C/"?.Z Cour ZL
Key ContactName: /[ prry V3, f’/';- rf.ws
Key Contact Title/Role: __ V) 446 3-8 J-r a tie
Key Contact Phone Number: __ 5" (9 2 - 3 0~ ) §0.2
Key Contact Email Address: 2rirey B Forhws @ Belldsovtd. » i)
Address: & 20 _/1/;-"-70. M Pe

City: P u N County )70 s3se Nbyw

Signature :’ %/?/LU ﬁt / -‘}'LZM
4

15



Franklin County Schools

Chrissy Jones, Superintendent

July 6, 2012
Dear Work Ready Community Steering Committee:

Please consider this letter as documentation of our commitment to the Kentucky Work Ready
Community Program for Franklin County. Franklin County Public Schools are committed to
participate in the program, provide support for the program, work diligently to share this
information, and to promote participation of others in the community.

Additionally, we are willing to commit to our participation in this outstanding community
program by:

e Ensuring a representative is in attendance and actively participates in the annual strategic
planning retreats for our Work Ready Community efforts,

e Attending periodic community meetings to discuss and review the program with others,

e Promoting the National Career Readiness Certificate among our students and graduates, and

o Accepting the National Career Readiness Certificate as a valid work readiness credential in
our hiring and/or promotions processes for our employees.

Organization — Franklin County Public Schools

Contact Name — Chrissy Jones

Contact Title — Superintendent

Contact Phone Number — 502.695.6700

Contact Email Address — chrissy.jones@franklin.kyschools.us

Address — 918 East Main Street _
Frankfort, KY 40601

Sincerely,

Chrissy Jones
Superintendent

916 East Main Street ° Frankfort, Kentucky 40601 = (502) 695-6700 ¢ FAX (502) 695-6708

The Franklin County Public School System does not discriminate on the basis of race, color, national origin, sex, religion,
age, or disability in the employment or the provision of services.
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Capital

~. Development

,/ -~ Corporatlon

(

Interim Executive Director
Kim Smith

June 11, 2012

Frankfort Area Chamber of Comimerce
100 Capital Avenue
Frankfort, Kentucky 40601

RE: Kentucky Work Ready Community Program

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for Franklin County. Kentucky Capital Development Corporation commits to participate in the
program, support the program and work to spread the word and to gain participation from others in our
community.

In addition to the above, we are willing to participate by:
- Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,
- Attending periodic community meetings to discuss the program with others, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization: Kentucky Capital Development Corporation
Key Contact Name: Kim Smith
Key Contact Title/Role: Interim Executive Director
Key Contact Phone Number: (502) 226-5611
Key Contact Email Address: kimsmith@kycapitaldevelopment.com
Address: 109 Consumer Lane
Frankfort, Kentucky 40601

Sincerely,

//) LAk~ '\‘U‘K
Kim Smith

KS/sws

109 Consumer Lane s Frankfort, KY 40601
Phone: 502-226-5611 ¢ Fax: 502-226-6634
www kycapitaldevelopment.com



KELL

June 7, 2012

Work Ready Community Steering Committee

Frankfort Chamber of Commerce
100 Capitol Avenue
Frankfort, KY 40601

Dear Committee,

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for Franklin County. Kentucky Employees Credit Union commits to participate in the program,
support the program and work to spread the word and to gain participation from others in our

community.

In addition to the above, we are willing to participate hy:

Sending a representative to an annual strategic planning retreat for our Work Ready Community

effort;

Attending periodic community meetings to discuss the program with others; and

Accepting the National Career Readiness Certificate as a valid work readiness credential in our

hiring and/or promotions processes (for employers).

Organization:

Kentucky Employees Credit Union

Key Contact: Myron R. Moore

Title: Vice President — Lending
Phone: 502-564-5597, x 828
Email: mrmoore @kecu.org
Address: 100 Moore Drive

Frankfort, KY 40601
Franklin County

4
/’f—-__r—’l F > o .,"'/
& L " ./“2,',"/,/,*,;_—
Johin A. Graham —

President/CEO

EKENTUCKY EMPLOYEES CREDIT UNION

100 Moore Drive * Frankfort, KY 40601
502.564.5597 = 800.219.KECU (5328) « 502.564.2858 (Fax) » www.kecu.org



Kentucky State University

Office of the President

September 4, 2012

Work Ready Steering Committee
100 Capital Avenue
Frankfort, Kentucky 40601

Kentucky State University is pleased to provide support in spirit and action to the
Frankfort Area Chamber of Commerce’s Work Ready application. The university is
committed to coordinating existing as well as future university program activities with
other service providers in the Frankfort/Franklin County community to insure that the
Chamber's efforts are a success.

We expect to have a university representative on the committee that is formed to
coordinate this venture. If you have any questions concerning this matter, please don't
hesitate to call me at (502) 597-6260.

Sincerely,

Mary Evans Sias, PhD.

President
Suite 201, Hume Hall 400 East Main Street Frankfort, Kentucky 40601
(502) 597-6260 www.kysu.edu

Kentueky State University is an Equal Educational and Employment Opportunity/Affirmative Action Institution .



THORN HILL EDUCATION CENTER

Telephone: 502-875-1481 | Fax: 502-875-1482 | 700 Leslie Avenue * Frankfort, KY 40601 |
www.thornhilled.com

Peg Harmon Presrdent St i
Thorn Hill: Educatlon Center Foundatron Inc.
700 Leslie Ave. -~

Frankfort Kentucky 40601

September 7 2012

Dear Work Ready Communlty Steering Commlttee

Please consrder this letter documentation of our commitment to the Kentucky Work Ready
Communlty Program for Franklin County. Thorn Hill Education Center commits to participate i in the
program; support the program and work to spread the word and to galn partloipatlon from others in
the oommumty . 3 s 4 2

In addition to the above we are willing to participate by:

,._Jeendmg a representatrve to an annual'strategic plannrng retreat for our Work Ready a0
-_-';_5 Comrnumty effort, o ALY
iAttendlng periodic: communrty meetrngs to drscuss the program wrth othere and

'Accepting the'National Career Readiness Certlt" oate asa valld work readlness oredentlal in
our hmng and/or promotlons prooesses : = Eilei

° ....._...ﬁ__.._.q. 3
yan

{2
£

Sincerely, . .
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Kentucky Work Ready Community Meeting
Wednesday, June 6, 2012

AGENDA
Open Meeting

Self-Introduction

Overview of Work Ready Program

Next Steps
a.

b.
6.

Next Meeting

Other Discussion

Frankfort Area Chamber of Commerce ¢ 100 Capital Avenue * Frankfort, KY 40601
Office: 502-223-8261 » Fax: 502-223-5942 « chamber@frankfortky.info » www.frankfortky.info
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Economic Development Committee Meeting
January 10, 2012, 9:00 a.m. — Chamber Office

OBJECTIVE: Support efforts of Governmental Affairs Committee to address local government obstacles to |

economic vitality.

ACTION: Work with and support the Frankfort Chamber Governmental Affairs Council and KCDC to promote
doing business in Frankfort and Franklin County.

OBJECTIVE: Existing Industry Outreach program.

ACTION: Conduct Industry Survey through industry tours and conversations.

ACTION: Provide quality industry tours on a revolving 90 day schedule.

ACTION: Schedule and host first tour of 2012 Toyota Advance Manufacturing and OWL within next 45 days.
ACTION: Explore the status of KAM efforts regarding KMCA closure and report back at next meeting

OBIECTIVE: Technology Start-ups

ACTION: Explore opportunities to partner with Kentucky State University

ACTION: Work with Bluegrass Area Development District and Center KY Career Center for speakers
ACTION: Work and support KCDC efforts to build a Technology Park within Frankfort/Franklin County

OBIJECTIVE: Support Governmental Affairs Council on promotion partnership with BEAM
ACTION: Develop a working inventory of Frankfort assets to showcase the contribution Frankfort would
make to the BEAM project and future projects within the Bluegrass Region.

OBIJECTIVE: Skills training on workforce readiness

ACTION: Explore high school programs that are currently being offered to prepare students for the
workforce, through meetings with school principles.

ACTION: Work and support the Workforce Development Council on programs to enhance workforce
devélopment training and engagement.

ACTION: Kevin Moore will Chair a committee within the Workforce Development Council to prepare a
report on actions that need to bhe taken to update the skills training and workforce readiness
for the Frankfort/Franklin County community.

OBIJECTIVE: Work Ready Program

ACTION: Work with and support the Local Discussion Group on Work Ready application as needed.

ACTION: Explore high school programs that are currently being offered to prepare students for the
workforce, through meetings with school principles.

ACTION: Provide information on Work Ready Program/Application to local elected officials and school
systems and invite their participation in process.

ACTION: Research and begin preparation for completing Work Ready Application for the September 2012
deadline.

OBIJECTIVE: Support of KY Capital Development Corporation Mission
ACTION: Work with and support KCDC, as needed.
ACTION: Work with and support community planning session

Next meeting: March 13, 2012 at 9:00 a.m. @ Chamber office.
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Work Ready Community Committee Meeting
June 6, 2012 @ Frankfort Chamber office

Carmen Inman opened the June 6" meeting up with self-introductions for committee members.

In attendance: Chris Hill, Pam Hatcher, Glenn Waldrop, Myron Moore, Mike Rosenstein, Kim Smith,
Barry Burkett, Chrissy Jones, Harrie Buecker, Joe Paul, Joey Lawhorn, Larry Perkins, Karen Schneider,
Rene True, Fred Goins, and Chamber staff Carmen Inman.

Inman, Joey Lawhorn and Joe Paul provided an overview of the Work Ready Program and the
National Career Readiness Certificate (NCRC) to those present. Inman stated the committee will play
an important role in the application process as well as in the long-term qualification and requalification
process.

Inman stated the committee will gather information on high school graduation rate, educational
attainment and broadband access.

During the process several criteria will require narratives to be completed that outline plans to reach
established goals within a 3-year period.

Inman also reported that signatures and letters of commitment are required from community leaders
and committee members.

Inman reported the Frankfort Chamber’s goal is to have the Frankfort and Franklin County Work
Ready Application completed by September 23, 2012 in order to present at the Workforce Investment
October 2012 Community meeting.

Inman provided the following information to committee members regarding Frankfort and Franklin
County standing on the Work Ready application.

Some important measures will be considered by the review panel as supplemental to the primary
criteria in-our application. It is possible that if our community falls just short in one area, hut is very
strong in one of the following measures, the panel may make take this into consideration.

Inman requested AREA SCHOOLS PROVIDE INFORMATION on their current programs to assist
with getting our Graduation Rate and Drop Out rate within the national average over the next 3-
years. Inman stated the need for a list of current programs and structure of how the programs will
affect these numbers. Along with the following educational information requested below and on
following pages

Narrative: GED ATTAINMENT vs. GED Goal: Complete an optional narrative explaining your
community’s GED attainment rate as compared to the GED attainment goal. Goals can be found on the
Kentucky Adult Education site (http://www.kyae.ky.gov/) under the Performance/Accountability tab
(GED targets, under the category County Goals and Targets
Supplemental Criteria: GED: Please show our counties GED attainment as compared to county goals
(at http://www.kyae.ky.gov/ under the Performance/Accountability tab — GED targets, under the
category County Goals and Targets). (two page maximum)
Occupational Credentials: Please show total numbers of industry-recognized credentials in our county
among working age (18-64) population. Be sure to list the type of credential, number of individuals
with each credential, sources and show any calculations. Employers and community colleges will be
important sources in this effort. (three page maximum)

20f5
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Graduation Rate Franklin County currently at 79.17%

Needs to be 82.32% in next three years
Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum)

Educational Attainment 25% have obtained 2 yr. degree
27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national averages) (three page maximum)
To become a Work Ready Community in Progress present a plan to raise the Educational Attainment
to 25% within three years and 32% within five years and 39% within seven years.

Work Ethic: Inman stated the Frankfort Chamber looked into a Work Ethic Program several years ago,
however the program was not implemented for the current school year.

o Goal = Develop Work Ethic Program

o Action Plans

(1) The Chamber has requested and received information from Bowling Green, KY Chamber
of Commerce on their Work Ethic Program.

(2) Work with Workforce Development Committee and schools to establish Work Ethic
Program

Narrative Work Ethic: Discuss our community program or programs to address work ethic/soft skill
development and credentialing for both the secondary schools and post secondary adult
populations. This program must meet the following minimum standards:
1). provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,
2). provide evidence that employers recognize achievement of work ethic or soft skills
credential in their hiring/advancement processes,
3). programs must include measurable goals for annual improvement in the raw number and
percentage of workforce credentialed,
4). plans must include a strategy to assure employers of the sustainability of the programs,
5). programs must address, at a minimum, the following topical areas: attendance,
punctuality, communication, teamwork, leadership, and critical thinking.
(Four page maximum) --Communities applying for Work Ready Community in Progress that do
not have a program must present a plan to develop one as described above within three years.

2 of5
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Narrative: National Career Readiness Certificate Attainment: Present a plan to raise the National
Career Readiness Certificate rate to 15 percent of working age (18-64) adults within three years.
Plan should include promotional strategies, training availahility, and encouraging employer
recognition of the certificate (three pages maximum).
National Career Readiness Certificate — Joe Paul updated committee members on this program
and how the certificate can be of benefit to their companies. Inman reported Frankfort currently
has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

o Goal = plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI will be speaking in August to Chamber membership
about the Work Ready program
(2) Joe Paul, OET will update members at the luncheon about the NCRC certificate
(3) Joe Paul will check into the NCRC for state employees are report back at next meeting

L= —a— - — ol -

Narrative: A measurement of commitment from community and government agencies to the

process of becoming certified and remaining certified. This allows a community to demonstrate true
collaboration and progress toward achieving strategic goals that bring together education,
workforce, economic development and elected leadership.

Community Commitment — Inman stated she needed letters of commitment from the following
agencies for the Work Ready Application. Inman reported the Chamber has Local Discussion Group
that meets monthly that has all of these entities engaged; however felt that a separate committee
might be in order to address each of the Work Ready application areas. Inman provided a copy of a
sample commitment letter to those present and asked for their commitment to this project.

WORK READY COMMUNITY: Application must show support (signatures/meeting participation) from
the following stakeholders (at least one participant and signature per category):
1. Economic Development — Suggested participants

a. Heads of local economic development groups

h. Other local economic development leadership
2. Elected Officials — Suggested participants

a. County judge executive

b. Mayor(s)

c. Council members
3. Education — Suggested participants

a. Superintendents

b. Community college presidents

¢. Adult education representative

d. Area Technology Center directors

e. College or university leaders
4. Workforce Development —~ Suggested participants

a. Local WIB representative

b. Area Development District director
5. Business and Industry — Suggested participants

a. President, chamber(s) of commerce

h. Business leaders

30f5
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e Goal — Local commitment letters obtained by application date of September 2012
e Action Plans — Currently obtain commitment letters from: Tourism, KY Capital Economic

Development Corporation, Christopher M. Hill & Associates and Frankfort Area Chamber of
Commerce

Larry Perkins stated that he would like to see more involvement from local officials and stated he
would make contact with his fellow magistrates to update them on the Work Ready Committee and
project. See below commitment letter sample.

Narrative Broadband Availability: (rural county) County must have 4Mbs speeds available to 90
percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to

90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadbhand Access, currently
Frankfort has 93%.

Rene True stated he would provide information on the Broadband in Frankfort and Franklin County
prior to next meeting. Chamber has received this information from Rene.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the
prevalence of occupational credentials (industry recognized certificates). Sources for this may be
employers, community colleges or other. This measure lacks a standard tracking method/standard
goal so you should explain your methodology in determining and presenting this measure.

4 of 5



Kentucky Work Ready Communities

SAMPLE LETTER OF COMMITMENT Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for [county name]. [organization name] commits to participate in the program, support the
program and work to spread the word and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

- Sending a representative to an annual strategic planning retreat for our Work Ready Community
effort,

- Attending periodic community meetings to discuss the program with others, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization:

Key Contact Name:

Key Contact Title/Role:

Key Contact Phone Number:

Key Contact Email Address:

Address:

City: County:

Signature

50of5



WorkKeys® & the Kentucky
National Career Readiness Certificate™

A Guide for Employers & Examinees
Wh at are WorkKeys?

WorkKeys are a reasoning and conduct workforce assessment system from ACT, Inc. The NCRC
is based on three of the cognitive skills which show up repeatedly in job profiles: Applied Math,
Locating Information & Reading for Information.

Employers can “prefer” or “require” an NCRC based on a risk assessment of their employment
criteria and whether they have had a position profiled using ACT’s job profiling system. A Job
Profile is a customized report documenting the tasks of a jaob, skill levels required for a job and
the qualitative reasoning behind the skill levels provided by those who are currently working in
that job. ‘

It is important to understand that not all WorkKeys testing sequences will lead to an NCRC.
~or example, many manufacturing positions require more Observation skills than Applied Math.

Employers who wish to require WorkKeys/NCRC should contact their local Workforce Solution
Provider (KCTCS). Go to www.kctcs.edu and click on the Workforce Solution Provider link for
more information.

\/\I h O should take the WorkKeys? 4
i

Anyone can take the WorkKeys and NCRC assessments. | {
Specifically, those who should be entertaining the idea o
would be workers who are seeking a promotion, under '{‘ " :
employed workers who are seeking full time employment N

and the unemployed. E i
H OW do Examinees find an assessment center?

There are many locations throughout Kentucky from which to obtain a NCRC. If someone
qualifies for Kentucky Adult Education services, the NCRC is part of that coursework. Most KCTCS
campuses and satellites offer testing for a fee or are contracted by employers to conduct the
:ests as part of the job application process. Additionally, almost all OET and WIA offices have
trained WorkKeys proctors.




H OW much do WorkKeys assessments cost?

ASSESSMENT. s Cost* ASSESSMENT o Cost*
READING for INFORMATION ....coevvivirernens $5.50 APPLIED MATH. ..o sssesrssersssesasasenss 5.50
LOCATING INFORMATION....corererranmeererssnrres . 350 APPLIED TECHNOLOGY ..ovvvvvrvinvermmmersereminn 5.50
TEAMWORE oo 8.00 OBSERVATION (Paper Version) ... 8.00
WORKPLACE OBSERVATION ....ocoverrviaranne 12.00 WRITING oo resessesessssssssssens 10.50
BUSINESS WRITING...ooevvverrerirssnserearersmsssns 10.50 LISTENING .o 10,50
LISTENING for UNDERSTANDING .....ovvenns 12.00 TALENT (Persanaltiy) .o 9.50
PERPORMANCE wssimmamsmusmmissamin 9,50 Bl cisnsmnmmmmmanmmnmnssmmaaiaaan 9,50

* Education/Government pricing good through 31 August, 2012,

% S s W h

e '@ can someone take the WorkKeys/
oo B NCRC?
B e There are 16 main KCTCS campuses and dozens of satellite

S acr| campuses that can conduct WorkKeys testing. Almost all Office of
===/ Employment & Training (OET) Career Centers (www.oet.ky.gov) offer

testing in either the Internet or Paper & Pencil format. Kentucky Adult Education (www.kyae.

ky.gov) is present in every county in the state, and most Local Workforce Investment Boards

(www.kwib.ky.gov) also have testing programs.

Please call the local offices or colleges 1o find out their testing times.

ncre Promotions

There are several promotions for the National Career Readiness Certificate (NCRC) currently
in place in the Commonwealth. The first two are time limited scholarships which both expire on
30 June, 2012. In recognition of Kentucky's pioneering work in the field of workforce education,
ACT, Inc. awarded 2500 NCRC scholarships. All three exams are provided free of charge, and if
a certificate is earned, the individual’'s name is included in the WorkKeys database and they will
receive a printed certificate.

The second scholarship opportunity is funded by a Workforce Investment Act Incentive grant
awarded to Kentucky Adult Education. In both cases, individuals simply need to go to their nearest
provider and request a testing time.

Thereis a third option for individuals to getan NCRC. If an employer prefers or requires the NCRC
as a condition of employment, and a person who is in the Employ Kentucky Operating System
is matched up to that employer, OET will pay for the assessments as part of its employment

CAREER READINESS
CERTII"ICATE R »)

al PR |

services. Fo o v oVl 8 RS ,«P;—,,-:‘x‘-kf”w_‘l
£ :'o. ¢ ‘:" N ‘IQ i 3 . = t \!
WorkKeys, National Career Readiness Certificate ¢ & g 28 NATIONAL’ e ~§>‘L‘

and ACT are registered trademarks of ACT, Inc.
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Work Ready Co...munity Committee

Date of Meeting 5 Lo, 201D

Representative Company Name Address Phone Email Address
‘Name
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Carmen

tbject: Work Ready Community Application Meeting - Your Assistance is Needed

Just a friendly Reminder of our Work Ready Community meeting on Wednesday, June 6, 2012 at 10:00 a.m.

Good afternoon everyone,

The Kentucky Workforce Investment Board in conjunction with the Education and Workforce Development
Cabinet has implemented a Work Ready Communities Program. This program will certify counties as “work
ready” based on the quality of their labor force. The program will also raise the concept of “certified
employability” from the individual level — as indicated by a person’s attainment of a National Career Readiness
Certificate (NCRC) or other credentials to the community level. The Work Ready Community will promote
cooperation among key community stakeholders (college, secondary education, economic development, elected
and appointed officials, employers, chambers, school boards, community organizations, and others) as we work
toward a common community goal.

The Frankfort Area Chamber of Commerce will begin working on Frankfort and Franklin County Work Ready
Community application on Wednesday, June 6, 2012 and would also like to invite you to participate in this
process. I hope you will join the Frankfort Area Chamber of Commerce as we work toward making
Frankfort and Franklin County a Work Ready Community. Our first organizational meeting will be
“eld on Wednesday, June 6, 2012 at 10:00 a.m. at the Frankfort Chamber office. If you are interested in
_.ssisting on this committee, please contact the Frankfort Chamber at 502-223-8261 or email
chamber@frankfortky.info.

We will need representatives from the following agencies: Elected Officials, School Superintendents,
Workforce Development, Industry, Broadband, University, Community Education and Community Colleges
and Economic Development.

Thanking you in advance for consideration of this request,

Covrwmenv

Business & Community
Working Together

Carmen Inman

Preanive [Yextor
hamber

Frankfort Area Chamber of Commerce

100 Capital Avemoe, Fravkfory, KY 40684
302.225.8261 * 502.223.5942 fax
wwaefranklosdayinfo chamberacfrankfon kyinfo

The mission of the Frankfort Area Chamber of Commerce is to develop strong businesses and a vibrant
conomy through business advocacy and leadership, resulting in a better quality of life for all.




Carmen

From: Wheeler, Rhonda W (Bluegrass) [rhonda.wheeler@kctcs.edu]

Sent: Tuesday, June 05, 2012 12:16 PM

o Carmen

subject: RE: Building Employer Knowledge of the National Career Readiness Certificate Video

Hi, Carmen: Pam Hatcher will be representing us tomorrow (she works with Mark and is fantastic.) | will catch up later -
have been on vacation and have too many surgeries scheduled by my campus assistants to get out this week. Thanks!

Rhonda Wheeler

Campus Director, Lawrenceburg

Bluegrass Community and Technical College
1500 Bypass North

Lawrenceburg, KY 40342

502/839-8488 ext. 56811

Fax: 859/246-6837
Rhonda.wheeler@kctcs.edu

From: Carmen [mailto:chamber@frankfortky.info]

Sent: Thursday, May 24, 2012 11:22 AM

To: Carmen

Subject: Building Employer Knowledge of the National Career Readiness Certificate Video

The Kentucky Workforce Investment Board in conjunction with the Education and Workforce Development Cabinet has
nplementing a Work Ready Communities Program. This program will certify counties as “work ready” based on the
quality of their labor force. The program will also raise the concept of “certified employability” from the individual leve,

— as indicated by a person’s attainment of a National Career Readiness Certificate (NCRC) or other credentials to the
community level. The Work Ready Community will promote cooperation among key community stakeholders (college,
secondary education, economic development, elected and appointed officials, employers, chambers, school boards,
community organizations, and others) as we work toward a common community goal.

| would like to invite you to view the attached video from the KY Workforce Investment and see how the NCRC can help
your company reduce turnover, provide better employee’s and save your company training time and energy.

The Frankfort Area Chamber of Commerce will begin working on Frankfort and Franklin County Work Ready Community
application in the next few weeks and would also
like to invite you to participate in this process. |
hope you will join the Frankfort Area Chamber of
Commerce as we work toward making Frankfort
and Franklin County a Work Ready Community.
Our first organizational meeting will be held on
Wednesday, June 6,2012 at 10:00 a.m. at the
Frankfort Chamber office. If you are interested in
assisting on this committee, please contact the
Frankfort Chamber at 502-223-8261 or email
chamber@frankfortky.info.

3uilding Employer Knowledge of the
National Career Readiness Certificate
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Kentucky Work Ready Community Meeting
Wednesday, July 18, 2012

AGENDA
Open Meeting
Self-Introduction
Review of Minutes from June meeting
Review of Work Ready Application

Next Steps

a. Obtain list of explaining our community’s GED
attainment rate as compared to the desired GED
attainment goal.

b. Obtain list and overview of programs that showcase
workforce development skills

c. Obtain Commitment letters from our local partners

d. Present a plan to raise the National Career Readiness
Certificate to 15% of working age (18-64)

e. Begin preparations on beginning a Work Ethic Program

in2013

f. Obtain statement regarding Frankfort/Franklin County
Broadband capability

g. Assign tasks to committee members to obtain
information

Other Discussion

Next Meeting

Frankfort Area Chamber of Commerce * 100 Capital Avenue * Frankfort, KY 40601
Office: 502-223-8261 ¢ Fax: 502-223-5942 « chamber@frankfortky.info « www.frankfortky.info
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Work Ready Community Committee Meeting
July 8, 2012 @ Frankfort Chamber office

Carmen Inman opened the July gl meeting up with self-introductions for committee members.

In attendance: Gina Hagan, Joe Paul, Daryl Smith, Larry Perkins, Charley Preston, Anne Butler, Irma
Johnson, Rhonda Wheeler, Brittain Skinner, Fred Goins, Jennifer Wilson, Kim Smith, Myron Moore,
Barry Burkett, Ann Northcutt, Mike Rosenstein and Chamber staff Carmen Inman.

Inman, ask Workforce Investment Board Chair Daryl Smith to provided an overview of the Work
Ready Program and the National Career Readiness Certificate (NCRC) to those present.

Inman reviewed the required narratives that would be needed from the Educational system. Inman
ask Educators present to provide committee members a brief overview of their Workforce programs
and then to provide a written document of these programs.

Inman reported the Frankfort Chamber’s goal is to have the Frankfort and Franklin County Work
Ready Application completed by September 23, 2012 in order to present at the Workforce Investment
October 2012 Community meeting.

Inman provided the following information to committee members regarding Frankfort and Franklin
County standing on the Work Ready application.

e Minutes of June 6, 2012 meeting, along with committee member assighments

e Overview of KY Work Ready Community Program

e Application Process Summary

e KY Work Ready Community Common Questions about the program

e Criteria and Thresholds that will be required to accompany the application

e Narratives/Plans needed

e Sample of letter of commitment

e Mentoring program for Middle School Students from Frankfort/Franklin Co. Community

Education.

/" Inman made a second request that AREA SCHOOLS PROVIDE INFORMATION on their current
programs to assist with getting our Graduation Rate and Drop Out rate within the national average
over the next 3-years. Inman stated the need for a list of current programs and structure of how the
programs will affect these numbers. Along with the following educational information requested helow
and on following pages

Narrative: GED ATTAINMENT vs. GED Goal: Complete an optional narrative explaining your
community’s GED attainment rate as compared to the GED attainment goal. Goals can be found on the
Kentucky Adult Education site (http://www.kyae.ky.gov/) under the Performance/Accountability tab
(GED targets, under the category County Goals and Targets

Supplemental Criteria: GED: Please show our counties GED attainment as compared to county goals
(at http://www.kyae.ky.gov/ under the Performance/Accountability tab — GED targets, under the

U)—OQ\D'OCD

Qtegory County Goals and Targets). (two page maximum)
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@aduation Rate Franklin County currently at 79.17%

Frankfort Independent Schools current at 83.3%

Needs to be 82.32% in next three years
Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum '

Educational Attainment 25% have obtained 2 yr. degree
27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national averages) (three page maximum)
To become a Work Ready Community in Progress present a plan to raise the Educational Attainment

PO—=O—h<=O= 0—O0QT .0

to 25% within three years and 32% within five years and 39% within seven years.

Work Ethic: Inman stated the Frankfort Chamber looked into a Work Ethic Program several years ago,
however the program was not implemented for the current school year.

° Goal = Develop Work Ethic Program

o Action Plans

(1) The Chamber has requested and received information from Bowling Green, KY Chamber
of Commerce on their Work Ethic Program. Information has been receive and will be

reviewed by Workforce Development Committee.

(2) Work with Workforce Development Committee and schools to establish Work Ethic
Program. August 15, 2012 the Workforce Development Committee meeting

Narrative Work Ethic: Discuss our community program or programs to address work ethic/soft skills
development and credentialing for both the secondary schools and post secondary adult populations.
This program must meet the following minimum standards:
1). provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,
2). provide evidence that employers recognize achievement of work ethic or soft skills
credential in their hiring/advancement processes,
3). programs must include measurable goals for annual improvement in the raw number and
percentage of workforce credentialed,
4). plans must include a strategy to assure employers of the sustainability of the programs,
5). programs must address, at a minimum, the following topical areas: attendance, punctuality,
communication, teamwork, leadership, and critical thinking.
Communities applying for Work Ready Community in Progress that do not have a program must
present a plan to develop one as described above within three years.
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Narrative: National Career Readiness Certificate Attainment: Present a plan to raise the National
Career Readiness Certificate rate to 15 percent of working age (18-64) adults within three years.
Plan should include promotional strategies, training availability, and encouraging employer
recognition of the certificate (three pages maximum).
National Career Readiness Certificate — Joe Paul updated committee members on this program
and how the certificate can be of benefit to their companies. Inman reported Frankfort currently
has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

e Goal = plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI will be speaking in August to Chamber membership
about the Work Ready program
(2) Joe Paul, OET will update members at the luncheon about the NCRC certificate

et~ —— =~ — e}

Narrative: A measurement of commitment from community and government agencies to the process
of becoming certified and remaining certified. This allows a community to demonstrate true
collaboration and progress toward achieving strategic goals that bring together education,
workforce, economic development and elected leadership.

Community Commitment — Inman reported on the letters of commitment that have been received
and ask committee members present for their commitment as well. Inman provided a copy of a
sample commitment letter to those present and asked for their commitment to this project.

WORK READY COMMUNITY: Application must show support (signatures/meeting participation) from
the following stakeholders (at least one participant and signature per category):
1. Economic Development — Suggested participants
a. Heads of local economic development groups
b. Other local economic development leadership
2. Elected Officials — Suggested participants
a. County judge executive
b. Mayor(s)
¢. Council members
3. Education — Suggested participants
a. Superintendents - Need letter of support from Frankfort Independent Schools
b. Community college presidents
c. Adult education representative - Need letter of support from Thorn Hill
d. Area Technology Center directors Need letter of support from Karen Schneider
e. College or university leaders -- Need letter of support from KY State University
4, Workforce Development — Suggested participants
a. Local WIB representative - Need letter of support
b. Area Development District director - Need letter of support
5. Business and Industry — Suggested participants
. President, chamber(s) of commerce
. Business leaders

Goal — Local commitment letters obtained by application date of September 2012
Action Plans — Continue commitment letter request from community partners

o
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Narrative Broadband Availability: (rural county) County must have 4Mbs speeds available to 90
percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to
90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadband Access, currently
Frankfort has 93%.

Rene True has provided the Chamber with the Narrative for Broadband in Frankfort.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the prevalence
of occupational credentials (industry recognized certificates). Sources for this may be employers,
community colleges or other. This measure lacks a standard tracking method/standard goal so you
should explain your methodology in determining and presenting this measure.

Chamber has requested this information from area manufacturing firms. Will follow up in next few
weeks with personal visit/phone call.

4 of 5
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Work Ready Community Committee
Date of Meeting July 18, 2012
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Work Ready Community Committee Meeting
June 6, 2012 @ Frankfort Chamber office

Carmen Inman opened the June 6" meeting up with self-introductions for committee members.

In attendance: Chris Hill, Pam Hatcher, Glenn Waldrop, Myron Moore, Mike Rosenstein, Kim Smith,
Barry Burkett, Chrissy Jones, Harrie Buecker, Joe Paul, Joey Lawhorn, Larry Perkins, Karen Schneider,
Rene True, Fred Goins, and Chamber staff Carmen Inman.

Inman, Joey Lawhorn and Joe Paul provided an overview of the Work Ready Program and the
National Career Readiness Certificate (NCRC) to those present. Inman stated the committee will play
an important role in the application process as well as in the long-term qualification and requalification
process.

Inman stated the committee will gather information on high school graduation rate, educational
attainment and broadband access. .

During the process several criteria will require narratives to be completed that outline plans to reach
established goals within a 3-year period.

Inman also reported that signatures and letters of commitment are required from community leaders
and committee members.

Inman reported the Frankfort Chamber’s goal is to have the Frankfort and Franklin County Work
Ready Application completed by September 23, 2012 in order to present at the Workforce Investment
October 2012 Community meeting.

Inman provided the following information to committee members regarding Frankfort and Franklin
County standing on the Work Ready application.

Some important measures will be considered by the review panel as supplemental to the primary
criteria in our application. It is possible that if our community falls just short in one area, but is very
strong in one of the following measures, the panel may make take this into consideration.

Inman requested AREA SCHOOLS PROVIDE INFORMATION on their current programs to assist
with getting our Graduation Rate and Drop Out rate within the national average over the next 3-
years. Inman stated the need for a list of current programs and structure of how the programs will
affect these numbers. Along with the following educational information requested below and on
following pages

Narrative: GED ATTAINMENT vs. GED Goal: Complete an optional narrative explaining your
community’s GED attainment rate as compared to the GED attainment goal. Goals can be found on the
Kentucky Adult Education site (http://www.kyae.ky.gov/) under the Performance/Accountability tab
(GED targets, under the category County Goals and Targets

Supplemental Criteria: GED: Please show our counties GED attainment as compared to county goals
(at http://www.kyae.ky.gov/ under the Performance/Accountability tab — GED targets, under the
category County Goals and Targets). (two page maximum)

Occupational Credentials: Please show total numbers of industry-recognized credentials in our county
among working age (18-64) population. Be sure to list the type of credential, number of individuals
with each credential, sources and show any calculations. Employers and community colleges will be
important sources in this effort. (three page maximum)




Graduation Rate Franklin County currently at 79.17%

Needs to be 82.32% in next three years
Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum)

Educational Attainment 25% have obtained 2 yr. degree
27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national avérages) (three page maximum)
To become a Work Ready Community in Progress present a plan to raise the Educational Attainment
to 25% within three years and 32% within five years and 39% within seven years.

Work Ethic: Inman stated the Frankfort Chamber looked into a Work Ethic Program several years ago,
however the program was not implemented for the current school year.

° Goal — Develop Work Ethic Program

® Action Plans

(1) The Chamber has requested and received information from Bowling Green, KY Chamber
of Commerce on their Work Ethic Program.

(2) Work with Workforce Development Committee and schools to establish Work Ethic
Program

Narrative Work Ethic: Discuss our community program or programs to address work ethic/soft skills
development and credentialing for both the secondary schools and post secondary adult
populations. This program must meet the following minimum standards:
1). provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,
2). provide evidence that employers recognize achievement of work ethic or soft skills
credential in their hiring/advancement processes,
3). programs must include measurable goals for annual improvement in the raw number and
percentage of workforce credentialed,
4). plans must include a strategy to assure employers of the sustainability of the programs,
5). programs must address, at a minimum, the following topical areas: attendance,
punctuality, communication, teamwork, leadership, and critical thinking.
(Four page maximum) --Communities applying for Work Ready Community in Progress that do
not have a program must present a plan to develop one as described above within three years.
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Narrative: National Career Readiness Certificate Attainment: Present a plan to raise the National
Career Readiness Certificate rate to 15 percent of working age (18-64) adults within three years.
Plan should include promotional strategies, training availability, and encouraging employer
recognition of the certificate (three pages maximum).

National Career Readiness Certificate — Joe Paul updated committee members on this program
and how the certificate can be of benefit to their companies. Inman reported Frankfort currently
has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

o Goal — plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI will be speaking in August to Chamber membership
about the Work Ready program
(2) Joe Paul, OET will update members at the luncheon about the NCRC certificate
(3) Joe Paul will check into the NCRC for state employees are report back at next meeting

—cpDo o= Co

Narrative: A measurement of commitment from community and government agencies to the
process of becoming certified and remaining certified. This allows a community to demonstrate true
collaboration and progress toward achieving strategic goals that bring together education,
workforce, economic development and elected leadership. '

Community Commitment — Inman stated she needed letters of commitment from the following
agencies for the Work Ready Application. Inman reported the Chamber has Local Discussion Group
that meets monthly that has all of these entities engaged; however felt that a separate committee
might be in order to address each of the Work Ready application areas. Inman provided a copy of a
sample commitment letter to those present and asked for their commitment to this project.

WORK READY COMMUNITY: Application must show support (sighatures/meeting participation) from
the following stakeholders (at least one participant and signature per category):
1. Economic Development — Suggested participants
a. Heads of local economic development groups
b. Other local economic development leadership
2. Elected Officials — Suggested participants
a. County judge executive
b. Mayor(s)
c. Council members
3. Education — Suggested participants
a. Superintendents
b. Community college presidents
c. Adult education representative
d. Area Technology Center directors
e. College or university leaders
4. Workforce Development — Suggested participants
' a. Local WIB representative
b. Area Development District director
5. Business and Industry — Suggested participants
a. President, chamber(s) of commerce
b. Business leaders
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e Goal — Local commitment letters obtained by application date of September 2012 -

e Action Plans — Currently obtain commitment letters from: Tourism, KY Capital Economic
Development Corporation, Christopher M. Hill & Associates and Frankfort Area Chamber of
Commerce

Larry Perkins stated that he would like to see more involvement from local officials and stated he

would make contact with his fellow magistrates to update them on the Work Ready Committee and

project. See below commitment letter sample.

Narrative Broadband Availability: (rural county) County must have 4Mbs speeds available to 90 -
percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to
90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadhand Access, currently
Frankfort has 93%.

Rene True stated he would provide information on the Broadband in Frankfort and Franklin County
prior to next meeting. Chamber has received this information from Rene.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the
prevalence of occupational credentials (industry recognized certificates). Sources for this may be
employers, community colleges or other. This measure lacks a standard tracking method/standard
goal so you should explain your methodology in determining and presenting this measure.
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Kentucky Work Ready Communities

SAMPLE LETTER OF COMMITMENT Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for [county nhame]. [organization name] commits to participate in the program, support the
program and work to spread the word and to gain participation from others in our community.

In addition to the above, we are willing to participate by:

- Sending a representative to an annual strategic planning retreat for our Work Ready Community
effort,

- Attending periodic community meetings to discuss the program with others, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization:

Key Contact Name:

Key Contact Title/Role:

Key Contact Phone Number:

Key Contact Email Address:

Address:

City: County:

Signature

50f5



WorkKeys® & the Kentucky
National Career Readiness Certificate™

A Guide for Employers & Examinees
What are WorkKeys?

WorkKeys are a reasoning and conduct workforce assessment system from ACT, Inc. The NCRC
is based on three of the cognitive skills which show up repeatedly in job profiles: Applied Math,
Locating Information & Reading for Information,

Employers can “prefer” or “require” an NCRC based on a risk assessment of their employment
criteria and whether they have had a position profiled using ACT’s job profiling system. A Job
Profile is a customized report documenting the tasks of a job, skill levels required for a job and
the qualitative reasoning behind the skill levels provided by those who are currently working in
that job.

It is important to understand that not all WorkKeys testing sequences will lead to an NCRC.
For example, many manufacturing positions require more Observation skills than Applied Math.

Employers who wish to require WorkKeys/NCRC should contact their local Workforce Solution
Provider (KCTCS). Go to www.kctcs.edu and click on the Workforce Solution Provider link for
more information.

\I\I h 0 should take the WorkKeys?

Anyone can take the WorkKeys and NCRC assessments. | v
Specifically, those who should be entertaining the idea |

WX .

would be workers who are seeking a promotion, under |
employed workers who are seeking full time employment __
and the unemployed. |

H OW do Examinees find an assessment center?

There are many locations throughout Kentucky from which to obtain a NCRC. If someone
qualifies for Kentucky Adult Education services, the NCRC is part of that coursework. Most KCTCS
campuses and satellites offer testing for a fee or are contracted by employers to conduct the
tests as part of the job application process. Additionally, almost all OET and WIA offices have
trained WorkKeys proctors.



H OW much do WorkKeys assessments cost?

ASSESSMENT. s srs e ssarersirenes Cost* ASSESSMENT v Cost*
READING for INFORMATION ....covcvmivrerminnnne $5.50 APPUED MBIEL wvsonmanismmaummsmras 5.50
LOCATING INFORMATION. ccovessssesessesssnssssses .. 5.50 APPLIED TECHNOLOGY .vevriissesmsssssssssnsiens 5.50
TEAMWORK .o issssssansssssmmienmssssssissssssssnsenns 8.00 OBSERVATION (Paper Version) ... 8.00
WORKPLACE OBSERVATION ..covuivieeerirrerine 12.00 L L | ————————————— 10.50
BUSINESS WRITING . ccoinerssrsersresersesssssrersesans 10.50 LIS TENING snmnmmamanmnmimsaniaami 10.50
LISTENING for UNDERSTANDING ......cun.e. 12.00 TALENT (Personaltiy) ... 9.50
PERFORMANCE ...vvovvensereesssmssessssesismmsssssssssanes 9.50 = 1 N 9.50

* Education/Government pricing good through 31 August, 2012,

wﬁ B s W h
e 1@ can someone take the WorkKeys/
it - 7
B o NCRC
- T — There are 16 main KCTCS campuses and dozens of satellite
@& == acr| campuses that can conduct WorkKeys testing. Almost all Office of

- ====Employment & Training (OET) Career Centers (www.oet.ky.gov) offer
testing in either the Internet or Paper & Pencil format. Kentucky Adult Education (www.kyae.
ky.gov) is present in every county in the state, and most Local Workforce Investment Boards
(www.kwib.ky.gov) also have testing programs.

Please call the local offices or colleges to find out their testing times.

nere Promotions

There are several promotions for the National Career Readiness Certificate (NCRC) currently
in place in the Commonwealth, The first two are time limited scholarships which both expire on
30 June, 2012. In recognition of Kentucky's pioneering work in the field of workforce education,
ACT, Inc. awarded 2500 NCRC scholarships. All three exams are provided free of charge, and if
a certificate is earned, the individual’'s name is included in the WorkKeys database and they will
receive a printed certificate.

The second scholarship opportunity is funded by a Workforce Investment Act Incentive grant
awarded to Kentucky Adult Education. In both cases, individuals simply need to go to their nearest
provider and request a testing time.

Thereis a third option for individuals to get an NCRC. If an employer prefers or requires the NCRC
as a condition of employment, and a person who is in the Employ Kentucky Operating System
is matched up to that employer, OET will pay for the assessments as part of its employment

> ) 2 gs ey,
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Kentucky Work Ready Communities Program

Overview

The Kentucky Workforce Investment Board in conjunction with the Education and Workforce
Cabinet is implementing a Work Ready Communities Program, through which it will certify
counties as “work ready” based on the quality of their labor force. The program will raise the
concept of “certified employability” from the individual level—as indicated by a person’s
attainment of a National Career Readiness Certificate (NCRC) or other credentials—to the
community level. Further, it will promote cooperation among key community stakeholders
(community college staff, secondary education, economic development professionals, elected
and appointed officials, employers, chambers, school boards, community organizations, and
others) as they work toward a common community goal.

Benefits to the Communities: _

Earning Certified Work Ready Community status ensures citizens have the talent necessary to
staff existing jobs and to master the innovative technologies new jobs will require in the future..
This certified status shows employers and prospective employers that a county has the talented
workforce that business demands..a sustainable, reliable pipeline that delivers the right
workers with the right skills at the right time,

Work Ready Communities can:
- Attract new businesses and investment;
- Gain a competitive advantage over surrounding communities;
- Help existing companies grow and add new jobs;
- Recruit creative, talented, and innovative people;
- Revitalize their economies and keep them humming.

The Process
Fach community must gather local support and commitment and apply for the Work Ready
Community designation. To earn the designation of a Certified Work Ready Community,
counties will have to meet and maintain certain criteria such as:

- driving current workers and the available workforce to earn National Career Readiness

Certificates (NCRCs),
- demonstrating a commitment to meeting certain public high school graduatlon rates
- building community commitment for meeting these goals

In the long run, this is a program that will benefit individual communities as well as the entire
state. By taking part in the effort, counties can transform their economies and give themselves
a competitive advantage in attracting new businesses and jobs. By identifying both the needs
of business and the available skills of Kentucky’s workforce, the state can more effectively
generate the right talent for the right jobs.



