KY Career Center Location:

Kentucky Career Center Certification: Full Service Center Ap%‘gﬁtionmeview Form

Standard 1: Each workforce area has established a regional (i.e. workforce area-wide) Business Servic
ability fo connect employers to a full range of pariner services.
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a. The team includes at least four "core” partnears, including Office of Employment and Training (OET),,
College System (KCTCS), and a representative from a general purpose business organization (e. gf‘)G,
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’.§j€for '\zestm\%ﬁ\@ct (WIA), Kentucﬁ?fgoﬁlmumty and Technical

famber of Ce,r}'nmerce)cgfan econorgjﬁ,development representative.
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Center Notes The Lincoln Trail workforce area has established a regio nal Busmes ;erwces?'feam whrch“?{(%m /ﬂr{é’d of core members from OET, OVR, WIA, ECTCS, and Economrc
Development. G, En, 4

Documentation/Evidence

Business Services Functional Organizational Chart depicl] ﬁ sihess §é}'vfé§§fcore members and regional wide business partners and their roles throughout our Lincoin
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1 Well- orgamzed functlonal organizational chart dieplays, artﬁ@?[;ﬁf’ayﬁyf
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ReVuew Teem Comments

b The “core" Reglonal BST conSISts of dedicated staff mcludmg a ragional teg Lerg
the region. These individuals may come from any Center or any part of the w rk,\fé
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Trail Reg!on The Business Services Functional Orgamé‘a Grypne/% “Ghart can &é’ f%und in Ap Jpendfx 2 of the apphcatfon ‘packef
throughout the region.
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?}ﬁice repre§entatlve’$ BSRs) and other representatlves as appropriate for
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Center Notes

rofes of the extended members,,

Documentation/Evidence

| Trail Region. The Business SEh
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Business Services Funclion f’{é efyzatfona! Charf’ gﬂep:ctmg‘btfa‘ ﬁ Ssg,serwces core members and regional wide business partners and their roles throughout our Lincoln
Fu ctional Orgagffafrona! Cﬁi’aﬁ‘ én be found in Appendix 2 of the application packet,
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Rev:ew Team Comments
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Based Services (DCBS)-Family Su

o Very organized functional or aﬁlza{oﬁ*’?fﬁhart that dl

c. The “extended” BST includes add tional partners’ bu S
and periodic (e.g. monthly or quarterly} coordination;

leays core BST and thetr roles in add

A gg‘y /y.guy

/4 '-“»t e BST4 (ijut not necessanly fully—dedlcated to the team) through regular communlcatton

gﬁg service staf pgrt{mpatif;_ or
ings. These pég{ngrs SV eliids a7 Agiult Education, Office of Vocational Rehabilitation, and Department for Community

port, Kentucky g,rmworkers Program,&‘@]g 1) '--"orkers ‘l‘lt{e,\/ and Office of the Blind, Veterans, Area Development Districts, and/or others.

ltuon fo partner roles.
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Center Notes

The Lincoln Trail; é/}gglonal BST c:onduc?“§ Hf"ﬁfonthfy meetings on the second Tuesday of the month. Meeting mintttes are kept and sign-in sheets
member attend gg e i,

Documentat:oplet}ence

Meetmg minutes aff ,s’@,; Qf “are ke‘bl on file with the Regional Business Services Team Lead.
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documented extended BST membef4ttendance and participation. Meeting minutes are kept on file with Regional Lead in the Elizabethtown Area Development
| District Office.
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" The Review Team audited meetmg?mut s?rom the last two meetings of 2014 (held on October 9 and December 11}. In both cases the meetlng mlnutes clearly
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