Kentucky Work Ready Comimunities

APPLICATION PROCESS SUMMARY

While the application preparation requires a good amount of data gathering, planning and goal setting by
collaborators in each county, the application steps should be as simple and clear as possible.

In its most basic form the application process includes roles for the county, the review panel and KWIB as
follows:

COUNTY
Initiate application materials - Make decisions and gather support - Gather data - Complete the
application - Submit the application to the Review Panel

REVIEW PANEL*
Verify initial data - Review plans = Make a recommendation to KWIB

KwiB
Final approval. KWIB votes to certify and the certificate package is issued by KWIB staff.

*The Review Panel is appointed by the KWIB and includes representatives from:
o KWIB (Member)

KWIB (Staff)

Kentucky Association for Economic Development

Cabinet for Economic Development

Request
Application
Materials

—!".!—-—.q

Kentucky Association of Counties

Kentucky Community & Technical College System
Kentucky Department of Education

Kentucky Adult Education
Kentucky Chamber of Commerce
Kentucky Labor Cabinet

Organize
Local
Application

Committee

Submit

h 4

Review

Gather

Signatures
and

Attachments

Write
Narratives

'

Qualified
?

Complete
Application

by Panel

Recommend
to KWIB

Approval?

Review
Panel;

__Notify

Supplenental
Criteria?

Gather
Data
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Kentucky Work Ready Communities

COMMON QUESTIONS ABOUT THE PROGRAM

1.

Does being a certified Work Ready Community help us? Absolutelyl Employers and potential
employers who may consider your community as a location want to know about your workforce.
Being certified answers many of their questions and indicates that your community is serious
about meeting their needs.

How were the criteria and thresholds selected? The Kentucky Work Ready Community
Steering Committee, which consists of representatives from all major stakeholders in the project
(including employers, education, workforce development, economic development, and more)
worked to define the criteria initially. Further guidance was received by business and industry -
their input drove the final selections.

Can multiple counties make a Work Ready Region? YES - While Work Ready Regions are not
officially a part of this program currently, as long as the counties each meet the Work Ready
Community criteria individually and become certified, contiguous counties within Kentucky can
promote themselves as a Work Ready Region.

Can any unit smaller than a county apply (such as a city or region not defined by county
lines)? NO - the smallest unit allowed to apply is a county. The reason for this has to do with
how data is gathered and tracked. Standardized data for the criteria included are generally
tracked at a county level.

Our community does not meet the minimum criteria yet - can we still apply? YES -In order
for the program to have real value for business and industry, the criteria are intentionally
stringent. In fact, we expect only a handful of counties to meet the criteria and immediately
achieve Work Ready Community status. Most communities will apply for Work Ready Community
in Progress - with detailed plans to meet the criteria where they fall short.

How long will we have to meet the criteria if we become a Work Ready Community in
Progress? You will have up to three years to meet the minimum criteria, You will need to show
continuous improvement within this three-year period.

What if a Work Ready Community in Progress does not meet their goals in three years -
can we reapply? If you can demonstrate continuous improvement, the selection committee may
decide to extend your goal deadline. If the committee does NOT extend your deadline and you
lose Work Ready Community in Progress status, you must wait one year before reapplying.

If our community meets the criteria and becomes a Work Ready Community, how long will
that status last? Work Ready Community Status will last for two years, at which time each
community must be recertified to ensure they have not fallen below required criteria levels. The
recertification process will be a shorter process than the original application and should be fairly
easy as long as the local committee stays actively involved.

Is there a cost? NO - there is no application fee.



Kentucky Work Ready Communities

10. What is the process after we submit our application? First, the Work Ready Community

11.

Review Panel will review the data to verify accuracy. Then the panel will review the narratives
included. Based on this information, the committee will make a recommendation to the Kentucky
Workforce Investment Board (KWIB), which will have final approval on granting Work Ready
Community or Work Ready Community in Progress status. The process will vary in length
depending on the timing of the application in relation to the next KWIB meeting. You will be
notified of the outcome by the review panel.

When can we apply? You can apply at any time, though applications will be reviewed three
times per year. The review panel will meet three times per year to review applications that have
been submitted at least 30 days before the review panel meeting. Once established, the meeting
dates, times and locations of review panel meetings will be posted on the program'’s web site.



Kentucky Work Ready Communities
CRITERIA and THRESHOLDS

Graduation Rate
SOURCE:

Kentucky Department
of Education. See
RESOURCLES tab on the
Work ready
Communities web siie.

High school graduation rate calculated with the method used in reporting for the State of
Kentucky.

WORK READY COMMUNITY: 82.32 percent*. Inclusion of private or parochial graduation
rates not already included in the traditionally reported figure is allowed at the discretion
of the county.

WORK READY COMMUNITY IN PROGRESS: Must present a plan to raise the rate to
82.32 percent* within three years.

National Career
Readiness
Certificate (NCRC)
Holders

SOURCE:

Keniucky NCRC
Coordinator. See
RESOURCES iab on the
Work ready '
Communities web site.

The National Career Readiness Certificate is awarded based on the three WorkKeys®
assessments - Reading for Information, Applied Mathematics, Locating Information. Itis
accepted throughout the nation by employers as a measure of work readiness. Kentucky
has an NCRC initiative underway.

WORK READY COMMUNITY: Must present a plan to raise the rate to 15 percent of
working-age adults (18-64) within three years. Plan should include promotional
strategies, training availability, and encouraging employer recognition of the certificate.

WORK READY COMMUNITY IN PROGRESS: Same

Community
Commitment

A measurement of commitment from community and government agencies to the process
of becoming certified and remaining certified. This allows a community to demonstrate
true collaboration and progress toward achieving strategic goals that bring together
education, workforce, economic development and elected leadership.

WORK READY COMMUNITY: Application must show support (signatures/meeting
participation) from the following stakeholders (at least one participant and signature per
category):.

1. Economic Development - Suggested participants
a. Heads of local economic development groups
b. Other local economic development leadership

2. Elected Officials - Suggested participants
a. County judge executive
b. Mayor(s)
¢. Council members

3, Education - Suggested participants
Superintendents

Community college presidents
Adult education representative
Area Technology Center directors
College or university leaders

Pangoo




Kentucky Work Ready Communities
CRITERIA and THRESHOLDS

4, Workforce Development - Suggested participants
a. Local WIB representative
b. Area Development District director

5. Business and Industry - Suggested participants
a. President, chamber(s) of commerce
b. Business leaders

WORK READY COMMUNITY IN PROGRESS: Same

Educational
Attainment

SOURCE:

US Census: Amearicari
Community Survey - 5-
year esiimaies. See
RESOURCES iab on the
Work ready
Communities weab site.

The percentage of working-age (18-64) adults in a community with at least a two-year
degree.

WORK READY COMMUNITY: Must be at 25 percent and present a plan to raise this to 32
percent within three years (KY average) and 39 percent within five years (national
average).

WORK READY COMMUNITY IN PROGRESS: Must present a plan to be at 25 percent
within three years and at 32 percent within five years and 39 percent within seven years.

Soft Skills
Measurement

SOURCE:

See RESOURCES tab on
the Work ready
Communities web sitea.

A Certified Work Ready Community must have a program or programs to address work
ethic/soft skills development and credentialing for both the secondary school and post
secondary adult populations.

WORK READY COMMUNITY: Must provide evidence of the existence of a program or
programs for both secondary and post secondary adults.

The specific design of these programs will be up to local officials, but must meet the
following minimum standards:
= provide evidence of employer engagement in the program development process,
including representation of the community’s most prolific businesses and
industries,
« provide evidence that employers recognize achievement of work ethic or soft
skills credential in their hiring/advancement processes,
« programs must include measurable goals for annual improvement in the raw
number and percentage of workforce credentialed,
= program plans must include a strategy to assure employers of the sustainability of
the programs, and
= programs must address, at a minimum, the following topical areas:
attendance/punctuality, communication, teamwork, leadership and critical
thinking.
If requested, the state will provide examples of programs and credentials created by other
communities as models, but it is expected that local areas will develop programs that are
responsive to the specific needs and requirements of their target employers or industries.

WORK READY COMMUNITY IN PROGRESS: Must present a plan to achieve the above list
within three years.




Kentucky Work Ready Communities
CRITERIA and THRESHOLDS

Availability of
Internet as an
indicator of digital
literacy

SOURCE:

See RESOURCES tab on
the Work ready
Communities web site.

The percentage of households in a community with broadband Internet available. Data
must come from www.braodband.gov.

WORK READY COMMUNITY: An urban county must have 4Mbps speeds available to 90
percent of housing units.

A rural county must have 4Mbs speeds available to 90 percent of housing units with the
exception of those they can show to be inaccessible (cost prohibitive) by technology
other than wireless - where there must be 1.5Mbps speeds available to 90 percent of
housing units,

WORK READY COMMUNITY IN PROGRESS: Must present a plan to meet the above goals
within three years.

Supplemental
Criteria

SOURCE:

See RESOURCES iab on
the Worlk ready
Comimunities web site.

Some important measures will be considered by the review panel as supplemental to the
primary criteria in your application. Itis possible that if your community falls just shortin
one area, but is very strong in one of the following measures, the panel may make take
this into consideration.,

OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the
prevalence of occupational credentials (industry recognized certificates). Sources for this
may be employers, community colleges or other. This measure lacks a standard tracking
method/standard goal so you should explain your methodology in determining and
presenting this measure.

GED ATTAINMENT vs. GED Goal: Complete an optional narrative explaining your
community's GED attainment rate as compared to the GED attainment goal. Goals can be
found on the Kentucky Adult Education site (http://www.kyae ky.gov/) under the
Performance/Accountability tab (GED targets, under the category County Goals and
Targets).




Kentucky Work Ready Communities
GRADUATION RATE SPECIAL INSTRUCTIONS

1. A graduation rate that is equal to or greater than the annual 2010-2011
reporting goal of 82.32 percent; or

2. A graduation rate that closes the gap between the previous year's graduation
rate of a school or district and the graduation rate goal of ninety (90) percent by
at least ten (10) percent per year.

NOTE: The criteria for Work Ready Communities is tied to the state goal for graduation, therefore
future changes to this regulation will be reflected in the evaluation of this criteria.

Supplementing the Raie
Counties with private, parochial or other non-public high schools issuing recognized
diplomas may add these graduation rates to their public school rates at their discretion.

If included, the non-public school raw data corresponding to the variables on the
Department of Education-specified equation must be used to generate the total county
rate. Counties supplementing their rate using this method should submit a spreadsheet
demonstrating their calculations.

i}



Kentucky Work Ready Communities

NARRATIVES/PLANS

Narratives and Plans - Instructions:

1. If your county does NOT meet the 82.32 percent graduation rate, you must complete Narrative 1

in order to apply to be a Work Ready Community in Progress.

Nould Inciude pre

3. If your county meets the Educational Attainment rate of 25 percent but is less than 39 percent
you must complete Narrative 3.

4, If your community does NOT meet the Educational Attainment rate of 25 percent you must
complete Narrative 4 in order to apply to be a Work Ready Community in Progress.

12



Kentucky Work Ready Communities

NARRATIVES/PLANS

5. All applicants must complete Narrative 5.

6. If your community is a rural county and does not meet the broadband availability rate of 90
percent throughout the county because some areas are not accessible with 4Mbps speeds but you
can show that these areas are covered 90 percent by 1.5 Mbps, you must complete Narrative 6.

7. If your county does not meet the broadband availability goals, you must complete Narrative 7 in
order to apply to be a Work Ready Community in Progress.




Kentucky Work Ready Communities

NARRATIVES/PLANS

8. If your county is presenting supplemental criteria (either GED, occupational credentials or both),

you must complete Narrative 8.

14




Kentucky Work Ready Communities

SAMPLE LETTER OF COMMITMENT

Dear Work Ready Community Steering Committee:

Please consider this letter documentation of our commitment to the Kentucky Work Ready Community
Program for [county name]. [organization name] commits to participate in the program, support the
program and work to spread the word and to gain participation from others in our community.

In addition to the above, we are willing to participate by:
- Sending a representative to an annual strategic planning retreat for our Work Ready Community effort,
- Attending periodic community meetings to discuss the program with athers, and

- Accepting the National Career Readiness Certificate as a valid work readiness credential in our hiring
and/or promotions processes (for employers).

Organization:
Key Contact Name:
Key Contact Title/Role:
Key Contact Phone Number:
Key Contact Email Address:
Address: '

City: County:

Signature

15



FRANKFORT/FRANKLIN COUNTY COMMUNITY EDUCATION
MENTORING PROGRAM FOR MIDDLE SCHOOL STUDENTS
ELKHORN MIDDLE SCHOOL

Program Overview

In the fall of 2012, Kentucky State University, Elkhorn Middle School Resource Center, Frankfort/Franklin
County Community Education and the local community are partnering to provide a Mentoring program
to Middle School students at Elkhorn Middle School.

The mentoring program will focus on developing skills for academic, emotional and social growth of the
students with the most needs. Mentors are positive role models, good listeners, advocates and guides
for the students. We will have students from KSU, and members recruited from our local community to
provide this mentoring on Tuesdays, from 3:30pm to 4:30pm. The location will be at Elkhorn Middle
School, 1060 East Main Street. Mentors and mentees will have a desighated meeting within the
building.

The selection of mentees will be done by the Family Resource Center staff, and input will be solicited
from teachers, guidance counselors, etc. Parent/Guardian permission will be required for participation
in the program.

Kentucky State University will recruit students to help with this program, and we will be promoting the
program through a marketing campaign, posters, the local paper, community presentations to local
organizations, to recruit community members. Applications and a training schedule will be available.
All mentors will undergo a background check and fill an application. All volunteers will receive
additional training related to working with students in a group and specific information. Mentors make
a long-time commitment to meet with the student (at least a school year).

We will have a curriculum in place, so the students have an activity to do every week, but it will be open
to change if needed. Most of the interaction is guided by the session structure, which includes time for
personal sharing and group activities. The mentoring will begin as a small group mentoring with around
10 students, and we are hoping to have around 4 students and community members, every Tuesday.
We are trying to have enough volunteers to have the program every week through the school year.

Another component that we want to bring to the table, is our Lifelong learning classes, we want to
incorporate some of our leisure classes to the mentoring program. One day we will have one of our
instructors teach a Watercolor class, another a Karate class, or even a session on learning how to play
the Guitar, or how to knit a scarf or play chess. Our goal is exposing the students to the arts, crafts, etc.,
things that they may be difficult to obtain. We want to add activities with a specific focus such as
community service or career development.

For the mentor time with youth, group structure and training are all seen as beneficial and meaningful,
making a difference on the youth’s life.

We will have a coordinator who helps with the recruitment and training, providing ongoing support and
supervision to mentors and mentees. There will be a liaison between the school/agency and the mentor



from the businesses, community. An evaluation of the program will be conducted and mentors will be
recognized.
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Kentucky Work Ready Community Meeting
Tuesday, August 21, 2012

AGENDA

Open Meeting

Review of Minutes from July meeting

Review of Work Ready Application

Next Steps

a.

Obtain list of explaining our community’s GED
attainment rate as compared to the desired GED
attainment goal. Ongoing
Obtain list and overview of programs that showcase
workforce development skills Ongoing
Obtain Commitment letters from our local pattners

Need: Frankfort Independent Schools

KY State University

Present a plan to raise the National Career Readiness
Certificate to 15% of working age (18-64) Ongoing
Begin preparations on beginning a Work Ethic Program
in 2013 — Need to set up meeting with Schools &
Business/Industry for fall
Obtain statement regarding Frankfort/Franklin County
Broadband capability - Done
Assign tasks to committee members to obtain
information '

Other Discussion

Next Meeting
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Work Ready Community Committee Meeting
July 8, 2012 @ Frankfort Chamber office

Carmen Inman opened the July 8™ meeting up with self-introductions for committee members.

In attendance: Gina Hagan, Joe Paul, Daryl Smith, Larry Perkins, Charley Preston, Anne Butler, Irma
Johnson, Rhonda Wheeler, Brittain Skinner, Fred Goins, Jennifer Wilson, Kim Smith, Myron Moore,
Barry Burkett, Ann Northcutt, Mike Rosenstein and Chamber staff Carmen Inman.

Inman, ask Workforce Investment Board Chair Daryl Smith to provided an overview of the Work
Ready Program and the National Career Readiness Certificate (NCRC) to those present.

Inman reviewed the required narratives that would be needed from the Educational system. Inman
ask Educators present to provide committee members a brief overview of their Workforce programs
and then to provide a written document of these programs.

Inman reported the Frankfort Chamber’s goal is to have the Frankfort and Franklin County Work
Ready Application completed by September 23, 2012 in order to present at the Workforce Investment
October 2012 Community meeting.

Inman provided the following information to committee members regarding Frankfort and Franklin
County standlng on the Work Ready application.
Minutes of June 8, 2012 meeting, along with committee mernber assignmenis
Overview of KY Work Ready Community Program
»  Application Process Summary
KY Work Ready Community Common Questions about the program
s Criteria and Thresholds that will be required to accompany the application
»  Narratives/Plans needed
o Sample of letter of commitment
»  Mentoring program for Middle School Students from Frankfort/Franklin Co. Community:
Education.

ﬂnman made a second request that AREA SCHOOLS PROVIDE INFORIMIATION on their current
programs to assist with getting our Graduation Rate and Drop Out rate within the national average
over the next 3-years. Inman stated the need for a list of current programs and structure of how the
programs will affect these numbers. Along with the following educational information requested below
and on following pages

Narrative: GED ATTAINMENT vs. GED Goal: Complete an optional narrative explaining your
community’s GED attainment rate as compared to the GED attainment goal. Goals can be found on the
Kentucky Adult Education site (http://www.kyae.ky.gov/) under the Performance/Accountability tab
(GED targets, under the category County Goals and Targets

Supplemental Criteria: GED: Please show our counties GED attainment as compared to county goals
(at http://www.kyae.ky.gov/ under the Performance/Accountability tab — GED targets, under the
@‘tegory County Goals and Targets). (two page maximum)

(0—09\3'0(0
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Gaduation Rate Franklin County currently at 79.17%

Frankfort Independent Schools current at 83.3%

i Needs to be 82.32% in next three years

Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum

Bl

Educational Attainment 25% have obtained 2 yr. degree

. 27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national averages) (three page maximum)
To hecome a Work Ready Community in Progress present a plan to raise the Educational Attainment
QZS% within three years and 32% within five years and 39% within seven years.

Work Ethic: Inman stated the Frankfort Chamber looked into a Work Ethic Program several years ago,
however the program was not implemented for the current school year.

o Goal — Develop Work Ethic Program

© Action Plans
~ (1) The Chamber has requested and received information from Bowling Green, KY Chamber
of Commerce on their Work Ethic Program. Information has been receive and will be
reviewed by Workforce Development Committee.
(2) Work with Workforce Development Committee and schools to establish Work Ethic
Program. August 15, 2012 the Workforce Development Committee meeting

Narrative Work Ethic: Discuss our community program or programs to address work ethic/soft skills
development and credentialing for both the secondary schools and post secondary adult populations.
This program must meet the following minimum standards:
1). provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,
2). provide evidence that employers recognize achievement of work ethic or soft skills
credential in their hiring/advancement processes,
3). programs must include measurable goals for annual improvement in the raw number and
percentage of workforce credentialed,
4). plans must include a strategy to assure employers of the sustainability of the programs,
5). programs must address, at a minimum, the following topical areas: attendance, punctuality,
communication, teamwork, leadership, and critical thinking.
Communities applying for Work Ready Community in Progress that do not have a program must
present a plan to develop one as described above within three years.

DPO=O—. TO0= VW—0QZ
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Narrative: National Career Readiness Certificate Attainment: Present a plan to raise the National
Career Readiness Certificate rate to 15 percent of working age (18-64) adults within three years.
Plan should include promotional strategies, training availability, and encouraging employer
recognition of the certificate (three pages maximum).

National Career Readiness Certificate — Joe Paul updated committee members on this program
and how the certificate can be of benefit to their companies. Inman reported Frankfort currently
has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

e Goal — plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI will be speaking in August to Chamber membership
about the Work Ready program
(2) Joe Paul, OET will update members at the luncheon about the NCRC certificate

—_— —— — =S —]
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Narrative: A measurement of commitment from community and government agencies to the process
of becoming certified and remaining certified. This allows a community to demonstrate true
collaboration and progress toward achieving strategic goals that bring together education,
workforce, economic development and elected leadership.

Community Commitment — Inman reported on the letters of commitment that have been received
and ask committee members present for their commitment as well. Inman provided a copy of a
sample commitment letter to those present and asked for their commitment to this project.

WORK READY COMMUNITY: Application must show support (signatures/meeting participation) from
the following stakeholders (at least one participant and signature per category):
1. Economic Development — Suggested participants
a. Heads of local economic development groups
b. Other local economic development leadership
2. Elected Officials — Suggested participants
a. County judge executive
b. Mayor(s)
c. Council members
3. Education — Suggested participants
a. Superintendents - Need letier of support from Frankfort Independent Schools
J b. Community college presidents
c. Adult education representative - Need letter of support from Thorn Hill
d. Area Technology Center directors Need letter of support from Karen Schneider
e. College or university leaders - Need letter of support from KY State University
4, Workforce Development — Suggested participants
a. Local WIB representative - Need letter of support
h. Area Development District director - Need letter of support
5. Business and Industry — Suggested participants
r a. President, chamber(s) of commerce
J b. Business leaders
S e Goal —Local commitment letters obtained by application date of September 2012
e Action Plans — Continue commitment letter request from community partners

3 of 5



Narrative Broadband Availability: (rural county) County must have 4Mbs speeds available to 90
percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to
90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadband Access, currently
Frankfort has 93%.

Rene True has provided the Chamber with the Narrative for Broadband in Frankfort.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the prevalence
of occupational credentials (industry recognized certificates). Sources for this may be employers,
community colleges or other. This measure lacks a standard tracking method/standard goal so you
should explain your methodology in determining and presenting this measure.

Chamber has requested this information from area manufacturing firms. Will follow up in next few
weeks with personal visit/phone call.

4of 5
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PROGRAMS AT THORN HILL EDUCATION CENTER
700 Leslie Avenue, Frankfort

General Educational Development (GED) - Individualized instruction helps adults gain the knowledge necessary
t0 earn their GED. Instructors and tutors work with students in small groups and one-on-one using a variety of
teaching strategies, including computer hased instruction. Flexible scheduling allows students to work at their
own pace. ' ' C

English as a Second Language (ESL) - Classes allow non-English speakers to learn how to read, write and speak
English. Instructors are able to help students regardless of their native language. Classes are in the evenings with
free childcare available so learners can take advantage of the opportunity to learn English.

Next Steps Classes - Classes help graduates get prepared to enter the workforce or continue their education at a
college or technical school. Subjects covered include how to navigate the application process, apply for financial
aid and more. Classes feature guest speakers from businesses and colleges and include trips to visit workplaces
and college campuses. : o

College Prep Classes - Classes help college-bound students study for ACT and SAT tests. Individualized lessons
focus on the areas in which students need the most work. Classes also cover how to fill out college and financial
aid applications. College Prep Classes are available to students with a GED or high school diploma.

SAT, ACT, COMPASS, ASVAB, PREPARATION — Preparing for your entrance exam will make you a stronger
candidate. Start with an assessment test, the Test of Adult-Basic Education (TABE) allows you and an instructor
to know your strengths and weaknesses in reading, language, and math. An individual study plan will then be
created for you. A combination of classes, learning center resources and test study guides will be used to help
you prepare for your test.

State funded colleges require the ACT or SAT, while community colleges and technical schools require ACT or
COMPASS. Most private schools require the SAT. The U.S. Military requires an ASVAB. We have materials
specifically geared toward the tests

Whatever is Needed (WIN) - WIN is a two year program designed to help 16 to 18-year olds attain their GED.
WIN provides small classes, tutoring, transportation, counseling, childcare, testing fees, cash incentives and
Whatever Is Needed to succeed. WIN students must meet income guidelines to be eligible for the program

Families Learning thru Interaction Program (FLIP) - FLIP is available for young parents who have withdrawn
from school. FLIP offers a four part approach to helping these students succeed. 1. Adult Education — Classes
help parents attain their GED. 2. Child Education — Children learn through a variety of methods while parents are
in class. 3. Parent Time — Parents support each other to learn skills and strategies to help raise their children. 4.
Family Time — Families come together to learn better ways to communicate and play together,



Frankfort/Franklin County Community Education EE%SEE&“"
916 East Main Street, Frankfort SSG‘&‘ET%‘C‘H

Frankfort/Franklin County Community Education provides lifelong learning

opportunities to full fill the formal and informal educational needs and desires of all -

age groups in the community, acknowledging that learning is dynamic and changing, occurs in many forms, and
is a lifelong requirement for human development

Frankfort/Franklin County Community Education program is sponsored by Franklin County Public Schools and
the Kentucky Department of Education. Franklin/Franklin County Community Education expands the utilization
of the school facilities in order for the schools to become the center of learning for the community. FFCCE

- brings volunteers to the schools for the mentoring and tutoring to the students, and provides linkage with

~ business and industry, community agencies and organizations and individuals to resolve community and school
issues.

MENTORING PROGRAM FOR MIDDLE SCHOOL STUDENTS/ELKHORN MIDDLE SCHOOL - In the fall of 2012,
Kentucky State University, Elkhorn Middle School Resource Center, Frankfort/Franklin County Community
Education and the local community are partnenng to provide a Mentormg prograim to Middle School students at
EIkhorn Middle School. :

The mentoring program will focus on developing skills for academic, emotional and social growth of the students
with the most needs. Mentors are poéitive role models, good listeners, advocates and guides for the students.
We will have students from KSU, and members recruited from our local community to provide this mentoring on
Tuesdays, from 3:30pm to 4:30pm. The location will be at Elkhorn Middle School, 1060 East Main Street.
Mentors and mentees will have a designated meeting within the building.

The selection of mentees will be done by the Family Resource Center staff, and input will be solicited from
teachers, guidance counselors, etc. Parent/Guardian permlssmn will be required for participation in the
program.

Kentucky State University will recruit students to help with this program, and we will be promoting the program
through a marketing campaign, posters, the local paper, community presentations to local organizations, to
recruit community members. Applications and a training schedule will be available.

All mentors will undergo a background check and fill an application. All volunteers will receive additional
training related to working with students in a group and specific information. Mentors make a long-time
commitment to meet with the student (at least a school year). '

A curriculum will be in place, so the students have an activity to do every week, but it will be open to change if
needed. Most of the interaction is guided by the session structure, which includes time for personal sharing and

_group activities. The mentoring will begin as a small group mentoring with around 10 students, and we are
hoping to have around 4 students and community members, every Tuesday. We are trying to have enough
volunteers to have the program every week through the school year.

Anotlier component that we want to bring to the table, is our Lifelong learning classes, we want to incorporate
some of our leisure classes to the mentoering program. One day we will have one of our-instructors teach a

- Watercolor class, another a Karate class, or even a session on learning how to play the Guitar, or how to knit a
scarf or play chess. Our goal is exposing the students to the arts, crafts, etc., things that they may be difficult to
obtain. We want to add activities with a specific focus such as community service or career development.

For the mentor time with youth, group structure and training are all seen as beneficial and meaningful, making a
difference on the youth’s life. There will be a liaison between the school/agency and the mentor from the
businesses;, community and an evaluation of the program will be conducted and mentors will be recognized.



The Kings Center

“ il " Serving the needs of Frankfort's Children & Familles 202 East Third Street, Frankfort

N The Kings Centerdl

The Kings Center’s mission is to serve the physical, emotional, academic, and spiritual needs of
Frankfort/Franklin County children and families by being a caring presence m the community. Three major goals
undergird the programs and activities offered by the Center:
e Each young person will receive what he/she needs in orderto earna hlgh school diploma or General
Education Development (GED);
e  Each young person will receive one-on-one mentoring from a caring adult and
e Each young person will develop an appreciation for Frankfort and all that the city has to offer.

The Kings Center - City of Angels Program is to make a positive difference in the lives of the children and youth
in Frankfort who attend activities at the Kings Center. A one-on-one relationship is developed between a
sponsor (either an individual or a group such as a Sunday school class, a church circle, a club, etc.) and a-child.
The anonymous sponsor, known as a Secret Angel, provides emotional support through monthly
correspondence, gifts on special occasions, and spiritual support in the form of daily prayer for the child and
his/her family. A person may also participate as a donor. The concept is simple: Helping children know that the
Christian community loves them.
An active sponsor, known as a child’s “Secret Angel,” is asked to:

e  Pray each day for the sponsored child

e Send one card a month to encourage the child

o Provide school supplies in August, such as paper, pencils, pens, folders, markers, not to exceed $20

e Donate $5 monthly ($60 yearly) toward expenses such as food/snacks, field trips, and other activities

e Provide a $20 to $30 Christmas gift

e Recognize the child on his/her birthday with a card

Capital City Preparatory
502-875-8650
To Better Myself, To Better My Community, To Better My World

Capital City Prep (formerly Wilkinson Street School) is a full participant in the Jobs for Kentucky Graduates
Program. We have a class designed for workforce preparation. We use the ILP to design resumes. We
collaborate with Commonwealth Credit Union for Interview Skills assessment. The curriculum established

by JKG pushes students to develop strong communication, collaboration, and problem solving capabilities. The
rest of our academic program is designed primarily to close gaps in students learning and to get them
academically prepared to succeed in whatever choices they have after graduation. They take a full complement
of high schoaol courses and do work to prepare them for high achievement on the ACT and other state required
assessments. We are proud of the work they have done and continue to do, and we have a bevy of trophies
from the JKG spring competitions to show that our kids 'get it.'



Faculty
- Community
- Parents
Students FRANKLIN COUNTY SCHOOL SYSTEM
1100 East Main Street, Frankfort

The Academy - The mission of The Academy Day Treatment Program is to provide and involve at-risk students in
a unique, differentiated learning environment with individual treatment options. We will provide students with
a multidisciplinary approach to their education that will involve students, their families and community
supports. Academic expectations will be high and students will be given multiple opportunities for success. With
the inclusion of an Early College program through our regular alternative education, students who show
willingness and motivation will be offered introductory college classes. The outcome will be students who are
capable of problem solving, show responsible decision making and are career or college ready.

EDCATS- Alternative to suspensions program — EDCATS is an alternative to suspension program for suspended
middle and high school students in the Franklin County school system. The mission of EDCATS is to provide a
safe, supervised educational placement for students who have violated the district discipline code. The goal of
the program is to continue to offer educational services to students while removing them from their home
school for the duration of the suspension.

Overview - The majority of students suspended from school are unsupervised during some if not all of the time
away from school. The philosophy of the EDC Alternatives to Suspension program is to continue academic
services to students in lieu of an out of school suspension. Students placed in the Alternatives to Suspension
program are counted as present for that day of school. The Alternatives to Suspension classroom will be staffed
by a combination of certified and classified staff (two staff members are recommended for safety and legal
concerns). A classroom of 8-10 students and an office area for scheduling will be available. EDCATS is designed
for middle and high school students only. Consideration for special education students requiring specially
designed instruction is necessary and placement for these students may be limited.

School Administrators may use EDCATS for a variety of offenses or conduct violations. Violations that warrant
EDCATS placement include; fighting, defiance, cutting/skipping school, repeated classroom disruptions,
threatening and physical aggression. Severe legal violations involving drugs, weapons and public safety
(involving students and/or staff) are not eligible for EDCATS.

Automotive Technology

576301Automotive/ Diesel Technology | 2 credit Grade 9-12

This course will provide the student with a thorough understanding of the design, construction, and operation of
automotive units. Safety precautions and safe working practices are stressed along with each unit of this
course. Also, youth leadership development is an integral part of this course. The students will receive the
fundamentals of the automobile or small truck from bumper-to-bumper. Each student will disassemble and
reassemble each unit of the automobile to learn all parts and their function. The course will include shop
management, basic troubleshooting, engine repair, fuel and ignition systems, electrical systems, brake systems,
manual and automatic transmissions, suspension, and steering. Elective studies in the course will include
workplace readiness, basic electricity, computer control systems and diagnosis, climate control, technical
writing, basic welding, consumer economics, fundamentals of math, computer fundamentals, precision
measurement, and a cooperative education program



The purpose of Automotive Technology | is to provide each student with the basic understanding of design and
construction of each automotive system. Students will also gain an understanding of automotive equipment
and tools used in today’s automotive field. This course will offer the student with a hands-on approach and a

basic understanding of today’s automobiles. This course will include shop management, basic automotive
troubleshooting and repair. This course also includes preventive maintenance of today’s automobiles.

576302 Automotive/Diesel Technology (I - 2 credit Grade 10-12
This class provides an in-depth understanding of today’s automotive systems. Students will disassemble,
diagnose and rebuild automotive systems. These systems include: Engines, Automatic Transmissions, Manual
Transmissions, Steering and Suspension Systems, Brakes, Electrical/Electronic Systems, Heating and Air
Conditioning, Engine Performance. Students will have the opportunity to diagnose and repair vehicles provided
by FCCTC. Also, students will have the opportunity to diagnose and repair their personal vehicles, using the
latest diagnostic equipment. Students will also receive an opportunity to take ASE exams to certify themasa
Student Achiever and receive an ASE certificate. Students will also receive competency certificates in
Automotive Technology upon completion of this course. All Automotive Technology classes are Master Certified
by ASE and are articulated with Kentucky Tech and other automotive colleges.

576315 Automotive/Diesel Technology Il & IV 2-4 credits Grade 11-12
Automotive Technology will provide the student with a thorough understanding of the design, construction, and
operation of automotive units. Safety precautions and safe working practices are stressed along with each unit
of this course. Also, youth leadership development is an integral part of this course. The students will receive
the fundamentals of the automobile or small truck from bumper-to-bumper. Each student will disassemble and
reassemble each unit of the automobile to learn all parts and their function. The course will include shop
management, basic troubleshooting, engine repair, fuel and ignition systems, electrical systems, brake systems,
manual and automatic transmissions, suspension, and steering. Elective studies in the course will include
workplace readiness, basic electricity, computer control systems and diagnosis, climate control, technical
writing, basic welding, consumer economics, fundamentals of math, computer fundamentals, precision
measurement, and a cooperative education program.

This course is designed to allow students who have completed Auto Technology 1 & 2 to co-op with area
automotive repair businesses or to assist the instructor with classes at the CTC.

CO-0P, Work base learning schedules will be determined at Instructor and Principal discretion.

Carpentry

576601 Carpentry | 2credit Grade 9-12

This course emphasizes the types, grades, and standards of building materials including the types of fasteners
and their correct uses. Students will also learn to correctly utilize and maintain commonly used hand and power
tools. This course also presents basic applied math, lines, multi-view drawings, symbols, various schematics and
diagrams, dimensioning techniques, sectional views, auxiliary views, threads and fasteners, and sketching typical
to all shop drawings. Safety in the lab and on the job is stressed.

576602 Carpentry Il 2 credit Grade 10-12

This course will provide a series of lectures, demonstrations, and practice exercises in the study of symbols,
views, sections, details, and material lists found on architectural working drawings, building materials, and
specifications lists, and construction dimensioning systems and charts/schedules. The student will practice floor
framing, layout, and construction of floor frames. Cutting and installing floor and wall framing members
according to plans and specifications will also be practiced. Safety in the lab and on the job is stressed.




576610/576612 Carpentry Il 2 credits Grade 11-12
Students will prepare materials; calculate the cost for a building site, and layout a site with a transit, locating
property lines and corners. Students calculate the amount of concrete needed for footing and foundation walls
and construct different types of foundations and forms. This course will introduce the student to heavy and
commercial construction. The student will receive information about rigging, mall forms, vertical piers and
columns, grade curb forms, above-grade slabh systems, fireproof encasement forms, stair forms, and bridge deck
forms. Safety in the lab and on the job is stressed.

576612/576613 Carpentry IV 2 credits Grade 12

This course covers roof types and combinations of roof types used in the construction industry. The emphasis of
the course is on lay-out, cutting and installing ceiling joists, rafters, roof decking, and roof coverings. Safety in
the lab and on the job is stressed.

576615 Carpentry Co-Op 2 credits Grade 12
Co-op provides supervised on-the-job work experience related to the student’s educational objectives. Students
participating in the Co-op Education program may or may not receive compensation for their work. Safety on
the job is stressed. * Any student who will be a senior and has completed three carpentry credits may be
eligible for carpentry co-op.

Information and Support Services

OFFERED 2013-14

885710 A+ Computer Hardware/Software 1 credit Grade 9-12

Introduces basic computer hardware and operating systems, covering installing, building, upgrading, repairing,
configuring, troubleshooting, optimizing, diagnosing and preventive maintenance in the context of the field
service or enterprise environment, with additional elements of soft skills and security. This course is appropriate
for those who waork, or plan to work, as computer technicians in a mobile or corporate environment. Course
objectives map closely to the CompTIA A+ Essentials National Examination that validates the basic skills needed
by any entry-level computer service technician as well as the CompTIA A+ 220-602 National Examination.

885700 Network + (Networking Core Technologies) 1 credit Grade 10-12

This class will explain the latest networking technologies as well as to introduce students to the principles and
practices of designing, building and maintaining computer networks. Students will he able to examine
networking situations and make decisions about improving current designs. This course extends the knowledge
of operating systems, the benefits of networking, and types of networks. The physical components of a network
are reviewed, including the NIC, types of media, and networking devices that provide Internet connections. The
concepts covered in this course include TCP/IP networking, IP addressing, name resolution, and protocols. This
program is not locked into vendor specific topics but it is intended to introduce several networking technologies.
Topics would include: networking administration and support, media and topologies, protocols and standards,
network implementation, and network support. Students will learn how to network computers in a client server
network, a peer to peer network, LANs and WANs. They will also learn what types of cabling and connections
are desirable in networks. This class will prepare students to earn the nationally recognized CompTIA's
Network+ certification, which is highly desired by prospective employers. Students may be responsible for the
fee for the certification exams.

713500 Web Site Design (Basic) 1 credit Grade 9-12
This course is intended to introduce students to basic web design. They will learn how to build a web site using
code (HTML) and become familiar with the Adobe Dreamweaver CS4 software environment. Students will
create web pages and sites by typing and formatting text, importing graphics, adding links, building tables, using
tables and uploading files to a web server. Examples of Web Pages that will be developed: personal, small
business, community, travel, and school. They will learn how to manipulate what a page looks like by changing




the code and making adjustments to personalize the pages they create. Students will learn how to manipulate
graphics with Adobe Photoshop CS4 and Fireworks CS4 in order to prepare them for web publishing. This course
emphasizes web etiquette and proper use of Internet sources, including plagiarism and copyright. Upon
completing this course, students will be ready to plan, build, upload and maintain a professional web site. In
addition, students will acquire the knowledge to obtain their IC3 certification and the basic framework for
preparing for the CIW (Certified Internet Webmaster).

713505 Web Page Development (Advanced) 2 credit Grade 10-12
885675 Advanced Adobe Apps 1 or 2 2 credit Grade 9-12

In this project based course, students will explore Flash’s drawing, animation and audio capabilities and build
interactive content that can be shared over the internet. The course will cover: creating graphics with Flash,
animation and motion graphics, adding basic interactivity including: dynamically changing graphics, creating
triggered sound effects , navigation through different “scenes”, and a basic introduction to programming with
Flash’s ActionScript. Students will learn how to create interesting motion graphics. They will learn about the
aesthetics of design, motion and sound. By constructing user interactive projects, students will be challenged to
think in a non linear way. Students will learn to use a combination of logical reasoning (basic programming),
critical thinking and artistic creativity. Other Adobe Creative Suite 4 Web Premium products will also be
explored during this course.

Engineering Program

597400 Introduction to Engineering Design (IED) 2 credit Grade 9-12
This class uses curriculum created by Project Lead The Way (PLTW), a pre-engineering non-profit organization.
The class is entirely project based; students will apply math and science to solve real world problems in and out
of the lab. Students enrolled in this class use a problem-solving model to improve existing products and invent
new ones. Using sophisticated three-dimensional modeling software, students communicate the details of the
products.

520200 Principles of Engineering (POE) 2 credit Grade 10-12
This Project Lead The Way (PLTW) course explores the wide variety of careers in engineering and technology
which covers various technology systems and manufacturing processes. Using activities, projects, and problems,
students learn firsthand how engineers and technicians use math, science, and technology in an engineering
problem-solving process to benefit people.

597415 Digital Electronics (DE) 1 credit Grade 11-12
This is the 3™ foundation course in Project Lead The Way (PLTW). This course begins with applied logic and
Boolean Algebra and continues to the application of electronic circuits and devices. Computer simulation
software is used to design and test digital circuitry prior to the actual construction of circuits and devices.

OFFERED 2013-14

597410 Computer Integrated Manufacturing (CiM) 2 credits Grade 11-12
Successful completion of Introduction to Engineering Design (IED), Principles of Engineering (POE), and Digital
Electronics (DE)



Health Science

520100 Careers in Healthcare HEA-102 1 credit Grade 9-12

This course is an orientation to the health care cluster consisting of four career majors: Nursing, Medicine,
Dentistry, and Allied Health. It is also designed to develop and enhance an understanding of the roles and
responsibilities of each career major area. Communication, study, and leadership skills will be emphasized as the
student learns about the health care industry, health care economics, and career opportunities available.
Medical Terminology will be integrated throughout the course. Upon successful completion of this course, the
student will be able to focus on a career major path and make informed decisions regarding choices for
continuing education and/or employment. This course addresses the Kentucky Learner Goals and Academic
Expectations, Core Content for Assessment, and includes core components from the National Health Care Skill
Standards.

520200 Human Growth and Development HEA 100 % credit Grade 10-12

Course focus is the promotion of health through assessment of individuals' growth and development across the
life span. The course will focus on gaining knowledge and making decisions for living well. Consideration is given
to the family, cultural, environmental, spiritual, and genetic influences when meeting basic human needs.

521305 Medical Terminology HEA 120 ¥ credit Grade 11-12

An overview designed of the basic technigues of medical word building is provided. Once these techniques have
been developed, they can readily be applied to acquire an extensive medical vocabulary. Emphasis is on basic
anatomical, physiological, pathology, diagnostic procedures, and pharmacological terms.

520400 Pharmacy Calculations MAI 170 ¥ credit Grade 9-12

This course is designed to provide a review of basic mathematic skills related to dosage calculations, a thorough
knowledge of the systems of measurement and conversion, and application skills to perform dosage
calculations.

520500 Emergency Procedures/CPR CPR 100 & SFA 100 ¥ credit Grade 9-11

Students will also focus on potential emergency situations. It is designed to promote an understanding of
standard precautions necessary for personal and professional health maintenance and infection control. Upon
successful completion of this course, the student will demonstrate the necessary skills for First Aid and
Cardiopulmonary Resuscitation, and will be given the opportunity to take completion examinations as outlined
by the sponsoring agency.

521200 Human Anatomy and Physiology HEA 110 1 credit Grade 11-12
This course is the study of human anatomy, physiology, and pathology. Topics of study include a detailed study
of the human body and its systems and their relationship to health and disease. There will be a lab portion to
this class where student will perform dissection. THIS COURSE WILL BE IN-DEPTH AND ACCELERATED

521620 Medicaid Nurse Aide MINA-100 2 credits HS/3 credits BCTC Grade 11-12
This is a dual credit course through Bluegrass Community and Technical College. There is no tuition fee required
to receive college credits. Specific knowledge and skills for students and/or nurse aides to assume the role and
responsibility required in long-term care is communicated to the student through lectures, lab, and clinical
practice in a long-term care facility. The focus of the course is communication, infection control, safety,
residents' rights, and basic nursing skills. This class strictly adheres to the federal guidelines of the Omnibus
Budget Reconciliation Act of 1987 (OBRA). Students must meet required classroom hours and clinical hours to
participate. With successful completion of this course students will be eligible to complete Kentucky’s Nurse
Aide Certification Exam to become a Certified Nursing Aide. Students will be required to maintain a C average in
order to participate in the clinical practicum during the second semester. Attendance is a critical component of
this course. Students with poor attendance will be removed from this class after the first semester

Eligible students will participate in the clinical practicum at a local nursing home. They will be responsible for
providing care to nursing home residents that will range from turning and repositioning to bathing.




521510 Post-Secondary Seminar 1-2 credits Grade 12

The student will attend one to two general education courses at a local university or technical school This
opportunity will allow the student to acclimate to college classes while still having access to high school teachers
that can tutor and/or advise the student with assignments and study practices. The student will be responsible
to pay the post-secondary school tuition (half price college tuition or high school students).

521501-03 Health Science Practicum/Work Based Learning /Co-O 1-3 credits Grade 12
PREREQUISITES: Completion of three courses (with a C average) in the health science career cluster by the
completion of the student’s junior year and be enrolled in a health science course (not including this class)
during both semesters of the senior year. Must be approved by instructor prior to scheduling.

Cooperative Education provides supervised on-the-job work experience related to the students' education
objectives. This is a course where students will be able to apply the course materials they have learned to a
work based situation. Students participating in the Cooperative Education program may or may not receive
compensation for their work, depending on the employer. The job must be in the student’s career cluster and
must be approved by the instructor. The student will maintain a portfolio and will complete a culminating
‘project at the end of the experience. Termination from the job site will result in a zero for the class and will
appear as an F on the student transcript. The student is responsible for applying, interviewing and obtaining an
approved position no later than the second week of school. It is highly recommended that the student begin the
job search during the summer break.

521530 Healthcare Leadership Development 1 credit Grade 11-12

This course is designed to assist students with developing skills needed to be successful leaders and responsible
members of society. The students will develop personal attributes and social skills necessary for a successful
transition into the world of work, and/or further education. Emphasis will be placed on team work, problem
solving, critical thinking, communication (oral and written), personal development (work ethics), and leadership.
It is recommended that the student be a member of the student organization where they will have
opportunities to apply the knowledge gained from this course. Students enrolled in this class will be required to
join HOSA (Health Occupations Students of America)

Biomedical Science

Principles of the Biomedical Sciences (PBS) 1 credit Grade 9-12
Students investigate various health conditions including heart disease, diabetes, sickle-cell disease,
hypercholesterolemia, and infectious diseases. They determine the factors that led to the death of a fictional
person, and investigate lifestyle choices and medical treatments that might have prolonged the person’s life.
The activities and projects introduce students to human physiology, medicine, and research processes. This
course provides an overview of all the courses in the Biomedical Sciences program and lays the scientific
foundation for subsequent courses. This course is designed for 9th or 10th grade students.

Human Body Systems (HBS) 1 credit Grade 10-12
PREREQUISITE: Successful completion of Principles of Biomedical Sciences

Students examine the interactions of human body systems as they explore identity, power, movement,
protection, and homeostasis. Students design experiments, investigate the structures and functions of the
human body, and use data acquisition software to monitor body functions such as muscle movement, reflex and
voluntary action, and respiration. Exploring science in action, students build organs and tissues on a skeletal
manikin, work through interesting real world cases and often play the roles of biomedical professionals to solve
medical mysteries. This course is designed for 10th, 11th or 12th grade students.



Manufacturing and Welding

578801 Welding Technology | 2 credits Grade 9-12
Students will have the opportunity to master the skill of welding based on the AWS guide lines. Students will
engage in the design and fabrication of shop projects, using the latest welding and fabrication equipment, and
receive an opportunity to take the AWS certification test, Student Achiever, and receive a welding certificate,
and receive competency certificates in welding Technology. Upon completion of this course all welding
Technology classes are following the AWS welding guidelines and are articulated with Kentucky Tech and other
welding colleges. This course will provide students with an understanding of the design, construction, and
operation of welding units. Safety precautions and safe working practices are stressed along with each unit of
this course. Youth leadership development is an integral part of the course. Students receive the fundamentals
of the welding, cutting, and blueprints. Student will disassemble and reassemble each unit of the welding to
learn all parts and their function. Course will include shop management, basic troubleshooting, OFC, SMAW,
GMAW, GTAW, FCAW and Welding symbols & blueprint reading. Elective studies in the course include
workplace readiness, basic electricity, computer control systems, diagnosis, climate control, technical writing,
hasic welding, consumer economics, fundamentals of math, computer fundamentals, precision measurement.

578802 Welding Technology |l 2 credits Grade 10-12
Students will have the opportunity to master the skill of welding based on the AWS guide lines. Students will
engage in the design and fabrication of shop projects, using the latest welding and fabrication equipment, and
receive an opportunity to take the AWS certification test, Student Achiever, and receive a welding certificate,
and receive competency certificates in welding Technology. Upon completion of this course all welding
Technology classes are following the AWS welding guidelines and are articulated with Kentucky Tech and other
welding colleges.

The purpose of the welding Technology course is to provide student with a thorough understanding of the
design, construction, and operation of welding units. Safety precautions and safe working practices are stressed
along with each unit of this course. Also, youth leadership development is an integral part of this course. The
course will include shop management, basic troubleshooting, OFC, SMAW, GMAW, GTAW, FCAW and Welding
symbols & blueprint reading. Elective studies in the course will include workplace readiness, basic electricity,
computer control systems and diagnosis, climate control, technical writing, basic welding, consumer economics,
fundamentals of math, computer fundamentals, precision measurement, and a cooperative.

578806 Welding Technology il 2 credits Grade 11-12
Students will learn the skill of welding based on the AWS guide lines and engage in the design and fabrication of
shop projects, using the latest welding and fabrication equipment. Students will also receive an opportunity to
take the AWS certification test, Student Achiever, and receive a welding certificate. Students will also receive
competency certificates in welding Technology. Upon completion of this course. All welding Technology classes
are following the AWS welding guidelines and are articulated with Kentucky Tech and other welding colleges.
The purpose of the welding Technology course is to provide the student with a thorough understanding of the
design, construction, and operation of welding units. Safety precautions and safe working practices are stressed
along with each unit of this course. Also, youth leadership development is an integral part of this course. The
students will receive the fundamentals of the welding, cutting, and blueprints. Each student will disassemble
and reassemble each unit of the welding to learn all parts and their function. The course will include shop
management, basic troubleshooting, OFC, SMAW, GMAW, GTAW, FCAW and Welding symbols & blueprint
reading. Elective studies in the course will include workplace readiness, basic electricity, computer control
systems and diagnosis, climate control, technical writing, basic welding, consumer economics, fundamentals of
math, computer fundamentals, precision measurement, and a cooperative education program.



578807 Welding Technology IV
12

Students will master the skill of welding based on the AWS guide lines. Opportunities for advancement similar to
Welding Technology Il but more elaborate projects requiring mastery and independent skills.
Note: Co-op and practicum will be provided upon request starting the second semester.

2 credits Grade



Frankfort High School
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College and Career Readiness Math Grade Level: 12 — This course is for students who need additional time and
support to complete the mathematics requirements for graduation or who may not have attained the
mathematics benchmark ACT score, set by the Council on Postsecondary Education. This course could serve as a
mathematics elective for high school graduation.

College and Career Readiness English Grade Level: 12 - This course is for students who need additional time and
support or who may not have attained the benchmark ACT score in English/Language Arts.

Community Problem Solving Grade Level: 11-12 - This course is an active learning, project-based course for the
energetic student who wishes to explore community issues through the development of advanced inquiry,
problem-solving, and critical thinking skills. The course is built around major individual or group projects which
propose action-hased approaches to real community issues. Opportunities for state and international
competition exist.

Money Skills — Grade Level 10-12 - This course Is designed to provide students with math concepts needed in
developing sound money management skills which will help to improve the quality of life for individuals and
their families. This course can count as a fourth math credit.

Child Development - This course provides training for entry-level positions in day care centers, nurseries,
kindergartens, and private homes. Students study careers in child development, child development and
guidance, children’s health and well being in group care, value of play, teach strategies and management, and
curriculum development. The subject content is reinforced with work experience in a variety of childcare
establishments

Leadership Dynamics Grade Level: 9-12 - This course is designed to assist students with developing skills needed
to be successful leader and responsible members of society. The student will develop personal attributes and
social skills. Emphasis will be placed on interpersonal skills, team building, communication, personal
development and leadership.

Child and Human Development - This course addresses the practical problems related to understanding the
types and stages of human growth and development, recognizing effects of heredity and environment on
human growth and development, meeting the needs of exceptional children, promoting optimum growth and
development in the infancy, toddler, and preschool stages. Career is also explored.

College Courses---DUAL CREDIT (college/HS) COURSE - Many students have the opportunity to go off campus to
KSU, Anderson or Central Technical College, Midway College, Sullivan University or Georgetown College to take
courses. A course may count as a dual credit course if we do NOT offer the course and it is part of a student’s
Individual Graduation Plan---Career Plan. Refer to our Board of Education Policy for more information.

Aviation Program -

Freshmen - Introduction to Aerospace. Each 9 weeks/quarter will be a different emphasis (flight, aircraft
maintenance, engineering, and space systems)

Sophomore - Aviation Science | (Aeroscholars/Simulation). This course will focus on flight and aircraft
operations.
Junior - Aviation Science Il. This course will be a combination of Aeroscholars and Jeppesen curriculum. The goal
is to pass the FAA Private Pilot Written.

Senior — Dual Credit in area of choice (flight, aircraft maintenance, engineering, or space systems)



Grade | Aeronautical Astronautical Aircraft Flight and Aviation

Engineering Engineering Maintenance Aeronautics Management and
Operations

9 Introduction to Introduction to Introduction to Introduction to Introduction to
Aerospace Aerospace Aerospace Aerospace Aerospace

10 Intro to Aviation Science | | Aviation Science | | Aviation Science | | Aviation Science |
Engineering Design | (18 wks)

(18 wks) Introduction to
Principles of Space Systems (18
Engineering (18 wks)

wks)

11 Aviation Science | | Aviation Science Il | Aviation Science Il | Aviation Science Il | Aviation Science |l
(1.8 wks)

Aviation Science |
(18 wks)

12 Fundamentals of SSE 100 Satellites | Aircraft Senior Topics in Management and
Aeronautical and Space Maintenance Commercial Leadership in
Engineering Systems | Fundamentals Aviation Aerospace
(3 Hours Credit by | SSE 122 Satellites | (3 Hours Dual (9 hours (6 hours Du
Examination in and Space Credit from Articulated Credit | Dual Credit from
Engineering) Systems Il lefferson from EKU) Embry Riddle

(6 Hours Dual Community and Aeronautical
Credit from Technical College University
Morehead State

University)

IT Pathway - Students learn to educate users as well as solve hardware or software operation and application
problems. They learn to solve the problems users face in daily operation other skills include listening carefully
and ask the appropriate questions to gather needed information and then take steps to solve the problem.
Students learn to work help desk and walking users through the steps required to solve a problem over the
telephone. They may also work with hardware and software installation and configuration.
*Freshmen - Computer Applications and 1C3 (Certification)

* Sophomore - Computer Support Essentials Comptia A+ (Certification)

* Junior - Comptia Network + (full year and a Certification)

* Senior - Helpdesk Support (full year and a Certification)

Family and Consumer Management and Early Childhood Education Career Pathways

Grade Family and Consumer Early Childhood Education
Management

9 FACS Life Skills FACS Life Skills

10 Leadership Dynamics Child/Human Development

11 Money Skills for Math Child Development Services |

12 Foods and Nutrition Child Development Services Il

Frankfort Science Academy - The vision of FSA is to produce the next generation of scientists who will stand on
the shoulders of the giants before them and continue the great discoveries that will improve the human
condition. The purpose is to provide a rigorous, relevant, and real curriculum for students interested in scientific

fields of study at the college level in order to prepare them for the realities of college rigor and future career
expectations




Pathway Courses and FSA Courses

Design and Problem solving are required courses for pathways, plus two additional courses.

Design Principles

Design Principles is a foundational course in which students will develop understanding of what is necessary to
develop an idea on "paper". Many future courses will require students to develop and produce products for
testing and performing tasks. This course will provide students with exposure to computerized software that will
aid in that development and instruct them on the "basics" of designing from thought a viable entity that can he
produced. We will "think it" and "design it". Topics Include: Drafting Skills, Construction Geometry, 2D & 3D
Modeling, Dimensioning, Tolerances, Modeling and rendering, and Presenting and Documenting.

Problem Solving in Science and Engineering

Students are given situations in which they must use what they know to work their way through to a solution.
The course is designed to identify weaknesses in mathematical thought and application, Scientific Method, and
experimental design. Once weakness are identified, specific instruction is given to strengthen those areas and an
activity Is developed in which students must apply that content in a new and unique fashion. This will be an
intense, cooperative group course where much will be expected from the participants. All solutions will be
explained in detail and presented to a panel for final evaluation. Topics Include: Dimensional analysis, Properties
in mathematics, Factoring (both integers and polynomials), Experimental Design, Methods of measurement,
Critiquing Work, Presenting work.

Project Based Engineering- Independent study

Students develop a concept from conception to completion utilizing the principles they have developed from
preceding and concurrent course work. The project needs to be approved prior to onset of the course's
beginning. Some of the requirements are as follows: Proposal of project including timeline, estimated
expenditures, and expected findings. Journal of recording progress throughout process. Drafts and corrections.
Discoveries of note for future consideration and investigation. Successful development of product. Project
presentation. Peer review. Professional review.

Thermodynamics

Students study the laws of thermodynamics and relate them specifically to mechanical principles. Cyclic
processes as involved in heat engines will be the primary focus of study as students work with gas laws, heat
equations, and learn the processes involved in work done to and by a gas. Students will need to integrate their
understanding of chemistry with their working knowledge of physics and design principles. Topics Include:
Enthalpy, Entropy, Ideal gas law, Work, PV diagrams, Engines, Efficiency, Application.

Statics

Students apply their knowledge kinematics and kinetics to the behavior of rigid bodies under stress. Principles
from mathematics (Calculus concepts will be taught and used) will be applied in real applications to determine
the parameters and limits of materials strengths and behaviors under specific conditions. This is a high level,
high demand course designed to differentiate students that will be successful in many engineering curricula.
Topics Include: Basic mechanics, Free Body Diagrams, Equilibrium, Trusses and frames, Tension and sheer.
Dynamics

Students study fluid behavior and how it affects the behavior of structures and determines an objects path. This
course relies heavily on 2.4 semester calculus topics based on integration. Student investigations will require
computer simulation knowledge as they investigate real world objects behavior in real world situations

Topics Include: Hydrostatics, Dynamics in one direction, Particles in space (Inertial frames of reference), Straight
line motion, Circular motion.



Grade

Biomedical Science

Science and Engineering

Medical Interventions

Design Principles (semester)

Human Body Systems (Anatomy and
Physiology)
Forensics

Microbiology Problem Solving in Science and
Engineering (semester)
10 Medical Science Design Principles (semester)
Biochemistry Problem Solving in Science and
Engineering (semester)
Thermodynamics (semester)
11 Genetics Thermodynamics(semester)
AP Biology Statics (semester)
AP Physics (year long)
AP Calculus (year long)
Project Based Engineering (year long)
12

Thermodynamics(semester)

Statics (semester)

AP Physics (year long)

AP Calculus (year long)

Dynamics

Project Based Engineering (year long)




Building on the legacy of the mighty Thorobred mascot, KSU CAFSSS sponsors the Creating
" Opportunities for Leadership, Transformation and Scholarship (COLTS) youth development

initiative to provide youth, ages 10-18, with a system through which they may learn the skills

LINIVERSITY and develop the motivation to become leaders who will address local to global challenges and
provide solutions for a better tomorrow. Through our programs, a non-traditional approach to workforce
development is provided by training students in the basics of applied research and public service. Students work
in laboratories, the video production studio, the classroom, on farms, at the environmental education center
and many other locations. Students prepare research reports, project reports, business plans, even television
commercials, and PowerPoint presentations. Therefore, students who participate in one or more of our COLTS
programs have the skills to later work in an office environment, lab environment, in the field and in the
classroom. They also go on to become teachers, scientists, specialists, engineers, and other professionals who
will work to solve national and worldwide problems and make the future brighter for all.

KENTUCKY
STATE

The Research and Extension Apprenticeship Program (REAP) and AgDiscovery Program provide direct
opportunities for experiential learning. Students work side-by-side with professionals to conduct research or
deliver Extension programs on pre-assigned topics including, but not limited to Agriculture, Aquaculture, Human
Nutrition, Water Quality, Economic Development, and Animal Science

Green2Gold —the Green2Gold program is designed to provide KY State University students with the knowledge
and real-life experiences of working within the Frankfort/Franklin County community. The Green2Gold program
offers students the opportunity to learn from businesses in their fields of study. We believe the Green2Gold
program will assist our students in their workforce endeavors by allowing them the opportunity to mentor under
current business leaders, learn work ethic skills, and provide them will real-life working experiences.

Kentucky State University Youth Entrepreneurship Program: YEP is a one-week residential program conducted
onthe Kentucky State University campus which provides students with opportunities to use their imagination to

~ create their own job, earn money, and give back to their community. The program
includes site visits to innovative businesses, meetings with entrepreneurs, opportunities
to try new things, and a fast-paced week of Iearhing. At the end of the program,
participants leave with a business plan for starting their own business - and the
confidence to implement that plan.

‘ ! YEP participants select the recipients for the following awards which are presented at
the Closing Ceremony: Best Team Plan and Presentation, Best Team Commercial, and Most Likely to Become an
Entrepreneur.

Program Content: YEP participants work in teams to develop a business plan and have the opportunity to write
and create a 30-second commercial for their husiness, service, or product. Each member of the team receives a
DVD of all team commercials and business plan presentations. Evening activities include recreational activities
such as swimming, basketball, and movies, as well as time to work on team business plans and presentations.
Program Eligibility: Students entering the 10th, 11th, or 12th grade who have a sincere interest in owning and
managing their own business. Previous YEP participants are eligible to apply for a second time (i.e., if you
participated as a rising sophomore, you can also apply as a rising junior or senior).

Please Note: *Not all qualified applicants will be admitted due to space constraints.

Kentucky State University AgDiscovery Program - AgDiscovery (AgD) Program is a two-week, residential
program targeting diverse students from limited-resource communities who are interested in careers in animal
science and veterinary medicine.

The USDA's Animal and Plant Health Inspection Service (APHIS) partners with various universities and colleges to
deliver the AgDiscovery program at locations throughout the country. Each university's program focuses on a



specific area of interest to our Nation's agriculture - such as plant health, entomology, veterinary science, animal

care, biotechnology, and agribusiness.

Program Content: The curriculum is designed to introduce animal science and veterinary medicine through

structured educational activities. Students selected to participate in AgD will have hands-on experiences through

lab and research projects, workshops, and site visits, including animal dissections and autopsies.

AgD participants receive assistance in techniques that will improve skills on standardized exams, such as the

ACT, and will also participate in a variety of character- and team-building activities, which require the use of

math, science and technology. o : ' s o ' '

Recreational activities are integrated into the program to promote physical health and wellness, and to enhance

interpersonal skills among the students.

Program Eligibility: Applicants must be a middle or high school student, not younger than 14 and not older than

17 by May 31st of the program year. Applicants should also have a strong and sincere interest in animal science
" and veterinary medicine.

Kentucky State University Research and Extension Apprenticeship Program (REAP) - The Research
and Extension Apprenticeship Program (REAP) is a five-week, residential, premier program included in KSU’s
youth development initiative, Creating Opportunities for Leadership, Transportation, and Scholarship (COLTS).
The mission of REAP is to introduce students entering grades 9-12 to the fields of agriculture, aquaculture,
nutritional, environmental sciences and extension through in depth, hands-on research, extension and public
service projects. Students work with KSU principal investigators and researchers to complete a significant and
scientifically relevant project by the program's conclusion.

REAP prepares students that may have an interest in pursuing careers in science and extension otcupations by
sowing seeds of curiosity, confronting them with learning processes to aid in high school success, and by
preparing them for a successful professional future through leadership development. Students will have the
opportunity to focus on projects that demonstrate beetle diversity within the state of Kentucky, the decrease in
the population of honeyhees and its impact on the environment, largemouth bass production, color variability in
ornamental carp, small farm management, weight loss and obesity through human nutrition, computer sciences,
and the use of audio-visual techniques. '

Students actively participate in a variety of exercises and classes that educate them in the areas of mathematics,
sciences, English, computer technology, and other activities as they relate to careers in research and extension.
Students present their summer findings in the form ofa professional paper and oral presentation. In addition to
a variety of fun and engaging classes, students have the opportunity to meet professionals with the Kentucky
Department of Fish & Wildlife, the United States Department of Agriculture (USDA), veterinary sciences, health
professions, farming, producers, and teaching occupations. These experiences encourage a productive and
fulfilling educational and professional future.

Through this five-week residential program, students experience a taste of college life while they live in the
university dorms, use university research facilities, dine at the KSU cafeteria, and explore the wealth of services
available to students. It is our goal that students will have a better insight into college choices and career paths,
and will be empowered to take charge of a successful future as the transformed leaders of tomorrowl

Kentucky State University Summer Transportation Institute - The Kentucky State University Summer
Transportation Institute (STI) is a four-week residential program that allows students to explore today's top
transportation industries. STl Is designed to increase awareness of transportation (land, water, air) career
opportunities at the secondary education level in order to encourage students to choose a career in this field.
Program Content: The STl curriculum includes hands-on lessons in building bridges, use of simulation software,
competitive group activities and group presentations. Field trips to various divisions within the Kentucky
Transportation Cabinet offer STI participants the opportunity to speak with professionals involved in highway

~ design, planning and construction, and to learn the many devices and methods using to manage transportation



systems. Students are introduced to the social, economic, and environmental impact of transportation, and the
linkage of one transportation system to another.

STI participants receive assistance in techniques that will improve math, writing, and reading skills on
standardized exams such as the ACT. Health and fitness activities are integrated into the curriculum to promote
physical health and wellness and enhance the interpersonal and team-building skills.

Program Eligibility: Students entering the 9th or 10th grade, with a cumulative GPA of 2.5 on a 4.0 scale, and
completion of Pre-Algebra (or be qualified to enroll in Pre-Algebra).

Kentucky State University Pathways and Access ta Careers in Technelagy (PACT) — The PACT began
in July of 2006 and was created by the Land Grant Program. Funding is now provided by KSU's newly formed
College of Agriculture, Food Science and Sustainable Systems. PACT was developed to motivate middle school
students to pursue careers in technology, science, mathematics, and related fields of study. The program is
centered upon a Problem-Based Learning Curriculum® that encourages critical thinking and enhances _
interdisciplinary knowledge and skills. PACT participants are selected from a statewide pool of applicants for this
scholarship-hased, one-week, residential program.
Applicant Requirements

e Successful completion of 5th, 6th, or 7th grade by June 2012

o Completed Application (received.or postmarked by posted deadline)

o Essay (200-250 words, typed, double-spaced, responding to the appropriate question listed below)

o New Applicants: Think about the job/career you want when you're an adult. Why are you
interested in this career and how does your career goal relate to technology?

o Previous Applicants: Think about your prior experience with PACT and how it has encouraged or
discouraged you regarding science and math curriculum. How are you applying science and
math skills to your daily routine?

e 2011-2012 Report Card or Progress Report
Admittance to PACT is competitive and focuses on academic achievement, writing fluency, and classroom
etiquette as reported by citizenship marks on student report cards. Not all qualified applicants will be admitted
due to space constraints.
Program Goals and Objectives
e Participants will gain exposure to career opportunities related to technology within the areas of science
and math.
e Participants will increase confidence levels in their ability to master concepts in science, math, and
technology.
e Participants will benefit from hands-on experience with tools commonly used in math, science and
technological fields.
e Participants will visit regional sites that use high-functioning technology in the areas of math and
science.
e  Participants will interact with local and regional professionals with expertise in science, technology,
mathematics, and more :
Program Format
Participants are in groups according to grade level. Each level is independent and participates in workshops and
activities with grade-appropriate materials and content. The workshops have been either selected or created in
alignment with benchmarks® defined by the Commonwealth’s State Department of Education. Students are
expected to have average to above average grade level competency in math, science, computer literacy, and
language arts to successfully participate in PACT workshops and activities.
Teaching Staff and Counselors
PACT instructors have been selected from across the nation and include educators who work full-time during
the academic year. They are assisted by counselors who are current KSU students majoring in science, math,
computer science, or education. The purpose of such a staff is to surround PACT participants with caring adults
who are knowledgeahle about the subject area and enthusiastic about education. All staff submits to an in-
depth interview with COLTS Program Directors and must have a satisfactory background check.



Mandatory Staff Training
o Team building activities
o Understanding the child: Maslow’s Hierarchy of Needs, Erikson’s Physiological-Social Theory,
Basic Needs of the Teenager
Professionalism :
Effective Communication Strategies
Conflict Resolution and Management- What to Avoid
o Administrative Issues
CPR and First Aid conducted by Red Cross, Franklin County Chapter
o Adult CPR
o Child CPR
o First Aid

0o 0 O



JAHUARY EDITION

OPERATION PREPARATION
" COMING MARCH 2012

COMMUNITY SUPPORT + PREPARED STUDENTS = COLLEGE/CAREER SUCCESS

A communily-based, student advising week focused on college/career readiness.
W h a t? Operation Preparation is a pawerful opporlunity for schools, studenls, parenls and
@ communlties lo collaborale In effective advising for Kentucky middle and high school
students to help them focus on the Importance of planning for college and/oracareer. A
Jolnt effort of the Kenlucky Department of Educalion and the Department of Workforce
Developmenl, Operation Preparation has the polehl|a| to reach more than 100,000 statewide.

To tnform and [nsplre students as they move siong the path te colfege/cateer rezdiness:
W h ? You may be thinking, *Isn’t this the Job of a school counselor?” Unfortunalely,with a
y o statewlde student-fo-counselor ratlo of about 450:1, many school counselors are overloaded
with the number of studenls they need lo reach. Operatlon Prepatallon glves parents and
communily members a chance lo partner with thelr local schools In suppor! of Kenlucky's
goal to Increase the college/career-readiness of sludents. Il will help studenls maximize thelr
educational opporluniiies In high school and also provide them with the opportunity to hear
about the importance of college/career planning and readiness from an unbiased adult-
someone other than a parenlor leacher.

sth- and 10th-grade students. These are pivolal years In the college/career planning process.

W O ? In 8th grade, all Kentucky public school studens take the EXPLORE high school readiness
@ examwhich s designed to help 8th graders explore a broad range of optlons for thelr fulure

as they prepare for high school and beyond. In 10th grade, Kentucky students lake the PLAN

assessmenl, which helps bulld a sofid foundalion fer fulure academic and career success.

The exam assesses the same subjecls as EXPLORE (English, mathemallcs, reading and

sclence] and Is a predictor of success on the ACT exam that all students lake in springofthelr .

Junlor year in high school.

March 1216, 2012, It will be up to each middle and high school to defermine vthether to
W e n ? participate In Operalion Preparalion and how it wishes to struclure the program o meel the
® needs ofits students and Lhe [ocal community. Look for Operalion Preparation lo becomean
annual evenl. '

. Your local scheel district. Contact the school district office In your community tofind out
W e r e which schools In your area are participating in Operalion Preparation and [et them know
: = © you'dlikelohelp. All advising sesslons will lake place at the schoolina public setting.

For more info, visit www.operationpreparation.com
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How can you get involved in
Operation Preparation?
Support your child’s participation

Be a Volunteer. K
Parents play a critical rele in the advising '
process and In ensuring that their student
graduales from high school college/career
ready. Asa parent, you can supportihe
middle and high schools In your district
and thelr students by volunteering to be
acommunity advisor. Your parlicipalion
could make the difference In the lifeof a
child.

Talk with your child.

Ifyou are the parenl of an 8th- or 10th-
grade sludent, you can supportand
encourage your child’s parllclpalloh In
Operallon Preparation, One-on-one advis-
Ing can be a powerful tool and a valuable
experlence for the sludenl and should help
them maximize thelr education and prepa-
rallon for the fulure.

GEt lO Know lhe "-P- Parerd Cristi Hawkins tsfks with her daughter Hoky:bom whal courses the 8th grader plans lo take in
Ifyou have a middle or high school stu- high school. Tha Jessie Clark hiddie School student is already preparing academically for collegs and
denl, help them In the deve]opment of eventually to become a nurse pracilloner. Pholo by Amy Walol, Kenlucky Dapartment of Educalion.
thelr Individual Learning Plan -- an online
tool designed to allow students to explore
careers, lrack coursework and activilles,
and search for posisecondary options. ILls
mandalory for sludents In grades 6-12 and
parenls are requlired lo sign off on a slu-
dent's Individual Learning Plan each year.
Log-In credentials are available from your
chitd's school. Spend some tima looking
over your child's ILP and discussing It with
him or her - especlally soon after
Operatlon Preparation,
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Individual Learning Plan for Kentucky students
hitps://www.careercruising.com/ilp



Be a community volunteer

Communily volunteers who care about
students’ and Kenlucky's fulure are the
hearl of Operallon Preparation. Ensuring
our sludents are college/career- ready will
benefil us all.

Communlly volunieers can be;

« school/district personnel

« School-Based Decislon Making Council
(SBDM) members

+ PTAmembers

« collegefunlversity employees

+ local business people

+ elecied officials and government

employees
+ rellrees
+ parenls

+ communily members concerned about
Kentucky's and our children's future

Each school/pariner will recruit Its volun-
leer communily advisors. Eachvolunleer
Is encouraged fo advise more than one
child; however, each sesslon should be
Individualized for the student.

As a volunteer, you will be required to do
threa simple things:

Coimplete a 30-minute

online training sesslon.

To be compleled prior to the advising
sesslon, this training will famlliarize you
with the components of the sludent Indt-
vidual Learning Plan, EXPLORE (8th grade)
or PLAN (101h grade) results, whal they
mean In relallon to college/career read|-
ness, and whelher the student s on targel
to meet his or her current posisecondary
education/job goals.

Sign a non-disclosure form.
In accordance with the federal Fam-

Ily Educalional Rights and Privacy Act
(FERPA), you will sign a form agreeing nol
todisclose student-specific Information.
As avolunteer, you may be subjectloa
background check and may need lo sign
an Acceplable Use Policy, agreaing o Lhe

rl
| o B o™

Campbell County Middle School student Zania Rogem talks with Jennifer Friisch, execuliva

producer for Q102 radio in Cincinnali aboud career goals. Fritsch has voluntsered fo advise and
mentor ths Bth grader as parf of Opsration Preparation, Pholo by Amy Wallol, Kentucky Deparl-

menf of Education

proper and approptiate use of any school/
district technology. In many districts these
requlrements are sfandard operating
procedure for school volunteers, based on
local board of educalion pollcy.

Meel with a student.

After completing fralning, communlty ad-
visors will be assigned a mulually agreed-
upon lime during the week of March 12-16,
2012 io meet with a studenl one-on-one al
school for about 20 minutes to offer guld-
ance lo help the sludenl prepare for a suc-
cessful fulure In high school and beyond.
On the scheduled day, you wiil checkIn at
the school office, be given your student’s
data and shown where the advising ses-
slon will take place,

During the advising sesslon, you wlll use
the sludent's Individual Learning Plan or
ILP {Including career Interest Inventory

s -

James Hardin, career and technical education coordinator for Fayette Counly Schools, end Tates Creek High School sophomare Devin Halrston
discuss college plans as part of Operation Freparation. Pheto by Amy Wallof, Kenlucky Department of Educalion.

and EXPLORE/PLAN results) o discuss the
student's:

«+  cateer asplralions, required educa-
tlen/iralning and warkforee skills

+ whelher the studenlis on fargel to
meel his or her goals

whethet the student Is laking the cours-
es recommended lo prepare himor her
for a successful fulure

The meetingis deslgned to provide both
information and Inspiration for the siu-
denlloachleve college/career-readiness.
Once the advising session Is over, you will
relurn any sludent data lo the office before
signing oul

o




Work Ready Community Committee
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Work Ready Community Committee Meeting
August 21 @ Frankfort Chamber office

Carmen Inman opened the August 21* meeting up with self-introductions for committee members.

In attendance: Gina Hagan, Ann Northcutt, Myron Moore, Pam Hatcher, Irma Johnson, Sellus Wilder,
Chrissy Jones, Barry Burkett, Chris Hill, Randy Donahue, Larry Perkins, Rich Crowe, Kim Smith, Jeanne
Devers, Mike Rosenstein and Barry Burkett arrived late and did not sign in. Chamber staff: Carmen
Inman

Chamber Director Inman updated those present on the status of the Work Ready Project Educational
information that has been received. Inman stated she had learned a great deal about what is available
in our schools through this process and is now promoting KY State University programs when meeting
with Middle and High School counselors and teachers.
Inman also provided the following information to committee members regarding Frankfort and
Franklin County standing on the Work Ready application.

& Minutes of July 18, 2012 meeting, along with committee memher assignments

e« Overview of KY Work Ready Community Program

Abp!ication Process Summary
KY Work Ready Community Common Questions about the program
Criteria and Thresholds that will be required to accompany the application
Narratives/Plans needed
Sample of letter of commitment
Mentoring program for Middle School Students from Frankfort/Franklin Co. Community
Education.

e ® o o @

Inman reviewed current programs within the schools that assist with building workforce
development and soft skills. Inman stated she is still waiting on several program outlines.

Barry Burkett, with Thorn Hill Education Center asked school superintendents present how the
Graduation Rate is determined. Each stated determination will change in the next few years and
currently 2011 rates had posted and several schools showed improvements over last year.
Burkett provided Thorn Hill’s information on goals and attainment for the school

FYoe | Fvia JEvyi [ Evia [ FYia]
Gaal [H 100 104 [ [
Mlanment 118 145 111 118

Burkett also stated FCAE is in the top 10% of all AE programs in KY: no. 11 out of 120. Inman asked that Mr.
Burkett work on the educational portion of information needed for the Work Ready application. Mr. Burkett
graciously agreed to assist on this project.

Graduation Rate Franklin County currently at 79.17%
Frankfort Independent School current at 83.3%
Needs to be 82.32% in next three years
Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum

-



Educational Attainment 25% have obtained 2 yr. degree

27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national averages) (three page maximum)
To become a Work Ready Community in Progress present a plan to raise the Educational Attainment
to 25% within three years and 32% within five years and 39% within seven years. Frankfort is on
target for Educational Attainment at this time. The Chamber will continue to work with Thorn Hill,
Kentucky State University and Post-secondary education to determine next steps.

Work Ethic: Inman reported the Frankfort Chamber will be working on a Work Ethic Program or a
similar program that will assist in building soft skills for employee/employer needs in the fall. Inman
stated the need for business/industry and school input on this project.

) Goal — Develop Work Ethic Program

o Action Plans

(1) The Chamber has information has been received and will be reviewed by Workforce
Development Committee.

(2) Work with Workforce Development Committee, business/industry and schools to
acquire this program.

National Career Readiness Certificate — Inman and Burkett updated committee members on this
program and how the certificate can be of benefit to their companies. Inman reported Frankfort
currently has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

e Goal = plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI spoke in August to Chamber membership about the Work
Ready program
(2) Joe Paul, OET & Barry Burkett as updated members at the luncheon about the NCRC
certificate
(3) Carmen Inman will be speaking at the August ™ Community Council meeting as well.

Community Commitment — Inman reported she had received several letters of commitment that have
been received and ask committee members present for their commitment as well. Inman provided a
copy of a sample commitment letter to those present and asked for their commitment to this project.
1. Economic Development — Suggested participants

a. Heads of local economic development groups

b. Other local economic development leadership
2. Elected Officials — Suggested participants

a. County judge executive

b. Mayor(s)

c. Council members
3. Education — Suggested participants

a. Superintendents - Need letter of support from Frankfort Independent Schools

b. Community college presidents

c. Adult education representative - Need letter of support from Thorn Hill

d. Area Technology Center directors

e. College or university leaders -- Need letter of support from KY State University



4. Workforce Development — Suggested participants
a. Local WIB representative - Need letter of support
b. Area Development District director - Need letter of support
5. Business and Industry — Suggested participants
a. President, chamber(s) of commerce
/ b. Business leaders
e Goal — Local commitment letters obtained by application date of September 2012
Action Plans — Continue commitment letter request from community partners

Narrative Broadband Availability: (rural county) County must have 4Mhs speeds available to 90
percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to
90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadband Access, currently
Frankfort has 93%. Frankfort and Franklin County met this requirement — no further action is needed

Rene True has provided the Chamber with the Narrative for Broadband in Frankfort.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the prevalence
of occupational credentials (industry recognized certificates). Sources for this may be employers,
community colleges or other. This measure lacks a standard tracking method/standard goal so you
should explain your methodology in determining and presenting this measure.

Chamber has requested this information from area manufacturing firms. Will follow up in next few
weeks with personal visit/phone call.

Inman stated she will work on the narratives and submit them to the committee for review on August
31°' the committee will meet again on September 4, 2012 to review the narratives and make needed
changes/additions. Application submission is due September 10, 2012, Inman reminded.



Business & Community
Working Together

To Build a Beler Future
Visil our community atvewedrankiortkyin‘o

hamlber

Frankfort Area Chamber of Commerce

Kentucky Work Ready Community Meeting
Tuesday; September 4, 2012

AGENDA

Open Meeting

Review of Minutes from August meeting

Review of Work Ready Application & Narratives
Have we completed the requested information?
Do we need to add/delete information?
Is information understandable?

a.

b.

Narrative 1: Graduation Rate: (WORK READY COMMUNITY IN PROGRESS) Present a plan to
raise the graduation rate to 82.32 percent (state goal) within three years

Narrative 2: National Career Readiness Certificate Attainment: Present a plan to raise the
National Career Readiness Certificate rate to 15 percent of working age (18-64) adults within
three years. Plan should include promotional strategies, training availability, and
encouraging employer recognition of the certificate

If your county meets the Educational Attainment rate of 25 percent but is less than 39
percent you must complete Narrative 3. Narrative 3: Educational Attainment: Present a
plan to raise the Educational Attainment rate to 32 percent within 3 years [KY average] and
39 percent within five years [national average]

If your community does NOT meet the Educational Attainment rate of 25 percent you must
complete Narrative 4 in order to apply to be a Work Ready Community in Progress.
Narrative 4: Educational Attainment: (WORK READY COMMUNITY IN PROGRESS) Present a
plan to raise the Educational Attainment rate to 25 percent within three years and 32
percent within five years and 39 percent within seven years

Narrative 5: Soft Skills Program: Discuss your community program or programs to address
work ethic/soft skills development and credentialing for both the secondary school and post
secondary adult populations. The programs must meet the following minimum standards:

o provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,

s provide evidence that employers recognize achievement of work ethic or soft skills
credential in their hiring/advancement processes,

e programs must include measurable goals for annual improvement in the raw number and
percentage of workforce credentialed,

e plans must include a strategy to assure employers of the sustainability of the programs,
and

_e programs must address, at a minimum, the following topical areas:

attendance/punctuality, communication, teamwork, leadership, and critical thinking.



f.  If your community is a rural county and does not meet the broadband availability rate of 90
percent throughout the county because some areas are not accessible with 4Mbps speeds
but you can show that these areas are covered 90 percent by 1.5 Mbps, you must complete
Narrative 6. Narrative 6: Broadband Availability: (rural county) County must have 3Mbs or
greater speeds available to 90 percent of housing units with the exception of those they can

" show to be inaccessible (cost prohibitive) by technology other than wireless — where there
must be 1.5Mbps speeds available to 90 percent of housing units. Present data to show that
these areas are covered by 1.5Mbps at 90 percent availability

g. If your county does not meet the broadband availability goals, you must complete Narrative
7 in order to apply to be a Work Ready Community in Progress Narrative 7: Broadband
Availability: Must present a plan to meet the broadband availability goals, whether rural or
urban, within three years

h. If your county is presenting supplemental criteria (either GED, occupational credentials or
both), you must complete Narrative 8. Narrative 8: Supplemental Criteria: GED: Please
show your county GED attainment as compared to county goals (at
http://www.kyae.ky.gov/ under the Performance/Accountability tab - GED targets, under
the category County Goals and Targets) or Occupational Credentials: Please show total
numbers of industry-recognized credentials in your county among working age (18-64)
population. Be sure to list the type of credential, number of individuals with each credential,
sources and show any calculations. Employers and community colleges will be important
sources in this effart

Other Discussion

Next Meeting
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Work Ready Community Committee Meeting
August 21 @ Frankfort Chamber office
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Carmen Inman opened the August 21° meeting up with self-introductions for committee members.

In attendance: Gina Hagan, Ann Northcutt, Myron Moore, Pam Hatcher, Irma Johnson, Sellus Wilder,

Chrissy Jones, Barry Burkett, Chris Hill, Randy Donahue, Larry Perkins, Rich Crowe, Kim Smith, Jeanne
Devers, Mike Rosenstein and Barry Burkett arrived late and did not sign in. Chamber staff: Carmen
Inman

Chamber Director Inman updated those present on the status of the Work Ready Project Educational
information that has been received. Inman stated she had learned a great deal about what is available
in our schools through this process and is now promoting KY State University programs when meeting
with Middle and High School counselors and teachers. :
Inman also provided the following information to committee members regarding Frankfort and
Franklin County standing on the Work Ready application.

Minutes of July 18, 2012 meeting, along with committee member assignments

Overview of KY Wark Ready Community Program

Application Procass Summary

KY Work Ready Community Common Questions about the program

Criteria and Thresholds that will be required to accompany the application

» Narratives/Plans needed
Sample of letter of commitment
Mentoring program for Middle School Students from Frankfort/Franklin Co. Community

Ecucation.

Inman reviewed current programs within the schools that assist with building workforce
development and soft skills. Inman stated she is still waiting on several program-outlines.

Barry Burkett, with Thorn Hill Education Center asked school superintendents present how the
Graduation Rate is determined. Each stated determination will change in the next few years and
currently 2011 rates had posted and several schools showed improvements over last year.
Burkett provided Thorn Hill’s information on goals and attainment for the school

FY03 | FY10 | FY1t | FY 12 | FY 13 |
Goal 32 100 104 o4 23
Atta'mmient 113 145 111 118

Burkett also stated FCAE is in the top 10% of all AE programs in KY: no. 11 out of 120. Inman asked that Mr.
Burkett work on the educational portion of information needed for the Work Ready application. Mr. Burkett
graciously agreed to assist on this project.

Graduation Rate Franklin County currently at 79.17%
Frankfort Independent School current at 83.3%
Needs to be 82.32% in next three years
Need to present a plan to raise the graduation rate to 82.32% within three years (three pages
maximum



Educational Attainment 25% have obtained 2 yr. degree

27.5% for Franklin County
Present a plan to raise the Educational Attainment rate to 32% within 3 years (KY average) and 39%
within five years (national averages) (three page maximum)
To become a Work Ready Community in Progress present a plan to raise the Educational Attainment
to 25% within three years and 32% within five years and 39% within seven years. Frankfortis on
target for Educational Attainment at this time. The Chamber will continue to work with Thorn Hill,

Kentucky State University and Post-secondary education to determine next steps.

Work Ethic: Inman reported the Frankfort Chamber will be working on a Work Ethic Program or a
similar program that will assist in building soft skills for employee/employer needs in the fall. Inman
stated the need for business/industry and school input on this project.

° Goal — Develop Work Ethic Program
o Action Plans
(1) rhe Chamber has information has been received and will be reviewed by Workforce

Development Committee.
(2) Work with Workforce Development Committee, business/industry and schools to
acquire this program.

National Career Readiness Certificate — Inman and Burkett updated committee members on this
program and how the certificate can be of benefit to their companies. Inman reported Frankfort
currently has 215; however we need 15% of 31,789 (working population 18-64) to qualify.

e Goal —plan to meet w/in next 3 years to have 4,768

e Action Plans: Work with local employers, manufacturing, adult education
(1) Daryl Smith, chairperson for WAI spoke in August to Chamber membership about the Work
Ready program
(2) Joe Paul, OET & Barry Burkett as updated members at the luncheon about the NCRC
certificate
(3) Carmen Inman will be speaking at the August 27" Community Council meeting as well.

Community Commitment — Inman reported she had received several letters of commitment that have
been received and ask committee members present for their commitment as well. Inman provided a
copy of a sample commitment letter to those present and asked for their commitment to this project.
1. Economic Development — Suggested participants

a. Heads of local economic development groups

b. Other local economic development leadership
2. Elected Officials — Suggested participants

a. County judge executive

b. Mayor(s)

c. Council members
3. Education — Suggested participants

a. Superintendents - Need letter of support from Frankfort Independent Schoolsv’
J b. Community college presidents

c. Adult education representative - Need |etter of support from Thorn Hill

d. Area Technology Center directors

e. College or university leaders -- Need letter of support from KY State University



4. Workforce Development — Suggested participants
a. Local WIB representative - Need letter of support
b. Area Development District director - Need letter of support
5. Business and Industry — Suggested participants
a. President, chamber(s) of commerce
J b. Business leaders
e Goal —Local commitment letters obtained by application date of September 2012
Action Plans — Continue commitment letter request from community partners

Narrative Broadband Availability: (rural county) County must have 4Mbs speeds available to 90

percent of housing units with the exception of those they can show to be inaccessible (cost
prohibitive) by technology other than wireless — where there must be 1.5Mbps speeds available to
90 percent of housing units. Present data to show that these areas are covered by 1.5Mbps at 90
percent availability (three page maximum).

Inman reported that Frankfort and Franklin County must have 90% Broadband Access, currently
Frankfort has 93%. Frankfort and Franklin County met this requirement — no further action is needed

Rene True has provided the Chamher with the Narrative for Broadband in Frankfort.

Narrative OCCUPATIONAL CREDENTIAL ATTAINMENT: Explain in an optional narrative the prevalence
of occupational credentials (industry recognized certificates). Sources for this may be employers,
community colleges or other. This measure lacks a standard tracking method/standard goal so you
should explain your methodology in determining and presenting this measure.

Chamber has requested this information from area manufacturing firms. Will follow up in next few
weeks with personal visit/phone call.

Inman stated she will work on the narratives and submit them to the committee for review on August
31* the committee will meet again on September 4, 2012 to review the narratives and make needed
changes/additions. Application submission is due September 10, 2012, Inman reminded.



Work Ready Community Committee Meeting
September 4, 2012 @ Frankfort Chamber office

Carmen Inman opened the September 4, 2012 meeting up updating members on the progress of the
Work Ready application. '

In attendance: Kim Smith, Brittain Skinner, Myron Moore, Daryl Smith, Bill Read, Sarah Butler, Sellus
Wilder, Rhonda Wheeler, Pam Hatcher, Irma Johnson, Larry Perkins, Vivian Bettis, Joe Paul, Rene True,
Chrissy Jones, Irma Johnson, Karen Schneider, Steve Mason and Barry Burkett. Chamber staff: Carmen
Inman '

Chamber Director Inman had committee members review the August Board minutes and then
provided the following information to committee members regarding Frankfort and Franklin County
standing on the Work Ready application.

e Minutes of August meeting, along with committee member assignments

e Criteria and Thresholds that will be required to accompany the application

e Completed Narratives/Plans

Inman reviewed each Narrative and asked for committee input. Joe Paul updated the committee on
the National Career Readiness Certificate (NCRC) and stated the goal at this time is to educate
employers with how the NCRC can henefit their company.

Pam Hatcher stated Bluegrass Community & Technical College offers soft skills trainings and
requested this be added to the narratives. Pam will forward information on this program to Carmen

Committee members also requested to add in other programs at Thorn Hill and Franklin County tha
could be beneficial to the application process. Inman stated due to the maximum number of pages
including more information might be difficult. Inman questioned if exhibits would be appropriate,
committee members stated they should be included.

Rene’ True ask Larry Perkins and Sellus Wilder, both representatives from local government if they
would request a resolution from the City and County to promote and support the NCRC certificate and
take place in the Workforce Tomorrow Now project. Carmen and Rene’ will work on resolutions and
provide them to the City and County by close of business on Friday, September 7, 2012.

Barry Burkett stated he would send additional information on GED programs through Thorn Hill.

Karen Schneider will provide Carmen with information on Industry Credentials by Friday.

Work Ethic: Inman reported the Frankfort Chamber will be working on a Work Ethic Program or a
similar program that will assist in building soft skills for employee/employer needs in the fall. Inman
stated the need for business/industry and school input on this project.

National Career Readiness Certificate — Inman stated she and Barry Burkett spoke to the Franklin
County Community Council regarding the Work Ready application and the NCRC. Inman stated she and
Daryl Smith will be speaking to Frankfort Rotary in the next few weeks. Larry Perkins stated he had
requested the local media write a story on the Work Ready project to provide more insight to the
community about the need and acceptance of the NCRC certification. Inman stated she had spoken
with Keren Henderson at the State Journal and they will be working on an upcoming article. Inman
also reported the number of NCRC’s for Frankfort/Franklin County had increased from 215 to 248 in
the last few months.

Inman asked committee members to review the Narratives once more and to send any
changes/additions to her by Friday, September 7, 2012. Inman stated once the application is
submitted she will need assistance with the presentation and ask committee members for their



assistance. Inman also asked committee members to sign up to assist with the Work Ethic/Soft Skills
Program. Inman stated this program will be a win-win for the schools and local business leaders.

Inman stated she will work on the narratives and submit them to the Bluegrass Area Development
District for their review. Application submission is due September 10, 2012, Inman reminded.

The next Work Ready Community committee meeting was set for September 27, 2012 at 10:00 a.m. at
the Chamber office. The purpose of this meeting will be to review the presentation and make needed
changes/additions.

After the meeting Steve Mason stated the need for demographics on who is graduating would be
helpful in achieving programs that will be helpful to the schools/businesses. Suggestions for review
were Bracktown (BMW Academy), and Kentucky Department of Education. Inman stated she would
contact the schools to see if she can acquire this information.

Barry Burkett also met with Carmen Inman regarding the GED Attainment. Barry stated he would work
on the narrative and have it turned in by Friday, September 7, 2012.

4 of 5
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Work Ready Community Committee

Date of Meeting 7-/ 7 -/2
Representative Company Address Phone Email

Name Name
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Working Together
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

Narrative 1: Graduation Rate
Present a plan to raise the graduation rate to 82.32 percent (state goal) within three years

Frankfort and Franklin County provide many educational opportunities. From qualified pre-schools to
our hometown university, public recreation to unique museums, both school systems have a well-
rounded educational experience. Elementary, Middle and High Schools, along with three private
schools, are located throughout the community and offer opportunities for mentoring and networking
with the local business community. For more than 120 years, Kentucky State University has helped
students from across the Commonwealth and nation access higher education to help them fulfill their
dreams. Through strong academic and extracurricular programs, students are encouraged to learn, lead
and serve.

Graduation rates at local high schools edged up slightly overall last year. Frankfort Independent Schools
— Frankfort High School and the alternative program combined saw the biggest jump at more than 13
percentage points over the previous year to 83.3%. Franklin County Public Schools posted a graduation
rate of 78%, slightly higher than last year. This number includes both high schools and the alternative
school. The Kentucky Department of Education released data for the graduating class of 2011.
Statewide, the 2011 graduation rate is 78%.

Frankfort and Franklin County are on a great path to provide structure, support and dedication to our
students. Through various partnerships and the dedication of our local school leaders, Frankfort and
Franklin County are offering and will continue to offer the following programs to assist with raising our
graduation rate.

The Frankfort Independent School district’s alternative education offers more online courses and has
shown progress to keep students in school. The move to standard-based grading at FHS will give
students more opportunities to catch up when they fall behind. For each new topic or unit of study,
teachers must outline the learning goals and detailed information about how students will be graded.
Students are also allowed to redo assignments and tests to improve their scores. At FHS the leaders are
counseling students who are at risk of dropping out to show them school is tough, but not impossible.
College Courses---DUAL CREDIT (college/HS) COURSE - Many students have the opportunity to go off
campus to KSU, Bluegrass Community and Technical College, Midway College, Sullivan University or
Georgetown College to take courses. A course may count as a dual credit course if we do NOT offer the
course and it is part of a student’s Individual Graduation Plan---Career Plan.

Franklin County Public Schools will be making incremental steps to improve graduation rates. The FX
Program at Franklin County High School is designed to group freshmen together for additional support,
which help build a network for problem-solving and peer mentors.

Franklin County Public Schools - The Academy - The mission of The Academy Day Treatment Program is
to provide and involve at-risk students in a unique, differentiated learning environment with individual
treatment options. We will provide students with a multidisciplinary approach to their education that
will involve students, their families and community supports. Academic expectations will be high and
students will be given multiple opportunities for success. With the inclusion of an Early College program
through our regular alternative education, students who show willingness and motivation will be offered



introductory college classes. The outcome will be students who are capable of problem solving, show
responsible decision making and are career or college ready. The Academy for at-risk students and
credit recovery now has staff at both county high schools to work with students. The key to improving
graduation rates is looking at each individual child for signs that he or she might drop out down the
road. Franklin County’s goal is to form a district-wide committee to address dropouts, including
educators from the elementary, middle and high school levels.

EDCATS- Alternative to suspensions program — EDCATS is an “alternative to suspension” program for
suspended middle and high school students in the Franklin County school system. The

mission of EDCATS is to provide a safe, supervised educational placement for students who have
violated the district discipline code. The goal of the program is to offer educational services to students
while removing them from their home school for the duration of the suspension. The majority of
students suspended from school are unsupervised during some (if not all) of the time away from school.
The philosophy of the EDC Alternatives to Suspension program is to continue academic services to
students in lieu of an out-of-school suspension. Students placed in the Alternatives to Suspension
program are counted as present for that day of school. The Alternatives to Suspension classroom will be
staffed by a combination of certified and classified staff (two staff members are recommended for
safety and legal concerns). A classroom of 8-10 students and an office area for scheduling will be
available. EDCATS is designed for middle and high school students only.

Elkhorn Middle School Business and Careers Class - The Frankfort Area Chamber of Commerce has
partnered with Elkhorn Middle School to provide classroom mentors and speakers for their upcoming
Business and Career classes. The Chamber will also work to provide hands-on experience, along with
business tours as needed to assist in developing our young students’ interest in various businesses in the
Frankfort/Franklin County Community. It is our goal to assist students in their career paths, by providing
a community leader the opportunity to support, educate and build a relationship with our future
workforce. This program will also provide students with an additional adult role model.

Work-Base & Cooperative Education Learning - Franklin County Career and Tech Center offers dual
credit courses with Bluegrass Community and Technical College and Kentucky State University on
various classes throughout the center. Cooperative Education provides supervised on-the-job work
experience related to the students' education objectives. This is a course where students will be able to
apply the course materials they have learned to a work-based situation.

Thorn Hill Education Center is a wonderful asset to the Frankfort and Franklin County community.
Through these doors GED attainment has hit over 100% as part of their Individualized Instruction.
Instructors and tutors work with students in small groups and one-on-one using a variety of teaching
strategies, including computer-based instruction. Flexible scheduling also allows students to work at
their own pace and time.

Whatever is Needed (WIN) is a two-year program designed to help 16-to 18-year olds attain their GED.
WIN provides small classes, tutoring, transportation, counseling, childcare, testing fees, cash incentives
and Whatever Is Needed to succeed. WIN students must meet income guidelines to be eligible for the
program.

Families Learning thru Interaction Program (FLIP) is available for young parents who have withdrawn
from school. FLIP offers a four-part approach to helping these students succeed. 1. Adult Education —
Classes help parents attain their GED. 2. Child Education — Children learn through a variety of methods
while parents are in class. 3. Parent Time — Parents support each other to learn skills and strategies to
help raise their children. 4. Family Time — Families come together to learn better ways to communicate
and play together

kidsGROWkentucky organization sees critical thinking, innovation, problem-solving, and collaborative
intelligence as key to the economic well-being of our citizens, both individual and corporate, and the
preparation required for our workforce to be relevant competitively. kidsGROWkentucky is focused on
helping schools:

e  Change current methods and materials to be more right-brain friendly

e Address the obesity epidemic (exercise stimulates both sides of the brain)



e  Bring the arts back into our schools
e  Get children outside more often in order to increase environmental awareness and have
opportunities for reflection and conversation
By getting student involved in school activities, extracurricular events, and play opportunities
kidsGROWkentucky hopes to instill a culture of learning that develops balanced right-brain and left-
brain learning and promotes the concepts of No Child Left Inside.

Kentucky State University — Operation Preparation is a powerful opportunity for schools, students,
parents and communities to collaborate in effective advising for Kentucky middle and high school
students to help them focus on the importance of planning for college and/or a career. A joint effort of
Kentucky State University, Franklin County Public Schools, Frankfort Independent Schools, Chamber of
Commerce and local business leaders pulled together in March 2012 and presented Operation
Preparation for over 900 students. Students were able to explore different occupations, talk with
experts in the career field of their choice and ask questions in this day-long event. Kentucky State
University and their partners will again be engaging Frankfort businesses in Operation Preparation in
2013,

With the development of partnerships formed by the Work Ready Community committee, organizations
such as the Franklin County Regional Jail and local Soup Kitchen have now engaged the GED and NCRC
programs through Thorn Hill Education Center.

Goals and Objectives in order to begin preparation for increasing Frankfort and Franklin County’s
graduation rate, the Work Ready Community committee will;

e Work collaborative with our local school systems to find program partnerships that can be a
win-win for the students and for area businesses;

e Work with Chamber Economic Development committee to promote counselors/teachers
business/industry educational tours;

e Support and promote the Kentucky Chamber Foundation “Building Employer Support for
Student Success Initiative;

e Support the Paul Sawyier Public Library “Let’s Read Together” program. This program is for
families with kids ages 4 and up, for a special time to read together; also KY State
University’s Community Read project;

e  Support Paul Sawyier Public Library PSPL Teen Advisory Group. Teens (ages 12-18 or
students in grades 6-12) meet once a month to discuss Youth Services activities, earn service
hours and contribute ideas that will shape teen services for the library;

e Work Ready Community committee members will work with schools as needed to assist in
building classes and support for programs that will grow graduation rates;

e Continue to work with Junior Achievement to provide classroom teachers and volunteers.

The Frankfort and Franklin County Work Ready Community committee is dedicated to achieving and
exceeding the 82.32% state goal within the next three years. We will do this by working closely with the
school systems, local colleges and universities and business leaders in our community.



Be a community volunteer

Communily volunteers wha care about
sludents’ and Kenlucky's future are the
hearl of Operallon Preparalion. Ensuring

our students are college/career- ready wlll

benehtus all.

Communilty volunieers can be:

+  scheol/dIsirict personnel

+  School-Based Declslon Making Councll
(SBOM) members

+  PTAmembers

« college/universily employeas

+ local business people

+ elecled officlals and government
employees

« rellrees
parenls

+ community members concerned aboul
Kentucky's and our children's fulure

Each school/parlner will recruitits volun-
teer communlly advisors, Each volunteer
Is encouraged to advise more than one
child; however, each sesslon should be
Individualized for the student.

As a volunteer, you will be required lodo
three simple things:

Complete a 30-minute

online tralning sesslon.

To be compleled prior lo the advising
sesslon, this fralning will familiarize you
with the components of the studenl Indi-
vidual Learning Plan, EXPLORE {8th grade)
or PLAN (10th grade) resulls, what they
mean In relation to college/career readl-
ness, and whether the sludent Is on target
lo meet his or her current postsecondary
educallon/job goals.

Sign anon-disclosure form.
In a¢cordance with the federal Fam-

Ily Educalional Righls and Privacy Act
(FERPA), youwill sign aform agreelng nol
to disclose sludent-specific Information.
As avolunleer, you may be subjectioa
background check and may need lo sign
an Acceplable Use Policy, agreeing lo the
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Campbell County Middla School studant

o

Zanla Rogers ta'k with Jennifer Frilsch, executive

piet %

producer for Q102 radio in Cincinnali about career goals. Fritsch has volunfeered lo adviss and
menfor the 8th grader as part of Oparalion Preparalion. Pholo by Amy Wallol, Kentucky Depart-

ment of Education

proper and approprlate use of any school/
district technology. In many dlstricts these
requirements are slandard operaling
procedure for school volunteers, basedon
local board of educallon polley.

Meet with a studlent,

After completing training, community ad-
visors will be assigned a mutually agreed-
upon time during the week of March 12-16,
2012 to meet with a student one-on-one al
school for about 20 minutes to offer guld-
ance lo help the sludent prepare for a suc-
cessful fulure in high school and beyond.
On the scheduled day, you will check Inat
the school office, be given your student’s
data and shown where the advising ses-
ston will take place.

During the advising sessfon, youwlll use
the sludent’s Individual Learning Plan or
ILP {including career Interest Inventory

PR R

and EXPLORE}PLAN resulls) to discuss the
student’s:

+ career asplratlons, required educa-
tien/1raining and workforce skills

+ whether the studentis on targel o
meel his or her goals

+ whether the student Is taking the cours-
es recommended lo prepare him or her
for a successful fulure

The meeting Is designed to provide both
Information and Inspiralion for the stu-
denllo achleve college/career-readiness.
Once the advlsing session is over, you will
return any student data [o lhe office before
signing oul

|

James Hardin, career and technical education coardinator for Fayefte Counly Schools, end Tales Creek High School sophomore Devin Halrston
discuss collage plans as part of Operation FPreparation. Photo by Amy Wallol, Kenlucky Department of Education.



How can you get involved in
Operation Preparation?

Support your child’s participation

Be a Volunteer.

Parenls play a critical rofe Inthe advising
process and In ensurlng that thelr student
graduates from high school college/career
ready. As aparenl, you can supporl the
middle and high schools In your district
and their sludents by volunteering lo ba
acommunily advisor. Your parlicipalion
could make the difference Inthe life of a
child.

Talk with your child.

Ifyou are the parent of an 8lh- or 10th-
grade sludent, you can supportand
encourage your ¢hild's parlicipation In
Operallon Preparation, One-on-ene advis-
Ing can be a poweiful lool and a valuable
experlence for the studenl and should help
them maximize thelr education and prepa-
rallon for the fulure.

Getto Know the ILP.

If you have a middle or high school slu-
dent, help them In the development of
thelr Individual Learning Plan -- an online
tool designed to allovs sludents lo explore
careers, Irack coursework and acllvilles,
and search for postsecondary oplfons. it 1s
mandalory for students In grades 6-12 and
parenls arerequired to sign off on a slu-
dent's Individual Learning Plan each year.
Log-In credentials are avallable from your
child’s school. Spend some lime looking
over your child's ILP and discussing It with
him or her - especlally soon afler
Operallon Preparation.

s =N

Parenl Cristi Howkins lalks with her daughter Halay about whal courses the 8th grader plans to taka in
high school. The Jessie Clark kiiddle School student is already preparing academically for collsge end
evenlually to bacome a nurse praclitioner. Photo by Amy Walol, Kenfucky Departmen! of Education.
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Individual Learning Plan for Kentucky students
hitps://www.careercruising.com/ilp



KidsGrowKentucky

Announces
An Evening with Sir Ken Robinson

(Virtually Speaking)

Monday, February 28, 2011 -
Coffeetree Café
Frankfort KY
6:30 p.m.

Join us for the viewing of his internationally famous talk about how
schooling suppresses creativity. After the twenty minute video, we will
share dinner and/or dessert along with a vigorous conversation about
how. we can improve the lives of our children and the future of our
country’s creativity and innovativeness.

Why don't we get the best out of people? Sir Ken Robinson argues that it's because we've been educated to
become good workers, rather than creative thinkers. Students with restless minds and bodies -- far from being

4 cultivated for their energy and curiosity are ignored or even stigmatized, with terrible consequences. ""We are
educating people out of their creativity," Robinson says. It's a message with deep resonance

A visionary cultural leader, Sir Ken led the British government's 1998 advisory committee on creative and
cultural education, a massive inquiry into the significance of creativity in the educational system and the
economy, and was knighted in 2003 for his achievements. His latest book, The Element: How Finding Your
Passion Changes Everything, a deep look at human creativity and education, was published in January 2009.

"Ken's vision and expertise is sought by public and commercial organizations throughout the
world." BBC Radio 4

“Creativity is the new Literacy.”

The purpose of KIJSGBOWKGDT?H(‘IC)? is to inspire children, families, and teachers
to grow and be connected with our world.

KIJSG?OWKGDtuCk}’ is therefore focused on helping schools:

—Change current methods and materials to be more right brain friendly

—Address the obesity epidemic (exercise stimulates both sides of the brain)

—Bring the arts back into our schools

—Get children outside more often in order to increase environmental awareness and have
opportunities for reflection and conversation.

KidsGrowKentucky j 7625 Peaks Mill Rd
502-395-1513 - www.KGK@KidsGrowKentucky.org Frankfort, KY 40601
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P CORSAGES FOR TORNADO
il VICTS A LABOR OF LOVE

FLORIST MAKES SURE GIRLS GET THEIR FLOWERS «

LOCAL A5
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FHS blasts Burgin

SPORTS B1

Don’t miss the biggest party of the year

Celebration. A3

Gzorgs Alvarez takes
Bodemelster for a werkeut.

| MORE INSIDE

 Bodemeister 4-1 favorite
after Derbiy draw. Sports B1
» Frankfort Police release
list of street closures and
parking availsble for Derby

{ | + Snapshots from first
arvosrieasd lady's Celebration of Hope,
which was held at the Horse
Park for the first time. A2

BY KAY HARROD
©12 0D B TATEIOUANALCC

hisSaturday, down-
town Trankforl is
throwingits biggest
party of the year

endwillwelcoma many visi-
tors and Kentuckians who
will start their day ar tha

Governor's Derby Celebra-

tion.

It's an enjoyable way
for families young and old
ta spend Derhy morning
strolling downtown to sce
friends, have breakfast, buy
fresh, locally grown pro-
dura at the Farmers Market

man's Association.

and purchase pork chepand
steak sandwiches from the
Pork Producers and Catlle-

There's alsn a medi-
eval re-epactment on the
groundsofthe old Capitcl, a
racehorse at the Capital City
Museum and Artwalk from

Derby Celebration offers food, drinks and entertainment

Cornerstona Art Event Gal-
lery on enz end of Broadway
to First United Methodist

Church onWashingten.
Theeventis sponsored by
Frankfort/Franklin County
Tourist Commisslon, Duwn-
tawn lrankfort Inc. and the
S22 DERBY CELEERATION, A3

3 days
cut from

Ky. courts

3,300 employees
will be furloughed

BY KEVIN WHEATLEY
KW=EATLEY S STATEO . ENALCOM

Some 3,300 Judicial Branch employees
will be furloughed three daysin thecoming
months, cffectively shuttering courthouscs
across the state as officials deal with a $23
million spending cut.

What's moze, additional furloughs and
reductiuns could be annuunced fur the
second half of fiscal year 2013 and for fis-
cal year 2014, which faces a steeper budget
shertfall.

Chief Justice John Minton en Wednes-
dayannounced furloughs nnAug. 6, Sept.4
and Oct. 15. He said it’s the first time since
the modern court system began in 1976
that the judiciary has closed courthouses
tobalanceits budget.

“In the modern history of the common-
wealth, [ do not knuwela time where the
service ta the public has beeninterrupted
because there’s nol enough muney o keep
the courts open,” Minton told reporters in

See FURLOUGHS, A7

Frankfort native Stephanie Decker practices waliing with her new prosthetic leg with the hel
tushznd, Joe, left, and Matthew Hayden, right, with Kentucky Prosthetics & Orthstics in Lov

AFTHE COURER-JOURNAL BECHAEL CLEVENGER
[ her

Mom who lost legs in tornado gets prosthetic

LOUISVILLE, Ky. (AP) -
Stephanie Decker, the Frank-  jured
forl native and mom ol twy
wha losther legsin the Bacch
2 tornadoes, got har first pros-
thetic leg Wednesday, exactly

two months after she was in-

"It's a guud anniversaty,”
Decker said aftee being fitted
foranartificial rightlegat Ken-
tucky Prosthetics and Orthot-

icsininLoulsville,

With herhushand Joeat her
side, she practiced standing,
walking and turning while us-
ing paralldl bars for support.

S22 MOM, AT

Farmer is
only official
not to file
financial
disclosure

BY KEVIN WHEATLEY
NHELTLEY @ STATE0UANALCEM

Furmer Agriculiure Commis-
sioner Richie Farmer was the only
cunstitutivnal officer in Kentucky
not to file an annual financial dis.
closure form, due in April, with the
Executive Branch Fthics Commis.
sion covering his lastyearin office.

State Auditor Adam Edelen re-
leased a blistering audit of the De-
pactment of Agriculture during
Farmer's tenute on Monday and
found the former commissioner,
among other things, had accepted
gills exceeding $200.

Thatincluded such ftemsas $500
in concrete for a basketball court
athis marital home, awnoden hat
and stand worth $1,360 and vari-
ous gifts, including scoped Rem-
ington rifles each worth $449.

Farmer failed to disclase those
gilts to the ethics panl, the audit
s2id. Canstitutional officers must
file financial disclosure forms an-
nually detailing yearly income
sources that exceed $1,000 and
non-family gifts warth more than
$200,

Katie Gzbhart, genzral counsel
for the commission, declined ta
speak specifically zbout matters

Ses FARMER A3

Dernis Rader and
Ed Coundll talk
with Gow. Steve

Beshzar dur-
ing the signing
ceremeny far
the resslution
that premoles
cutdaor ac!
for Kentucky's
chldren at the
Capitel Wednes-
day.

HANMAM REEL
HEEELG

STATE-JOURNALLOM

Commonwealth” to encour-
age Kentucky kids to go fish-
ing, visit parks or farms, and
bike on saferoutes to schoal.
Gov. Steve Beshearcerema-
nially signed the reselution
Wednesday at the Capitel. He
said free play opportunities,
outdoor experiences and field
1zips o nalural areas are im-
portant for kids' health, emo-

Outdoor effort gets state backing

| Frankfort’s Ed Councill has encouraged public policy for 2 years

BY KATHERAM WASSON
FASSON STATEOLRNALCOM

A lucal effurt tu gel kids
autdnors and hanst ereativity
ineducation nowhas the sup-
porl ufstate lawmakers.

House Concurrent Resns
lution 29, passed during the
2012 regular session, makes
it-a “public policy goal of the

tional stzbility and intellectu-
al development.

“Here in Kentucky, we are
blessed with anabundance of
beautiful outdoorareas, from
ourlakes lo miles of sireams,
our dense forests to rocky
cliffs,” he said.

“We alsn have an ahun-

522 OUTDOORS, A7

WEEKLY POLL: Traffic safety

Woald you suppert a traffis-safety erackdomn in local neightor-

heods? Yes, 73% No, 26% Totalvoles: 157

Vitavn statefoumaleom of trark Yes O NaQarsl ndum

Hi-G | CoM

I EDITORIALS,

Find us on

AL | OBIT

\ o sports, ent

Follow @statgjournal and jo
conversation aboutarea i
zinment and more o

TONIGHT'S WEATHER
/ \ Mostly cloudy. [[] !l
"l ; low around 62 raat

WEATHER. AS
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i 324 West Main, Frankfort
¢ 502.226.4946
www.misspskids.com
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Swim Wear and Accessorles
60”* ofer’

+ Sale excludes $10 room and sale rack. ‘ '

DERBY DAY BEGINS DOWNTOWN!
Check Out Oux Porch Sale!
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FURLOUGHS | Closing courthouses will create case backlog

CONTINUED FROM FAGE AL

his office.

Clected officials aren't re-
quired to patticipate, but
Minten said he would give
beckthree days pay (u cuthis
salary accordingly. He sald
other officials could follow
suit,

Ontopof furloughs, the Ju-
dicial Branch willimplement
a hiring freeze, reduce and
cap the number of partici-
pants in local Drug Courts,
reduce 100-hour part-time
employees to 80 hours and
cut their benefits starting
Juna 30, 2013, cut nperating
eastshy $1.6 million and end
the Kentucky High Schaol
Mock Trial Tournament.

Offictals will alsa charge
schools $10 for criminal re-
cord reports, whichhad been
free, and up the cust of them
from $15 tu $20 for all viher
customers,

Lawmakers, who also re-

duced funding for most state
agencies by 8.4 percentwhile
crafting the upcoming bien-
nium budget, cur §16.2 mil-
lionfrom the Judicial Branch
budget and transferred $9
million from the courts ta
the General Fund, accord-
ing to a press release from
Minton's office,

Circuit Clerk Sally Jump
safd furloughs did notcome
as asurprise givenlayolfs at
the Administrative Office
of the Courts — the Judicial
Branch has eliminated 262
jobs statewide since 2003
- and six furdough days for
Executive Branch workersin
recen! years.

“Ii's a shame that it's had
to come to this, butlcertain.
Iyunderstand thatthe Court
of Justiceisunder somabud-
getary difficulties,” sha said
hy phoneWednesday, noting
previous layoffs at AOC pre-
vented furdoughs for court
workers at the time.

*... Noboedy wants ta be
furloughed. We all wish we
weren't in this boat, but it's
not unexpected atall”

Franklin Circuit Judge
FPhillip Shepherd said fur-
luughs vt layoffs won't selve
funding wues faced by state
couts.

Closing courthouses will
only creato a growing back-
log of cases, significant in-
canveniences and, in some
cases, real hardships, he
sald.

“I'm not sayingitcan'tbe
done in the short term as a
Band-Aid to a budgat crisis,
but what has happened in
state gn\.‘emmenl over the
last fesw years is thar the eri-
sis has become permanent,”
Shepherd said by phone
Wednesday,

“And there'’s simply net
cnaugh revenue ta mect the
obligations of the court sys-
tem.”

County Attorney Rick

Sparks said on most Tues-
days, thedistrict court dock-
et can have up to 150 cases.
With the temporary court-
house scheduled tobeclesed
Sept. 4, aTuesday, those cas-
es will added to already full
dockets.

“Ilyoudun't have courion
thuse days, then lhuse cases
getspread outbetweenother
dockets, and you add 20 here
and you add 20 there, and it
startstoadd up,”he said.

Courts may have to laok
at cutting or moving pro-
grams that aren't vital to
constitutional responsibili-
ties, such as managing the
driver'slicense programand
performing criminal record
checks, Shepherd sald. Un-
der state law, county clerks
handle the state’s driver's li-
censing system.

The Drug Courl program
must also be re-examined,
Shepherd said. Staff turn-
over at the local Drug Court

Ishigh, withsoma staying na
longer thanayear, he sald.
Commanwealth's Attor.
ney Larry Cleveland agreed.
Weekly meetings tie up
hours at a time, and some
1j;uan.'u:il:»anls find themselves
ack in front of a judge after
completing the program, he
sald.

Locally, the program has
seen a revolving dour of cu-
vrdinaters, hesaid.

“Cvery three or four
months, it scems like, you're
starting over with a new
conrdinator, and they get
hurnzd out pretty fast be-
cause of all the time in-
volved in Drug Court and
the frustrating nature of
Drug Court,” he said.

“... I would nal be sur-
prised to see some Drug
Courts close.”

Minton said Drug Courts
are elfective in [ighting
against prescriptivn drug
abuse, and henated how the

mock trial program taught
students the basics of the
criminal justice system.

“It's nnt an essential ser-
vice for courts,” Minton
said, “It's a great education-
al piece, and we're having to
eliminateit”

still, officials will consid-
e all cost-cutting measures
when clnsing future furding
gaps.

That could include ad-
ditional layeffs, but Minten
said he hupes further stafl-
ing cuts won't be necessary
as the state Tecovers eca-
namically.

“If things don't change,
then further furloughs arc
goingtobanecessaryagain,”
Minton said befure adding
he heped "to aveld the situ-
ation of masslayoffs for our
folks”

OUTDOORS | With name change, legislators unammously in favor

CONTINUED FROM FAGE AL

dancenfnsighborhnod areas
fur [ulks to be inand play in.
Sowhether it's one acreera
thausand acres, these areas
are a goud wilderness wall-
ingtobeexplored.”

Ed Councill, founder of
Frankfart’s Canee Kentucky,
spearheaded a two-year el-
fort to get the resolution
through the General Assem-
bl

Councill said it's needed
because kids are increas-
ingly disconnected from na-
ture. Many spend their lei-
surctimein frontofa TV, coll
phone or computer screen —
leading to health and behav-
for preblems.

Concerns about safery
mean kids don'thave access
1o safe, non-structured op-
poriunilies v play vulside,
hesaid.

Through kidsGROWken-
lucky, = nonprufil urganiza-
tion he and other support-
ersformedlastyzar, Councill
has 1aken 600 kids frum area
school systems on the water
frez of charge.

Thereselutiondoesn'tcar
1y the ferce of law, but Coun-
cill says the document gives
legirimacy to his group's of-
forrs. It could pave the way
for partnerships or grants in
thefuture.

“I just want to show that
thece is concern for getting
kids outdoors, and there
needs to be public policy to
statethat,” hesaid.

“It will show that what
we've been lesting on a pi-
lotbasis as a way to improve
learning experlences has
credibility.”

Rep. Derrick Graham, a
Frankfart Demncrat, spon-
sured the resvlutlun. Coun-
cill says they started working
onitinAugustafterachance
Mmecling atagas slatfon,

“This is a concurrent res-
clution that prometes Ken-
tucky's natural resources,
andatthesametime theidza
thatourchildrenshould take
advantageofthoseresources
that are available through-
out the commonwealth of
Kentucky,” Graham said
Wednesday.

Last year, Counelll tried
unsuccessfully to pass the

resclution inthe Senate with
Julian Carroll as spensor.
Thistime around, he worked
with the support of repre-
sentatives from the Ameri-
can Heart Association, tour-
istn and publichealth.
Joining Councill at the
signing ceremony Thurs-
day were Trankfort suther
and fellow kidsGROWken-
tucky founder DennisRader,
Franklin County Health De-
partment Director Paula Al-
exander, and Art Williams,
an environmental lobhyist
with the Kenlucky Conser-
vation Committee.
Alexander said she sup-
petts the resolutivn because

getting kids outdaors could
benelit their healih, [rom
getling more exercise to so-
cializing with their peers,

‘There's nol eneanswer (o
why kids are spending less
timea nutsida, sha said, hut
things like computers, vid-
€0 games, air conditioning
and limited recess at snma
schools contribute.

No Child Left Inside -a
national movement to gat
kids outdacrs ta learn about
the environment - made its
way to Frankfortin 2010.

Counclll began mecting
with educzlors from public
and private schaols, home
schools and Kentucky State

LIST ENCOURAGES KIDS TO:

B Fish, saim, paddls, ski,
viada, splashor otherwize
enjoy a Kertudky stream,
sk, rhverorlzke

@Hike, hurt, bird watch,
viaw ek and other widfa,
ad explare Kentucky's
naturel widemass ereas,
parks, trals, vaoods, natural
habitats, farms and agr tour-
ism establshments
mpkeinsafeaessand
routss laschooks, recreation
and pak aress, neighbor-

haood stores and shops

& Erjoy Kid-frardly parks

B Altend school activitiss,
extracurriadar ecents, 2nd
free plzy opeortunites that
inspire and hopefilly instd
acutre of karning that
developbalanced rightbrain
and kef-brain learning and
promata the concepts of o
ChidLeftlrsidz

B Assst, adviss and promota
access 1o outdoor areas and
opearturites.

MOM | To be walking ‘felt great’

CONTINUED FROM FASE AL

She told The Courier-
Journal that it "[eli greal” (o
bewalking.

Decker, who arrived in a
wheelchalr, acknnwledged
some discomfort getting
used to the fit of the pros-
thetic, saying: "I've been
sitting In this chair for two
months.” She is expecting to
reccive a prustheiic fur her
leftleg.

A tornado that hit March
2 demolished her family's
former home in Henryville,
Ind, ahout 20 miles north of
Louisville. She had wrapped
het two childrenina blanket
inthebasementand blocked
debris from striking them.

cCm K

Herright legwas amputared
below the knee and her left
leg above the knee. She had
askin graftlast week on her
Ieftleg.

Decker will spend the
coming days practicing
standing andwalkingon the
leg while using the wheel-
chalr at other limes.

Decker could be fitted for
the other prosthetic in the
coming weeks, said Mat-
thew Hayden, an artificial
limb specialistworking with
her. He was Impressed with
herresilientatiiiude,

"Nothing's stopping her
now," hesaid.

Deckerisbenefitting from
advancesinhigh-technology

prosthetics developed in re-
centyears through military-
backed researchinresponsa
to thzsignificant numbers of
amputees from the wars in
Afghanistanand [r2q. Deck-
er said she's grateful for the
edvances.

“Tt's hard work.” she said
of the therapy, but added:
"It's my freadom. I'm getting
some of mylife back”

The Deckers now live in
Sellersburg, returning to a
home they had vacated and
rented out after moving ta
nearhy Henryville.

Univessity, environmental
professianals, community
development and childeen’s
health providers to kick off
the effort.

He says he was inspired
by Rader’s buuk "Learning
Redefined” about the need
forright-brained lrarning in
schonls,

The group agread to a pi-
lot program, getting chil-

Dennls Rader
and Ed Coun-
el watch
Gev, Steve
Beshearsign
tharesolu-
tiza that
premates
4

children

th Captol
Wednesday.

HANNAH REEL
FREELGSTATE
JOUFENALCOM

dren outside for field trips
and camping adventures ta
enhance their environmen-
tal awareness, and promote
bonding, teamwotk and cols
laboration among students.
The National Audubon
Saciety, Natinnal Wildlifs
Fedecation and the Sierra
Club have all enarsed the Na
Child Left Inside movement.
Mere than a dozen states

~ including nelghhors Ten-
nessee, Indlana and Ohla
—have adnpted a Children's
Dutdaer Bill of Rights to en-
courage kids to play outside.

Kentucky's resolution was
originally titled as an “out-
doorbill efrights,” but Coun-
cill said legislators removed
that wording because they
were concerned about thele-
galimplications.

Fourteen representatives
voted against the resolution
when it first arcived on the
Ooor. After the name change,
both chambers passed it
unanlmaously.

Councill isn't fazed about
the name change. The sup-
port of state lawmakers is
whar's impartant, he said.

The efforl lo get kids oul-
doursalso has thebacking of
thestale education officials.

Thestate Beard of Educa-
tion in December voled fu
support the Kentucky Envi-
ronmental Literacy Plan, a
joint effor between the Ken-
tucky Department of Cduca-
tion and the Kentucky Cnvi-
ranmental Tducation Coun-
eil.

The optional plan pives
schoals ideas far tylng envi-
ranmentalliteracy ta selenra
and ather subject areas, and
professinnal develapment for
teachers.

X 4
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IN MEMORY OF:

v
RELAY

Franklin County
Relay For Life

Friday, June 29
Franklin County
High School

Those fouched by cancer know the dark times this disease con bring.

Boteven amid the darknass, lights of hope and comfort shine,

The Americen Cancer Suciely Relay Foe Life s aa overnighl evert that vaites comina-
nity membxrs against caneer. One of the comendumess of this fmpedant event is the luminaria
ceremeny, in honor of those who batile cancer and in memory of those who have baen lost.
As Relay For Life panticipants walk throaghoun the nlght, the haalnaris light their joamey.

If someone in your life has been tovched by cancer, purchase a luminaria bag for a $5
mininzem in their bonor or memory:, Your denation will help fund the American Cancer
Soctety”s fight against this dis2ase, incloding research lo kelp fisda cure.

LIFE

B N N N N N O S N N O N N N N N N O G O W O B R O e
Luminaria Order Form - Minimum contribution of $10.00 per bag.
IN CELEBRATION OF

b3

Vour Namac:

Your Addres:

3

Your Pheae #

Tota] Amount Enchased (chaks payadde 10 ACS]: §

Total Nov, Limsinasies

Pkase mait information and donation lo;

Franklin County Relay for Life, Box 5651, Frankfort, KY 40602-5651

CM



Graduation Rates 2008 - 2011
Averaged Freshman Graduation Rate (AFGR)

— - - = —_—- — —_
2010 176 |Fort Thomas Independent |DISTRICT TOTAL Afr. Am. -— — — s —
2009 176 |Fort Thomas Independent |DISTRICT TOTAL Afr. Am. o — s s s
2008 176 |Fort Thomas Independent |DISTRICT TOTAL Afr. Am. —- — - = —
2011 176 |Fort Thomas Independent |DISTRICT TOTAL Hispanic — -— . i i
2010 176 |Fort Thomas Independent |DISTRICT TOTAL Hispanic — — — Pos =
2009 176 |Fort Thomas Independent |DISTRICT TOTAL Total Hispanic — i - — —
2008 176 |Fort Thomas Independent |DISTRICT TOTAL Total Hispanic - s == = -
2011 176 |Fort Thomas Independent |DISTRICT TOTAL Total Asian — —_ — — =
2010 176 |Fort Thomas Independent |DISTRICT TOTAL Total Asian - —_ . i .
2009 176 |Fort Thomas Independent |DISTRICT TOTAL Total Asian — = i = s
2008 176 |Fort Thomas Independent |DISTRICT TOTAL Total Asian — -— — — =
2011 | 176010 |Fort Thomas Independent |Highlands High School Total Total 182 206 200 203.0 89.7
2010 | 176010 |Fort Thomas Independent |Highlands High School Total Total 190 215 204 209.5 90.7
2009 | 176010 |Fort Thomas Independent |Highlands High School Total Total 195 206 199 202.5 96.3
2008 | 176010 |Fort Thomas Independent |Highlands High School Total Total 203 225 220 2225 91.2
2011 | 176010 |Fort Thomas Independent |Highlands High School Female |Total 88 90 93 91.5 96.2
2010 | 176010 |Fort Thomas Independent |Highlands High School Female |Total 87 92 91 915 95.1
2009 | 176010 | Fort Thomas Independent |Highlands High School Female |Total 107 113 114 113.5 94.3
2008 | 176010 |Fort Thomas Independent |Highlands High School Female |Total 105 118 115 116.5 90.1
2011 | 176010 |Fort Thomas Independent |Highlands High School Male Total 94 116 107 111.5 84.3
2010 | 176010 |Fort Thomas Independent |Highlands High School Male Total 103 123 113 118.0 87.3
2009 | 176010 |Fort Thomas Independent |Highlands High School Male Total 88 93 85 89.0 98.9
2008 | 176010 |Fort Thomas Independent |Highlands High School Male Total 98 107 105 106.0 92.5
2011 | 176010 |Fort Thomas Independent |Highlands High School Total White 174 201 194 197.5 88.1
2010 | 176010 |Fort Thomas Independent |Highlands High Schooal Total White 190 214 203 208.5 91.1
2009 | 176010 |Fort Thomas Independent |Highlands High School Total White 187 196 190 193.0 96.9
2008 | 176010 |Fort Thomas Independent |Highlands High School Total White 186 222 217 219.5 89.3
2011 | 176010 |Fort Thomas Independent |Highlands High School Total Afr. Am. — —_ — . -
2010 | 176010 |Fort Thomas Independent |Highlands High School Total Afr. Am. - — — — i
2009 | 176010 |Fort Thomas Independent |Highlands High School Total Afr. Am. —- -— e — —
2008 | 176010 |Fort Thomas Independent |Highlands High School Total Afr. Am. — — = - -
2011 | 176010 |Fort Thomas Independent |Highlands High School Total Hispanic - — — — =
2010 | 176010 |Fort Thomas Independent |Highlands High School Total Hispanic — - —_ - —
2009 | 176010 |Fort Thomas Independent |Highlands High School Total Hispanic - -— — s s
2008 | 176010 |Fort Thomas Independent |Highlands High School Total Hispanic — —_ o — =
2011 | 176010 | Fort Thomas Independent |Highlands High School Total Asian —- —_ - o —
2010 | 176010 |Fort Thomas Independent |Highlands High School Total Asian — — — e e
2009 | 176010 |Fort Thomas Independent |Highlands High School Total Asian - - — . =
2008 | 176010 |Fort Thomas Independent |Highlands High School Total Asian — — = ss st
2011 177 |Frankfort Independent DISTRICT TOTAL Total Total 65 85 71 78.0 83.3
2010 177 |Frankfort Independent DISTRICT TOTAL Total Total 69 99 99 99.0 69.7
2009 177 |Frankfort Independent DISTRICT TOTAL Total Total 62 110 103 106.5 58.2
2008 177 |Frankfort Independent DISTRICT TOTAL Total Total 72 95 92 93.5 77.0

KDE-OAA:DADI:S/E2012

~—~Indicatesinsuffident counts to generate rates. *TDistrict FactorsImpacting AFGR

== |ndicates reconfigured schod rate cannot be computed. A=Alternate Programs. E=Economiclssues,

Data Caution: Small student populations may experience significant C=BExcluded Completers D=Small Student Population.

sentage changes based onafew students. ~nge 85 E=Unstable Student Population



Graduation Rates 2008 - 2011

Averaged Freshman Graduation Rate (AFGR)

% R i
Whs e M) |
RO
2011 177 |Frankfort Independent DISTRICT TOTAL Female |Total 76.5
2010 177 |Frankfort Independent DISTRICT TOTAL Female |Total 37 49 46 47.5 77.9
2009 177 |Frankfort Independent DISTRICT TOTAL Female |Total 25 39 42 40.5 61.7
2008 177 |Frankfort Independent DISTRICT TOTAL Female |Total 37 47 45 46.0 80.4
2011 177 |Frankfort Independent DISTRICT TOTAL Male Total 34 42 33 37.5 90.7
2010 177 |Frankfort Independent DISTRICT TOTAL Male Total 32 50 53 51.5 62.1
2009 177 |Frankfort Independent DISTRICT TOTAL Male Total 37 71 81 66.0 56.1
2008 177 |Frankfort Independent DISTRICT TOTAL Male Total 35 48 47 47.5 73.7
2011 177 |Frankfort Independent DISTRICT TOTAL Total White 42 66 53 59.5 70.6
2010 177 |Frankfort Independent DISTRICT TOTAL Total White 54 79 78 78.5 68.8
2009 177 |Frankfort Independent DISTRICT TOTAL Total White 46 84 78 81.0 56.8
2008 177 |Frankfort Independent DISTRICT TOTAL Total White 55 79 75 77.0 71.4
2011 177 |Frankfort Independent DISTRICT TOTAL Total Afr. Am. 22 15 15 15.0 100.0
2010 177 |Frankfort Independent DISTRICT TOTAL Total Afr. Am. 15 18 17 17.5 85.7
2009 177 |Frankfort Independent DISTRICT TOTAL Total Afr. Am. 14 19 23 21.0 66.7
2008 177 |Frankfort Independent DISTRICT TOTAL Total Afr. Am. 13 15 15 15.0 86.7
2011 177 |Frankfort Independent DISTRICT TOTAL Total Hispanic — = = = —
2010 177 |Frankfort Independent DISTRICT TOTAL Total Hispanic - — - — =-
2009 177 |Frankfort Independent DISTRICT TOTAL Total Hispanic — -— —_ — s
2008 177 |Frankfort Independent DISTRICT TOTAL Total Hispanic -— = =i i e
2011 177 |Frankfort Independent DISTRICT TOTAL Total Asian — — - i il
2010 177 |Frankfort Independent DISTRICT TOTAL Total Asian e — oy - -
2009 177 |Frankfort Independent DISTRICT TOTAL Total Asian — — = = 2l
2008 177 |Frankfort Independent DISTRICT TOTAL Total Asian —_ — — = .~
2011 | 177070 |Frankfort Independent Frankfort High School Total Total 49 75 61 68.0 721
2010 | 177070 |Frankfort Independent Frankfort High School Total Total 58 89 86 87.5 66.3
2008 | 177070 |Frankfort Independent Frankfort High School Total Total e ok ke ke ek
2008 | 177070 |Frankfort Independent Frankfort High School Total Total sl ook e o o
2011 | 177070 |Frankfort Independent Frankfort High School Female |Total 24 39 36 37.5 64.0
2010 | 177070 |Frankfort Independent Frankfort High School Female |Total 31 48 44 46.0 67.4
2009 | 177070 |Frankfort Independent Frankfort High School Female |Total o e ohew wok ik
2008 | 177070 |Frankfort Independent Frankfort High School Female |Total ¥ kg bl e wrien
2011 | 177070 |Frankfort Independent Frankfort High Schoeol Male Total 25 36 25 305 82.0
2010 | 177070 |Frankfort Independent Frankfort High School Male Total 27 41 42 41.5 65.1
2009 | 177070 [Frankfort Independent Frankfort High School Male Total bl kil i Hi¥ e
2008 | 177070 |Frankfort Independent Frankfort High School Male Total bl S ik o e
2011 | 177070 |Frankfort Independent Frankfort High School Total White 32 56 46 51.0 62.8
2010 | 177070 |Frankfort Independent Frankfort High School Total White 45 73 68 70.5 63.8
2008 | 177070 |Frankfort Independent Frankfort High School Total White fl oo kR ko e
2008 | 177070 |Frankfort Independent Frankfort High School Total White e il i ek wiek
2011 | 177070 |Frankfort Independent Frankfort High School Total Afr. Am. 16 15 12 13.5 100.0
2010 | 177070 |Frankfort Independent Frankfort High School Total Afr. Am. 13 14 15 14.5 89.7
2009 | 177070 |Frankfort Independent Frankfort High School Total Afr, Am. wen v, e iiad whe

KDE:OAA:DADI:8/8/2012

*District Factors Impading AFGR

A=Alternate Programs. E=Economiclssues.
C=Excluded Completers D=Small Student Population.
E=Unstable Student Population

"~ Indicates insufficient counts to generate rates.
== Indicates reconfigured schod rate cannot be computed.
Data Caution: Small student populations may experience significant
*ntage changes based on afew students. Jje 86



Graduation Rates 2008 - 2011
Averaged Freshman Graduation Rate (AFGR)

F

'ntage changes based onafew students.

._, : 5 District
- Factors
1 = A T ‘Grade 9 Grade 10 Impacting

2008 | 177070 |Frankfort Independent Frankfort High School Total Afr. Am. s ki ik
2011 | 177070 |Frankfort Independent Frankfort High School Total Hispanic - -— — s —
2010 | 177070 |Frankfort Independent Frankfort High School Total Hispanic — p— — — —
2009 | 177070 |Frankfort Independent Frankfort High School Total Hispanic ik o Wk ik i
2008 | 177070 |Frankfort Independent Frankfort High School Total Hispanic wen i Pk e e
2011 | 177070 |Frankfort Independent Frankfort High School Total Asian — — — - =
2010 | 177070 |Frankfort Independent Frankfort High School Total Asian — . g — =
2009 | 177070 |Frankfort Independent Frankfort High School Total Asian i e e e o
2008 | 177070 |Frankfort Independent Frankfort High School Total Asian e i e e v
2011 181 |Franklin County DISTRICT TOTAL Total Total 410 563 489 526.0 78.0
2010 181 |Franklin County DISTRICT TOTAL Total Total 431 613 501 557.0 77.4
2009 181 |Franklin County DISTRICT TOTAL Total Total 410 573 480 526.5 77.9
2008 181 |Franklin County DISTRICT TOTAL Total Total 338 526 436 481.0 70.3
2011 181 [Franklin County DISTRICT TOTAL Female |Total 187 247 212 229.5 81.5
2010 181 [Franklin County DISTRICT TOTAL Female |Total 181 254 215 234.5 77.2
2009 181 |Franklin County DISTRICT TOTAL Female |Total 207 282 237 259.5 79.8
2008 181 |Franklin County DISTRICT TOTAL Female | Total 169 253 214 233.5 72.4
201 181 |Franklin County DISTRICT TOTAL Male Total 223 316 277 296.5 75.2
2010 181 |Franklin County DISTRICT TOTAL Male Total 250 359 286 322.5 77.5
2009 181 |Franklin County DISTRICT TOTAL Male Total 203 291 243 267.0 76.0
2008 181 |Franklin County DISTRICT TOTAL Male Total 169 273 222 247.5 68.3
2011 181 |Franklin County DISTRICT TOTAL Total White 352 489 410 449.5 78.3
2010 181 |Franklin County DISTRICT TOTAL Total White 377 533 434 483.5 78.0
2009 181 |Franklin County DISTRICT TOTAL Total White 345 489 404 448.5 77.3
2008 181 |Franklin County DISTRICT TOTAL Total White 290 459 378 418.5 69.3
2011 181 |Franklin County DISTRICT TOTAL Total Afr. Am. 32 49 47 48.0 66.7
2010 181 |Franklin County DISTRICT TOTAL Total Afr. Am. 35 52 42 47.0 74.5
2009 181 |Franklin County DISTRICT TOTAL Total Afr. Am. 41 53 47 50.0 82.0
2008 181 |Franklin County DISTRICT TOTAL Total Afr. Am. 31 37 30 33.5 92.5
2011 181 |Franklin County DISTRICT TOTAL Total Hispanic 10 9 13 11.0 90.9
2010 181 |Franklin County DISTRICT TOTAL Total Hispanic — — e = —
2009 181 |Franklin County DISTRICT TOTAL Total Hispanic 12 13 14 13.5 88.9
2008 181 |Franklin County DISTRICT TOTAL Total Hispanic — - — = i
2011 181 [Franklin County DISTRICT TOTAL Total Asian — — — — .
2010 181 |Franklin County DISTRICT TOTAL Total Asian - s — - —
2009 181 [Franklin County DISTRICT TOTAL Total Asian — — _ == =
2008 181 |Franklin County DISTRICT TOTAL Total Asian — — — — -
2011 | 181040 |Franklin County Franklin County High School Total Total 234 320 270 295.0 79.3
2010 | 181040 |Franklin County Franklin County High School Total Total 246 355 291 323.0 76.2
2009 | 181040 |Franklin County Franklin County High School Total Total 223 320 258 289.0 77.2
2008 | 181040 |Franklin County Franklin County High School Total Total 209 321 265 293.0 71.3
2011 | 181040 |Franklin County Franklin County High School Female |Total 105 137 114 125.5 83.7
2010 | 181040 |Franklin County Franklin County High School Female |Total 103 141 116 128.5 80.2

KOEDAA:DADI8/8/2012

"~ Indicates insufficient counts to generate rates. TDistrict Factors Impading AFGR

=== |ndicates reconfigured schod rate cannot be computed. A=dhlternate Programs. B=Economiclssues.

Data Caution: Small student populations may experience significant C=Excluded Completers D=Small Student Population.

T e 87 E=Unstable Student Population




Graduation Rates 2008 - 2011
Averaged Freshman Graduation Rate (AFGR)

District
Factors
AFGR Grade 9 Grade 10 Impacting

2009 | 181040 [Franklin County Franklin County High School Female |Total 108 158
2008 | 181040 |Franklin County Franklin County High School Female [Total 100 157 130 143.5 69.7
2011 | 181040 |Franklin County Franklin County High School Male Total 129 183 156 169.5 76.1
2010 | 181040 |Franklin County Franklin County High School Male Total 143 214 175 194.5 73.5
2009 | 181040 |Franklin County Franklin County High School Male Total 115 161 134 147.5 78.0
2008 | 181040 |Franklin County Franklin County High School Male Total 109 164 135 149.5 72.9
2011 | 181040 |Franklin County Franklin County High School Total White 197 269 216 2425 81.2
2010 | 181040 |Franklin County Franklin County High School Total White 206 291 235 263.0 78.3
2009 | 181040 |Franklin County Franklin County High School Total White 175 259 205 232.0 75.4
2008 | 181040 |Franklin County Franklin County High School Total White 174 268 219 243.5 71.5
2011 | 181040 |Franklin County Franklin County High School Total Afr. Am. 22 36 33 34.5 63.8
2010 | 181040 |Franklin County Franklin County High School Total Afr. Am. 25 40 33 36.5 68.5
2009 | 181040 |Franklin County Franklin County High School Total Afr. Am, 31 40 36 38.0 81.6
2008 | 181040 |Franklin County Franklin County High School Total Afr. Am. 25 30 25 27.5 90.9
2011 | 181040 |Franklin County Franklin County High School Total Hispanic — —_ = — =
2010 | 181040 |Franklin County Franklin County High School Total Hispanic - - — sy -
2009 | 181040 |Franklin County Franklin County High School Total Hispanic 10 8 7 7.5 100.0
2008 | 181040 |Franklin County Franklin County High School Total Hispanic e o — — =
2011 | 181040 |Franklin County Franklin County High School Total Asian — — — - —
2010 | 181040 |Franklin County Franklin County High School Total Asian — — — == =
2009 | 181040 |Franklin County Franklin County High School Total Asian — — s = —
2008 | 181040 |Franklin County Franklin County High School Tofal Asian — -— — - —
2011 | 181070 |Franklin County Western Hills High School Total Total 175 237 201 219.0 79.9
2010 | 181070 |Franklin County Western Hills High School Total Total 184 256 201 228.5 80.5
2009 | 181070 |Franklin County Western Hills High School Total Total 187 249 216 232.5 80.4
2008 [ 181070 |Franklin County Western Hills High School Total Total 129 197 164 180.5 71.5
2011 | 181070 |Franklin County Western Hills High School Female |Total 81 109 95 102.0 79.4
2010 | 181070 |Franklin County Western Hills High School Female |Total 77 112 96 104.0 74.0
2009 | 181070 |Franklin County Western Hills High School Female |Total 99 122 111 116.5 85.0
2008 | 181070 |Franklin County Western Hills High School Female |Total 69 a3 82 87.5 78.9
2011 | 181070 |Franklin County Western Hills High School Male Total 94 128 106 117.0 80.3
2010 | 181070 |Franklin County Western Hills High School Male Total 107 144 105 124.5 85.9
2009 | 181070 |Franklin County Western Hills High School Male Total 88 127 105 116.0 75.9
2008 | 181070 |Franklin County Western Hills High School Male Total 60 104 82 93.0 64.5
2011 | 181070 |Franklin County Western Hills High School Total White 154 214 178 196.0 78.6
2010 | 181070 |Franklin County Western Hills High School Total White 170 240 190 215.0 79.1
2009 | 181070 |Franklin County Western Hills High School Total White 170 227 194 210.5 80.8
2008 | 181070 [Franklin County Western Hills High School Total White 116 183 153 168.0 69.1
2011 | 181070 |Franklin County Western Hills High School Total Afr. Am. 10 13 12 12.5 80.0
2010 | 181070 |Franklin County Western Hills High School Total Afr. Am. 10 12 9 10.5 95.2
2009 | 181070 |Franklin County Western Hills High School Total Afr, Am. 10 12 10 11.0 90.9
2008 | 181070 |Franklin County Western Hills High School Total Afr. Am. — — - . —
2011 | 181070 |Franklin County Western Hills High School Total Hispanic — — - i s

KDE:OAA:DADIB/82012

"—" Indicatesinsufficient counts to generate rates. ICistrict Factors Impading AFGR

=== |ndicates reconfigured schod rate cannot be computed. A=dlternate Programs. E=Economiclssues.

Data Cavtion: Small student populations may experience significant C=Excluded Completers D=Small Student Population.

" e88 E=Unstable Student Population

4 ntage changes based onafew students.




Graduation Rates 2008 - 2011

Averaged Freshman Graduation Rate (AFGR)

District
| Dis ) _Gender | Ethnicil
181070 |[Franklin County Total Hispanic - — — — —

2009 | 181070 |Franklin County Western Hills High School Total Hispanic -— s - e ==
2008 | 181070 |Franklin County Western Hills High Scheol Total Hispanic -—- -— =5 — —
2011 | 181070 |Franklin County Western Hills High School Total Asian — - — — —
2010 | 181070 |Franklin County Western Hills High School Total Asian — . i = 7=
2009 | 181070 |Franklin County \Western Hills High School Total Asian — — — — —
2008 | 181070 |Franklin County Western Hills High School Total Asian — gy e = -
2011 185 |Fulton County DISTRICT TOTAL Total Total 31 47 41 44.0 70.5
2010 185 |Fulton County DISTRICT TOTAL Total Total 48 68 58 63.0 76.2
2009 185 |Fulton County DISTRICT TOTAL Total Total 56 85 60 72.5 77.2
2008 185 [Fulton County DISTRICT TOTAL Total Total 50 70 55 62.5 80.0
2011 185 |Fulton County DISTRICT TOTAL Female |Total 13 18 16 17.0 76.5
2010 185 |Fulton County DISTRICT TOTAL Female |Total 20 28 24 26.0 76.9
2009 185 |Fulton County DISTRICT TOTAL Female |Total 30 35 30 32.5 92.3
2008 185 |Fulton County DISTRICT TOTAL Female |Total 25 31 21 26.0 96.2
2011 185 |Fulton County DISTRICT TOTAL Male Total 18 29 25 27.0 66.7
2010 185 |Fulton County DISTRICT TOTAL Male Total 28 40 34 37.0 75.7
2009 185 |Fulton County DISTRICT TOTAL Male Total 26 50 30 40.0 65.0
2008 185 |Fulton County DISTRICT TOTAL Male Total 25 39 34 36.5 68.5
2011 185 |Fulton County DISTRICT TOTAL Total White 18 28 25 26.5 67.9
2010 185 |Fulton County DISTRICT TOTAL Total White 33 48 41 44.5 74.2
2009 185 |Fulton County DISTRICT TOTAL Total White 37 60 43 51.5 71.8
2008 185 |Fulton County DISTRICT TOTAL Total White 34 49 41 45.0 75.6
2011 185 |Fulton County DISTRICT TOTAL Total Afr. Am, 13 19 16 17.5 74.3
2010 185 |Fulton County DISTRICT TOTAL Total Afr. Am. 15 20 17 18.5 81.1
2009 185 |Fulton County DISTRICT TOTAL Total Afr. Am. 19 25 17 21.0 90.5
2008 185 |Fulton County DISTRICT TOTAL Total Afr. Am. 14 19 13 16.0 87.5
2011 185 |Fulton County DISTRICT TOTAL Total Hispanic - — — — -
2010 185 |Fulton County DISTRICT TOTAL Total Hispanic - -— e s s
2009 185 |Fulton County DISTRICT TOTAL Total Hispanic — — — - -
2008 185 |Fulton County DISTRICT TOTAL Total Hispanic - — s - -
2011 185 |Fulton County DISTRICT TOTAL Total Asian — — —_ = T
2010 185 |Fulton County DISTRICT TOTAL Total Asian - - - — —
2009 185 |Fulton County DISTRICT TOTAL Total Asian — — - - i
2008 185 |Fulton County DISTRICT TOTAL Total Asian — — = — —
2011 | 185030 |Fulton County Fulton County High School Total Total 31 47 41 44.0 70.5
2010 | 185030 |Fulton County Fulton County High School Total Total 48 68 58 63.0 76.2
2009 | 185030 |Fulton County Fulton County High School Total Total i e e e woen
2008 | 185030 |Fulton County Fulton County High School Total Total e e i ik oew
2011 | 185030 [Fulton County Fulton County High School Female |Total 13 18 16 17.0 76.5
2010 | 185030 |Fulton County Fulton County High School Female |Total 20 28 24 26.0 76.9
2009 | 185030 |Fulton County Fulton County High School Female |Total el i e i e
2008 | 185030 |Fulton County Fulton County High School Female |Total e o e Wik o

KDE:OAADADI:8/8/2012

"—"Indicates insuffident counts to generate rates. TDistrict FactorsImpacing AFGR

==+ |ndicates reconfigured schod rate cannot be computed. A=Alternate Programs,. E=Economiclssues.

Data Caution: Small student populations may experience significant C=Excluded Completers D=Small Student Population.

P =89 E=lUnstable Student Population

U-«

1tage changes based on a few students.
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The United States Department of Education (USED) approves graduation rate formulas that
states use to generate federal reports. USED expects all states to eventually use the Cohort
formula. Until the Cohort formula is available for Kentucky, the USED requires Kentucky to
use the Averaged Freshman Graduation Rate (AFGR). The AFGR is scheduled to be
Kentucky’s graduation rate formula until the cohort graduation rate can be calculated

beginning with 2013 graduates.

District Factors Impacting AFGR

The AFGR formula is based on the assumption that membership is consistent over time. The
formula does not capture district or community factors that may have caused a loss in
population over four years, which impact negatively the AFGR, or a gain in population that
impacts positively. These factors are grouped into the following categories: Alternate
Programs, Economic Issues, Excluded Completers, Small Student Population and Unstable
Student Population. A summary of information provided from 31 districts that have district or

community factors that have negatively impacted their AFGR can be found on the KDE

website at www.education.ky.gov or by searching for Graduation Rate Data. In this same

location, you can find the Kentucky district- and school-level graduation rate files.

The Overview of the Kentucky Graduation Rate - Transition to a Cohort Model can be found

on page 4.

Questions regarding this data can be sent to the KDE Assessment Mailbox

(kdeassessment@education.ky.gov) or by phone at (502) 564-9853.




Averaged Freshman Graduation Rate (AFGR)

Averaged Freshman Graduation Rate (AFGR)*
Total Male Female White m& Hispanic** Aslan
2008 75.0 70.5 79.9 75.9 66.8 70.5 98.5
2009 751 70.9 79.6 76.3 66.1 73.8 91.8
2010 76.7 73.0 80.8 77.9 70.1 74.7 100.0
2011 78.0 74.4 81.8 791 71.3 83.6 98.1

AFGR

m 2008
W 2009
112010
m2011

*2011 AFGR will be used for 2012 accountability to meet ESEA flexibility requirements.

**Note: The implementation of new ethnicity data collection requirements in 2011 impacted the students identified in the

Hispanic group and trends should be interpreted with caution.




Kentucky Graduation Rate—Transition to a Cohort Model
Overview

Federal regulations require that all states eventually report graduation rates for all students
(aggregate) and for specific student groups (disaggregate) using a cohort model. Kentucky has
worked with the United States Department of Education on a transitional plan for reporting
graduation rate with a cohort model. The plan allows Kentucky time to implement completely
the tracking of individual students in the state Student Information System (SIS).

Kentucky’s approved Cohort Graduation Rate Plan includes the steps necessary to meet federal
expectations for reporting graduation rate with a cohort model. A critical elementis the
reporting of graduation rates in both the aggregate and disaggregated by group.

Kentucky began using the Averaged Freshman Graduation Rate (AFGR) as a transitional method
to report disaggregated graduation rates with the 2010 graduation rate data release, which
was used for accountability reporting in summer 2011 (using data from school year/“class of
2009-10"). The AFGR from the prior year will continue to be used in accountability for two
additional years (2012 and 2013).

The following table summarizes the timeline for reporting of Kentucky’s graduation rate.

Reporting of Kentucky’s Graduation Rate
Data from Graduation Rate - Data Release Determination for Accountability
School
Year “Class Graduation Graduation
of..” . Rate Calculation i Rate Calculation
Timeline Timeline

Reported Used
2010-11 Summer 2012 AFGR Fall2012 AFGR
2011-12 Summer 2013* | AFGR Late Summer 2013* | AFGR
2012-13 Summer 2013 Cohort (4 yr.) Late Summer 2013 (Goals set for 2014)
2013-14 Summer 2014 Cohort (4 yr./5yr.) Late Summer 2014 Cohort (4 yr.)
2014-15 Summer 2015 Cohort (4 yr./5yr.) Late Summer 2014 | Cohort (5 yr.)




Note: The 2013 cohort graduation rate will be initially released in late summer 2013 with goals set for the 4 year
rate. In 2014, the 4 year cohort graduation rate will be used for accountability and goals will be set for the 5
year rate. In 2015, Kentucky plans to use the 5 year cohort graduation rate for accountability.

¥2011-12 year data will be released in the Summer of 2013 because graduation rate data reporting has
previously been lagged a year. With the implementation of the 2012-2013 Cohort year, graduation rate
reporting will no longer be lagged and will occur immediately following the close of school year.

Kentucky’s Transitional Method — Averaged Freshman Graduation Rate (AFGR)

The AFGR provides an estimate of the percentage of high school students who graduate on
time. The rate uses aggregate student membership data to estimate the size of an incoming
freshman class and aggregate counts of the number of regular diplomas awarded four years
later. The incoming freshman class size is estimated by summing the membership in grade 9 for
one year and grade 10 for the year after and then dividing by two. The averaging is intended to
account for higher grade retentions in the 9th grade in order to estimate the number of first-
time 9th graders. Although not as accurate as an on-time graduation rate computed from a
cohort of students using student record data, this estimate of an on-time graduation rate can
be computed with currently available data.

The following formula is an example of the 2011 Averaged Freshman Graduation Rate (AFGR).

2011 graduates with standard diploma in 4 years plus 2011 graduates with standard diploma
and an IEP specifying more than 4 years to graduate

Membership in (Grade 9 in fall 2007 plus Grade 10 in fall 2008)/2

Note: The National Center for Education Statistics (NCES) definition includes grade 8 in the
denominator to estimate the freshmen class, but Kentucky will only use data from grades 9
and 10 in order to calculate consistent school and district rates for accountability purposes.

Kentucky’s Final Method — Cohort Graduation Rate
With implementation of the new state Student Information System (SIS) at the end of the 2008-

09 school year, Kentucky began tracking cohorts (first-time in grade 9) beginning with the
2009-10 school year. This has allowed Kentucky to track the 2009-10 grade 9 cohort through
the system until the cohort is scheduled to graduate four years later (2013).

The cohort formula is a four-year graduation rate (i.e., on-time graduates). Kentucky plans to
report a four-year and five-year rate with the cohort model, while the federal government must
approve the inclusion of five-year graduates for accountability determinations. The four-year
cohort graduation rate reflects graduates that complete in four years with no distinction made
for students with Individualized Education Plans stating additional time is required for
graduation. IEP students requiring more than four years would be included in the
Extended-Year Adjusted Cohort Graduation Rate.

5



Although it is possible changes may occur as the cohort graduation rate process is implemented
in Kentucky, the following definitions are found in current federal guidance documents.

Four-Year Adjusted Cohort Graduation Rate
The four-year adjusted cohort graduation rate is the number of students who graduate in four

years with a regular high school diploma divided by the number of students who form the
adjusted cohort for the graduating class. From the beginning of grade 9, students who are
entering that grade for the first time form a cohort that is subsequently “adjusted” by adding
any students who transfer into the cohort later during grade 9 and the next three years and
subtracting any students who transfer out, emigrate to another country or die during that same
period.

The following formula provides an example of the four-year graduation rate for the cohort
entering 9th grade for the first time in the fall of 2009 and graduating by the end of summer
2013.

Number of cohort members who earned a regular high school diploma by
the end of the 2012-13 school year

Number of first-time 9th gradersin fall 2009 (starting cohort) plus students who transferin,
minus students who transfer out, emigrate or die during school years 2009-10, 2010-11,
2011-12 and 2012-13

Extended-Year Adjusted Cohort Graduation Rate

An extended-year adjusted cohort graduation rate is defined as the number of students who
graduate in four years or more with a regular high school diploma divided by the number of
students who form the adjusted cohort for the four-year graduation rate, provided that the

adjustments add to the cohort all students who transfer into the cohort by the end of the year
of graduation being considered and subtract students who transfer out, emigrate to another
country or are deceased by the end of that year.

The following formula provides an example of the calculation of a five-year adjusted cohort
graduation rate based on the class entering 9th grade in fall 2009 and graduating five years
later at the end of the 2014 school year.

Numerator in the four-year adjusted cohort graduation rate plus the number of students from
the cohort who earned a regular high school diploma by the end of the 2014 school year

Denominator in the four-year adjusted cohort graduation rate plus students who transferred in
during the 2013-14 school year minus students who transferred out, emigrated or died during
the 2013-14 school year



Franklin County
2012 Kentucky County Profile

“The 2012 County Profile is produced by the Kentucky P-20 Data Collaborative. The Collaboraive is a joint effort of the Kentucky Depariment of Education (KDE), Council on Postsecondary
Education (CPE), Education Professional Standards Board (EPSB) and the Kentucky Education and Workforce Development Cabinet. The report includes the most current data available
for Kentucky counties, Area Development Districts (ADDs), and Workforce Investment Boards (WIBs) on demographics, employment, college readiness and educational attainment.

What are some basic facts about Franklin County residents? Are Franklin County graduates prepared for college?

County KY us County KY
Total population 49,285 4,339,367 308,745,538 Average GPA for 2010 graduates 2.69 2.84
Median household income $47,976 $41,576 $51,914 Average junior year ACT Composite score for 2010 19.1 18.6
graduates
ita i 2 27,334 1
Per capitaincome $26.857 922,515 pils Graduates ready for college level mathematics 44.0% 36.9%
i i i 0 : 0, 13‘80
Living in poverty 1.9% 17.1% % Graduates ready for college level English 57.8% 49.3%
" Eligi edical .99 2% n/;
Elgilo for Medicald 139% 18.2% é Graduates ready for college level reading 45.9% 41.0%
Without medical insurance 15.5% 16.5% 16.1%
What industri id I t in Franklin County?
Registered voters who voted in 73.2% 64.0% 72.5% Suatea bR ie oS SOV ANl U, i
the 2008 general election
Unemployment rate 8.9% 10.5% 9.6% 2010 Employment by Sector
State and local
Access to Broadband Intemet 99.8% 93.1% nfa government & public
education
48.2%

What is the education attainment of Franklin County residents?

) County KY us
Less than a high school diploma or 14.5% 19.0% 16.0%
equivalent
High school diploma or equivalent 33.4% 34.4% 29.0% AR TG
Health & educati & other natural
Some college but no degree 20.4% 19.6% 20.6% e Semo:;:a o resources
26.3% 0.2%
Associate's degree 4.4% 6.6% 75% Finance, Manufacturing &
professional & other constructon
Bachelor's degree 17.5% 12.1% 17.6% services 10.1%
37% Utilities, trau_'e &
Graduate or professional degree 9.7% 8.2% 10.3% Information & ranspariation
communication 10.2%
1.3%
1980-2010 Percentage of Franklin County Households Living in Poverty
@ 19.0
18
13.9
? 106
: i 2] KY
¥ I Counly
o
1980 2010
Iu,eznl}“ck“ http:/ikentuckyp20.ky.gov

Updated 8/15/2012
Data Collahorative



Franklin County 2012 - continued

What is the education pipeline for Franklin County? What were the top college choices for Franklin County public high school
graduates?
County KY
Public K-12 enrollment in 2010-2011 6,616 647,827 2010 Public High School Graduates College Enroliments
Private K-12 enrollment in 2010-2011 698 70,862 Easlern Kentucky
y i — *No Enroliment Univarsity
Special education population in 2010-2011 779 87181 7.4%
KCTCS
Students with free and reduced lunch in 2010-2011 50.3%  55.8% 14.8%
Students enrolled in Kentucky Virtual High School 28 756
in2011-2012
Public high school graduates in 2009-2010 5156 43711
Kentucky Adult Education enrollments for 2010-2011 464 38,654 oy
. 7.4%
GEDs awarded in 2010-2011 11 10,294 Waslom Kerhucky Northern Kenfucky
: ’ : N University University
High school graduates (public) entering postsecondary 323 26,858 1% 35%
educalion in 2010-2011 University of Other
" . Kentucky 204%
In-state college going rate in 2010-2011 573%  56.7% 9.1%
Out-of-state college going rate in 2010-2011 5.6% 4.8%
Students earning a poslsecondary certificate or 61 9,659 *This percentage may be slightly understated if students altended more than one institution,
diploma in 2010-2011
Students earning an associate’s degree in 2010-2011 79 8519 How much financial aid do college undergraduates from Franklin County
receive?
Students earning a bachelor's degree in 2010-2011 180 17,019
Students earning a bachelor's degree in science, 38 4,285 Dollars Awards
lechnology, engineering, or mathematics (STEM) Federal grants and scholarship awards $4,046,920 1,090
in 2010-2011 for 2010-2011
Students earning a graduate or professional degree in 87 7,138 Institutional grants and scholarship $1,750,241 985
2010-2011 awards for 2010-2011
: : ; ; Kentucky Ed. Excellence Scholarships $1,028,854 7571
:j]aztlg?fl Career Readiness Certificates (NCRC) awarded 55 11,450 (KEES) awards for 20102011
Bachelor's degree six-year graduation rate for 2005 cohort 384% 47.0% ggfg%ﬁ”ate studentloans for $8,686,007 1,231
Associate's degree three-year graduation rate for 2008 cohort  14.7%  13.8%
1980-2010 Percentage of Adults with a Bachelor's Degree or Higher in Franklin County
28 21.2
- 238
73
20 S — .
18.0 7
—
County
1980 1990 2000 2010

Sources: US Census 2008-2010 American Community Survey, US Department of Education, Kentucky Department of Education, Kentucky Higher Education Assistanca Authorily, Kentucky Office of Employment and Training, Kentucky Stata Boart
Elsctions, US Census Small Area Health Insurance Estimatas Program, Kentucky Depariment for Medicald Services, Natonal Telzcommunications and Information Adminisiration, Kentucky Adult Education, and the Council on Postsecondary Educztic
Complete descripfons of sources and methodologles may be found in the techrical notes at the end of the County Profiles or through the Kentucky P-20 Data Collaborative website al the address below:

—

http:ikentuckyp20.ky.gov Kmtu@%
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o' FRANKLIN COUNTY

KENTUCKY POSTSECONDARY EDUCATION PROFILE 2008-10

General Population Data

County Ky us
Total population 47,687 4,041,769 281,421,906
Median household income $40,011  $33672 $41,994
Per capita income $21229  $18,093 $21,587
Living in poverty 10.7 % 15.8 % 124 %
Eligible for Medicaid 16% 17.6% na
Without medical insurance 10.7 % 13.3% 142%
Registered voters who voted in 726 % 64.7 % 709 %
2004 general election
Unemployment rate 4.7% 57% 46 %
Use the Internet at home 1.8% 64.0% na
Highest Level of Education
County Ky us
Less than a high schoo! 212% 259% 196 %
diploma or equivalent
High school diploma or 314% 33.6% 28.6 %
equivalent
Some college but no degree 196 % 18.5% 21.0%
' Assoclate's degres 39% 49% 8.3%
Bachelor's degree or higher 238 % 171% 244 %
Educational Pipeline
County
High school graduates in 2006 409
In-state college-going rate for 2008 high school graduates 56.6 %
Kentucky Adult Education enrollments in 2008-07 812
GEDs awarded in 2008-07 163
Students entering postsecondary education in summer or 441
fall 2006
Students earning an asscciate's degree in 2006-07 50
Students earning a bachelor's degree in 2006-07 178
Students eamning a bachelor's degree in science, technology, 62
engineering, or mathematics in 2006-07
Students eamning a graduate or professional degree in 2006-07 71
Students enrolled in distance learning college courses in 255
fall 2006
Students enrolled in Kentucky Virtual Campus courses in 94
fall 2006
Bachelor's degree six-year graduation rate for 2006 49.3%
Number of additional bachelor's degree holders needed in this 180

county to match the national average

College Readiness

County
Average ACT score 21.2
% entering college with 46.1 %
developmental needs in one
or more subjects
% entering collegs with 37.0%
developmental needs in
mathematics
% entering college with 31.2%

developmental needs in English

Employment by Sector

County
Agriculture, mining, & other na
natural resources
Manufacluring & construction 3,868
Relail, wholesale, 3,433
transportation, & utilities
Finance, professional, & 3,573
business servicas
Health & educational services 2,422
Govemment & public education 15,833
Leisure, hospitality, & other 3,076

services

Ky
206
459 %

354 %

286 %

Ky
28,251

346,324
373,216

258,647

215,834
283,968
209,629

Undergraduates & Alumni

Enrollment
University of Kentucky 269
University of Loulsville 58
Eastern Kentucky University 113
Kentucky State University 503
Morehead State University 39
Murray State University 37
Northem Kentucky University 23
Western Kentucky University 79
KCTCS 406
Independent colleges & 206
universities
Total from this county 1,733

Alumni
2,507
333
1,541
964
348
263
75
266
479
1,745

8,521

Financial Aid to Students

From This County

Dollars
Fedaral Pell awards $1,803,493
Federal loans $3,983,043
Kentucky Ed. Excellence $977,740
Scholarships (KEES)
Kentucky need-based grants ~ $1,089,061

Awards
708

654
682

508

KEY FACTS

Percentage of Adults With a
Bachelor's Degree or Higher
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Sources: US Census 2000, US Depariment of Education, Kentucky Depariment of Education, Kentucky Higher Education Ass'stance Authority, Kentucky Offica of Employment and Training, ACT, Ine, Kentucky State Board of Elect'ons, Dave Lelp's Atlas
of US. Presidential Elections, US Cersus Sma'l Area Hea'th Insurance Estimates Program, Kentucky Depariment for Medica'd Senvices, ConnectKentucky, Kentucky Adu't Education, and the Council on Postsecondary Education. Complete deseriptions
of sources and melhodo'ogies may be found in the technical ntes at the end of the 2008-10 County Profles or through the Kentucky Postsecondary Education Data Porlal al the Web address below.
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Visit the Kentucky Postsecondary Education Data Portal, http:/icpe.ky.gov/info
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

Narrative 2: National Career Readiness Certificate Attainment:

Present a plan to raise the National Career Readiness Certificate rate to 15% of working age (18-64)
adults within three years. Plan should include promotional strategies, training availability, and
encouraging employer recognition of the certificate.

In fall of 2011, the Frankfort Chamber set our Goals and Objectives for the upcoming year. In our goals
for 2012 the hoard stressed the need to develop programs that will assist employers, employees and our
community. Some of our goals were to:
* Explore opportunities to partner with KY State University
* Work with Bluegrass Area Development District and Center KY Career Center
* Explore high school programs that are currently being offered to prepare students for the
Workforce
* Work and support the Workforce Development Council on programs to enhance workforce
development training and engagement
* Work with the Workforce Development Council to report on actions that need to be taken to
update the skills training and workforce readiness for Frankfort and Franklin County community.

Now more than ever American businesses need a strong, skilled workforce to overcome today’s
challenges. The National Career Readiness Certificate (NCRC) is a great step in building a community
workforce and provides a valuable tool in assisting employers to make employment and training
decisions. The current number of NCRC holders in Frankfort and Franklin County are 248 or .78% of the
total workforce of 31,738. Increasing the number of NCRC and NCRC Plus in our community will take a
team effort and one the Frankfort Work Ready Community Committee and our partners are ready to see
achieved.

Gaining Knowledge about the NCRC

Gaining knowledge about the National Career Readiness Certificate is key to employers and employees
alike, along with committee members. The first way to gain this knowledge is by partnering with the
local agencies that hold the knowledge. Working with Bluegrass Area Workforce Development District
team members, the local Office of Employment and Training, and Thorn Hill Education Center, has
proven to be a great assist to our committee. The knowledge the Work Ready Community committee
members have gained allows us to promote the NCRC through speaking engagements and personal one-
on-one conversations.

Thorn Hill Education Center offers an NCRC Certification service to the Frankfort and Franklin County
community. This service includes online courses, instructors if additional classes are needed to assist in
developing skills, and a self-study program. Part of Thorn Hill Education Center is the Franklin County
Adult Education (FCAE), which is in the top 10% of all Adult Educations programs in KY, (number 11 out
of 120 counties). Funded through local donations, Thorn Hill staff is dedicated to administering NCRC
examinations in our community. Thorn Hill has administered 44 silver and 13 gold NCRC Certificates
from 2009-2012. ’



The Frankfort Area Chamber of Commerce has partnered with Thorn Hill Education Center on
Tomorrow’s Workforce Now to provide grant funding for 20 bhusinesses and 20 of their employees to
take the NCRC Plus example. Chamber and Thorn Hill staff will meet with local industries to invite them
to participate in this new program. Our mission is to educate our employers on the NCRC program and
how it will benefit their businesses. The Work Ready Community committee’s goal is to inform and sign
up local employers who will support the NCRC certification in their hiring practices. Our partnerships
with Thorn Hill Education Center and OET will provide an avenue for local employers to test their current
and future employees.

The Work Ready Community committee will continue to partner with the local Office of Employment
and Training (OET) office. OET offers NCRC testing to local businesses and has staff knowledgeable of
‘the programs benefits. OET staff has recently spoken at the August Chamber Membership Luncheon
and will speak again in September to another local organization.

Increasing the Ask for the NCRC Certificates
In order to increase the importance of the NCRC in the Frankfort and Franklin County community, it is
essential that we get our employers to ask for the NCRC certification as part of their Condition of Hire.
The Frankfort Area Chamber of Commerce, Kentucky Capital Development Corporation, and Work
Ready Community partners will build partnerships throughout our community to help support the NCRC
certification. This goal will be achieved through one-on-one meetings, local media outlets, social media,
press releases, and testimonials. Our promotional effort will aim to specifically reach targeted
segments of our community such as

e Industry Roundtable members

e Logistics and distribution Centers

e Hospital and Medical Care facilities

e Local and County governments

e University and Educational

Promotion and Marketing

To achieve a great event/program, you must first look at how you are going to market and promote the
event/program. As with any event, the Chamber along with our Work Ready Community Committee will
set up a Business and Marketing Plan. This will ensure all aspects of the NCRC and Work Ready Program
are covered in advertising and promotion. As part of this plan the Chamber will work with current
community partners and our Industrial Roundtable businesses to promote the NCRC certification. The
Chamber has built a network of over 750 business and individual members and numerous partnerships
throughout Franklin County and in the region. The Frankfort Chamber and our community partners has
begun reaching out to area businesses and organizations through speaking engagements and meetings.
Since work began on the Work Ready Community process in June 2012, we have been able to build a list
of organizations and local programs that want to be a part of the process to build Frankfort’s workforce
skills.

Our Marketing Plan to achieve these criteria will highlight the benefits of the NCRC to employers by:
e Improved quality of new hires
e Skilled workforce
e Reduce employee turnover
e Onsite Training
e Reduced costs for training and testing

The Chamber will continue to use the NCRC video featuring Dave R. Williams, Vice President of
Northwest Natural in Portland Oregon to show employers how the NCRC will benefit their companies.
We will build knowledge within the community by providing Office of Employment and Training
brochure “Stand Up for a Skilled Workforce” at Chamber events and speaking engagements.



The Chamber will use local media to i.e.: newspaper article, Cable advertising, Facebook, and Chamber
electronic E-news and Newsletter to promote the NCRC program and benefits to area business and
industry owners.

The Chamber and Thorn Hill Education Center have partnered to offer Tomorrow Workforce Now
initiative to area businesses as well. Representatives from hoth offices will meet with industry leaders
to review their current testing and skills development procedures to gain more insight to the type of
skills each company needs. Our goal is to show our industry leaders that with one test, they will be able
to determine the best fit for their company depending on the skills they need.

Tracking our Success — The Chamber will partner with Thorn Hill Education Center and the Office of
Employment and Training to develop a program that will allow committee members to track businesses
and industries that sign up or begin offering for the NCRC testing. Work Ready Community committee
members will be kept up-to-date on businesses/industries that sign up and the Chamber will monitor
the tests through our partners.



TAKE A STAND—WE DID!

“At a time when millions of Americans face unemployment, manufacturing jobs
with excellent salaries—and across all skill levels and sectors—are unfilled because
of the lack of qualified applicants. These tough economic times call for clear
pathways to skills in demand to help new and transitioning workers prepare for
good jobs. The National Career Readiness Certificate is an ideal tool for ensuring
that individuals have the essential skills they need for the workplace today.”

JOHN ENGLER, PRESIDENT, NATIONAL ASSOCIATION OF MANUFACTURERS (NAM)

“Employers work to make things predictable, uniform, and certain. Predictability,
uniformity, and certainty are universal goals of executives. The National Career
Readiness Certificate does this for the hiring process.”

MAC MACILROY, PAST PRESIDENT, MICHIGAN MANUFACTURERS ASSOCIATION

“T'his program allows us not only to identify whether potential employees are
available and affordable, but also to determine if they are capable of performing
the work. It is an innovative response to the workforce issue.”

RONALD R. REED, PRESIDENT & CEO, MERCY HOSPITAL IOWA CITY

“During the employee hiring and placement process, the National Career
Readiness Certificate is an effective measure of foundational skills that are often
ignored until the employee is on the job. It will assist both the employer and the
employee in assessing an individual’s growth potential and matching the skill sets
required by the job.”

MICHAEL WAPP, DIRECTOR OF BUSINESS/IT SOLUTIONS, AEGON

NATIONALCAREERREADINESS.ORG

T, Inc. All rights reserved.

© 2009 by AC
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WHAT IS THE CERTIFICATE?

Now more than ever, American businesses need a strong, skilled workforce to
overcome today’s challenges. When you ask for the National Career Readiness
Certificate, issued by ACT, at your business you'll find only the most skilled
employees. The Certificate is the work-related skills credential, providing
objective documentation of employees’skills that can be accepted nationwide.
It is composed of three WorkKeys® assessments that measure skills critical to
on-the-job success:

- APPLIED MATHEMATICS
- READING FOR INFORMATION
- LOCATING INFORMATION

THE CERTIFICATE IS AWARDED AT THREE LEVELS BASED ON
AN INDIVIDUAL’'S PERFORMANCE ONTHE ASSESSMENTS:

NATIONAL | NaTIONAL
| CAREER READINESS CAREER READINESS
CERTIFICATE | CERTIFICATE

PLATINUM GOLD SILVER

skills for 99% of skills for 90% of skills for 65% of
the jobsin ACT's  the jobsin our the jobs in our
extensive data- database. database.

base of occupa-

tional profiles—

the largest of its

kind.

GO TO NATIONALCAREERREADINESS.ORG QN\N\QNQ\W >

UNBRIDLED SPIRIT

A PROVEN SUCCESS

The Certificate is a proven, successful program because it is based on the
WorkKeys system that employers have used for nearly 20 years to document
real results, including decreased turnover and training time. Along with other
education and background information, The Certificate serves as a valuable tool
in making employment and training decisions.

ASK FOR THE BEST FOR YOUR BUSINESS

Take that first important step toward standing up for a skilled workforce at your
organization by asking for The Certificate. Once you do, you'll be on your way to

finding the most skilled applicants.

For details on how The Certificate can best be utilized by your organization,

Joseph Paul

NCRC Coordinator

Office of Employment and Training
275 East Main St., 2WA

Frankfort, KY, 40621

502-564-7456

Inseph.Paul@ky.gov

The world is in transition. Rapid technological
advances, changing consumer demands and
fluctuations in the economy require that both
businesses and employees remain nimble,
informed, and ready for the next big thing.

Whether you're an individual considering a
new career, or a business wanting to go in a
new direction, a portable credential that shows
a person’s skill level and work readiness is an
invaluable tool in the 21st-century workplace.
Learn more at ncrc.ky.gov

ACT, Inc.

ACT is an independent, not-for-profit organization

that provides a broad range of assessment, research,
information, and program-management services in the
areas of education and workforce development.

Learn more at act.org

WorkKeys

The WorkKeys system, developed by ACT, is the gold
standard in workplace assessment used by thousands of
companies throughout the world.

Learn mare at workkeys.com
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WANTED: APPLICANTS
WITH CERTIFIED WORKPLACE SKILLS

Employers across the country report that they
are often overwhelmed by stacks of applications
for only a handful of open positions. Sifting
through these applications is time-consuming
and inefficient. You need a way to quickly pinpoint
individuals with essential, verifiable workplace
skills. The National Career Readiness Certificate
(NCRC™) is your solution.

CERTIFY YOUR WORKFORCE

Ask your applicants to earn the NCRC. It's that
simple. Once you do, you'll be on your way to
finding qualified applicants for your job openings.
The National Career Readiness Certificate, issued
by ACT, is a portable, evidence-based credential
that certifies essential skills needed for workplace
success. This credential is used across all sectors

of the economy and verifies the following
cognitive skills:

- Problem solving

- Critical thinking

- Reading and using work-related text

- Applying information from workplace documents
to solve problems

- Applying mathematical reasoning to work-
related problems

- Setting up and performing work-related
mathematical calculations

- Locating, synthesizing, and applying information
that is presented graphically

- Comparing, summarizing, and analyzing
information presented in multiple related graphics

Take that first important step toward certifying your
workforce by asking for the NCRC.

NATIONAL

CAREER LEADINESS
CEl
jase

- APPLIED MATHEMATICS
- LOCATING INFORMATION
- READING FOR INFORMATION

CERTIFICATE
LEVEL

LEVEL SCORE REQUIREMENTS

INDIVIDUALS CAN EARN THE NCRC BY TAKING THREE WORKKEYS® ASSESSMENTS:

WorkKeys assessments measure ‘real world" skills that
employers believe are critical to job success. Test questions
are based on situations in the everyday work world.

PERCENTAGE OF QUALIFIED JOBS
IN WORKKEYS DATABASE*

Minimum score of & on each

Platinum
of the three core areas
Minimum score of 5 on each
Gold
of the three core areas
. Minimum score of & on each
Silver
of the three core areas
Minimum score of 3 on each
Bronze

of the three core areas

Examinee has necessary foundational skills for
99% of the jobs in the WarkKeys database

Examinee has necessary foundational skills for
93% of the jobs in the WorkKeys database

Examinee has necessary foundational skills for
67% of the jobs in the WorkKeys database

Examinee has necessary foundational skills for
16% of the jobs in the WorkKeys database

* The Certificate is only one of many selection criteria employers use when hiring and promoting. Earning the National Career Readiness
Certificate is not a substitute for meeting other job requirernents. Employers who require specific levels of WorkKeys scores are encouraged

to perform a job analysis. Learn more at act.org/workkeys/analysis.

CERTIFY YOUR WORKFORCE




MEASURE PERSONAL STRENGTHS
WITH NCRC PLUS

Foundational knowledge and skills related to

job tasks are the most valid predictors of work
performance. Combining measures of cognitive
skills with measures of work-related behaviors—
or soft skills—brings even greater accuracy to
predictions about an individual's success at work
or in training. In addition to the cognitive skills
listed previously, the NCRC Plus ranks individuals
in the following soft skills categories:

- Work Discipline—Productivity and dependability

- Teamwork—Tolerance, communication,
and attitude

- Customer Service Orientation—Interpersonal
skills and perseverance

- Managerial Potential—Persuasion, enthusiasm,
and problem solving

Individuals can earn the NCRC Plus by taking

the WarkKeys Talent assessment. The Talent
assessment is not required to qualify for a National
Career Readiness Certificate. The foundational
skills certified by the NCRC and the NCRC Plus are
recognized by thousands of employers as essential
for workplace success and career advancement.

| Nr1onaL
CAREER READINESS
CERTIFICATE

JANEE.SAMPLE

=1
|
‘ ‘A’ ‘ NCRC PLUs

SCORE REQUIREMENTS FOR
EACH SOFT SKILL CATEGORY

<= 25%

26-50%
* * % 51-75% "
* % V* * 76-100%

FOUR STEPS TO FASTER
IMPLEMENTATION

Once you have decided to use the NCRC at your
organization, follow these four steps for a faster,
more effective implementation.

01. PREPARE

- Learn to explain the program to others with clear,
consistent statements

- Get the appropriate people at your company involved
» Executive level (program sponsor, decision maker)
« Human Resources staff
» Heads or representatives of major departments

02. PLAN
- Decide how your company will use the NCRC
« Recommend for some or all positions
» Use for hiring and/or promoting
- Assign tasks to appropriate team members
- Review key steps and prepare to implement

03. LAUNCH

- Communicate with internal and external audiences

- Train internal stakeholders who will work with
the program

- Integrate the credential into job postings and
descriptions: "We recommend a National Career
Readiness Certificate for all applicants to this position.”

04. BUILD

- Help applicants earn the National Career Readiness
Certificate. Find a test center near you by going to
act.org/workkeys/locations.html.

- Build a pool of qualified applicants

For details on how the NCRC can best be utilized
by your organization, please contact ACT:
800/967-5539 | nationalcareerreadiness.org

“The Certificate works. It's the best system available. There's
nothing else that even comes close. When employers
understand the value and see the big picture the way CG
Power Systems does, they will see how their investment in
their workfarce can result in long-term substantial gains
for the company and the economy.”

BRYAN HERRICK, DIRECTOR OF WORKFORCE AND
COMMUNITY DEVELOPMENT AT JEFFERSON COLLEGE

ACT.ORG/WORKFORCE
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ASSESS YOUR WORKFORCE. WorkKeys assessments measure workplace
skills critical to job success. These skills are valuable for any occupation—
skilled or professional—at any level of education, and in any industry. More than
10 million WorkKeys assessments have been administered. workkeys.com

ACT PRO

Profaessional Credentialing Services

S—

CERTIFY YOUR WORKFORCE. ACT® Pro—ACT Professional Credentialing
Services—offers more than 35 years of experience in providing clients with a
full range of customized testing services. ACT's knowledgeable, experienced
staff establishes working relationships with credentialing organizations

to identify and fulfill their needs. ACT maintains the highest standards of
quality and performance for examination programs. As an industry leader

in psychometric research, ACT focuses on validity, reliability, and standard
setting. act.org/workforce

NATTONAL
CAREER READINESS
CERTIFICATLE®

CERTIFY YOUR WORKFORCE. The National Career Readiness Certificate,
issued by ACT, is an industry-recognized, portable, evidence-based
credential that certifies essential skills needed for workplace success.

nationalcareerreadiness.org

o KeyTrain®

DEVELOP YOUR WORKFORCE. KeyTrain® is the complete interactive learning
tool for career readiness skills. At its foundation is a curriculum designed to
help people master the applied workplace skills measured by the WorkKeys®
assessments. This core curriculum is complemented by diagnostic tools, soft
skills training, and powerful reporting capabilities to form a robust career
readiness learning system. workkeys.com

Scholarship
and Recognition
Services

.

RECOGNIZING EXCELLENCE. PROMOTING OPPORTUNITY. ACT is a nonprofit
organization with one guiding purpose: helping people achieve education
and workplace success. Scholarship programs support this mission. ACT's
Scholarship and Recognition Services offer a full spectrum of consulting and
program management services to organizations that provide scholarships
for education and career development. act.org/recognition

© 2011 ACT, Inc. | ACT Pro™ is a trademark of ACT, Inc. | ACT®, WorlkKeys®, KeyTrain®,
and the National Career Readiness Certificate® logo are registered trademarks of ACT, Inc.
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

Narrative 3: Education Attainment

Present a plan to increase the Educational Attainment rate to 32 percent within 3 years (KY
average) and 39 percent within five years (national average) Percentage of Adults ages 18-64
with an Associate’s Degree or Higher
Based on information from the Kentucky P-20 Data Collaborative, Franklin County is ranked 13" in KY
with 29.8% of individuals 18-64 yr old adults with at least a two year degree. The Kentucky P-20 Data
Collaborative is a joint effort from the Kentucky Department of Education (KDE), the Council on
Postsecondary Education (CPE), the Education Professional Standards Board (EPSB), and the Kentucky
Education and Workforce Development Cabinet that links data together from early childhood, K-12,
postsecondary, teacher licensure and preparation and other sources to allow the state to develop a
broader understanding about the educational process as a seamless system.

Upward Bound at Kentucky State University is comprised of both a rigorous academic and
summer component. Students must be either low-income and/or first generation college students. A
student can also be a ninth grader at risk for academic failure (grade point average below 2.5, score
below proficient on Math, Science, and English, have not taken Pre-algebra, Algebra |, Geometry at the
end of their eighth grade year). During the summer, Upward Bound hosts a six-week residential
component that gives students the opportunity to reside on the historic Kentucky State University
campus. While on the campus of Kentucky State University, UB participants receive the “college
experience.” By taking summer classes in English, Writing, Math, and Science as well as Foreign
Language, students are prepared for the upcoming school year while being prepared for college.
Participants are also enriched in computer skills, ACT test prep, educational and cultural trips to various
locations, as well as trips to colleges and universities during the summer program.

Kentucky State University —has also implemented several programs that will engage students to want to
continue their education. The Youth Entrepreneurship Program is a one-week residential program
conducted on the Kentucky State University campus which provides students with opportunities to use
their imagination to create their own job, earn money, and give back to their community. The program
includes site visits to innovative businesses, meetings with entrepreneurs, opportunities to try new
things, and a fast-paced week of learning. At the end of the program, participants leave with a business
plan for starting their own business - and the confidence to implement that plan.

AgDiscovery Program is a two-week, residential program targeting diverse students from limited-
resource communities who are interested in careers in animal science and veterinary medicine. The
USDA's Animal and Plant Health Inspection Service (APHIS) partners with various universities and
colleges to deliver the AgDiscovery program at locations throughout the country. Each university's
program focuses on a specific area of interest to our Nation's agriculture, such as plant health,
entomology, veterinary science, animal care, biotechnology, and agribusiness. The curriculum is
designed to introduce animal science and veterinary medicine through structured educational activities.
Students selected to participate in AgD will have hands-on experiences through lab and research
projects, workshops, and site visits, including animal dissections and autopsies. AgD participants receive
assistance in techniques that will improve skills on standardized exams such as the ACT, and will also
participate in a variety of character and team-building activities, which require the use of math, science
and technology.

Research and Extension Apprenticeship Program (REAP) is a five-week residential premier
program included in KSU’s youth development initiative, Creating Opportunities for Leadership,
Transportation, and Scholarship (COLTS). The mission of REAP is to introduce students entering grades



9-12 to the fields of agriculture, aguaculture, nutritional, and environmental sciences through in depth,
hands-on research, extension and public service projects. Students work with KSU principal investigators
and researchers to complete a significant and scientifically relevant project by the program's conclusion.
REAP prepares students that may have an interest in pursuing careers in science and extension
occupations by sowing seeds of curiosity, confronting them with learning processes to aid in high school
success, and by preparing them for a successful professional future through leadership development.
Students actively participate in a variety of exercises and classes that educate them in the areas of
mathematics, sciences, English, computer technology, and other activities as they relate to careers in
research and extension. Students present their summer findings in the form of a professional paper and
oral presentation. Through this five-week residential program, students experience a taste of college
life while they live in the university dorms. The goal is students will have a better insight into college
choices and career paths, and will be empowered to take charge of a successful future as the
transformed leaders of tomorrow!
Summer Transportation Institute is a four-week residential program that allows students to explore
today's top transportation industries. ST is designed to increase awareness of transportation (land,
water, air) career opportunities at the secondary education level in order to encourage students to
choose a career in this field. The STl curriculum includes hands-on lessons in building bridges,
simulation software, competitive group activities and group presentations. Field trips to various
divisions within the KY Transportation Cabinet offer STI participants the opportunity to speak with
professionals involved in highway design, planning and construction, and to learn the many devices and
methods using to manage transportation systems. Students are introduced to the social, economic, and
environmental impact of transportation, and the linkage of one transportation system to another.
STI participants receive assistance in techniques that will improve math, writing, and reading skills on
standardized exams such as the ACT.
Pathways and Access to Careers in Technology (PACT) was developed to motivate middle school
students to pursue careers in technology, science, mathematics, and related fields of study. The
program is centered upon a Problem-Based Learning Curriculum that encourages critical thinking and
enhances interdisciplinary knowledge and skills. PACT participants are selected from a statewide pool of
applicants for this scholarship-based one-week residential program.
Program Goals and Objectives
e Participants will gain exposure to career opportunities related to technology within the areas of
science and math.
e Participants will increase confidence levels in their ability to master concepts in science, math,
and technology.
e Participants will benefit from hands-on experience with tools commonly used in math, science
and technological fields.
o Participants will visit regional sites that use high-functioning technology in the areas of math and
science.
o Participants will interact with local and regional professionals with expertise in science,
technology, mathematics, and more.

Thorn Hill Education Center Next Steps Classes help graduates get prepared to enter the workforce or
continue their education at a college or technical school. Subjects covered include how to navigate the
application process, apply for financial aid and more. Classes feature guest speakers from businesses
and colleges and include trips to visit workplaces and college campuses.

College Prep Classes help college-bound students study for ACT and SAT tests. Individualized lessons
focus on the areas in which students need the most work. Classes also cover how to fill out college and
financial aid applications. College Prep Classes are available to students with a GED or high school
diploma. SAT, ACT, COMPASS, ASVAB, PREPARATION starts with an assessment test. The Test of Adult
Basic Education (TABE) allows the participant and an instructor to know their strengths and weaknesses
in reading, language, and math. An individual study plan will then be created for each participant. A
combination of classes, learning center resources and test study guides will be used to help participants
prepare for the test.



Franklin County Public Schools Career and Technical Center courses prepare students for college
through hands-on learning and dual credit for college. Through the Information and Support Services
Program, students are introduced to the principles and practices of designing, building, and maintaining
networks. This class will prepare students to earn the national recognized CompTia’s Network+
certification, which is highly desired by prospective employers.

The Engineering Program is entirely project based. Students apply math and science to solve real world
problems in and out of the lab. Principals of Engineering are a Project Lead the Way course that explores
a wide variety of careers in engineering and technology. Digital Electronics is a third course of Project
Lead the Way, which begins with applied logic and Boolean Algebra and continues to the application of
electronic circuits and devices. Computer Integrated Manufacturing concludes the successful
completion of all three of these courses that prepares students to enter the world of technology and
engineering with a better understanding of industry needs.

The Health Science Program at the Career and Technical Center is another great course to prepare
students for college. Through courses such as Career in Healthcare, Human Growth and Development,
Medical Terminology, Pharmacy Calculations, Emergency Procedures, Human Anatomy and Physiology,
and Medicaid Nurse Aide, students can learn more about the health care field in a hands-on experience.
The Post-Secondary Seminar is an opportunity that allows student to acclimate to college classes while
still having access to high school teachers that can tutor and/or advise the student with assignments and
study practices. Other classes at Career and Technical Center that offer dual credit/articulation are:
Welding, Carpentry, and Auto Technology. These three programs bring in the highest numbers of our
enroliment, and offer Industry Certifications. Welding and Auto Tech programs have dual credit
agreements with BCTCS; Ohio Technical Institute {(Welding); and Lincoln College of Technology (Auto
Tech). Students must be preparatory in a career major/pathway and receive a related industry
certification/KOSSA to be considered Career Ready in the KDE College/Career Readiness Accountability.
Preparatory — A student who has completed two career and technical credits in a CTE program and is
enrolled in the third credit course(s).

Career Pathways — A sequence of progressive, non-duplicative courses that the student identifies which
result in earning four credits in CTE occupations, careers, or professions. Franklin County Public Schools
offer all 14 Career Pathways identified by the Kentucky Department of Education.

Frankfort Independent Schools offers College and Career Readiness Math. This course is for students
who need additional time and support to complete the mathematics requirements for graduation or
who may not have attained the mathematics benchmark ACT score set by the Council on Postsecondary
Education. This course could serve as a mathematics elective for high school graduation.

College and Career Readiness English. This course is for students who need additional time and support
or who may not have attained the benchmark ACT score in English/Language Arts.

College Courses---DUAL CREDIT (college/HS) COURSE. Many students have the opportunity to go off
campus to KSU, Anderson or Central Technical College, Midway College, Sullivan University or
Georgetown College to take courses. A course may count as a dual credit course if we do NOT offer the
course and it is part of a student’s Individual Graduation Plan---Career Plan. FHS also offers an Aviation
Program that introduces students to the world of Aviation beginning in their Freshman year. (Attached
program outline)

Bluegrass Community and Technical College provides an affordable opportunity for adults ranging from
the traditional 18-year-old high school graduate to workers looking for career changes. It works closely
with area high schools and adult education programs to offer a wide range of day, evening and online
programs to meet the need of Frankfort and Franklin County citizens.

Frankfort/Franklin County have a number of programs designed to assist students prepare for college.
The Work Ready Community committee and the Chamber’s Workforce Development Committee will
continue work with area schools and businesses to promote and support these programs. The
committee will support and promote the Advanced Manufacturing Technician Program at Toyota Motor
Manufacturing.



COUNTY RANKINGS

PERCENTAGE OF ADULTS WITH A
BACHELOR'S DEGREE OR HIGHER

The percentage of the population aged 25 and over with a bachelor's degree or higher level
of education. The national percentage is 24.4%. The overall Kentucky percentage is 17.1%.

1 Fayette 35.6% 41 Spencer 11.1% 81  Robertson 8.7%

2 Oldham 30.6% | | 42 Adair 10.9% | | 82 Mclean 8.7% |
3 Woodford 25.9% 43 Larue 10.9% 83 Lincoln 8.4%

[ 4 Jefferson 24.8% | |44  Union 10.8% | | 84 Menifee 8.4% |
5  Warren 24.7% 45  Ballard 10.6% 85 Livingston 8.4%

6  Calloway 24.0% | 46 Laurel 10.6% | 86  Monroe 8.4% |
7 Franklin 23.8% 47  Harrison 10.6% 87  Carroll 8.3%
8  Kenton 22.9% | 48 Hopkins 106% | | 88 Rockcastle 8.3%
9 Boone 22.8% 49  Wolfe 10.6% 89 Hancock 8.1%

10 Rowan 21.9% | 50 Carlisle 10.6% | | 90 Muhlenberg 8.1% |
11 Madison 21.8% 51 Garrard 10.5% 91 Clay 8.0%

I 12  Jessamine 21.5% | | 52  Pulaski 10.5% | . 92 Clinten 8.0% |
13 Campbell 20.5% 53  Knott 10.2% 93  Elliott 7.8%

| 14 Scott 20.3% | | 54 Lyon 10.1% | | 94 Morgan 7.7% |
15 Boyle 19.3% 85  Bath 10.1% 95 Owsley 7.7%

| 18 Shelby 18.7% | | 56 Caldwell 10.0% | | 96 Grayson 7.7% |
17 McCracken 18.1% 57  Breathitt 10.0% 97  Letcher 7.7%

| 18 Daviess 17.0% | | 58 Pike 9.9% | { 98 Trimble 7.6% |
19  Clark 15.6% 59  Henry 9.8% 99  Nicholas 7.5%

20  Hardin 15.4% | | 60 Floyd 9.7% | | 100  Breckinridge 7.4% |
21 Mason 14.4% 61  Pendleton 9.7% 101 Ohio 7.4%

22 Boyd 14.1% | | 82 Russell 96% | | 102 Casey 7.4% |
23  Henderson 13.8% 63 Logan 9.6% 103  Crittenden 7.3%

24  Marshall 13:7% | | 64 Bracken 9.5% | . 104  Wayne 7.2%
25  Mercer 13.5% 65 Grant 9.4% ~ 105  Cumberland 71%

26  Bourbon 13.5% | | 86 Johnson 9.3% | 106  Webster 71% |
27  Montgomery 13.4% 67 Todd 9.2% 107  Hart 7.0%

28  Nelson 13.4% | | 68 Bullitt 9.2% | | 108  Estill 6.9% |
29  Whitley 13.4% 69  Owen 9.1% 108  Gallatin 6.9%

30 Washington 18.3% | | 70 Allen 9.1% | | 110 Jackson 6.8% |
31  Graves 12.6% 71  Green 9.1% 111 McCreary 6.7%
32  Christian 12.5% | | 72  Marion 9.1% | . 112 Melcalfe 6.6%
33  Taylor 12.2% 73 Martin 9.0% 113  Lawrence 6.6%

34  Anderson 12.0% | | 74 Bell 9.0% | | 114 Powell 6.5% |
35  Trigg 12.0% 75  Carter 8.9% 115 Lewis 6.4%

| 3 Simpson 11.9% | | 76 Peny 8.9% | [ 116 Buler 6.4% |
37  Greenup 11.5% 77  Haran 8.9% 117 Leslie 6.3%

| 38  Fulton 11.5% | | 78 Fleming 8.8% | | 118  Magoffin 6.3% |
39 Meade 11.3% 79  Knox 8.8% 119 Lee 6.3%

| 40 Bamen 1.4% | | 80 Hickman 8.8% | ! 120 Edmonsen 4.9% |

Source; US Census 2000, Summary File 3, Table PCT25
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KENTUCKY
EDUCATION

LEARNING FOR LIFE

KYAE Enrollment Goals

Population Enroliment
18 years and older Goals for
without HS/GED 2008-09, 2009-10,
(2000 U.S. Census) 2010-11 and 2011-12

Adair 5,007 319
Allen 4,575 291
Anderson 2,883 183
Ballard 1,655 99
Barren 8,692 553
Bath 3,334 212
Bell 9,746 620
Boone 9,779 622
Bourbon 3671 234
Boyd 8,655 551
Boyle 5,077 323
Bracken 1,849 118
Breathitt 4,928 ‘ 314
Breckinridge 4,426 282
Bullitt 10,626 676
Butler 3,743 238
Caldwell 2,684 171
Calloway 5,144 327
Campbell 12,839 817
Carlisle 1,101 70
Carroll 2,429 155
Carter 7,017 447
Casey 4,950 315
Christian 11,161 710
Clark 6,355 404
Clay 9,117 580
Clinton 3,386 215
Crittenden 2,388 152
Cumberland 2,385 152
Daviess 13,501 859
Edmonson 3,335 212
Elliott 2,314 147
Estill 4,776 304
Fayette 29,504 1,878
Fleming 3,384 215
Floyd 12,463 793
Franklin 7,814 497
Fulton 1,799 114
Gallatin 1,802 115
Garrard 3,514 224
Grant 4,425 282
Graves 7,546 480
Grayson 6,640 423

February 29, 2012



Population Enrollment

18 years and older Goals for
without HS/GED 2008-09, 2009-10,
(2000 U.S. Census) 2010-11 and 2011-12

Green 3,351 213
Greenup 6,975 444
Hancock 1,408 90
Hardin 12,366 787
Harlan 10,066 641
Harrison 3,518 224
Hart 5,213 332
Henderson 7,552 481
Henry 3,087 196
Hickman 1,443 92
Hopkins 10,189 648
Jackson 4,578 291
Jefferson 99,684 6,344
Jessamine 6,026 383
Johnson 6,447 410
Kenton 20,392 1,298
Knott 5,166 329
Knox 10,601 675
Larue 2,866 182
Laurel 13,930 887
Lawrence 4,782 304
Lee 2,974 189
Leslie 4,248 270
Letcher 7,818 498
Lewis 4,332 276
Lincoln 6,164 392
Livingston 1,949 124
Logan 6,298 401
Lyon 2,259 144
Madison 12,033 766
Magoffin 4,799 305
Marion 4,091 260
Marshall 5,595 356
Martin 4,024 256
Mason 3,423 218
McCracken 10,361 659
McCreary 5,909 376
MclLean 2,123 135
Meade 4,267 272
Menifee 2,149 137
Mercer 3,946 251
Metcalfe 3,073 196
Monroe 3,690 235
Montgomery 5,010 319
Morgan 4,653 296
Muhlenberg 8,463 539
Nelson 5,945 378
Nicholas 1,849 118
Ohio 5,603 357
Oldham 5,068 323

February 29, 2012



Population Enrolliment

18 years and older Goals for
without HS/GED 2008-09, 2009-10,
(2000 U.S. Census) 2010-11 and 2011-12

Owen 2,488 158
Owsley 1,811 115
Pendleton 2,750 175
Perry 9,020 574
Pike 19,618 1,249
Powell 4,161 265
Pulaski 14,633 931
Robertson 672 43
Rockcastle 5,118 326
Rowan 4,108 261
Russell 4,719 300
Scott 4,924 g13
Shelby 5,802 369
Simpson 3,194 203
Spencer 2,133 136
Taylor 5,262 335
Todd 3,168 202
Trigg 2,721 173
Trimble 1,763 112
Union 3,068 195
Warren 13,227 842
Washington 2,486 158
Wayne 6,200 395
Webster 3,120 199
Whitley 9,816 625
Wolfe 2,367 151
Woodford 3,227 205

February 29, 2012



Building on the legacy of the mighty Thorobred mascot, KSU CAFSSS sponsors the Creating
Opportunities for Leadership, Transformation and Scholarship (COLTS) youth development
initiative to provide youth, ages 10-18, with a system through which they may learn the skills
and develop the motivation to become leaders who will address local to global challenges and

provide solutions for a better tomorrow. Through our programs, a non-traditional approach to workforce
development is provided by training students in the basics of applied research and public service. Students work
in laboratories, the video production studio, the classroom, on farms, at the environmental education center
and many other locations. Students prepare research reports, project reports, business plans, even television
commercials, and PowerPoint presentations. Therefore, students who participate in one or more of our COLTS
programs have the skills to later work in an office environment, lab environment, in the field and in the
classroom. They also go on to become teachers, scientists, specialists, engineers, and other professionals who
will work to solve national and worldwide problems and make the future brighter for all.

The Research and Extension Apprenticeship Program (REAP) and AgDiscovery Program provide direct
opportunities for experiential learning. Students work side-by-side with professionals to conduct research or
deliver Extension programs on pre-assigned topics including, but not limited to Agriculture, Aguaculture, Human
Nutrition, Water Quality, Economic Development, and Animal Science

Green2Gold —the Green2Gold program is designed to provide KY State University students with the knowledge
and real-life experiences of working within the Frankfort/Franklin County community. The Green2Gold program
offers students the opportunity to learn from businesses in their fields of study. We believe the Green2Gold
program will assist our students in their workforce endeavors by allowing them the opportunity to mentor under
current business leaders, learn work ethic skills, and provide them will real-life working experiences.

Kentucky State University Youth Entrepreneurship Program: YEP is a one-week residential program conducted
on the Kentucky State University campus which provides students with opportunities to use their imagination to
create their own job, earn money, and give back to their community. The program
includes site visits to innovative husinesses, meetings with entrepreneurs, opportunities
to try new things, and a fast-paced week of learning. At the end of the program,
participants leave with a business plan for starting their own business - and the
confidence to implement that plan.

YEP participants select the recipients for the following awards which are presented at
the Closing Ceremony: Best Team Plan and Presentation, Best Team Commercial, and Most Likely to Become an
Entrepreneur.

Program Content: YEP participants work in teams to develop a husiness plan and have the opportunity to write
and create a 30-second commercial for their business, service, or product. Each member of the team receives a
DVD of all team commercials and business plan presentations. Evening activities include recreational activities
such as swimming, basketball, and movies, as well as time to work on team business plans and presentations.
Program Eligibility: Students entering the 10th, 11th, or 12th grade who have a sincere interest in owning and
managing their own business. Previous YEP participants are eligible to apply for a second time (i.e., if you
participated as a rising sophomore, you can also apply as a rising junior or senior).

Please Note: *Not all qualified applicants will be admitted due to space constraints.

Kentucky State University AgDiscovery Program - AgDiscovery (AgD) Program is a two-week, residential
program targeting diverse students from limited-resource communities who are interested in careers in animal
science and veterinary medicine.

The USDA's Animal and Plant Health Inspection Service (APHIS) partners with various universities and colleges to
deliver the AgDiscovery program at locations throughout the country. Each university's program focuses an a



specific area of interest to our Nation's agriculture - such as plant health, entomology, veterinary science, animal
care, biotechnology, and agribusiness.

Program Content: The curriculum is designed to introduce animal science and veterinary medicine through
structured educational activities. Students selected to participate in AgD will have hands-on experiences through
lab and research projects, workshops, and site visits, including animal dissections and autopsies.

AgD participants receive assistance in techniques that will improve skills on standardized exams, such as the
ACT, and will also participate in a variety of character- and team-building activities, which require the use of
math, science and technology.

Recreational activities are integrated into the program to promote physical health and wellness, and to enhance
interpersonal skills among the students.

Program Eligibility: Applicants must be a middle or high school student, not younger than 14 and not older than
17 by May 31st of the program year. Applicants should also have a strong and sincere interest in animal science
and veterinary medicine.,

Kentucky State University Research and Extension Apprenticeship Program (REAP) - The Research
and Extension Apprenticeship Program (REAP) is a five-week, residential, premier program included in KSU’s
youth development initiative, Creating Opportunities for Leadership, Transportation, and Scholarship (COLTS).
The mission of REAP is to introduce students entering grades 9-12 to the fields of agriculture, aquaculture,
nutritional, environmental sciences and extension through in depth, hands-on research, extension and public
service projects. Students work with KSU principal investigators and researchers to complete a significant and
scientifically relevant project by the program's conclusion.

REAP prepares students that may have an interest in pursuing careers in science and extension occupations by
sowing seeds of curiosity, confronting them with learning processes to aid in high school success, and by
preparing them for a successful professional future through leadership development. Students will have the
opportunity to focus on projects that demonstrate beetle diversity within the state of Kentucky, the decrease in
the population of honeybees and its impact on the environment, largemouth bass production, color variability in
ornamental carp, small farm management, weight loss and obesity through human nutrition, computer sciences,
and the use of audio-visual techniques.

Students actively participate in a variety of exercises and classes that educate them in the areas of mathematics,
sciences, English, computer technology, and other activities as they relate to careers in research and extension.
Students present their summer findings in the form of a professional paper and oral presentation. In addition to
a variety of fun and engaging classes, students have the opportunity to meet professionals with the Kentucky
Department of Fish & Wildlife, the United States Department of Agriculture (USDA), veterinary sciences, health
professions, farming, producers, and teaching occupations. These experiences encourage a productive and
fulfilling educational and professional future.

Through this five-week residential program, students experience a taste of college life while they live in the
university dorms, use university research facilities, dine at the KSU cafeteria, and explore the wealth of services
available to students. It is our goal that students will have a better insight into college choices and career paths,
and will be empowered to take charge of a successful future as the transformed leaders of tomorrow!

Kentucky State University Summer Transportation Institute - The Kentucky State University Summer
Transportation Institute (STI) is a four-week residential program that allows students to explore today's top
transportation industries. STl is designed to increase awareness of transportation (land, water, air) career
opportunities at the secondary education level in order to encourage students to choose a career in this field.
Program Content: The STI curriculum includes hands-on lessons in building bridges, use of simulation software,
competitive group activities and group presentations. Field trips to various divisions within the Kentucky
Transportation Cabinet offer STI participants the opportunity to speak with professionals involved in highway
design, planning and construction, and to learn the many devices and methods using to manage transportation



systems. Students are introduced to the social, economic, and environmental impact of transportation, and the
linkage of one transportation system to another.

STI participants receive assistance in techniques that will improve math, writing, and reading skills on
standardized exams such as the ACT. Health and fitness activities are integrated into the curriculum to promote
physical health and wellness and enhance the interpersonal and team-building skills.

Program Eligibility: Students entering the 9th or 10th grade, with a cumulative GPA of 2.5 on a 4.0 scale, and
completion of Pre-Algebra (or be qualified to enroll in Pre-Algebra).

Kentucky State University Pathways and Access to Careers in Technology (PACT) — The PACT began
in July of 2006 and was created by the Land Grant Program. Funding is now provided by KSU's newly formed
College of Agriculture, Food Science and Sustainable Systems. PACT was developed to motivate middle school
students to pursue careers in technology, science, mathematics, and related fields of study. The program is
centered upon a Problem-Based Learning Curriculum® that encourages critical thinking and enhances
interdisciplinary knowledge and skills. PACT participants are selected from a statewide pool of applicants for this
scholarship-based, one-week, residential program.
Applicant Regquirements

o  Successful completion of 5th, 6th, or 7th grade by June 2012

e Completed Application (received or postmarked by posted deadline)

e Essay (200-250 words, typed, double-spaced, responding to the appropriate question listed below)

o New Applicants: Think about the job/career you want when you're an adult. Why are you
interested in this career and how does your career goal relate to technology?

o Previous Applicants: Think about your prior experience with PACT and how it has encouraged or
discouraged you regarding science and math curriculum. How are you applying science and
math skills to your daily routine?

e 2011-2012 Report Card or Progress Report
Admittance to PACT is competitive and focuses on academic achievement, writing fluency, and classroom
etiquette as reported by citizenship marks on student report cards. Not all qualified applicants will be admitted
due to space constraints.
Program Goals and Objectives
e Participants will gain exposure to career opportunities related to technology within the areas of science
and math.
o Participants will increase confidence levels in their ability to master concepts in science, math, and
technology.
o Participants will benefit from hands-on experience with tools commonly used in math, science and
technological fields.
o Participants will visit regional sites that use high-functioning technology in the areas of math and
science.
o Participants will interact with local and regional professionals with expertise in science, technology,
mathematics, and more
Program Format
Participants are in groups according to grade level. Each level is independent and participates in workshops and
activities with grade-appropriate materials and content. The workshops have been either selected or created in
alignment with benchmarks” defined by the Commonwealth’s State Department of Education. Students are
expected to have average to above average grade level competency in math, science, computer literacy, and
language arts to successfully participate in PACT workshops and activities.
Teaching Staff and Counselors
PACT instructors have been selected from across the nation and include educators who work full-time during
the academic year. They are assisted by counselors who are current KSU students majoring in science, math,
computer science, or education. The purpose of such a staff is to surround PACT participants with caring adults
who are knowledgeable about the subject area and enthusiastic about education. All staff submits to an in-
depth interview with COLTS Program Directors and must have a satisfactory background check.



Thom Hill Edvcation Center
THE

Your futwre stts af the Cender

PROGRAMS AT THORN HILL EDUCATION CENTER
700 Leslie Avenue, Frankfort

General Educational Development (GED) - Individualized instruction helps adults gain the knowledge necessary
to earn their GED. Instructors and tutors work with students in small groups and one-on-one using a variety of
teaching strategies, including computer based instruction. Flexible scheduling allows students to work at their
own pace.

English as a Second Language (ESL) - Classes allow non-English speakers to learn how to read, write and speak
English. Instructors are able to help students regardless of their native language. Classes are in the evenings with
free childcare available so learners can take advantage of the opportunity to learn English.

Next Steps Classes - Classes help graduates get prepared to enter the workforce or continue their education ata
college or technical school. Subjects covered include how to navigate the application process, apply for financial
aid and more. Classes feature guest speakers from businesses and colleges and include trips to visit workplaces
and college campuses.

College Prep Classes - Classes help college-bound students study for ACT and SAT tests. Individualized lessons
focus on the areas in which students need the most work. Classes also cover how to fill out college and financial
aid applications. College Prep Classes are available to students with a GED or high school diploma.

SAT, ACT, COMPASS, ASVAB, PREPARATION - Preparing for your entrance exam will make you a stronger
candidate. Start with an assessment test, the Test of Adult Basic Education (TABE) allows you and an instructor
to know your strengths and weaknesses in reading, language, and math. An individual study plan will then be
created for you. A combination of classes, learning center resources and test study guides will be used to help
you prepare for your test.

State funded colleges require the ACT or SAT, while community colleges and technical schools require ACT or
COMPASS. Most private schools require the SAT. The U.S. Military requires an ASVAB. We have materials
specifically geared toward the tests

Whatever is Needed (WIN) - WIN is a two year program designed to help 16 to 18-year olds attain their GED.
WIN provides small classes, tutoring, transportation, counseling, childcare, testing fees, cash incentives and
Whatever Is Needed to succeed. WIN students must meet income guidelines to be eligible for the program

Families Learning thru Interaction Program (FLIP) - FLIP is available for young parents who have withdrawn
from school. FLIP offers a four part approach to helping these students succeed. 1. Adult Education — Classes
help parents attain their GED. 2. Child Education — Children learn through a variety of methods while parents are
in class. 3. Parent Time — Parents support each other to learn skills and strategies to help raise their children. 4.
Family Time — Families come together to learn better ways to communicate and play together.



FCPS

Faculty
Community
Parents
Students FRANKLIN COUNTY SCHOOL SYSTEM
1100 East Main Street, Frankfort

The Academy - The mission of The Academy Day Treatment Program is to provide and involve at-risk students in
a unique, differentiated learning environment with individual treatment options. We will provide students with
a multidisciplinary approach to their education that will involve students, their families and community
supports. Academic expectations will be high and students will be given multiple opportunities for success. With
the inclusion of an Early College program through our regular alternative education, students who show
willingness and motivation will be offered introductory college classes. The outcome will be students who are
capable of problem solving, show responsible decision making and are career or college ready.

EDCATS- Alternative to suspensions program — EDCATS is an alternative to suspension program for suspended
middle and high school students in the Franklin County school system. The mission of EDCATS is to provide a
safe, supervised educational placement for students who have violated the district discipline code. The goal of
the program is to continue to offer educational services to students while remaoving them from their home
school for the duration of the suspension.

Overview - The majority of students suspended from school are unsupervised during some if not all of the time
away from school. The philosophy of the EDC Alternatives to Suspension program is to continue academic
services to students in lieu of an out of school suspension. Students placed in the Alternatives to Suspension
program are counted as present for that day of school. The Alternatives to Suspension classroom will be staffed
by a combination of certified and classified staff (two staff members are recommended for safety and legal
concerns). A classroom of 8-10 students and an office area for scheduling will be available. EDCATS is designed
for middle and high school students only. Consideration for special education students requiring specially
designed instruction is necessary and placement for these students may be limited.

School Administrators may use EDCATS for a variety of offenses or conduct violations. Violations that warrant
EDCATS placement include; fighting, defiance, cutting/skipping school, repeated classroom disruptions,
threatening and physical aggression. Severe legal violations involving drugs, weapons and public safety
(involving students and/or staff) are not eligible for EDCATS.

Automotive Technology

576301Automotive/ Diesel Technology | 2 credit Grade 9-12
This course will provide the student with a thorough understanding of the design, construction, and operation of
automotive units. Safety precautions and safe working practices are stressed along with each unit of this
course. Also, youth leadership development is an integral part of this course. The students will receive the
fundamentals of the automobile or small truck from bumper-to-bumper. Each student will disassemble and
reassemble each unit of the automobile to learn all parts and their function. The course will include shop
management, basic troubleshooting, engine repair, fuel and ignition systems, electrical systems, brake systems,
manual and automatic transmissions, suspension, and steering. Elective studies in the course will include
workplace readiness, basic electricity, computer control systems and diagnosis, climate control, technical
writing, basic welding, consumer economics, fundamentals of math, computer fundamentals, precision
measurement, and a cooperative education program




The purpose of Automotive Technology | is to provide each student with the basic understanding of design and
construction of each automotive system. Students will also gain an understanding of automotive equipment
and tools used in today’s automotive field. This course will offer the student with a hands-on approach and a

basic understanding of today’s automobiles. This course will include shop management, basic automotive
troubleshooting and repair. This course also includes preventive maintenance of today’s automobiles.

576302 Automotive/Diesel Technology Il 2 credit Grade 10-12

This class provides an in-depth understanding of today’s automotive systems. Students will disassemble,
diagnose and rebuild automotive systems. These systems include: Engines, Automatic Transmissions, Manual
Transmissions, Steering and Suspension Systems, Brakes, Electrical/Electronic Systems, Heating and Air
Conditioning, Engine Performance. Students will have the opportunity to diagnose and repair vehicles provided
by FCCTC. Also, students will have the opportunity to diagnose and repair their personal vehicles, using the
latest diagnostic equipment. Students will also receive an opportunity to take ASE exams to certify them as a
Student Achiever and receive an ASE certificate. Students will also receive competency certificates in
Automotive Technology upon completion of this course. All Automotive Technology classes are Master Certified
by ASE and are articulated with Kentucky Tech and other automotive colleges.

576315 Automotive/Diesel Technology 1l & IV 2-4 credits Grade 11-12

Automotive Technology will provide the student with a thorough understanding of the design, construction, and
operation of automotive units. Safety precautions and safe working practices are stressed along with each unit
of this course. Also, youth leadership development is an integral part of this course. The students will receive
the fundamentals of the automobile or small truck from bumper-to-bumper. Each student will disassemble and
reassemble each unit of the automobile to learn all parts and their function. The course will include shop
management, basic troubleshooting, engine repair, fuel and ignition systems, electrical systems, brake systems,
manual and automatic transmissions, suspension, and steering. Elective studies in the course will include
workplace readiness, basic electricity, computer control systems and diagnosis, climate control, technical
writing, basic welding, consumer economics, fundamentals of math, computer fundamentals, precision
measurement, and a cooperative education program.

This course is designed to allow students who have completed Auto Technology 1 & 2 to co-op with area
automotive repair businesses or to assist the instructor with classes at the CTC.

CO-0P, Work base learning schedules will be determined at Instructor and Principal discretion.

Carpentry

576601 Carpentry | 2credit Grade 9-12

This course emphasizes the types, grades, and standards of building materials including the types of fasteners
and their correct uses. Students will also learn to correctly utilize and maintain commonly used hand and power
tools. This course also presents basic applied math, lines, multi-view drawings, symbols, various schematics and
diagrams, dimensioning techniques, sectional views, auxiliary views, threads and fasteners, and sketching typical
to all shop drawings. Safety in the lab and on the job is stressed.

576602 Carpentry Il 2 credit Grade 10-12

This course will provide a series of lectures, demonstrations, and practice exercises in the study of symbols,
views, sections, details, and material lists found on architectural working drawings, building materials, and
specifications lists, and construction dimensioning systems and charts/schedules. The student will practice floor
framing, layout, and construction of floor frames. Cutting and installing floor and wall framing members
according to plans and specifications will also be practiced. Safety in the lab and on the job is stressed.




576610/576612 Carpentry Ill 2 credits Grade 11-12
Students will prepare materials; calculate the cost for a building site, and layout a site with a transit, locating
property lines and corners. Students calculate the amount of concrete needed for footing and foundation walls
and construct different types of foundations and forms. This course will introduce the student to heavy and
commercial construction. The student will receive information about rigging, mall forms, vertical piers and
columns, grade curb forms, above-grade slab systems, fireproof encasement forms, stair forms, and bridge deck
forms. Safety in the lab and on the job is stressed.

576612/576613 Carpentry IV 2 credits Grade 12

This course covers roof types and combinations of roof types used in the construction industry. The emphasis of
the course is on lay-out, cutting and installing ceiling joists, rafters, roof decking, and roof coverings. Safety in
the lab and on the job is stressed.

576615 Carpentry Co-Op 2 credits Grade 12
Co-op provides supervised on-the-job work experience related to the student’s educational objectives. Students
participating in the Co-op Education program may or may not receive compensation for their work. Safety on
the job is stressed. * Any student who will be a senior and has completed three carpentry credits may bhe
eligible for carpentry co-op.

Information and Support Services

OFFERED 2013-14 ;

885710 A+ Computer Hardware/Software 1 credit Grade 9-12

Introduces basic computer hardware and operating systems, covering installing, building, upgrading, repairing,
configuring, troubleshooting, optimizing, diagnosing and preventive maintenance in the context of the field
service or enterprise environment, with additional elements of soft skills and security. This course is appropriate
for those who work, or plan to work, as computer technicians in a mobile or corporate environment. Course
objectives map closely to the CompTIA A+ Essentials National Examination that validates the basic skills needed
by any entry-level computer service technician as well as the CompTIA A+ 220-602 National Examination.

885700 Network + (Networking Core Technologies) 1 credit Grade 10-12

This class will explain the latest networking technologies as well as to introduce students to the principles and
practices of designing, building and maintaining computer networks. Students will be able to examine
networking situations and make decisions about improving current designs. This course extends the knowledge
of operating systems, the benefits of networking, and types of networks. The physical components of a network
are reviewed, including the NIC, types of media, and networking devices that provide Internet connections. The
concepts covered in this course include TCP/IP networking, IP addressing, name resolution, and protocols. This
program is not locked into vendor specific topics but it is intended to introduce several networking technologies.
Topics would include: networking administration and support, media and topologies, protocols and standards,
network implementation, and network support. Students will learn how to network computers in a client server
network, a peer to peer network, LANs and WANs. They will also learn what types of cabling and connections
are desirable in networks. This class will prepare students to earn the nationally recognized CompTIA's
Network+ certification, which is highly desired by prospective employers. Students may be responsible for the
fee for the certification exams.

713500 Webh Site Design _(Basic) 1 credit Grade 9-12

This course is intended to introduce students to basic web design. They will learn how to build a web site using
code (HTML) and become familiar with the Adobe Dreamweaver CS4 software environment. Students will
create web pages and sites by typing and formatting text, importing graphics, adding links, building tables, using
tables and uploading files to a web server. Examples of Web Pages that will be developed: personal, small
business, community, travel, and school. They will learn how to manipulate what a page looks like by changing



the code and making adjustments to personalize the pages they create. Students will learn how to manipulate
graphics with Adobe Photoshop CS4 and Fireworks CS4 in order to prepare them for web publishing. This course
emphasizes web etiquette and proper use of Internet sources, including plagiarism and copyright. Upon
completing this course, students will be ready to plan, build, upload and maintain a professional web site. In
addition, students will acquire the knowledge to obtain their IC3 certification and the basic framework for
preparing for the CIW (Certified Internet Webmaster).

713505 Webh Page Development (Advanced) 2 credits Grade 10-12
885675 Advanced Adobe Apps 1 or 2 2 credit Grade 9-12

In this project based course, students will explore Flash’s drawing, animation and audio capabilities and build
interactive content that can be shared over the internet. The course will cover: creating graphics with Flash,
animation and motion graphics, adding basic interactivity including: dynamically changing graphics, creating
triggered sound effects , navigation through different “scenes”, and a basic introduction to programming with
Flash’s ActionScript. Students will learn how to create interesting motion graphics. They will learn about the
aesthetics of design, motion and sound. By constructing user interactive projects, students will be challenged to
think in a non linear way. Students will learn to use a combination of logical reasoning (basic programming),
critical thinking and artistic creativity. Other Adobe Creative Suite 4 Web Premium products will also be
explored during this course.

Engineering Program

597400 Introduction to Engineering Design (IED) 2 credit Grade 9-12
This class uses curriculum created by Project Lead The Way (PLTW), a pre-engineering non-profit organization.
The class is entirely project based; students will apply math and science to solve real world problems in and out
of the lah. Students enrolled in this class use a problem-solving model to improve existing products and invent
new ones. Using sophisticated three-dimensional modeling software, students communicate the details of the
products.

520200 Principles of Engineering (POE) 2 credit Grade 10-12

This Project Lead The Way (PLTW) course explores the wide variety of careers in engineering and technology
which covers various technology systems and manufacturing processes. Using activities, projects, and problems,
students learn firsthand how engineers and technicians use math, science, and technology in an engineering
problem-solving process to benefit people.

597415 Digital Electronics (DE) 1 credit Grade 11-12
This is the 3" foundation course in Project Lead The Way (PLTW). This course begins with applied logic and
Boolean Algebra and continues to the application of electronic circuits and devices. Computer simulation
software is used to design and test digital circuitry prior to the actual construction of circuits and devices.

OFFERED 2013-14

597410 Computer Integrated Manufacturing (CiM) 2 credits Grade 11-12
Successful completion of Introduction to Engineering Design (IED), Principles of Engineering (POE), and Digital
Electronics (DE)




Health Science

520100 Careers in Healthcare HEA-102 1 credit Grade 9-12

This course is an orientation to the health care cluster consisting of four career majors: Nursing, Medicine,
Dentistry, and Allied Health. It is also designed to develop and enhance an understanding of the roles and
responsibilities of each career major area. Communication, study, and leadership skills will be emphasized as the
student learns about the health care industry, health care economics, and career opportunities available.
Medical Terminology will be integrated throughout the course. Upon successful completion of this course, the
student will be able to focus on a career major path and make informed decisions regarding choices for
continuing education and/or employment. This course addresses the Kentucky Learner Goals and Academic
Expectations, Core Content for Assessment, and includes core components from the National Health Care Skill
Standards.

520200 Human Growth and Development HEA 100 % credit Grade 10-12

Course focus is the promotion of health through assessment of individuals' growth and development across the
life span. The course will focus on gaining knowledge and making decisions for living well. Consideration is given
to the family, cultural, environmental, spiritual, and genetic influences when meeting basic human needs.

521305 Medical Terminology HEA 120 ¥ credit Grade 11-12

An overview designed of the basic techniques of medical word building is provided. Once these techniques have
been developed, they can readily be applied to acquire an extensive medical vocabulary. Emphasis is on basic
anatomical, physiological, pathology, diagnostic procedures, and pharmacological terms.

520400 Pharmacy Calculations MAI 170 % credit Grade 9-12

This course is designed to provide a review of basic mathematic skills related to dosage calculations, a thorough
knowledge of the systems of measurement and conversion, and application skills to perform dosage
calculations.

520500 Emergency Procedures/CPR CPR 100 & SFA 100 ¥ credit Grade 9-11

Students will also focus on potential emergency situations. It is designed to promote an understanding of
standard precautions necessary for personal and professional health maintenance and infection control. Upon
successful completion of this course, the student will demonstrate the necessary skills for First Aid and
Cardiopulmonary Resuscitation, and will be given the opportunity to take completion examinations as outlined
by the sponsoring agency.

521200 Human Anatomy and Physiology HEA 110 1 credit Grade 11-12
This course is the study of human anatomy, physiology, and pathology. Topics of study include a detailed study
of the human body and its systems and their relationship to health and disease. There will be a lab portion to
this class where student will perform dissection. THIS COURSE WILL BE IN-DEPTH AND ACCELERATED

521620 Medicaid Nurse Aide MNA-100 2 credits HS/3 credits BCTC Grade 11-12
This is a dual credit course through Bluegrass Community and Technical College. There is no tuition fee required
to receive college credits. Specific knowledge and skills for students and/or nurse aides to assume the role and
responsibility required in long-term care is communicated to the student through lectures, lab, and clinical
practice in a long-term care facility. The focus of the course is communication, infection control, safety,
residents' rights, and basic nursing skills. This class strictly adheres to the federal guidelines of the Omnibus
Budget Reconciliation Act of 1987 (OBRA). Students must meet required classroom hours and clinical hours to
participate. With successful completion of this course students will be eligible to complete Kentucky’s Nurse
Aide Certification Exam to become a Certified Nursing Aide. Students will be required to maintain a C average in
order to participate in the clinical practicum during the second semester. Attendance is a critical component of
this course. Students with poor attendance will be removed from this class after the first semester

Eligible students will participate in the clinical practicum at a local nursing home. They will be responsible for
providing care to nursing home residents that will range from turning and repositioning to bathing.



521510 Post-Secondary Seminar 1-2 credits Grade 12

The student will attend one to two general education courses at a local university or technical school This
opportunity will allow the student to acclimate to college classes while still having access to high school teachers
that can tutor and/or advise the student with assighments and study practices. The student will be responsible
to pay the post-secondary school tuition (half price college tuition or high school students).

521501-03 Health Science Practicum/Work Based Learning /Co-0O 1-3 credits Grade 12
PREREQUISITES: Completion of three courses (with a C average) in the health science career cluster by the
completion of the student’s junior year and be enrolled in a health science course (not including this class)
during both semesters of the senior year, Must be approved by instructor prior to scheduling.

Cooperative Education provides supervised on-the-job work experience related to the students' education
objectives. This is a course where students will be able to apply the course materials they have learned to a
work based situation. Students participating in the Cooperative Education program may or may not receive
compensation for their work, depending on the employer. The job must be in the student’s career cluster and
must be approved by the instructor. The student will maintain a portfolio and will complete a culminating
project at the end of the experience. Termination from the job site will result in a zero for the class and will
appear as an F on the student transcript. The student is responsible for applying, interviewing and obtaining an
approved position no later than the second week of school. It is highly recommended that the student begin the
job search during the summer break.

521530 Healthcare Leadership Development 1 credit Grade 11-12
This course is designed to assist students with developing skills needed to be successful leaders and responsible

members of society. The students will develop personal attributes and social skills necessary for a successful
transition into the world of work, and/or further education. Emphasis will be placed on team work, problem
solving, critical thinking, communication (oral and written), personal development (work ethics), and leadership.
It is recommended that the student be a member of the student organization where they will have
opportunities to apply the knowledge gained from this course. Students enrolled in this class will be required to
join HOSA (Health Occupations Students of America)

Biomedical Science

Principles of the Biomedical Sciences (PBS) 1 credit Grade 9-12
Students investigate various health conditions including heart disease, diahetes, sickle-cell disease,
hypercholesterolemia, and infectious diseases. They determine the factors that led to the death of a fictional
person, and investigate lifestyle choices and medical treatments that might have prolonged the person’s life.
The activities and projects introduce students to human physiology, medicine, and research processes. This
course provides an overview of all the courses in the Biomedical Sciences program and lays the scientific
foundation for subsequent courses. This course is designed for 9th or 10th grade students.

Human Body Systems (HBS) 1 credit Grade 10-12
PREREQUISITE: Successful completion of Principles of Biomedical Sciences

Students examine the interactions of human body systems as they explore identity, power, movement,
protection, and homeostasis. Students design experiments, investigate the structures and functions of the
human body, and use data acquisition software to monitor body functions such as muscle movement, reflex and
voluntary action, and respiration. Exploring science in action, students build organs and tissues on a skeletal
manikin, work through interesting real world cases and often play the roles of biomedical professionals to solve
medical mysteries. This course is designed for 10th, 11th or 12th grade students.



Elkhorn Middle School
Business and Careers Class
The Frankfort Area Chamber of Commerce has partnered with Elkhorn Middle School to provide
classroom mentors and speakers for their upcoming Business and Career classes. The Chamber will also work to
provide hands-on experience, along with business tours as needed to assist in developing our young students’
interest in various businesses in the Frankfort/Franklin County Community.

Western Hills High School
Entrepreneur Program

The class is designed for students who are truly interested in owning their own business. Cover topics
such as skills/traits necessary to be successful —all the way through the writing process of an actual business
plan. Students are able to research other successful businesses and how they got started/became successful,
etc. Within a few weeks, students are then able to choose a business idea which suits their personality and
would also be good for our area (Franklin County). While doing research, we also cover management topics,
employability skills, education, etc. Students receive instruction on each area of the business plan as they
prepare theirs. After the plan is drafted we focus a lot on marketing and how this can make your business
successful. Each student then develops a marketing campaign, including samples, for their presentation.

A few years ago one of my entrepreneur classes helped open the Wolverine Warehouse as our school
store. This class now helps to run the school store each semester while learning about inventory, stock,
ordering, displaying, customer service, etc. These students work in shifts to run the Wolverine Warehouse and
make important decisions on products & pricing. This truly gives students a real world learning experience.

The Entrepreneur Program is a year-long program conducted at Western Hills High School by Doug
Howard, a local Attorney. The Entrepreneur program provides students with opportunities to use their
imagination to create their own job, earn money, and give back to their community. The program includes
developing a Business Plan, meetings with entrepreneurs, and meeting with local Small Business Development
consultants. At the end of the program, participants present their Business Plan Model to area business owners,
Economic Development representatives, and local business leaders. Each participant leaves with a business plan
for starting their own business - and the confidence to implement that plan.

Students work in teams to develop a business plan and have the opportunity to write and create a 30-
second commercial for their business, service, or product
Program Eligibility: Students entering the 10th, 11th, or 12th grade who have a sincere interest in owning and
managing their own business.



Frankfort High School
Shelby Street, Frankfort

Frankfort Independent Schools

Math for Business and Industry description: Enables student to explore mathematical content for personal,
business, and industrial use; concepts are applied through problem-solving and real-world situations. A
correlation to the math content in the Program of Studies was used in developing this course to count for the
4th math credit.

Frankfort's OWN

It is three and half hours of numerous activities which hope to have young men understand and appreciate the
glories of the American educational process and buy into it fully. We will begin by sharing a meal. All of us will sit
and have conversation with peers and mentors and just talk about and reflect on life for a few comfortable
moments.

During part of the program each Saturday, the young men will have an hour to study their culture and their
history. Through that study, participants will come to the realization that their culture is deep and noble. They
will come to knowthe great black leaders from Africa. Youngsters will learn about how their people journeyed
across the Atlantic in the 1600s, 1700s and 1800s to be sold against their will into slavery and how they
maintained their sense of dignity. Participants will learn of the inspirational African-American leaders since the
Civil War. They will learn of the people of color and the wonderful contributions they have made to the world
and America. The young people involved with Frankfort’s OWN can develop a sense of pride about from whence
they came and where they can go.

In addition to the historical perspective of their people, they will learn some skills for today. Educators of today
know through research that kids learn differently and that statistically black males learn very well through
project-based learning. We will be doing some things where the young men work together in groups on projects
that will help them to learn and will end with a product that will be a benefit to them and their community.
Through this our young men will learn the ability to work cooperatively and how to study together and enjoy
learning.

A good portion of our time each Saturday will be spent listening to a speaker. That speaker will talk about his
life. In most instances, the speaker will give testimony to how they made it to their place of stature in the
community after living a not-so-glamorous childhood. They will talk about how they made it. The orator will talk
about the people they relied on. They will talk about the dreams they had for building a better future for
themselves. They will talk about the grit and determination that it took to get where they are. Our speaker will
talk about their continued desire to build a better future for themselves and their families. This is not a story
that young black males always get to hear from someone that looks like them often enough in school settings.

Smaller portions of our time will be spent in other activities working together in team-oriented games and
talking about school. We will take time to speak with the youngsters about how to make it in school. What kinds
of skills do you need to study better? How do you take better notes in class? What kinds of websites are out
there to help with science or math or whatever? How should you approach your teacher about help in a
particular subject? We will have mentors there to help the kids with questions like this or specific questions
about particular concepts in particular subjects. These components of the Frankfort’s OWN program will be
about a third of our total time each Saturday.

Finally, we will spend some of our time periodically taking trips. We plan to visit museums. We plan to visit



colleges. We plan to visit local businesses and places of employment. We plan to find out about the world and
their future place in it and what it takes to attain that place.

College and Career Readiness Math Grade Level: 12 — This course is for students who need additional time and
support to complete the mathematics requirements for graduation or who may not have attained the
mathematics benchmark ACT score, set by the Council on Postsecondary Education. This course could serve as a
mathematics elective for high school graduation.

College and Career Readiness English Grade Level: 12 - This course is for students who need additional time and
support or who may not have attained the benchmark ACT score in English/Language Arts.

Community Problem Solving Grade Level: 11-12 - This course is an active learning, project-based course for the
energetic student who wishes to explore community issues through the development of advanced inquiry,
problem-solving, and critical thinking skills. The course is built around major individual or group projects which
propose action-based approaches to real community issues. Opportunities for state and international
competition exist. ,

Money Skills — Grade Level 10-12 - This course is designed to provide students with math concepts needed in
developing sound money management skills which will help to improve the quality of life for individuals and
their families. This course can count as a fourth math credit.

Child Development - This course provides training for entry-level positions in day care centers, nurseries,
kindergartens, and private homes. Students study careers in child development, child development and
guidance, children’s health and well being in group care, value of play, teach strategies and management, and
curriculum development. The subject content is reinforced with work experience in a variety of childcare
establishments

Leadership Dynamics Grade Level: 9-12 - This course is designed to assist students with developing skills needed
to be successful leader and responsible members of society. The student will develop personal attributes and
social skills. Emphasis will be placed on interpersonal skills, team building, communication, personal
development and leadership.

Child and Human Development - This course addresses the practical problems related to understanding the
types and stages of human growth and development, recognizing effects of heredity and environment on
human growth and development, meeting the needs of exceptional children, promoting optimum growth and
development in the infancy, toddler, and preschool stages. Career is also explored.

College Courses---DUAL CREDIT (college/HS) COURSE - Many students have the opportunity to go off campus to
KSU, Anderson or Central Technical College, Midway College, Sullivan University or Georgetown College to take
courses, A course may count as a dual credit course if we do NOT offer the course and it is part of a student’s
Individual Graduation Plan---Career Plan. Refer to our Board of Education Policy for more information.

Aviation Program -

Freshmen - Introduction to Aerospace. Each 9 weeks/quarter will be a different emphasis (flight, aircraft
maintenance, engineering, and space systems)

Sophomore - Aviation Science | (Aeroscholars/Simulation). This course will focus on flight and aircraft
operations.
Junior - Aviation Science II. This course will be a combination of Aeroscholars and Jeppesen curriculum. The goal
is to pass the FAA Private Pilot Written,

Senior — Dual Credit in area of choice (flight, aircraft maintenance, engineering, or space systems)



Grade | Aeronautical Astronautical Aircraft Flight and Aviation

Engineering Engineering Maintenance Aeronautics Management and
Operations

9 Introduction to Introduction to Introduction to Introduction to Introduction to
Aerospace Aerospace Aerospace Aerospace Aerospace

10 Intro to Aviation Science | | Aviation Science | | Aviation Science | | Aviation Science |
Engineering Design | (18 wks)

(18 wks) Introduction to
Principles of Space Systems (18
Engineering (18 wks)

wks)

11 Aviation Science | Aviation Science Il | Aviation Science Il | Aviation Science Il | Aviation Science |
(18 wks)

Aviation Science |l
{18 wks)

12 Fundamentals of SSE 100 Satellites | Aircraft Senior Topics in Management and
Aeronautical and Space Maintenance Commercial Leadership in
Engineering Systems | Fundamentals Aviation Aerospace
(3 Hours Credit by | SSE 122 Satellites | (3 Hours Dual (9 hours (6 hours Du
Examination in and Space Credit from Articulated Credit | Dual Credit from
Engineering) Systems Il Jefferson from EKU) Embry Riddle

(6 Hours Dual Community and Aeronautical
Credit from Technical College University
Morehead State

University)

IT Pathway - Students learn to educate users as well as solve hardware or software operation and application
problems. They learn to solve the problems users face in daily operation other skills include listening carefully
and ask the appropriate questions to gather needed information and then take steps to solve the problem.
Students learn to work help desk and walking users through the steps required to solve a problem over the
telephone. They may also work with hardware and software installation and configuration.

*Freshmen - Computer Applications and 1C3 (Certification)

* Sophomore - Computer Support Essentials Comptia A+ (Certification)
* Junior - Comptia Network + (full year and a Certification)

* Senior - Helpdesk Support (full year and a Certification)

Family and Consumer Management and Early Childhood Education Career Pathways

Grade Family and Consumer Early Childhood Education
Management

9 FACS Life Skills FACS Life Skills

10 Leadership Dynamics Child/Human Development

11 Money Skills for Math Child Development Services |

12 Foods and Nutrition Child Development Services ||

Frankfort Science Academy - The vision of FSA is to produce the next generation of scientists who will stand on
the shoulders of the giants before them and continue the great discoveries that will improve the human
condition. The purpose is to provide a rigorous, relevant, and real curriculum for students interested in scientific
fields of study at the college level in order to prepare them for the realities of college rigor and future career
expectations



Pathway Courses and FSA Courses

Design and Problem solving are required courses for pathways, plus two additional courses.

Design Principles

Design Principles is a foundational course in which students will develop understanding of what is necessary to
develop an idea on "paper". Many future courses will require students to develop and produce products for
testing and performing tasks. This course will provide students with exposure to computerized software that will
aid in that development and instruct them on the "basics" of designing from thought a viable entity that can be
produced. We will "think it" and "design it". Topics Include: Drafting Skills, Construction Geometry, 2D & 3D
Modeling, Dimensioning, Tolerances, Modeling and rendering, and Presenting and Documenting.

Problem Solving in Science and Engineering

Students are given situations in which they must use what they know to work their way through to a solution.
The course is designed to identify weaknesses in mathematical thought and application, Scientific Method, and
experimental design. Once weakness are identified, specific instruction is given to strengthen those areas and an
activity is developed in which students must apply that content in a new and unique fashion. This will be an
intense, cooperative group course where much will be expected from the participants. All solutions will be
explained in detail and presented to a panel for final evaluation. Topics Include: Dimensional analysis, Properties
in mathematics, Factoring (both integers and polynomials), Experimental Design, Methods of measurement,
Critiquing Work, Presenting work.

Project Based Engineering- Independent study

Students develop a concept from conception to completion utilizing the principles they have developed from
preceding and concurrent course work. The project needs to be approved prior to onset of the course's
beginning. Some of the requirements are as follows: Proposal of project including timeline, estimated
expenditures, and expected findings. Journal of recording progress throughout process. Drafts and corrections.
Discoveries of note for future consideration and investigation. Successful development of product. Project
presentation. Peer review. Professional review.

Thermodynamics

Students study the laws of thermodynamics and relate them specifically to mechanical principles. Cyclic
processes as involved in heat engines will be the primary focus of study as students work with gas laws, heat
equations, and learn the processes involved in work done to and by a gas. Students will need to integrate their
understanding of chemistry with their working knowledge of physics and design principles. Topics Include:
Enthalpy, Entropy, Ideal gas law, Work, PV diagrams, Engines, Efficiency, Application.

Statics

Students apply their knowledge kinematics and kinetics to the behavior of rigid bodies under stress. Principles
from mathematics (Calculus concepts will be taught and used) will be applied in real applications to determine
the parameters and limits of materials strengths and behaviors under specific conditions. This is a high level,
high demand course designed to differentiate students that will be successful in many engineering curricula.
Topics Include: Basic mechanics, Free Body Diagrams, Equilibrium, Trusses and frames, Tension and sheer.
Dynamics

Students study fluid behavior and how it affects the behavior of structures and determines an objects path. This
course relies heavily on 2nasemester calculus topics based on integration. Student investigations will require
computer simulation knowledge as they investigate real world objects behavior in real world situations

Topics Include: Hydrostatics, Dynamics in one direction, Particles in space (Inertial frames of reference), Straight
line motion, Circular motion.



Grade

Biomedical Science

Science and Engineering

Medical Interventions
Microbiology

Design Principles (semester)
Problem Solving in Science and
Engineering (semester)

10 Medical Science Design Principles (semester)
Biochemistry Problem Solving in Science and
Engineering (semester)
Thermodynamics (semester)
11 Genetics Thermodynamics(semester)
AP Biology Statics (semester)
AP Physics (year long)
AP Calculus (year long)
Project Based Engineering (year long)
12 Human Body Systems (Anatomy and | Thermodynamics(semester)

Physiology)
Forensics

Statics (semester)

AP Physics (year long)

AP Calculus (year long)

Dynamics

Project Based Engineering (year long)




Frankfort/Franklin County Community Education i

916 East Main Street, Frankfort ngm
EDUCATION

Frankfort/Franklin County Community Education provides lifelong learning

opportunities to full fill the formal and informal educational needs and desires of all

age groups in the community, acknowledging that learning is dynamic and changing, occurs in many forms, and
is a lifelong requirement for human development.

Frankfort/Franklin County Community Education program is sponsored by Franklin County Public Schools and
the Kentucky Department of Education. Franklin/Franklin County Community Education expands the utilization
of the school facilities in order for the schools to become the center of learning for the community. FFCCE
brings volunteers to the schools for the mentoring and tutoring to the students, and provides linkage with
business and industry, community agencies and organizations and individuals to resolve community and school
issues.

MENTORING PROGRAM FOR MIDDLE SCHOOL STUDENTS/ELKHORN MIDDLE SCHOOL - In the fall of 2012,
Kentucky State University, Elkhorn Middle School Resource Center, Frankfort/Franklin County Community
Education and the local community are partnering to provide a Mentoring program to Middle School students at
Elkhorn Middle School.

The mentoring program will focus on developing skills for academic, emotional and social growth of the students
with the most needs. Mentors are positive role models, good listeners, advocates and guides for the students.
We will have students from KSU, and members recruited from our local community to provide this mentoring on
Tuesdays, from 3:30pm to 4:30pm. The location will be at Elkhorn Middle School, 1060 East Main Street.
Mentors and mentees will have a desighated meeting within the building.

The selection of mentees will be done by the Family Resource Center staff, and input will be solicited from
teachers, guidance counselors, etc. Parent/Guardian permission will be required for participation in the
program.

Kentucky State University will recruit students to help with this program, and we will be promoting the program
through a marketing campaign, posters, the local paper, community presentations to local organizations, to
recruit community members. Applications and a training schedule will be available.

All mentors will undergo a background check and fill an application. All volunteers will receive additional
training related to working with students in a group and specific information. Mentors make a long-time
commitment to meet with the student (at least a school year).

A curriculum will be in place, so the students have an activity to do every week, but it will be open to change if
needed. Most of the interaction is guided by the session structure, which includes time for personal sharing and
group activities. The mentoring will begin as a small group mentoring with around 10 students, and we are
hoping to have around 4 students and community members, every Tuesday. We are trying to have enough
volunteers to have the program every week through the school year.

Another component that we want to bring to the table, is our Lifelong learning classes, we want to incorporate
some of our leisure classes to the mentoring program. One day we will have one of our instructors teach a
Watercolor class, another a Karate class, or even a session on learning how to play the Guitar, or how to knit a
scarf or play chess. Our goal is exposing the students to the arts, crafts, etc., things that they may be difficult to
obtain. We want to add activities with a specific focus such as community service or career development.

For the mentor time with youth, group structure and training are all seen as beneficial and meaningful, making a
difference on the youth’s life. There will be a liaison between the school/agency and the mentor from the
businesses, community and an evaluation of the program will be conducted and mentors will be recognized.



:\ The Kings Center
202 East Third Street, Frankfort

The Kings Center’s mission is to serve the physical, emotional, academic, and spiritual needs of
Frankfort/Franklin County children and families by being a caring presence in the community. Three major goals
undergird the programs and activities offered by the Center:
e Each young person will receive what he/she needs in order to earn a high school diploma or General
Education Development (GED);
e Each young person will receive one-on-one mentoring from a caring adult; and
o Each young person will develop an appreciation for Frankfort and all that the city has to offer,

The Kings Center - City of Angels Program is to make a positive difference in the lives of the children and youth
in Frankfort who attend activities at the Kings Center. A one-on-one relationship is developed between a
sponsor (either an individual or a group such as a Sunday school class, a church circle, a club, etc.) and a child.
The anonymous sponsor, known as a Secret Angel, provides emotional support through monthly
correspondence, gifts on special occasions, and spiritual support in the form of daily prayer for the child and
his/her family. A person may also participate as a donor. The concept is simple: Helping children know that the
Christian community loves them.
An active sponsor, known as a child’s “Secret Angel,” is asked to:

o Pray each day for the sponsored child

o Send one card a month to encourage the child

o Provide school supplies in August, such as paper, pencils, pens, folders, markers, not to exceed $20

e Donate $5 monthly ($60 yearly) toward expenses such as food/snacks, field trips, and other activities

e Provide a $20 to $30 Christmas gift

o Recognize the child on his/her birthday with a card

Capital City Preparatory
502-875-8650
To Better Myself, To Better My Community, To Better My World

Capital City Prep (formerly Wilkinson Street School) is a full participant in the Jobs for Kentucky Graduates
Program. We have a class designed for workforce preparation. We use the ILP to design resumes. We
collaborate with Commonwealth Credit Union for Interview Skills assessment. The curriculum established

by JKG pushes students to develop strong communication, collaboration, and problem solving capabilities. The
rest of our academic program is designed primarily to close gaps in students learning and to get them
academically prepared to succeed in whatever choices they have after graduation. They take a full complement
of high school courses and do work to prepare them for high achievement on the ACT and other state required
assessments. We are proud of the work they have done and continue to do, and we have a bevy of trophies
from the JKG spring competitions to show that our kids 'get it.'



Business & Community Frankfort Area Chamber of Commerce
Working Together )
Snilimactian: 100 Capital Avenue, Frankfort
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Frankfort Area Chamber of Commerce

REALITY STORE

It is an active, hands-on, real-life simulation for middle school students. Offered in a game format, students
learn the “reality” of a monthly family budget and the value of making appropriate choices in planning for
career, family and their education.

Realty Store is a simulation game in which students identify their career interests, research a specific career, and
receive a mock checkbook with the monthly income entered for the specific career. Students then visit booths
manned by community members at which they pay their monthly bills.

At each booth, the students make decisions concerning the standard of living they’ll assume. For example, at the
housing booth (manned by a Realtor), students decide if they want to pay for a one-bedroom efficiency
apartment or a five-bedroom home.

Following the Reality Store simulation, students discuss the impact of the educational choices they make today
on their ability to 1) enter various occupations and 2) support various standards of living in their future.

How it works: 2 volunteers are assigned at each of 10 stations. Their job is to guide students in making choices
and helping them to make adjustments to their check register.

In 2010, the Chamber added an Employee Bonus booth to Reality Store. The Employee Bonus booth is set up to
provide added income based on a student’s absence/tardy.

Committee members also added an Education booth to Reality Store, in this booth volunteer’s talk with
students about attending college, financial planning and Kentucky Higher Education speaks with students
regarding student loans and grants that are available.

In 2012, the Workforce Development Committee will add Field of Interest. The Committee’s goal is to partner
students up with business mentors in the field of study.

Work Ethic Program — The Frankfort Area Chamber of Commerce began a Work Ethic Program in 2006 with
area high schools that would provide fundamental goal is to produce graduates who will be responsible,
productive members of the community. The Franklin County Chamber of Commerce believes that there isa
direct relationship between the work ethic that young people display in school and their future success. By
striving to instill a positive work ethic in our students, we will help ensure their futures as responsible,
productive members of the community. Because the Frankfort Chamber recognizes the value of a strong work
ethic, the Work Ethic Award would be presented to students who meet the high standards defined in the
criteria. This special award will validate students who earn the credential as prime candidates for employment
and/or postsecondary education. The Work Ethic Program presented six (6) students with the Work Ethic Seal
Certificate in 2006. However, due to school staffing shortage and lack of participation this program was
canceled in 2007. With the implementation of the Work Ready Community Program, the Work Ethic Program is
being revisited and tooled to better serve our school systems, students and employers. Through various Media
Blitz and personal meeting with local employers, the Frankfort Chamber staff and Work Ready Committee the
Work Ethic Program will be promoted in the Frankfort and Franklin County community.

PARTICIPATION - In 2006, seniors were the only student eligible to apply for this distinction. Students must
make their commitment to the program at the beginning of the senior year and make formal application by
March 1. Students transferring from non-participating schools must be enrolled in a participating school for a
minimum of one semester and declare their commitment at the time of enrollment. The award, which includes
a certificate and a medallion, will be presented at the close of the senior year.

STANDARDS - The following nine standards have been established to determine eligibility for the Work Ethic
Certificate and medallion: attendance, punctuality, discipline, achievement, community service, work ethic,
dependability, respectfulness and cooperation. Four of the standards require teacher certification that the



student demonstrates the standards on a consistent basis. A maximum of 20 points was possible; in order to
qualify for the program, a student must earn a minimum of 16 points. At least one point must be earned for
each standard. Ratings on the three Subjective Criteria forms completed by teachers will be averaged to produce
a single rating for each standard. Average ratings will be computed to two decimal places. Final award of the
Work Ethic Certificate to qualifying students will be contingent upon demonstration of all standards until the
close of school term.

Project Graduate

The Kentucky State University Office of Enrollment Management is pleased to facilitate Project Graduate,
a statewide outreach effort to engage and graduate returning adult students.
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We are now accepting applications

for Fall 2012/2013

Kentucky State University Project Graduate program an outreach effort to engage and graduate
returning adult students. Project Graduated Program is a statewide program to assist former Kentucky
State Unliversity students who has cumulative at least 90 or more semester credit hours and no degree.
The program is designed to help former students obtain a Baccalaureate Degree in our fast track option
in Liberal Studies.

Returning to continue your education is a big step. A college degree will give you a competitive
advantage In the marketplace and provide you with the skills and knowledge valued by employers in
business, government and organizations. KSU offers many programs and services to assist you with the
transition of returning back to school.

o Application Fee Waiver

e Priority Enrollment

e Individual Advising

e Degree Summary

¢ Payment Plans

o Credit for Prior Learning

o Credit for Work Experience

What is Credit for Prior Learning?

The credit for life program is a completion of a Portfolio for earned credit from course(s) that one feels
they have significant life learning experience for. Student can earn up to 30 semester hours.
Continuing/Distance Education

What is Credit for Work Experience?

Project Graduate students can earn up to twelve hours of academic credit based upon full time
employment



WINDOW 1O THE WORLD

PAUL SAWYIER PUBLIC LIBRARY
319 Wapping Street

Frankfort, KY 40601
502.352.2665

www.pspl.org

The Paul Sawyier Public Library is excited to once again host the Career Workshop Series, a five-week series
of programs and classes on career development and job searching.

The series begins with Small Business Resources, a program for local business owners. Ernie Dixon,
reference librarian, will discuss available print and online resources which can help entrepreneurs work
toward those start-ups they’ve been thinking of, as well as free ways to promote businesses using social
media.

Kim Jones from Kentucky State University’s Career Counseling and Placement Office will lead an in-depth
Resume Workshop. Participants should bring a resume to be critiqued or their personal information and
work history so that they can create a resume. Registration is requested for this program — please call the
Library to sign up.

The Library will also offer our Resume Builder computer class on creating an online resume from a Google
document template. These classes will be held in the Library Computer Lab.. No registration is required for
the Resume Builder computer classes.

KY Teleworks: Work From Home to learn more about the Kentucky Teleworks program, a part of the state’s
workforce development system. Kentucky Teleworks is an initiative of the Eastern Kentucky Concentrated
Employment Program and is sponsored by the Office for Employment and Training.. Job screenings for
Kentucky Telework employers will also be held. Those interested in the screenings should bring a resume,
photo ID, and their social security card.

James Hale will lead Interview Clinic in the Library Community Room. Hale is the author of Getting Seen: The
Ultimate Guide to Creating the Most Important Document of Your Life — Your Resume and founder/CEO of
Path Choices, a Kentucky-hased company. 85 percent of all applicants who are strong enough to get their
foot in the door with a good resume fall flat in the job interview. In this clinic, participants will experience a
mock interview where they will be asked customized questions. Responses will be critiqued and reviewed
with coaching from an interview professional. Optional videotaping will allow participants to see themselves
as the hiring manager does. Please register early at the Library, and come dressed for a real interview.

We are also pleased to welcome the Central Kentucky Career Center who will lead Job Search Skills for 50+,
this program will discuss different techniques and skills that seniors can use to reenter the workforce or give

them an edge in job searching.
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OPERATION PREPARATION
COMING MARCH 2012

COMMUNITY SUPPORT + PREPARED STUDENTS = COLLEGE/CAREER SUCCESS

what?

why?

who?

when?

where

?

A communily-based, student advising week focused on college/career readiness.

Operallon Preparalion Is a powerful opporlunily for schools, sludents, parents and
communilles lo collaborale In effective advising for Kentucky middle and high school
students to help them focus on the Importance of planning for college and/or acareer. A
JoInt effort of the Kentucky Deparlment of Educallon and the Department of Workforce
Development, Operatlon Preparaltion has the potentlal 1o reach more than 100,000 statewlde.

To Inform and Insplre students as they move along the palh to college/career readiness.

You may be thinking, “Isn’t this the job of a school counselor?” Unfarlunately, with a
statewlde student-to-counselor ratlo of about 450:1, many school counselors are overloaded
with the number of students lhey need lo reach. Operation Preparalion glves parenis and
communily members a chance to partner with thelr local schoals In support of Kenlucky's
goal 1o Increase the college/career-readiness of studenls. 1 will help studenls maximize their
educallonal opporlunilies In high school and also provide them with the opporlunlty to hear
aboutthe Importance of college/career planning and readiness from an unblased adult-
someone other than a parent or leacher.

8th-and 10lh-grade students. These are pivolal years Inthe college/career planning process.
In 8th grade, all Kentucky public school sludents lake the EXPLORE high school readiness
exam which Is designed to help 8th graders explore a broad range of options for thelr future
as they prepare for high school and beyond. In 10th grade, Kenlucky students fake the PLAN
assessmenl, which helps bulld a solld foundation for future academic and career success.
The exam assesses the same subjecls as EXPLORE (English, mathemalics, reading and
sclence) and Is a predictor of success on Lhe ACT exam thal all students take In spring of their
Juntor year In high school.

March 12-16, 2012. It will be up lo each middle and high scheol to delermine whether lo
participate In Operallon Preparallon and how it wishes to siructure the program lo meel the
needs of Its sludents and the local community. Look for Operallon Preparation o become an
annual evenl.

Your lacal school district. Contact the school district office In your communily to find oul
which schools In your area are parlicipaling in Operallon Preparallon and let them know
you'd like to help. All advising sesslons wlll lake place at lhe school in a public setting.

For more info, visit www.operationpreparation.com
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How can you get involved in
Operation Preparation?

Support your child’s participation

Be a Volunteer,

Parents play a crllical role in the advising
process and In ensuring that thelr student
graduates from high school college/career
ready. Asa parenl, you can support the
middle and high schools In your district
and thelr students by volunteering lo be
acommunily advisor. Your parlicipation
could make the difference Inthelife of a
child.

Talk with your child.

Ifyou are the parenl of an 8th- or 10th-
grade studenl, you can supportand
encourage your child's parlicipalion In
Operation Preparation. One-on-one advls-
Ing can be a powerful lool and a valuable
experlence for the sluden! and should help
them maximize thelr education and prepa-
rallen for the future.

Getto Know ‘he ILP. Parenl Cristi Hmwkins tolks with her daughter Haley a‘S-Smm courses the 8th grader plans to taks in
If you have a middle or high school slu- high school. The Jessia Clark hiddle School student is already preparing academically for colizge and
dent, help them in the development of eventually to become a nurse praciitioner. Photo by Amy Wallol, Kenfucky Depariment of Education.
thelr Individual Learning Plan -- an online
tool designed o zllow sludents to explore
careers, lrack coursework and aclivilles,
and search for postsecondary opllons. It 1s
mandatory for students In grades 6-12 and
parenis are required lo sign offon a slu-
dent’s Individual Learning Plan each year.
Log-In credentials are avallable from your
child's scheol. Spend some lime looking
over your child's ILP and discussing 1 wilh
him or her - especially soon afler
Operallon Preparalion.
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Individual Learning Plan for Kentucky students

https://www.careercruising.com/ilp



Be a community volunteer

Communily volunleers who care about
students' and Kenlucky's future are the
hearl of Operalion Preparation. Ensuring
our sludents are college/career- ready will
beneftus all.

Community velunleers can be:

+  school/dIstrict personnel

+ School-Based DecIslon Making Councl
(SBDM) members

+ PTAmembers

+  college/university employees

+ local business people

» elected officlals and government

employees
«  rellrees
= parenls

« communlly members concerned aboul
Kentucky's and our children’s future

Each school/partner will recruitits volun-
Leer communily advisors. Each volunleer
Is encouraged lo advise more thanone
child; however, each sesslon should be
Individuallzed for the sludenl.

As avolunteer, you will be required to do
three simple things:

Complete a 30-minute

online training session.

To be compleled prior to the advising
sesslon, this training will famlliarize you
wilth the components of the studenl IndI-
vidual Learning Plan, EXPLORE (81h grade)
or PLAN (10th grade) resulls, what they
mean In relatlon to college/career readl-
ness, and whether the student Is on largel
to meet his or her current posisecondary
educalion/job goals.

Sign anon-disclosure form,
In accordance with the federal Fam-

1ly Educallenal Rights and Privacy Acl
{FERPA), you will sign a form agreelng not
to disclose sludent-specific Informalion,
As avolunleer, you may be subjectloa
background check and may need lo sign
an Acceplable Use Policy, agreeing o the

|

Campbell County Middle School studsnt Zania Rogers talks with Jenniler Fritsch, executive

producer for Q102 radio in Cincinnali about career goals. Frilsch has volunteered lo advise and
mentlor the Bth grader as part of Operalion Preparation. Photo by Amy Wallol, Kentucky Depart-

ment of Education

proper and appropriate use of any school/
dislricl technology. In many districts these
requlrementls are slandard operaling
procedure for school volunteers, based on
local board of education policy.

Meet with a student.

After compleling tralning, communlly ad-
visors will be assigned a mulually agreed-
upon lime during the week of March 12-16,
2012 to meel with a studenlone-on-oneaal
school for about 20 minutes to offer guld-
ance lo help the sludenl prepare for a suc-
cessful future In high school and beyond.
On the scheduled day, you will checkInat
the school office, be glven your sludent’s
data and shown where the advising ses-
slon will take place.

During the advising session, you will use
the student’s Individual Learning Plan or
ILP (including career Interest invenlory

i —————

James Hardin, career and technical education coordinalor for FayeHe Counly Schools, and Tates Creek High School sophomore Devin Hairston

and EXPLORE/PLAN resulis} o discuss the
student’s:

+ career asplralions, required educa-
llon/iralning and workforce skills

+ whether the studenlis on targel to
meel his or her goals

vihether the studentis faking the cours-
es recommended to prepare him or her
for a successful fulure

The meeling Is designed to provide both
Informallon and Inspiralion for the slu-
denl to achleve college/career-readiness.
Once the advising session Is over, you will
return any studenl data lo the office before
slgning oul.

1

discuss college plans as pari of Operation Preparation. Pholto by Amy Wallol, Kentucky Department of Education.



FRANKFORT AREA CHAMBER OF COMMERCE
Work Ethic Award Program

RATIONALE
High schools serve as a bridge for student transition to life. Upon
completion of high school, students have formed habi ill carry with

community. The Frankfort Area Chambe i that there is

a direct relationship between the ispfay\in

school and their future success: il\a positive work ic in
roddctive

the value of a strong work
b to students who meet the

Only seniors are-efigible to apply for this distinction. Students must make
their commitment to the program at the beginning of the senior year and make
formal application by March 1. Students transferring from non-participating
schools must be enrolled in a participating school for a minimum of one
semester and declare their commitment at the time of enrollment. The
award, which includes a certificate and a medallion, will be presented at the
close of the senior year.

STANDARDS

The following nine standards have been established to determine eligibility for
the Work Ethic Certificate and medallion: attendance, punctuality, discipline,
achievement, community service, work ethic, dependability, respectfulness and
cooperation. Four of the standards require teacher certification that the
student demonstrates the standards on a consistent basis.



A maximum of 20 points is possible; in order to qualify for the program,
a student must earn a minimum of 16 points. At least one point must be
earned for each standard.

Ratings on the three Subjective Criteria forms completed by teachers
will be averaged to produce a single rating for eaclvstandard. Average
ratings will be computed to two decimal places

Final award of the Work Ethic Certifi
students will be contingent upon demo
close of school term.
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on 1o, qualifying
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FRANKFORT AREA CHAMBER OF COMMERCE
IN PARTNERSHIP WITH JUNIOR ACHIEVEMENT
WORK ETHIC PROGRAM

STUDENT COMMITMENT FORM
(To Be Returned To Career & Tech Center office by March Ist)

I pledge my commitment to demonstrate the standards listed be
for the Frankfort Area Chamber of Commerce Work Ethic
application to the Career & Tech Center office by March 1sh I ugderstaud that I must
follow all guidelines set forth and demonstrate high-standards\{or remajning school
year to qualify for this special award.

v ad qualifying criteria

OBJECTIVE CRITERJA B I R RIA
DISCIPLINE STANDA WOWTANDARD
DEPENBABILITY STANDARD
SPECTFULNESS STANDARD
OOPERATION STANDARD

villhnot negatively impact these standards.)

STUWLEASE PRINT) SCHOOL

SIGNATURE DATE

CHAMBER SPONSOR SIGNATURE DATE

JA VOLUNTEER SIGNATURE DATE
SCHOOL REPRESENTATIVE SIGNATURE DATE

DUE TO CAREER & TECH CENTER OFFICE BY March 1, 2008



FRANKFORT AREA CHAMBER OF COMMERCE

WORK ETHIC AWARD STUDENT GUIDELINES

In order to participate in the Work Ethic Award Program.you must complete

After you mmall qua y
three 'reacher omp 'r

teachers that hese rmS mb e d.- cﬂy 1'0 your counselor/school
desi m b refur fudem‘ under any

circum {on W|I1 remain confidential and will not be
avai bIC‘Fo d 1' evaew also remind your teachers that the
deadline for Subjective Criterig’Forms is March 20. Presentation of the Work
Ethic Aw\aFdW bé\ &n%qenf upon demonstration of all standards until the

close of MASch)oal Fe

Please remember that the intent of the Work Ethic Award is to recognize
students who have demonstrated outstanding work ethics while in school. The
Work Ethic Award will also distinguish your application for employment and
postsecondary education programs. The Frankfort Area Chamber of Commerce
encourages area businesses and education institutions to recognize this special
recognition in employment/admission decisions. This award is not only an
honor, but also a competitive advantage.

3

*Award of the Work Ethic Certificate and Medallion is contingent upon student
performance/records for the full school year.

**Ratings from the three Subjective Criteria forms will be averaged to two decimal places to
produce a single rating for each standard assessed.



COMMUNITY SERVICE VERIFICATION

Inan effort to promote a strong work ethic among the students of Frankfort
Area, the Chamber of Commerce has established a Work Ethic Award Program.
One of the standards for this award is community service. Please verify below the
community service activity and amount of time contributed by the student. Your
assistance with this important activity is most appreciated,

I verify that LB

Student's Name

ourwu’r shof sommuni

These activities were conduct \ iny#e€s) during the school day:

completed service,

His/her activities included

Supervisor Club/Organization (If Applicable)



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD APPLICATION

Student name

Please place your name on this portion of the application, attach your Community
Service Verification(s) and return to your school designee b

OBJECTIVE CRITERTA

DISCIPLINE STANDARD
1 pt. (minimum)  No morg
2 pts. (maximum) Noeisch

COMMUNITY SERVICE STANDARD
1 pt. (minimum)  Documents 6 hours of community service
2 pts. (maximum) Documents 12 or more hours of community service

(6 hours of which must be completed during out-of-school time)
ATTACH SIGNED COMMUNITY SERVICE FORMS TO THIS APPLICATION.

ACHIEVEMENT STANDARD
1 pt. (minimum)  Grade point average of 2.0 or higher
2 pts. (maximum) Grade point average of 3.0 or higher

(Americans with Disabilities Act accommodations will not negatively impact
these standards.)



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD
SUBJECTIVE CRITERIA

Student name

Teacher making recommendation AN\

Please assess a rating for each standard and return tha recgfmmendation directly
to the counselor/school designee (not the st

RESPECTFULNESS STANDARD
0 pts. Seldom respectful to peers, teachers, and administrators
1 pt. (minimum)  Often respectful fo peers, teachers, and administrators
2 pts. (maximum) Always respectful to peers, teachers, and administrators

COOPERATION STANDARD
0 pts. Seldom cooperates with peers, teachers, and administrators
1 pt. (minimum)  Often cooperates with peers, teachers, and administrators
2 pts. (maximum) Always cooperates with peers, teachers, and administrators

Teacher Signature Date

(Americans with Disabilities Act accommodations will not negatively impact these standards.)



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD TIMELINE

September Chamber and school conducts orientation to Work Ethic
Award for Seniors.

October 1 Seniors submit Commitment Foxins to thecounselor/school

March 1 A icati g ity Service

March 20

May lengs keceike Work Ethic Award Certificates and

adyation or Awards Ceremony.

Impoytant Progi

April 1 Schools submit tentative list of qualified Seniors to Chamber of
Commerce.
May 20 Chamber of Commerce distributes Worlk Ethic Certificates and

Medallions to schools.



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD

What benefits do students receive?
Students receive a Work Ethic Certificate and Medallion.
Students increase awareness of work ethic components.

Students have an opportunity to practice work ethic components.
Students develop awareness of the importance of having reference
Students may reference the award during employment intervie
Students may use the award to facilitate admission to pg

What benefits do the schools receive?
Schools have anothel tool to 1einf01c ;

program to seniors, explalnmg the value of the program.
The school implements\a ull ing-level process for student application and identification.

How will certificates gnd medallions be distributed?

The school desigieewill submit a tentative list of qualifiers certified by the principal to the
Chamber of Commerce by April 1 of each year. The school will make the final determination of
student qualification immediately prior to presentation of the award.

Certificates and Medallions will be sent to the school by May 1.
The Chamber will print student names on the certificates and add the signature(s) of appropriate
Chamber official(s). The school will add the signatures of the Superintendent and Principal.



Capital Day School

What are you looking for in your child’s

school?

. Exceptional education

. Safe environment

. Dedicated, nurturing teachers

. Small class size - Every student is known

. Racially, ethnically, and economically
diverse population

. Affordable: financial aid, scholarships,
multi-child discounts

www.capitaldayschool.net
120 Deepwood Dr. » Frankfort, KY « (502) 227-7121



Capital Day School is an independent school for students in preschool through the eighth grade. The
school has provided outstanding educational opportunities to Central Kentucky families for more than 50
years.

Capital Day School stresses the highest standards of academic pursuit and personal development, and
we are proud of our tradition of excellence. Students of all ages are challenged and nurtured to become
their personal best, and the result is confident leaders who have a strong work ethic. CDS graduates
have choices about where they attend high school and college and what kinds of jobs await them in the
future. The average ACT score for Capital Day School alumni is a 29.6, well above the state average of 18
and the national average of 21.

Lower School
(Kindergarten—Grade 4)

% ; 1 s

The fundamentals of reading, ;
language arts, mathematics, Middle School
Using a developmentally science, and social studies (Grades 5—8)
structured curriculum, the are stressed. The Superkids A rigorous curriculum is
Preschool provides a solid Reading Program and combined with many
foundation for social, physical, Everyday Mathematics are enrichment activities and
and educational growth. strengths of the curriculum, electives such as piano and
Students are challenged which is enhanced with music theory, painting,
beyond letters and numbers interdisciplinary units and French, and journalism. Field
with developmentally classes in art, music, studies are a vital part of the
appropriate goals that technology, Spanish, and curriculum. Students may

choose to participate on a
variety of sports teams and in
academic competitions.

encourage responsibility,
independence,
and a love of learning.

The Capital Day School curriculum also includes subject areas which have been deemphasized in
other schools, such as handwriting, spelling, library and research, and health. Lessons in S.T.E.M
subjects—Science, Technology, Engineering, and Math—promote critical thinking skills and innovation.
Instruction is designed to challenge each student according to his or her own skills and developmental
needs. Our Healthy Living Policy assures that we remain thoughtful and deliberate about students’
health. Students have two outdoor recesses daily for fresh air and play.

Capital Day School is accredited by the Independent Schools Association of
the Central States (ISACS) and certified by the Kentucky Non-Public Schools
Commission. The School is also a member of the National Association of
Independent Schools (NAIS), the Kentucky Association of Independent Schools
< D
ASP.-;.::OLAY (KAIS), and the Association for Middle Level Education (AMLE).

For information, contact Debbie Adkins, Head of School, at (§02) 227-7121
or by e-mail at debra.adkins@capitaldayschool.net




Bluegrass Community and Technical College’s
Workforce Solutions Department ¢an assess your
needs and provide on-site, customized, hands-on

training.

CEU’s or college credit can be awarded.

Funding opportunities may be available.

Ted Nicholson/PROJECT MANAGER
859.246.6675
ted.nicholson@kctes.edu

Sheila Simpson/PROJECT MANAGER
859.246.6666
sheila.simpson@kctcs.edu

or visit bluegrass.kctcs.edu/workforce ,

. WORKFORCE
nm,.mmmmwa SOLUTIONS

CUSTOMIZED EMPLOYEE TRAINING

Mark Manuel/ViCE PRESIDENT

Bluegrass Community & Technical College
Workforce and Institutional Development
164 Opportunity Way

Lexington, KY 40511

859.246.6673

mark.manuel@kctecs.edu

BCTC is an equal opportunity err *and education institution.

< |WORKFORCE
Bisegrass | SOLUTIONS

CUSTOMIZED EMPLOYEE TRAINING
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VALUE ADDED SERVICES .
Bluegrass Region

Services provided through the MDC may-include: ” .
o Manufacturing
Funding for training of current employees

Coordination of services for training of current employees : =
Funding for training of new maintenance workers =m€m_=—=.=m=._” ﬂ:—_m—a orative
Training, services, and potential funding for initiatives beyond maintenance

WHAT IS DIFFERENT ABOUT THE MDC?
Group Start-Up and Develop-

dﬁEOongmnmﬁnﬁwEwﬁgagmnoavgmom woﬂwanﬁ_ovﬁowac_nuﬁz&
maintenance workers and in how they interact with the formative activities (including the edu- Em:ﬂ =n_._”mw

cation system) for those workers:

o Manufacturing changes from an passive, helpful role in education systems to active
participation,

« Manufacturing changes from advising or requesting support or change in the educa-
tion system to determining what it needs, and then engaging those education provid-
ers (K-12, community college, university, vendor) who will provide what is needed.

« The MDC is owned and lead by the manufacturing Core Members.

. The MDC “owns” the higher education curriculum content which is used to develop
it's workers, rather than hoping for the best and taking what it can get. The mutual
commitment is that we will find who can provide what we specify, or make it our-
selves (directly or through services).

« Manufacturing steps up its role in actively working with the local education provid-
ers—K-12 and higher education—in a coordinated fashion, ona sustained basis. Be- YO
cause we will limit the number of education providers who support the development United We Succee dl
path, we can combine efforts for maximum impact for the providers, but with mini-
mum impact on our human resources.

Kentucky Associatlon of Manufacturers (M)
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ReadyKentucky is ready to
come to your community!

Helping Kentuckians
understand the new
academic standards
that will prepare
students for college and
career success is the

goal of ReadyKentucky:.

ReadyfCent e

Building on progress for student success

This information-sharing program is an initiative of the
Prichard Committee for Academic Excellence, with
support from the Bill & Melinda Gates Foundation and
working in partnership with the Kentucky Chamber
Foundation.

The program is free of charge. Knowledgeable
presenters are available to visit community groups,
civic clubs and employee gatherings to provide details
about the new standards, where they came from,
what they require and what schools and communities
can expect in the future.

To find out more, or to request a ReadyKentucky
presentation in your community, visit:
www.prichardcommittee.org/readykentucky/.




Kentucky Chamber “

‘f(‘)'[lﬁ-([(“'- l.()'”. Advancing Kentucky.

Building Employer Support for Student Success

Facts & FAQs

Top-flight schools that educate students to becorne successful citizens
and productive workers have topped the wish list of Kentucky employers
for many years. The state has made significant progress, but that forward
movement has been frustratingly slow at times. Meanwhile the world has
been changing — and the competition for jobs and economic growth has
been heating up at an accelerating pace.

Now, there are important changes underway in Kentucky's schools that
hold great promise for creating a more highly skilled workforce — one
that is better equipped to meet the needs of employers at home and
around the globe. At the center of these changes are new, tougher
standards that require students to learn at much higher levels than in the
past. They are designed to better prepare students to succeed in both
college and the workplace. Kentucky and 46 other states have adopted
these standards, helping ensure consistency of student learning from
state to state

Emplover support for this work — and the positive results it will produce —

is critical to movinag Kentucky in the right direction.

What are standards and why are they important?

M Standards — descriptions of what students need to learn by the end
of a school year - help ensure that all students, no matter where
they live, are prepared for success in college and the workplace.
They help set clear, consistent expectations for students, parents
and teachers and build students'knowledge and skills. Specific
examples of the standards are included in this information kit.

Why does Kentucky need to improve students’ preparation for
college and career?

B Because the skills of our workforce are disconnected from the skills
employers need now and will need in the future.

B Tocompete in a knowledge-based global economy, we must
improve the academic performance of our students, The way things
stand now, if we don't do something different, too many students
will drop out of high school or graduate unprepared for adult
success, and our workforce problems will enly increase.

B State education officials estimate that about 25% of our current 8™
araders won't graduate from high school. That's more than 12,000
students who will be competing for the 8% of available jobs that
don't require a high school diplorna - and those jobs most likely will
not pay a living wage.

W Of those currently in high school, only 34% now meet college
and career readiness measures. That means Kentucky employers
won't have a supply of workers with the skills needed for the jobs
available,

What does it mean to be college and career ready?

M High schoal students must score at a specific level on certain tests
or hit career academic and technical benchmarks.

B The tests that indicate college readiness include the ACT, COMPASS
(Computer-Adaptive Placernent Assessment and Support System)
and KYOTE (Kentucky Online Testing).

B Tests that indicate career readiness include the Armed Services
Vocational Aptitude Battery, the ACT Work Keys, the Kentucky
Occupational Skills Standards Assessment and industry certificates.

Why should employers support this new work in Kentucky schools?

B Because of the effect it will have on their bottom line. The reality
is that Kentucky must do a better job of creating a highly skilled
workforce. That is the only way to ensure economic growth - and
the competition from around the world is getting tougher every
day. The state has a great reputation for a strong work ethic, but it
comes up short too often in education and skills development.

What can employers do to show their support?

B  Inform your employees about the new developments in Kentucky
schools and the importance of supporting students, teachers and
schools,

B Reach out to schools to find ways to help students understand the
real-world demands of the modern workplace.

B Encourage your civic groups to learn more about the work now
underway in schools. Visit readykentucky.org to schedule a free
presentation in your community.

M Speak up publicly - at civic groups, through letters to your local
newspaper and other ways - if people start advocating a return to
the older, easier system.

More information about the new standards and what they mean for
Kentucky and the nation is available at several online sites: achieve.org/
achieving-common-core; readykentucky.org; corestandards.org; pta.org;
education.ky.gov and cthers.

A quick overview of this work and what Kentucky
employers think about it is available online in a
7-minute video. You can view or download the
video from kychamber.com. For a copy of the video
on DVD, contact ahiller@kychamber.com.




Local Schools Taking It
to the Next Level

For possible use in your newsletter

SCHOOLS IN OUR COMMUNITY
- and those across Kentucky — are
working to meet the challenges
of a new set of learning standards
that mean harder work but promise
greater rewards for both students
and the state as a whole.

Right now, these tougher standards
spell out what students must learn
in math and English/language arts,
2d new standards for science and
other subjects are expected soon.

What is particularly promising for
our business and other employers
is that the standards are focused
on preparing students for both
college and the workplace. Experts
have been saying for years that
students coming out of high school
need to have a strong foundation
of knowledge and skills - whether
they plan to go on to college or try
to find a job right away. But it has
taken a while for that research to
be translated into classroom reality,
and that is what is happening now.

The standards also are
benchmarked to those in other
countries to improve our students’
ability to find good jobs and
succeed in a globally competitive
workplace and to strengthen the

nation’s position in the global arena.

This is an important step for our
schools, especially in light of

the bleak projections that state
education officials make about
what will happen if nothing
changes. They say an estimated
25% of our current 8" graders won't
graduate from high school. That's
more than 12,000 students who will
lack the skills to get good-paying
jobs.

Of those currently in high school,
only 34% now have the knowledge
and skills they need to go on to
college or the workplace without
additional, costly classes or training.

The bottom line for all of Kentucky
is clear, and our business is joining
others across the state to express
support for our schools and the
harder work they are doing.

Because the work is hard, there
could come a time when some
people push for a return to an
easier system. That is when it will
be important for all of us to stand
up for the future and make sure
our schools stay the course with
Kentucky's new standards.
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

If your company does NOT meet the Educational Attainment rate of 25 percent you must complete
Narrative 4 in order to apply to be a Work Ready Community in Progress.

Narrative 4: Educational Attainment (Work Ready Community in Progress)
Present a plan to raise the Educational Attainment rate to 25 percent within three years and 32
percent within five years and 39 percent within seven years.

Based on information from the Kentucky P-20 Data Collaborative, Franklin County is ranked 13" in KY

with 29.8% of individuals 18-64 yr old adults with at least a two year degree. Therefore, we meet the
25 percent criteria.
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities
Narrative 5: Soft Skills Program:

Discuss your community program or programs to address work ethic/soft skills development and
credentialing for both the secondary school and post secondary adult populations. The programs must
meet the following minimum standards:

e provide evidence of employer engagement in the program development process, including
representation of the county’s most prolific businesses and industries,

» provide evidence that employers recognize achievement of work ethic or soft skills credential in their
hiring/advancement processes,

e programs must include measurable goals for annual improvement in the raw number and percentage
of workforce credentialed,

e plans must include a strategy to assure employers of the sustainability of the programs, and

s programs must address, at a minimum, the following topical areas: attendance/punctuality,
communication, teamwork, leadership, and critical thinking

The Frankfort Area Chamber of Commerce believes that there is a direct relationship between the work
ethic that young people display in school and their future success. By striving to instill a positive work
ethic in our students, we will help ensure their futures as responsible, productive members of the
community.

Franklin County Public Schools Career and Technical Center - Healthcare Leadership Development
course is designed to assist students with developing skills needed to be successful leaders and
responsible members of society. The students will develop personal attributes and social skills necessary
for a successful transition into the world of work, and/or further education. Emphasis will be placed on
team work, problem solving, critical thinking, communication (oral and written), personal development
(work ethics), and leadership. It is recommended that the student be a member of a student
organization where they will have opportunities to apply the knowledge gained from this course.
Students enrolled in this class will be required to join HOSA (Health Occupations Students of America).
Western Hills High School Entrepreneur Program class is designed for students who are truly interested
in owning their own business. It covers topics such as skills/traits necessary to be successful —all the
way through the writing process of an actual business plan. Students are able to research other
successful businesses. Within a few weeks, students are then able to choose a business idea which suits
their personality and would also be good for our area (Franklin County). While doing research, we also
cover management topics, employability skills, education, etc. Students receive instruction on each area
of their business plans. After the plan is drafted we focus a lot on marketing and how this can make
businesses successful. Each student then develops a marketing campaign, including samples, for their
presentation.

The Entrepreneur Program is a year-long program conducted at Western Hills High School by Doug
Howard, a local attorney. The Entrepreneur program provides students with opportunities to use their
imagination to create their own job, earn money, and give back to their community. The program
includes developing a Business Plan, meetings with entrepreneurs, and meeting with local Small
Business Development consultants. At the end of the program, participants present their Business Plan
Model to area business owners, Economic Development representatives, and local business leaders.
Each participant leaves with a business plan for starting their own business - and the confidence to
implement that plan.

Frankfort Independent Schools offer Community Problem Solving Grade Level: 11-12. This course is an
active learning, project-based course for the energetic student who wishes to explore community issues



through the development of advanced inquiry, problem-solving, and critical thinking skills. The course is
built around major individual or group projects which propose action-based approaches to real
community issues. Opportunities for state and international competition exist.

Money Skills — Grade Level 10-12. This course is designed to provide students with math concepts
needed in developing sound money management skills which will help to improve the quality of life for
individuals and their families. This course can count as a fourth math credit.

Leadership Dynamics Grade Level: 9-12. This course is designed to assist students with developing skills
needed to be a successful leader and responsible members of society. The student will develop personal
attributes and social skills. Emphasis will be placed on interpersonal skills, team building,
communication, personal development and leadership.

Math for Business and Industry enables student to explore mathematical content for personal,
business, and industrial use; concepts are applied through problem-solving and real-world situations. A
correlation to the math content in the Program of Studies was used in developing this course to count
for the 4th math credit.

Bluegrass Community and Technical College’s Workforce Solutions Department is a member of

the AchieveGlobal Education Partner Network. AchieveGlobal is the world’s leading resource for
helping organizations translate business strategies into business results by developing the skill and
performance of their people. Certified trainers will help you assess your needs and will tailor a program
especially for your company. Each of the four-hour modules can be a stand-alone course or can be
combined to create a custom program for your employees. See attached brochure for complete
information on Leadership Training through Bluegrass Community and Technical College.

Kentucky State University Project Graduate program an outreach effort to engage and graduate
returning adult students. Project Graduated Program is a statewide program to assist former Kentucky
State University students who has cumulatived at least 90 or more semester credit hours and no degree.
The program is designed to help former students obtain a Baccalaureate Degree in our fast track option
in Liberal Studies. Returning to continue your education is a big step. The credit for life program is a
completion of a Portfolio for earned credit from course(s) that one feels they have significant life
learning experience for. Student can earn up to 30 semester hours or the Credit for Work Experience.
Students can earn up to twelve hours of academic credit based upon full time employment through this
program.

Frankfort Area Chamber of Commerce Reality Store is an active, hands-on, real-life simulation for
middle school students. Offered in a game format, students learn the “reality” of a monthly family
budget and the value of making appropriate choices in planning for career, family and their education.
The students receive a mock checkbook with the monthly income entered for the specific career and
family dynamics, The students will then go into the Reality Store where they will need to spend their
salary on the necessities and luxuries they envision as part of the adult lifestyle. Students will also have
the opportunity to visit the Crystal Ball Booth to pull out a “chance” card. “Chance” cards are those
unexpected items that affect their life daily. If for some reason students fine themselves in real financial
trouble, there will be assistance at the SOS table.

Representatives from the housing industry, utilities, grocery stores, department stores, financial
institutions, auto dealerships, medical profession, child care centers, travel and entertainment, home
repairs/improvements, and of course we can’t forget Uncle Sam, etc., will be present at the reality store
to help the students determine how much of their income will need to be spent in each category in
order to provide them with their desired lifestyle. The goal of this exercise is to help students learn
whether their occupation will provide the type of lifestyle they want. After their trip through the Reality
Store, students will have a greater knowledge on what type of career they would like to have as an adult
and to set goals to achieve that career.

Volunteers are assigned at each station (a total of 60+ business leader volunteers are engaged each
year). Their job is to guide students in making choices and helping them to make adjustments to their
check register.



Goals and Objective - In 2010, the Chamber added an Employee Bonus booth to Reality Store. The
Employee Bonus booth is set up to provide added income based on a student’s absences within a school
year. Committee members also added an Education booth to Reality Store, in this booth volunteer’s talk
with students ahout attending college, financial planning and Kentucky Higher Education speaks with
students regarding student loans and grants that are available. The Workforce Development Committee
will continue these very important booths in Reality Store. Our goal is to motivate students to have
better attendance and better grades throughout their next four years of school; prepare students for
the school to work transition; provide business mentors for students and provide at risk students the
opportunity to excel in a field of interest. New in 2012, will be our Student/Business Mentor Program.

The Chamber will work with the Young Professionals Group and Frankfort Jaycees to partner a student
with business mentor in the field of interest the student shows through the Reality Store Student
Questionnaire that is completed after our program.

Work Ethic Program — The Frankfort Chamber Board of Directors and Workforce Development
committee recognized the value of a strong work ethic and began preparation on a Work Ethic Award in
2006. This special award was designed to validate students who earn the credential as prime candidates
for employment and/or postsecondary education. However, due to cuts in the schools and lack of
volunteers, the Work Ethic program was placed on hold in 2007. The fundamental goal is to produce
graduates who will be responsible, productive members of the community. The Work Ethic Program
presented six (6) students with the Work Ethic Seal Certificate in 2006. Seniors were the only students
eligible to apply for this distinction. Students must make their commitment to the program at the
beginning of the senior year and make formal application by March 1. A Work Ethic certificate was
presented at the close of the senior year to students who graduated the program.

Goals and Objectives - With the implementation of the Work Ready Community Program, the Work
Ethic Program is being revisited and tooled to better serve our school systems, students and employers.
The Work Ethic Program will be promoted in the Frankfort and Franklin County community through
various Media Blitz and personal meetings with local employers, Frankfort Chamber members and Work
Ready Committee members. The Chamber and our Business and Education Partners will work to
develop a win-win program in the fall of 2012. Qur goalis to increase the interest level in the Work
Ethic Program by our students and schools by 25% each year. Also, employers will recognize the value
of the Work Ethic Seal in their hiring process. The Work Ready Community committee in partnership
with the Frankfort Chambers’ Economic Development and Workforce Development Committees will
review the 2006 version of the Work Ethic Program and regional programs to refocus our efforts on
achieving a plus for the school systems and employers. We found that informing the schools and
employers about the program was lacking in 2006. The committee will review how to create the
knowledge and usefulness of the program needed to be our focus in beyond 2012. Work Ethic
Standards - The following nine standards have been established to determine eligibility for the Work
Ethic Certificate and medallion: attendance, punctuality, discipline, achievement, community service,
work ethic, dependability, respectfulness and cooperation.

Our goal for the 2012-2013 Work Ethic Program is to bring our educators and business/industry
leaders together in the fall of 2012 and develop a program that will be beneficial to our students and
employers. From this group, the Chamber and Work Ready Community committee will develop a
subcommittee to re-write our previous Work Ethic Program and implement into the school systems.
Our 2006 program outline is enclosed with the application for your review.

Through the Work Ready Community application process, our committee has learned of several
programs active in our schools systems that work on our students soft skills, Many of these programs
offer students the opportunity to develop work ethic skills in a variety of ways. Committee members
will speak with community organizations and teachers one-on-one to inform schools of these
community programs being offered. The committee will moderate meetings throughout the year to
bring business leaders and educators together to build on the current programs within the school
systems.
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What is the Reality Store?

It is an active, hands-on, real-life simulation, which gives young people the opportunity to explore
career opportunities and make lifestyle, and budget choices similar to those adults face on a daily basis.

Participants assume that they are 25 years old and have completed basic educational requirements for
their specific occupation. Students then draw a family; some students may not have any children, while
others may have up to 4 children.

Participants are given the opportunity to draw an occupation based on their grade point average.
They are then given the equivalent salary and proceed through the “Reality Store”.

Who are the intended participants for the Reality Store?

The intended participants for the Reality Store are 8" graders from Elkhorn, Bondurant, and Frankfort
Middle, Capital Day, Good Shepherd and Frankfort Christian Academy. The intent of the Reality Store can
affect a students goals and plans for their future.

Who works in the Reality Store?

Local community business people and leaders volunteer their time and resources for the Reality Store.
Each booth will have a chairperson to develop the need information regarding each specific booth.

How does the Reality Store Work?

At the Reality Store, students will be given an amount of money equivalent to the average monthly salary in
their occupation. The students will then go into the Reality Store where they will need to spend their salary on the
necessities and luxuries they envision as part of the adult lifestyle. Students will also have the opportunity to visit the
Crystal Ball Booth to pull out a “chance” card. “Chance” cards are those unexpected items that affect their life daily. If
for some reason students fine themselves in real financial trouble, there will be help at the SOS table.

Representatives from the housing industry, utilities, grocery stores, department stores, financial institutions,
auto dealerships, medical profession, child care centers, travel and entertainment, home repairs{/improvements, and of
course we can't forget Uncle Sam, etc., will be present at the reality store to help the students determine how much of

"eir income will need to be spent in each category in order to provide them with their desired lifestyle. The goal of this
exercise is to help students learn whether their occupation will provide the type of lifestyle they want.

After their trip through the Reality Store, students will have a greater knowledge on what type of

career they would like to have as an adult and to set goals to achieve that career.



History

e Originally introduced in Frankfort in 1997.

e Was derived from an Illinois CES (Cooperative Extension Service) called Reality World.

e Program was offered through 4-H.

e County Extension Agent Daryl Rexroat partnered with the Frankfort Chamber to launch the
program in Frankfort/Franklin County.

What is Reality Store?

Reality Store is an active, hands-on, real life simulation, which gives young people the opportunity to
explore career opportunities and make lifestyle, and budget choices similar to those adults face on a
daily basis.

Additionally, Reality Store relates student’s performance in school, both academically and by attendance
to job performance and income as an adult

Reality Store Goals

e To show students the value of improving their grades and attendance now so they can go
further in their education and be qualified for a better, higher paying career.

e To provide students a glimpse of their future in a fun and exciting way.

e To help students become aware of their need for basic skills in financial planning, goal setting,
decision making, and career planning.

e To clarify the need for students to examine their attitudes about their futures and their career
aspirations.

How it works

e Students are assigned a career and monthly salary based on their GPA.

e Through a random draw, students may be married, a single parent, and have 0 to 4 children,

e Students must purchase all basic necessities such as housing, food, and child care. Of course
they must first pay Uncle Sam.

e Each necessity or luxury, such as entertainment is set up as a booth that is manned by
volunteers from local businesses.

e The Crystal Ball booth allows students to draw a “chance” card for those unexpected items that
affect their life daily.

o If students find themselves in financial trouble, they can visit the S.0.S table to get financial
advice. They may be instructed to get supplemental income by joining the National Guard,
getting a part time job, or even by trading in their car for a less expensive one.



Program Modifications

In 2010 the Workforce Development Committee of the Frankfort Area Chamber made some changes to
bring today’s issues into Reality Store.

e The “Sheriff's Office” was brought in to talk with students about new laws, ordinances or
violations.

e Students are nominated to “pulled over” and are issued a ticket and talked with for noise
ordinance, window tinting, texting while driving, etc.

o Employee Bonus was added to stress the importance of attendance.

e Students can earn additional money based on their attendance record.

e Local Employers hosting this booth relate the importance of showing up at work on time.

What’s New in 2012

e Reality Store will now be working with 8" grade students to allow more time for them to reflect
on their grades, absences, career opportunities, and the choices they make in life.

e Combined some of the booths to allow more conversation with students about way to help
them meet their goals.

e Field of Interest is now part of the Reality Store end questionnaire. This will provide the
opportunity to potentially partner students with a community mentor to assist them in their
goals for potential careers. '

How to Volunteer or Sponsor a Booth

Contact Carmen Inman at the Frankfort Area Chamber
Phone: 502-223-8261

Fax: 502-223-5942

E-mail: chamber@frankfortky.info

Reality Store will take place on November 13", 8am to 3pm with schools rotating out through the day.



Reality Store Booths Volunteers Opportunities

Booth Name Number of Volunteers Needed
Uncle Sam 6-10
Banking Services 6-10
Medical/Dental 2
Furniture & Electronics/ 2

Luxury Items

Transportation 1.
Supplemental Income 1-2
Insurance/Financial Services 6-8
S.0.S. (budgeting advice) 2-3
Crystal Ball 1-2
Utilities/Communications 4-5
Property Taxes 3-4
Contributions/Donations 1-2
Clothing/Grocery 3-4
Child Care 2-3
Education 2-3

Employee Bonus 1-2



FRANKFORT AREA CHAMBER OF COMMERCE
Work Ethic Award Program

RATIONALE

High schools serve as a bridge for student transition to life. Upon
completion of high school, students have formed habi ill carry with
them the rest of their lives. One of the fundamental goal$ of all high schools

that there is
isptay\in
a positive work ethic in

the value of a strong work

ethic Ni special B kikic\é b to students who meet the
i i special award will validate
stud qrilme candidates for employment and/or

PARTICIPARLO

Only seniors ure-efigible to apply for this distinction. Students must make
their commitment to the program at the beginning of the senior year and make
formal application by March 1. Students transferring from non-participating
schools must be enrolled in a participating school for a minimum of one
semester and declare their commitment at the time of enrollment. The
award, which includes a certificate and a medallion, will be presented at the
close of the senior year.

STANDARDS

The following nine standards have been established to determine eligibility for
the Work Ethic Certificate and medallion: attendance, punctuality, discipline,
achievement, community service, work ethic, dependability, respectfulness and
cooperation. Four of the standards require teacher certification that the
student demonstrates the standards on a consistent basis.



A maximum of 20 points is possible; in order to qualify for the program,
a student must earn a minimum of 16 points. At least one point must be
earned for each standard.

Ratings on the three Subjective Criteria forms completed by teachers




FRANKFORT AREA CHAMBER OF COMMERCE
IN PARTNERSHIP WITH JUNIOR ACHIEVEMENT
WORK ETHIC PROGRAM

STUDENT COMMITMENT FORM
(To Be Returned To Career & Tech Center office by March Ist)

I pledge my commitment to demonstrate the standards listed beletv ay qualifying criteria
for the Frankfort Area Chamber of Commerce Work Ethic Award. ill make formal
application to the Career & Tech Center office by March 1s d that ] must
follow all guidelines set forth and demonstrate high-standards\or remijning school
year to qualify for this special award.

OBJECTIVE CRITERIA

NS

WO STANDARD
DEPEN BILITY STANDARD
SPECTFULNESS STANDARD
OOPERATION STANDARD

DISCIPLINE STANDA

villwot negatively impact these standards.)

STUDENT NAMEAPLEASE PRINT) SCHOOL

SIGNATURE DATE

CHAMBER SPONSOR SIGNATURE DATE

JA VOLUNTEER SIGNATURE DATE
SCHOOL REPRESENTATIVE SIGNATURE DATE

DUE TO CAREER & TECH CENTER OFFICE BY March 1, 2008



FRANKFORT AREA CHAMBER OF COMMERCE

WORK ETHIC AWARD STUDENT GUIDELINES

counselor/school designee by March 1.

Please place your name on the Application F¥
Service Verification Form and retupwthem™po

by March 1. The objective cri * rgtings
based upon your official schqol rego ds@

Yot b
e ec
T Feview.

close of Hie Sekbol ek,

e xafu é@ecﬂy to your counselor/school
to , Yh& student, under any

{on§ will remain confidential and will not be
also remind your teachers that the

Please remember that the intent of the Work Ethic Award is to recognize
students who have demonstrated outstanding work ethics while in school. The
Work Ethic Award will also distinguish your application for employment and
postsecondary education programs. The Frankfort Area Chamber of Commerce
encourages area businesses and education institutions to recognize this special
recoghition in employmeni/admission decisions. This award is not only an
honor, but also a competitive advantage.

*Award of the Work Ethic Certificate and Medallion is contingent upon student
performance/records for the full school year.

**Ratings from the three Subjective Criteria forms will be averaged to two decimal places to
produce a single rating for each standard assessed.



COMMUNITY SERVICE VERIFICATION

In an effort to promote a strong work ethic among the students of Frankfort
Area, the Chamber of Commerce has established a Work Ethic Award Program.
One of the standards for this award is community service. Please verify below the
community service activity and amount of time contributed by the student. Your
assistance with this important activity is most appreciated,

I verify that

Student's Name

completed

Supervisor Club/Organization (If Applicable)



FRANKFORT AREA CHAMBER OF COMMERCE
" WORK ETHIC AWARD APPLICATION

Student name

Please place your name on this portion of the application, attach your Community
Service Verification(s) and return to your school designee b

OBJECTIVE CRITERIA

DISCIPLINE STANDARD
1 pt. (minimum)  No morg
2 pts. (maximum) No.disc

2 prs._(maximum) No unexcused tardy during the senior year

COMMUNITY SERVICE STANDARD
1 pt. (minimum)  Documents 6 hours of community service
2 pts. (maximum) Documents 12 or more hours of community service
(6 hours of which must be completed during out-of-school time)
ATTACH SIGNED COMMUNITY SERVICE FORMS TO THIS APPLICATION.

ACHIEVEMENT STANDARD
1 pt. (minimum)  Grade point average of 2.0 or higher
2 pts. (maximum) Grade point average of 3.0 or higher

(Americans with Disabilities Act accommodations will not negatively impact
these standards.)



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD
SUBJECTIVE CRITERIA

Student name

Teacher making recommendation N\

Please assess a rating for each standard and return tha recgmmendation directly

bén demonstrates punctuality in completing assignments
)) Always demonstrates punctuality in completing assignments

RESPECTFULNESS STANDARD

0 pts. Seldom respectful to peers, teachers, and administrators
1 pt. (minimum)  Often respectful to peers, teachers, and administrators
2 pts. (maximum) Always respectful to peers, teachers, and administrators

COOPERATION STANDARD
0 pts. Seldom cooperates with peers, teachers, and administrators
1 pt. (minimum)  Often cooperates with peers, teachers, and administrators
2 pts. (maximum) Always cooperates with peers, teachers, and administrators

Teacher Sighature Date

(Americans with Disabilities Act accommodations will not negatively impact these standards.)



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD TIMELINE

September Chamber and school conducts orientation to Work Ethic
Award for Seniors.

October 1 Seniors submit Commitment Foxins to the-Counselor/school
designee. (Counselor submits list\of cofnmi students to

March 1

March 20

May

Impoytant Progy

April 1 Schools submit tentative list of qualified Seniors to Chamber of
Commerce.
May 20 Chamber of Commerce distributes Work Ethic Certificates and

Medallions to schools.



FRANKFORT AREA CHAMBER OF COMMERCE
WORK ETHIC AWARD

What benefits do students receive?

Students receive a Work Ethic Certificate and Medallion.
Students increase awareness of work ethic components.
Students have an opportunity to practice work ethic components.
Students develop awareness of the importance of having referencs
Students may reference the award during employment intervie

What benefits do the schools receive?
Schools have another tool to reinforce

gyment.

The school desigireewill submit a tentative list of qualifiers certified by the principal to the
Chamber of Commerce by April 1 of each year. The school will make the final determination of
student qualification immediately prior to presentation of the award.

Certificates and Medallions will be sent to the school by May 1.
The Chamber will print student names on the certificates and add the signature(s) of appropriate
Chamber official(s). The school will add the signatures of the Superintendent and Principal.
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Kentucky Work Ready Communities

Narrative 6: Broadband Availability: (rural county)

County must have 4Mbs speeds available to 90 percent of housing units with the exception of
those they can show to be inaccessibly (cost prohibitive) by technology other than wireless — where
there must be 1.5Mbs speeds available to 90 percent of housing units. Present data to show that
these areas are covered by 1.5Mbs at 90 percent availability.

Narrative 7: Broadband Availability
Must present a plan to meet the broadband availability goals, whether rural or urban, within
three years.

Work Ready Community: An urban county must have 3Mbps speeds or greater available to 90 percent
of housing units. Franklin Co has 23,178 housing units, of which 96.7% have 3Mbps speeds or
greater.

We reviewed the National Broadband Map (NBM) website at www.broadbandmap.gov and determined
that Franklin County meets the threshold level of at least 90% broadband availability throughout the
county with at least 4 Mbps download speeds. Although one of the major tier levels for provider
reporting for the NBM is 3Mbps (as opposed to 4Mbps), three major providers provide broadband
download speed coverage in Franklin County as follows:

AT&T Inc. 1.5-3 Mbps  98.9% of population served
Frankfort Plant Board 10-25 Mbps ~ 85.2% of population served
Verizon Communications  3-6 Mbps 98.8% of population served

It is noteworthy that the Frankfort Plant Board provides significantly higher download speeds than the
minimum 4 Mbps threshold and that Verizon Communications covers almost the entire county with
speeds between 3-6 Mbps. The supporting reports from the NBM are attached.

ConnectKentucky, a subsidiary of the national nonprofit Connected Nation, is an alliance of
technology-minded businesses, government entities, and universities working together to accelerate
technology in the Commonwealth. Connected Nation is the largest broadband mapping organization
based on geographic area mapped in the U.S., providing over a third of the mapping information used to
compile the National Broadband Map.

Please feel free to contact me if you have any questions.

Sincerely,

René F. True . _
Executive Director . ""\l_:f—'a‘h
ConnectKentucky K%ﬂ{g mdmgy

ConnectKentucky: Accelerating Technology in the Commonwealth!
PO.Box 3448 - Bowling Green,KY 42102-3448 .« Office: 502-875-7501

ATAVACONN EC TKEN TUCKY.ORG:
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Communities

Narrative 8: Supplemental Criteria:

GED: Please show your county GED attainment as compared to county goals (at http://www.kyae.ky.gov/
under the Performance/Accountability tab - GED targets, under the category County Goals and Targets).
(two pages maximum) '

Thorn Hill Education Center is among the top 10 percent of adult education programs in the state,
according to rankings recently announced by Kentucky Adult Education.

Franklin County tied with Hardin County for the 11th spot out of 120 counties. The rankings were based
on meeting enrollment targets, academic performance goals and GED attainment for the 2011-2012
fiscal year. THEC continues to look at needs of the service population, programming and research that
compliments the hard work of our student body and the program’s continued commitment to
excellence is evidenced in their GED Attainment goals.

Thorn Hill Education Center - Franklin County Adult Education (FCAE) reported their Annual enroliment
goals FY 2009-2012 = 497. GED Attainment vs. Goal = FCAE attainment is consistently above goal for our
community.

FYoa [ Fy1o [FY11 [ FY12 [ Fr 13 ] |
Goal 02 100 104 4 [ _ o
Atta'nment 118 145 111 118 |

|

Thorn Hill Education Center started a GED Program in August 2012 at our community’s local Soup
Kitchen. They have partnered with the Franklin County Regional Jail for several years to provide this
service and additional training to inmates.

Thorn Hill has also gone above and beyond to ensure resident receive their GED or needed education.
They recently began teaching at a local restaurant, due to staff not being able to get off work in time to
attend classes at the center.

For three straight years, Thorn Hill Education Center, Franklin County’s sole adult education provider,
has earned recognition as a Program of Excellence by Kentucky Adult Education.

Thorn Hill Education Center consistently exceeds its state-set goals for GED attainment. Through two
fiscal agents, the center has earned Kentucky Adult Education recognition as a flagship program by
graduating more students than required.

In the past five years, Thorn Hill Education Center has had two fiscal agents: Franklin County Public
Schools and Thorn Hill Education Center Foundation, Inc. The collaboration between Thorn Hill
Education Center and Franklin County Public Schools continues to be strong. Franklin County Public
Schools frequently collaborates on projects to better assist the adult students at Thorn Hill Education
Center.

Community collaboration is an important part of Thorn Hill Education Center’s GED attainment rate.
The governing board of Thorn Hill Education Center Foundation, Inc., is a community council comprised
of representatives of Frankfort Independent Schools and Franklin County Fiscal Court, and in the past
has included members from Franklin County Public Schools and the City of Frankfort. The direct support
of local government and schools has assisted in the continued, unparalleled service adult students
receive at Thorn Hill Education Center.

Thorn Hill Education Center works to prepare Franklin County adults for the 21st Century Workforce.
The center does this in three ways: First, the use of technology in instruction; second, the inclusion of
soft skill expectations within instruction; and third, leading adults toward their GEDs and furthering their
educational goals.



Thorn Hill Education Center has been recognized by Kentucky Educational Television as using
technology in new, innovative ways. Educators at Thorn Hill Education Center geared classrooms toward
the 21st Century by refurbishing and utilizing older computers to instruct from in the classroom. The
center has an inventory of laptops and iPads that students use in classes.

Students come to Thorn Hill Education Center primarily to work toward their GED. Many students have
a further goal of earning a better job. Inside the framework of instruction, Thorn Hill Education Center
sets expectations that students rise to meet. These expectations include soft skills like promptness, work
ethic, dress, hygiene, etc.

Thorn Hill Education Center works with adults to attain more than just their GEDs. Thorn Hill Education
Center is excited to be a part of Franklin County’s Work Ready Community initiative letting business
know more about the National Career Readiness Certificate as well as how to continue to post-
secondary education.

The goal of Thorn Hill Education Center is to educate the adult population of Franklin County and to
help build a workforce ready for the 21st Century. As the motto for the center states, “Thorn Hill
Education Center is more than a GED, we are education for lifel”

Frankfort High School - Frankfort's OWN - is three and half hours of numerous activities which hope to
have young men understand and appreciate the glories of the American educational process and buy
into it fully. They begin by sharing a meal; everyone sits and has conversation with peers and mentors
and just talk about and reflect on life for a few comfortable moments.

During part of the program each Saturday, the young men will have an hour to study their culture and
their history. Through that study, participants will come to the realization that their culture is deep and
noble. They will come to know the great black leaders from Africa. Youngsters will learn about how their
people journeyed across the Atlantic in the 1600s, 1700s and 1800s to be sold against their will into
slavery and how they maintained their sense of dignity. Participants will learn of the inspirational
African-American leaders since the Civil War. They will learn of the people of color and the wonderful
contributions they have made to the world and America. The young people involved with Frankfort’s
OWN can develop a sense of pride about from whence they came and where they can go.

In addition to the historical perspective of their people, they will learn some skills for today. Educators of
today know through research that kids learn differently and that statistically black males learn very well
through project-based learning. The young men work together in groups on projects that will help them
to learn and will end with a product that will be a benefit to them and their community. Through this
our young men will learn the ahility to work cooperatively and how to study together and enjoy
learning.

A good portion of our time each Saturday is spent listening to a speaker. The speaker talks about his
life. In most instances, the speaker will give testimony to how they made it to their place of stature in
the community after living a not-so-glamorous childhood. The orator will talk about the people they
relied on; talk about the dreams they had for building a better future for themselves; talk about the grit
and determination that it took to get where they are; and speaker will talk about their continued desire
to build a hetter future for themselves and their families. This is not a story that young black males
always get to hear from someone that looks like them often enough in school settings.

Smaller portions of our time will be spent in other activities working together in team-oriented games
and talking about school. We will take time to speak with the youngsters about how to make it in school.
What kinds of skills do you need to study better? How do you take better notes in class? What kinds of
websites are out there to help with science or math or whatever? How should you approach your
teacher about help in a particular subject? We will have mentors there to help the kids with questions
like this or specific questions about particular concepts in particular subjects. These components of the
Frankfort’s OWN program will be about a third of our total time each Saturday.

Capital City Prep is a full participant in the Jobs for Kentucky Graduates Program. Classes are designed
for workforce preparation. Capital City Prep partner with Commonwealth Credit Union for Interview
Skills assessment and resume design. The curriculum established by JKG pushes students to develop
strong communication, collaboration, and problem solving capabilities. The rest of our academic



program is designed primarily to close gaps in students learning and to get them academically prepared
to succeed in whatever choices they have after graduation. They take a full complement of high school
courses and do work to prepare them for high achievement on the ACT and other state required
assessments. Capital City Prep has a bevy of trophies from the JKG spring competitions to show that our
kids 'get it.

Franklin County Public Schools offer the following Industry Certifications to students completing a CTE
programs:

NCCER - Construction Carpentry

MOS — Microsoft Office Specialist

MNA — Medicaid Nurse Aid

Comptia A+ and Network +

Adobe Certified Associate

Kentucky Dept. of Transportation Certification — Parts 1 and 2
Autodesk Inventor Certified User

ASE (1-4)

These certificates are an excellent start to building a Workforce Certification Portfolio.

Goals and Objectives:

Work with educators and local library to encourage residents and students to complete their
education;

Work with local community organizations and area businesses to promote scholarship
opportunities within our community’

Work with local university to develop a scholarship fund for area student and non-traditional
students

Promote Thorn Hill Education Center to industry and schools for additional assistance with
tutoring for area students;

Promote area programs to business and industry;

Support community programs that work with building Frankfort and Franklin County’s
workforce through GED classes and training.
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Frankfort Area Chamber of Commerce

Kentucky Work Ready Community

Committee Members

Committee Member

Company Represented

Pam Hatcher

Bluegrass Community & Technical College

Rhonda Wheeler

Bluegrass Community & Technical College

Christopher M. Hill, Chamber President

Christopher M. Hill & Associates

Randy Donahoe City of Frankfort

Fred Goins, City Manager City of Frankfort

Sellus Wilder, City Commissioner City of Frankfort

Sarah Butler Community Trust Bank

Rene True ConnectKentucky

Brittain Skinner Downtown Frankfort, Inc.

Gina Hagan FCPS — Community Education

Carmen Inman, Chair Frankfort Area Chamber of Commerce
Rich Crowe Frankfort Independent Schools

Glenn Waldrop

Frankfort Plant Board

Karen Schneider

Franklin County Career & Technical Center

Chrissy Jones, Superintendent

Franklin County Schools

Charley Preston

Franklin County Schools

Harrie Buecker, former superintendent

Franklin County Schools

Larry Perkins

Franklin County Fiscal Court

Ann Northcutt

Franklin County Fiscal Court

Jennifer Wilson, Deputy Co. Judge Exec.

Franklin County Fiscal Court

Bill Read Franklin County Regional Jail

Kim Smith Kentucky Capital Development Corporation
Myron Moore Kentucky Employees Credit Union

Ann Butler Kentucky State University

Irma Johnson

Kentucky State University

Steve Mason

Kentucky State University

Daryl W. Smith KU/LG & E and BGWIB

Vivian Bettis Office of Employment and Training
Jeanne Devers Office of Employment and Training
Joe Paul Office of Employment and Training
Mike Rosenstein Thorn Hill Education Center

Barry Burkett Thorn Hill Education Center

Joey Lawhorn

WIA Career Center
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